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Working with others in Health and Social Care- My experiences and development (Adult Nursing)
Introduction
Many areas of expertise are required to provide adequate care for adults, so adult nursing is a distinct nursing subfield. Hospital and community-based patients with acute and chronic physical illnesses can benefit from the care nurses provide (Hvidt et al., 2018). Adult nursing has several subspecialties, such as geriatrics, hospice care, and cardiac care. A nurse specialising in adult care should be well-versed in all aspects of adult health. Clinics, private health facilities, hospitals, hospices, and other healthcare places are familiar to nurses. In most cases, they are an integral part of a larger healthcare team, including doctors, chemists, OTs, PTs, dietitians, nutritionists, or even more nurses (Godbold and Brathwaite, 2021). Reflective thinking is a necessary step towards higher-order thinking for a more profound comprehension of past events. 
Reflection 
Baik et al. (2019) stated that analysing one's thoughts and feelings to find the hidden meanings and essences in one's own professional and personal experiences is the essence of self-reflection (Baik et al. 2019). Prominent results of this procedure include heightened awareness, a more comprehensive comprehension, and a broader state of consciousness. The following SWOT analysis depicts my strengths and weaknesses as an adult nurse while reflecting on my abilities to build upon my strengths and minimise the identified deficiencies.
Strengths:
As a registered nurse working with adults, my primary asset is my capacity for understanding and caring for others. In most cases, I am gifted with the capacity to empathise with my patients and understand their emotional needs. When we were talking about pain management, the interviewer brought up how my response stood out and how it was essential to address both the physical and emotional aspects of pain when treating patients. During my time in nursing school, I honed my skills, learned to handle stressful circumstances with poise, and developed effective strategies for patient care. Any discussion of a patient whose respiratory function deteriorated in this circumstance has my full backing (Matshaka,2021). As a student, I had the honour of developing strong relationships with clinical consultants, other extracurricular advisers, and mentors who continue to be vital resources for me. 
Developing my capacity for empathy and compassion as a registered nurse is crucial to offering my patients the exceptional care they deserve. Prompt, attentive listening to my patients can help me develop my capacity for compassion. As a technique, I may focus entirely on them, look them in the eyes, and paraphrase what they say to demonstrate that I see their point of view. Furthermore, I may practise understanding and connect with patients emotionally by participating in role-playing scenarios with mentors or coworkers or activities that foster empathy. 
Weaknesses:
One of my major areas for improvement as an adult nurse is the need for more experience. This quality might be seen as a permanent ban for someone just starting (Cooper and Gosnell, 2022). My performance in clinical trials and labs is highly consistent, but interacting with terminally sick patients on a hospital ward is a whole different ballgame. I also need help with effectively managing my time. Though I try not to be "disorganised," there are always times when I can accomplish the same thing more quickly and easily. 
To overcome challenges with time management and inexperience as an adult nurse, one needs to be self-aware, develop skills, and implement successful techniques (Henshall, Davey and Jackson, 2020). One place to start is to pinpoint exactly where my inexperience and lack of time management skills are most apparent. I might set precise, attainable objectives to manage my time better and acquire expertise in certain areas of nursing practice. 
To increase my chances of success, I divide my ambitions into more doable subgoals. The significance and timeliness of my work will determine how I set priorities. In addition, I will organise my work by importance and urgency using tools like the Eisenhower Matrix, and I will give my full attention to the things considered to be the utmost priority. 



Opportunities:
This is an exciting and promising industry with numerous potential prospects, as was made very obvious throughout the interview. With an ageing population comes a critical issue: the ever-increasing demand for qualified nurses. The result is a wide range of steady employment and openings, so I may choose the one that suits me best. 
According to Van den Bulcke et al. (2019), the need for nurses is constant, but hospitals are always looking for methods to improve patient care and streamline operations. This means I need to look into the adult nursing sector and see if there is a niche that no one else is filling. This can be due to a lack of familiarity with the new technology or the hospital's history of trouble with certain patients (O'Connor et al., 2022). Another perk is the abundance of information available through digital media. In addition, the faculty and clinical teachers I had the pleasure of learning from at the nursing school opened up an endless stream of information and discussion. 
Threats:
Although there are specific positive trends in adult nursing, there are also potential negative trends that must be carefully evaluated (Mijung et al., 2020). The fact that I am so untalented is genuinely my biggest obstacle. The truth of this mattered when I began my first clinical rotation in an overcrowded emergency room where only two nurses could handle the patient load. 
The patient may start to question her abilities and become less productive, which in turn affects the quality of treatment she receives. Multiple studies have shown that nurses experience burnout due to emotional stress and work overload (Hvidt et al., 2018). I worry that my time management abilities could be better than the rest of the team's, which might make it hard for me to set priorities and execute efficient delegation. 


Conclusion
In conclusion, even with many risks, they are not insurmountable. Participating in mentorships and continuous learning activities, along with being informed about technology advances, would help me mitigate the negative impact of these obstacles. I have already gathered a group of academics and teachers who will be there for me as mentors when I'm starting and when decisions are challenging. I may improve my abilities and self-assurance as an adult nurse by actively overcoming my struggles with time management and inexperience. Remember that personal development is ongoing; overcoming obstacles will strengthen your resolve and equip you to provide better patient care.
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