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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial 6 months of learning and since being attested as a Police Constable, I have undergone a lot of stress, pressure, and anxiety. The transition to a serious and professional environment that was presented to me in training, being based within the Gwent Police New HQ, with high profile Police staff, was very intimidating and discombobulating. In this essay I will reflect on adapting the activities and hobbies that I enjoy doing regularly, to a coping mechanism for my work life, to reduce stress, pressure, and anxiety. This has allowed me to pass-out as a Police Constable. In this essay I will display how I would do frequent reflection on my experiences during the training phase, and I am currently using this reflective cycle during my tutorship phase. This is called the Gibbs’ Reflective Cycle. (Gibbs, 
1988, p. 49)


In research that I have taken out on (Gibbs, 1988, p. 49), I have found that Gibbs’ model of reflection offers an outline to study past experiences. This was made by Graham Gibbs in 1988. It allows me to learn from things that went well and not so well, for me, relating to my initial 6 months of training. It covers multiple stages, which I can describe as the descriptions of my experiences; the feelings and thoughts that I would have; the evaluation of my experiences; the analysis to make the situation understandable; a conclusion regarding what it is I have learnt and what I would change for my next experience and then an action plan for when dealing with another situation of a similar nature, what I would change. 



From my research, I have found that stress is defined as having mental or emotional pressure and feeling overwhelmed from this or the feeling of being unable to cope with the situation (Healthline, 2021). My coping mechanisms helped me find a way to manage my emotions. I have also done some research into resilience, and I have found that it is defined as the ability to cope with and recover from setbacks, resulting in staying calm at the midst of a catastrophe (Very Well Mind, 2022). 



An example of stress I was subject to whilst at training, was during the time of my first exam. The worries of failing and not having the capacity to retain all of the information that has been presented to me during all of the inputs I had received throughout the initial 3 months of training was bringing me to a state of judgement and making me think if the job was within my best interests. Especially, because it had already taken a toll on my feelings of stress, pressure, and anxiety. But I was never going to let this get the best of me. A coping strategy that has helped me get through this time would be playing rugby. The sport rugby has an extremely high level of intensity and physical activity. This not only makes me physically fit but helps to keep my mental health at a good level. (Living in Wellbeing, 2017) Rugby is a team-based sport, and working apart of a team is a vital skill to take into being a Police Officer. 

Rugby is a great way of socialising with friends and family, as it becomes a common interest, and it can become a conversation starter. Rugby has become an escape for me from work and offers me a way to keep physically fit and mentally fit. 

Rugby is a great way for me to release energy and to escape from the pressure of work. It provides me with a relief from the feelings of stress, pressure, and anxiety, especially when approaching the time of my first exam, and with the heavy amount of time that I put into revising and the workload I needed to get through, I needed to find a way to ‘escape’ from work. It has given me a safe space to talk to my teammates and friends about my general wellbeing, and they give me clarity, some advice, and strategies on keeping my mental health at the best possible level.

When doing physical exercise, such as rugby, a ‘feel-good neurotransmitter’ or ‘ a chemical that ferries information between neurons’ called Dopamine is released. This chemical is vital for a happy life, as it boosts learning, emotional responses, mood, motivation, attention and helps regulate movement. (Psychology Today, 2019). This is what has helped me most with developing resilience and minimising stress.

My second coping strategy for developing resilience and minimising stress would be frequently undertaking cryotherapy sessions. Cryotherapy is a cold temperature therapy that treats multiple illnesses and disorders, and mainly reduces inflammation and swelling. It uses cold temperature to shock the body and put the human brain into ‘fight or flight,’ this the makes the body release endorphins which are vital for relieving symptoms of stress and for boosting overall wellbeing. (Ice Box Therapy, 2022), (Wikipedia, 2019)

From my research I have defined endorphins to be a natural chemical in the brain that fights pain and promotes the feeling of happiness. This feel-good chemical is released whilst laughing, doing physical exercise or if your injured. (Health Line, 2017).





