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[bookmark: _Toc193117230]Introduction
[bookmark: _Toc193117231]I have assessed the fundamental skills needed for the future workforce using a set of structured tasks, with a particular emphasis on the pressing need for reskilling by 2026. My work demonstrates my ability to work in virtual settings, overcoming the difficulties of remote teamwork by applying the "Life is a Team Sport" philosophy. I have also proven my technical competence by becoming proficient with digital tools like Wix for creating professional e-portfolios and RefWorks for information management. In the end, this body of work demonstrates my dedication to developing the digital literacy and flexibility required to succeed in a career driven by technology.
Main Body
[bookmark: _Toc193117232] 	Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc193117233]		Task 1 (a): Report on Essential Academic and Employment Skills
In the future, I understand that I would still have to continue studying beyond college. It is said that half of all workers will be required to reskill by 2025 due to such rapid transformations in technology. According to the employers, the most valuable skills at the moment are critical thinking and problem-solving. They are also seeking self-management skills such as resilience and flexibility.  That is, I need to be able to compose myself during stress as well as have an aptitude to undergo change.  Although machines will probably replace some jobs, come up will be a number of new jobs that people can do with technology and algorithms.  Majority of the business leaders have come to expect that we will acquire these new things as we work through the job.  Fortunately, with the help of online platforms, one can acquire new skills, such as digital marketing or data science, within several months.  In my case, this implies that I am only ready to be a lifelong learner so that I will remain prepared to work in the future [1], [2].
[image: ]Figur:1 picture [3]

I am sort of scared to think of my future career because tech is so changing everything so rapidly.  I have just learned that of the entire world, some half of the workers will need to acquire new skills by the year 2026, in order to remain competitive.  The majority of the businesses are largely seeking individuals with the ability to resolve issues and be critical thinkers.  Digital literacy is also the desire, or more precisely the ability to use digital resources and be safe on the Internet.  Nonetheless, the equally significant ones are soft skills such as communication and adaptability. Research indicates that a flexible personality and self-confidence make you get employment and enjoy your working environments.  I need to possess a growth mind set and engage in life-long learning in order to be prepared tomorrow. By emphasising these human capabilities, I will be able to provide value that machines and AI cannot [4], [5].
[image: ]Figure: 2 pictures [6]
[bookmark: _Toc193117234]		Task 1 (b): Evaluation of Task 1 (a) based on Similarity report
[image: ]Figure: 3 Report
[bookmark: _Toc193117235]My similarity report for Task 1(a) yielded a score of 37%, mostly due to the inclusion of precise technical information and properly referenced scholarly sources. The World Economic Forum's and McKinsey's statistics about the 2025–2026 reskilling requirements, as well as the necessity of using industry-standard terminology, are largely responsible for this percentage. I have used RefWorks and the IEEE UWTSD referencing style to properly credit all outside concepts and information to their original authors in order to maintain academic integrity. To reduce the matching percentage while upholding academic rigor, I will enhance my work going forward by further paraphrasing technical definitions and incorporating more introspection. Despite the higher similarity score brought on by the required technical citations, I would give my overall performance on this task an 80% since it successfully satisfies the learning objectives. 
Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc193117236]		Mind Map (Collaborative)
Mind Map link: https://mm.tt/map/3952803597?t=pruh6bcFFH
[image: ]

[bookmark: _Toc193117237]		Poster (Individual)
Poster link: click here
[image: ]
[bookmark: _Toc193117238]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc193117239]		Report on Virtual Collaboration
Riding the storm
When your remote crew enters the storming period, the conflict is rather inconspicuous but much more serious than is when you are at a real place. At a physical workplace, you can experience the strain in the air or iron out the wrinkle with a coffee break. On the Internet, that tension manifests itself in the form of passive-aggressive e-mail messages, ghosting on a chat, or missing out of call abruptly. Everyone is inclined to avoid the drama because it is so detached. Instead of trying to arrange a legitimate Zoom call and address an annoying remark, it is far simpler to simply forget about it and move on. The abandonment of the talk is what makes the storm bad, however. Not saying something does not always mean that it vanishes, it only grows. The smallest misunderstanding concerning deadlines or roles is transformed into an enormous grudge killing trust. Trust is lost at this point, the crew will lack psychological safety and transform into a nice, yet completely dysfunctional atmosphere in which no one gives actual feedback [1],[2],[3].
In order to make it through the storm, a distant leader must impose healthy friction. It is leaving the safety of sitting and being silent about texts and making those uncomfortable, face-to-face, video calls that allow everyone to re-examine their expectations and emerge better[4],[5].
[bookmark: _Toc193117240]		Step-by-step process of using RefWorks with visuals
[image: ]Automatic reference tool (Refworks) home page.

[image: ]To create a folder, click on my folder and then add folder.

[image: ]Write a name of the folder and save it.

[image: ]Search on google scholar on the bottom of the search result there is option call “cite” click on it.

[image: ]After click on the cite information come up. Now click on Refworks.
[image: ]To import references select the folder what I created earlier.