I would most frequently do cryotherapy sessions in my training period to help minimise my stress and to help in my physical recovery from doing the Officer Safety Training (OST). During this time, the trainers would be putting great stress on officers to make an attempt to simulate and educate what it will be like in a physically and mentally stressful situation, and I found cryotherapy to be an amazing tool to use when recovering from training each day. 

I still use cryotherapy often; this boosts my overall energy and helps with my overall wellbeing. 



In conclusion, I adapted to the periods of training that I found challenging. However, on reflecting on my experience in training, it would have gone smoother if at the beginning of training I had more self-confidence. I find having escapes from your work-life, such as my rugby and cryotherapy sessions, offers me with a level of structure outside of work, I will know that these days are set and planned out. This gives me reassurance that whilst having a stressful, and at times an unstructured work pattern, that I can go home and keep myself engaged mentally and physically in healthy activities. This gives me a sense of accomplishment and in turn causes me wanting to bring that energy into work.


Word Count - 1080
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



Conflict can be broken down into many different parts, and due to the nature of Policing, conflict plays a focal role. Using conflict in circumstances as a Police Constable, requires knowledge on legislation and there are many rules, regulations, and protocols that as Police Constables, must abide by to lawfully take out duties. Police officers will be involved in physical conflict that may arise, to truly emotional conflict, coming from people’s most insecure and vulnerable times. This is what I will be providing clarity with and explaining to the best of my ability in this essay. This will be achieved by presenting an example / incident from my short time as a Police officer (four weeks at time of writing), as a medium. I will be describing my example / incident, whilst abiding by the data protection regulations to keep the integrity of my role as a Police Constable. I will reflect on my application of the use of force that I have used and the communication skills that I have used with are both lawful, justified, and proportionate. I will be using the Gibbs model of reflection to study my experiences from this incident and providing myself with an action plan on how to better my knowledge and find better solutions for different situations for the future of my career as a Police Constable. (Gibbs, 1988, p. 49)
After providing my example / incident, I will be assessing it against the legislation that I deem to be necessary and from what powers and policies were available to me and from what powers and policies I used. 

This was a call of assistance made by two Police officers who had a black vehicle make off from an incident upon their arrival. The male driving the car had failed to stop after committing Grievous Bodily Harm with Intent on the IP outside of a pub by running him over. The IP thankfully after the DP was arrested, the news arose that the IP did not sustain serious injury from this suffering. But due to the seriousness of the actions carried out by the DP, the intent to cause grievous bodily harm to the IP was definitely showing and in turn, was seen as a Grievous Bodily Harm with Intent. Myself and my colleague then conducted an area search from the last sighting of the DP driving this black vehicle. As my colleague got closer to the vehicle, he applied his blue lights on the Police vehicle in an attempt to stop the Black vehicle. The Black vehicle then pulled over. 
The DP was then removed from the vehicle and arrested for Section 18 of the Offences Against a Persons Act 1861, Grievous Bodily Harm with Intent, and Section 4 of the Road Traffic Act 1988, driving a vehicle whilst unfit through drink or drugs. The arrest was conducted lawfully by my colleague under PACE Code G. 


Critical reflection of the incident
The DP would not get out of the vehicle, at this point, I used tactical communications and ordered the DP to exit his vehicle where he responded with a firm negative response. 

At this time, I was maintaining awareness of my surroundings as I was in the middle of the road. 

I used non-verbal communication skills as DP was not responding to my verbal communication and I was turning my wrist in a motion for the male to understand that I wanted him to turn the engine off, which was a success as the DP turned the engine off. 

I took into consideration what else could be going on. I took into consideration the DP could be having a mental health crisis or if he had physical or mental disabilities. The DP did not suffer from any mental or physical disability. The male was intoxicated, and this was definitely an impact factor as he was struggling to retain information and instructions given to him by Police. The effects of alcohol can be the biggest risk that can be taken whilst driving a vehicle. (National Highway Traffic Safety Administration) the DP appeared to be intoxicated as his speech was slurred, his eyes were glazed, and he smelt heavily of intoxicants. He was driving in a manner that would make me believe he was heavily intoxicated; his braking was abrupt, and his driving was erratic. When outside the vehicle, he had near to no balance and could not stay still, his body was trembling and shaking. I was still remaining aware of the DP’s physical state as I was constantly assessing whether or not he was having a medical episode, which he was not. 


I then decided to draw my Police Baton, which was lawful, justified, and proportionate. I used this tactic as the impact factors that were developing were becoming a serious danger to Police officers and to the public. I held my baton above my shoulder, and I ordered the male to exit the vehicle, he then threw his keys out of his window. 

During this time, I was consistently using the National Decision Model, which is what officers use to make decisions (College Of Policing). The NDM has six key elements to making a crucial decision, these are:
· Gathering information.
· Assessing threat and risk and developing a strategy.
· Considering powers/policies.
· Recognizing options and contingencies.
· Taking action - reviewing what occurred.

I then used the DP’s car keys to open the driver’s side door to his vehicle. The male was ordered to exit his vehicle where he did not comply. 

My colleague and I removed the DP from his vehicle and put him on the ground, at this point I placed handcuffs on the male. This was in order to gain control of the DP. 

I was still remaining aware of my surroundings and thankfully I did as my colleague was on the floor with the male, and the DP’s vehicle started to roll backwards. I then took initiative and I managed to drag both the DP and my colleague onto the side of the road and prevented them both from being hit by the vehicle. 

I then used my verbal communication skills and ordered my other colleagues to place the handbrake of the vehicle into a firm held position to bring the DP’s vehicle to a stop. This was thankfully achieved. 

By using Betari’s box theory throughout this incident, I was able to remain calm in a stressful situation and to continue to hold firm awareness of the task at hand. Betari’s box outlines how my attitude will affect my behaviour which will affect the DP’s attitude which will affect the DP’s behaviour. (Revolution Learning and Development) 
A perfect example of this would be when removing the DP from the vehicle. This was done in an aggressive and assertive manner, although it was lawful, justified, and proportionate, it needed to be done for my safety and his, as this was conducted on a public highway and a car could have come at any given moment. The male reacted in an aggressive manner in return to officers conducting this action. This was however calmed down as I quickly built a rapport with this male. 


LEGISLATION, POWERS AND POLICIES USED
· This male was later arrested for Section 18 of the Offences Against a Persons Act 1861, Grievous Bodily Harm with Intent.
· Section 4 of the Road Traffic Act 1988, driving a vehicle whilst unfit through drink or drugs. 
· Use of force, Section 117 PACE 1987. 
(Blackstone’s Police Operational Handbook, 2023 Law)


FUNDAMENTAL ELEMENTS OF EFFECTIVE COMMUNICATIONS 
I have found that keys skills for effective communications can be used to build rapports, establish trust, and could reassure individuals to be open and honest about their possible risk or vulnerability, this could include any experiences of past or present abuse. (College of Policing, 2021)

Some key skills and how I have used them:
· I used Betari’s Box model to keep control of my attitude as I know if I was to show any mere signs of judgement or bias, the DP would become irate. In order to control this, I remained in a professional and calm state and only asked the DP necessary and proportionate questions. (Revolution Learning and Development)
· By talking to the DP with respect, regardless of how I personally feel, I built up a rapport. A rapport can be explained as two people understanding each other’s emotions and feelings and being able to communicate well. (Oxford Languages) 
· By using my active listening skills, I was able to determine whether or not the male would become complacent with myself or colleagues and by watching the DP’s body language I was able to stay in an offside position to the male’s ‘fighting arc’, I was able to see an imminent change in behaviour quickly if anything had occurred. The ‘fighting arc’ is something that I learnt in OST. This fighting arc is explained as the area in which people can fight successfully. It covers a 90-degree angle in front of the body. 

Overall, I am happy with this incident, for what was presented to myself, I think I went through the NDM to the best of my ability and used the correct tools to tackle this incident, not all conflict situations need punches to be thrown or for the situation to escalate. I used effective tactical communications and only went hands on with the DP only when removing him from the vehicle. I’m happy regarding the communication tactics that I used and the fact that they were ethically appropriate. 