[image: ]Select the folder by click tick and click import.

[image: ]When import complete click go to last imported.

[image: ]here are the all imported sources.

[image: ]To create bibliography select all the sources and click on create bibliography.


[image: ]I need to create bibliography and select IEEE UWTSD.

[image: ]Than copy on clipboard. 
[image: ]Now I have to connect Refworks and MS Word. To do this create add-ins.
[image: ]Paste on the task 3 reference.


[image: ]        Search on task bar for RefWorks and click on it.
[image: ]Now I need to log in.
[image: ]Click on my citation.
[image: ]Here are the all sources. Now select one by one to reference paragraphs.
[image: ]After selecting the source click on insert citation, then number comes up end of paragraph.2n Click on it 
Select first


As a result we can see here numbers.


[bookmark: _Toc193117241]Task 4: E-Portfolio Creation and Evaluation
[bookmark: _Toc193117242]		Task 4 (a): E-Portfolio Creation
Link: https://2532062.wixsite.com/my-site-5


[bookmark: _Toc193117243]		Task 4 (b): Illustrative Review of E-Portfolio tool Selection

[image: ]
Wix is a very good option for beginners because it is a cloud-based drag and drop website building platform, it is very user friendly, and it is a good source to develop a website for small business and portfolios. On Wix there are more than 800 templates available. And it has very good security and extensive app market. But the main disadvantages are that you cannot change the templates after you have published it, and the platform is locked and only few advanced functions available after you have published the website.
[bookmark: _Toc193117244]Conclusion
Creating this portfolio has been a challenge in calculating the abilities I should possess in order to be the best in the digital era. I now know that to become a professional is to be flexible as I have been introduced to numerous tasks such as the need to cheque out virtual teamwork hiccups and learn to operate within the digital research tools.
[bookmark: _Toc193117245]References
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Life is a Team Sport: Navigating
existence through
collaboration.

Introduction

Life is like a game, and really you just do not
tend to win when you are just flying solo. This
poster essentially means that being in a squad,
sharing goals in real life, being a part of a team,
and maintaining the convoy is all that matters to
have a best life and score life goals. In essence to
succeed you need to view all as being part of
your team, not people who oppose you.

Methodology

This paper examined the topic of how
individuals discuss, verified social scientific
reflections on civic involvement, and analysed
theories of mental-toughness. We learned
how fraternities, teams, and companies that
beat the competition would pull together, and
then applied those principles to problems that
we faced in everyday life, teaching us to work
as a team and not individually{1},{2},{3}.

Results (The benefits of
teamwork in life)

Resilience: Teams that are strong offer mad
emotional support when things go wrong and so we
recover much earlier.

Knowledge: Learning together eliminates those gaps
in our skills and generates even more interesting
ideas about our school projects or future
employment.

Extended Reach: we all become bigger in forces
when we share our networks, and thus we may have
a bigger bang on the things that count.

Reduced Isolation: It is undoubtedly a boost to the
mood of belonging within a group and happiness.

Conclusions

The evidence is there all you have to do is to
now treat life like a game and and it is not
just a metaphor that you treat life like a
team sport, it is a valid game plan to go and
win and be healthy. The fact that our friends
and hookups all get interconnected shows
that we can employ the power of the squad.
Before you seek assistance, you would have
to invest trust and contribute to the team
before you would wish to you crush it.

References

1.Baumeister, R. F., & Leary, M. R. (1995).
The need to belong: Desire for
interpersonal attachments as a
fundamental human motivation.

2.Pinker, S. (2011). The Better Angels of Our
Nature: Why Violence Has Declined. (On
cooperation networks).

3. Duckworth, A. (2016). Grit: The Power of
Passion and Perseverance. (On the
importance of supportive environments).
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The New Norming

Our team, which consists of Srikath, Munwar, Alfred, and Damie, has progressed from
the storming stage of conflict to the norming stage. According to Tuckman's stages of
group development, this is the crucial turning point where teammates start to respect the
leader's authority, resolve conflicts, and recognize each other's strengths (Tuckman &
Jensen, 1977). This is where we change from being individual players to a cohesive team
with a common playbook for our life as a team sport framework.[1]

This stage's connective tissue is empathy and communication. We have embraced Kim
Scott's Radical Candor framework in order.
performance. The capacity to make direct challenges while also showing personal
concern is known as radical candor (Scott, 2017). Radical candor provides the language
for feedback loops, which we identified as a key mechanism in our mind map. It
guarantees that when |, as the project manager, or my colleagues offer constructive
criticism, it is not perceived as an assault but rather as a sympathetic gesture intended
to minimize unintentional mistakes.[2]

Moreover, psychological safety—a notion made popular by Amy Edmondson—is
necessary for successful norming. We foster an atmosphere where team members feel
comfortable admitting errors or suggesting changes without worrying about being
rejected by engaging in active listening and validating nonverbal cues (Edmondson, 1999).
Because the team's trust is now strong enough to withstand abrupt changes in strategy,
this alignment lessens pivot fatigue.[B]‘
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