Word count: 1598


Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:




Police had received a call from RP stating that her sister IP, has been going through bad depression and more recently since her breakup with her partner of 10 years, which was a few months ago. Her dog also died in the last week which has affected her. RP and IP call each other every day and talk. IP has not answered her phone since yesterday and is not answering today, so RP has reason to believe that IP has brought herself to harm, due to her stating that she 'wanted to die'. 

When my colleague and I went to IP’s address, there was no answer upon arrival. I banged on the door and on the downstairs windows several times, no answer. This was a use of my non-verbal communications. I then shouted through the letterbox, no answer. This was a use of my verbal communications (College of Policing, 2021) 
My colleague and I then went around the back of IP’s property and there were no windows or doors open, no answer after I knocked. I called IP’s phone, and I could not hear it ring through the letterbox of the front door, which lead into the living room and upstairs of the address. I found IP’s vehicle parked outside in the carpark and neighbours said she always drives when going somewhere. 
I took initiative and decided to speak with the IP’s neighbour, who stated that the IP keeps to herself, and the neighbour only sees her once every 2-3 weeks at a time and only engages in friendly conversation. I then spoke to the other neighbour of the IP, who stated that he had seen the IP yesterday on her way to the Co-Op shop in the morning.
 
My colleague and I then went to the Co-Op and spoke to staff that mentioned that the IP comes in everyday to buy 2-3 bottles of wine. She was last seen yesterday at approximately 5pm and purchased 3 bottles of wine. Police then gained entry to the property under Section 17 PACE, my colleague is MOE trained and conducted this. I then found the IP at the top of the stairs in her property, she was highly intoxicated and very emotional. I spoke to the IP for two hours and managed to calm her down, she stated that she did not want to harm herself and did not have any suicidal thoughts, she said that she would keep herself safe when Police leave. 

My colleague spoke to the AMHP who stated he was happy with Police leaving and issuing her with safety advice to call 111 or 999 if the IP begins to feel like she is going to bring herself to harm. The AMP also requested we call ambulance so they can check the IP over due to the level of intoxication she was in. My colleague and I left the address and called ambulance.

The relevant legislation that I used:
Method Of Entry, (MOE), is defined as entering a building or part of a building, without the permission of the occupier. Force is used to enter a property (Home Office, 2019) This was utilized in this occurrence to force entry to save life, under Section 17 Police and Criminal Evidence Act 1987 . (Blackstone’s Police Operational Handbook, 2023 Law).
Section 17 Police and Criminal Evidence Act 1987; this creates a power to enter and search a premises to effect an arrest or to save life/limb or to prevent damage. (Blackstone’s Police Operational Handbook, 2023 Law) In this case, it was to prevent loss of life as the reports were summarised that the IP was at harm of killing herself. After using the NDM, my colleague and I both agreed that S17 was the most effective tool to our disposal, after assessing the risk that the IP was potentially in and then developing the working strategy of making entry into the property, after considering the powers and policies at the time and recognizing the options, especially after conducting house to house enquiries, discussing initial report, stating the IP 'wanted to die', and finding her car parked outside, left my colleague and I with reason to believe that the IP was still inside the address and potentially un-responsive. I did make reasonable steps to see if the IP could hear me, I banged on the windows and shouted through the letterbox, with no response. This left me with reason to believe that she was inside and un-responsive. My colleague and I then took action and my colleague used MOE to gain entry. I then used my verbal skills and made the Police presence heard. Making my way to the upstairs of the property, I could see the IP standing at the top of the stairs in an extreme state of intoxication as she was struggling to stand, her words were not understandable, and she smelt heavily of intoxicants. 

Talking to a person who is intoxicated is extremely difficult, the symptoms of intoxication that she was showing was:
· Slowed thinking.
· Slurred speech.
· Clear deterioration of reaction time and control.
· Poor coordination.
(National Highway Traffic Safety Administration)

I spoke with the IP for 2 hours. I was observing the conversation with the IP, constantly going around in circles, repeating itself. Often re-triggering trauma that she was going through with her dog passing and her recent break-up. After talking with the IP for an hour and building a stable rapport, I was able to recognise when the conversation was starting to lead to her trauma, and I would move onto another topic with the IP to bring her to a state of calmness so I could ask her relevant questions and make sure she is safe and well. 

I did not think that the IP was going to bring herself to any imminent physical harm, however, her apparent daily alcohol consumption and current state of intoxication led me to believe that she would gradually worsen, and her physical state would deuterate, leading to potentially fatal injuries. As I am aware of the long-term effects of Alcoholism, which can lead to organ failure. It also consists of increasing blood pressure and blood cholesterol levels, which are both contributors for heart attacks and strokes (NHS, 2022). The IP told me that she had been suffering from alcohol abuse since she was 16, she is now in her early 50s. I made the IP aware of the risks, she then told Police that she works as a Nurse in A&E, which suddenly made me think about the risk that this has to the public. 

I then made the decision to submit intelligence on the IP in regard to possibly drink driving as she is reliant on alcohol and the knock-on effect to driving a motor vehicle and working such a high responsibility job, the risk is high and the likelihood of her driving and working under the influence of alcohol is imminent. 


Following this occurrence, I submitted a Public Protection Notification Report (PPN), as I felt the IP needed support with her alcohol abuse and with her mental health. 

A Public Protection Notification Report (PPN) “is an information-sharing document that records safeguarding concerns about an adult or child. PPNs are shared with partner agencies to inform a multi-agency response”. (His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services)


My thoughts for submitting a PPN on the IP’s behalf:
The IP was struggling with the loss of her dog who died this past week and she had slit up from her partner of 10 years, a few months ago. However, IP’s sister told officers that how the IP was presenting to officers in this occurrence is how she's been every night for around a year. IP was extremely intoxicated and was in a state of extreme emotional distress, she did not want a PPN completed, but due to the circumstances and the demeanour she showed to my colleague and I, I felt she was unable to consent. She needed support with her mental health and her alcohol abuse. I spoke to the IP for two hours and managed to calm her down, she stated that she did not want to harm herself and did not have any suicidal thoughts, she said that she would keep herself safe when Police leave. I did feel that the IP would continue to abuse alcohol having Police left, so I felt it necessary to submit this referral and get the IP the help she needs.
 

Overall, I am very happy with this incident, as I learnt how to avoid sensitive topics when communicating to a person who is having a mental episode, I used the correct techniques when dealing with this incident, by using my discretion and deciding to submit a referral for this female. Sometimes, people just need someone to talk to, and if that is what it takes to help someone in need, then I will do that to the best of my ability. 

For next time, I think I would attempt to make contact earlier, possibly by using my communication skills and shouting louder to the female through the letterbox. But I believe using the MOE was lawful and proportionate as the IP was not aware of Police presence until we entered her home and made our way upstairs, shouting our presence as “Police”. 



Word count: 1560







Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



My colleague and I stopped a male, driving a silver car after I could smell a strong scent of cannabis, coming from his vehicle. The male had gone down a dead-end area where he could not be seen by vehicles driving on the main road, I could then see a Cannabis grinder on the front passenger seat of the vehicle. The male has been stop searched and his vehicle has been searched, under Section 23 of the Misuse of Drugs Act 1971 (Blackstone’s Police Operational Handbook, 2023 Law). A small amount of cannabis was found in the vehicle, wrapped in foil. A cannabis grinder was found with remnants of cannabis inside. Both of these items were seized. The male was then tested with a Roadside Drugs Wipe under Section 6 of the Road Traffic Act 1988 (Blackstone’s Police Operational Handbook, 2023 Law), after finding the Class B drug in his vehicle, the result of this drug test was NEGATIVE. The male was then given a Community Resolution for the possession of a Class B drug, which he accepted.

The National decision model is the basis from which Police officers use to help form a decisions for aspects in everyday Policing, like the Community resolution I issued in this incident. (College Of Policing)
I implemented the National decision model to contrast the decision I made for issuing the community resolution to the male. 
I have learnt to use the mnemonic ‘CIAPOAR’ to assess a scenario and to develop the best plan of action after taking into consideration the different options that could be used. ‘CIAPOAR’ is defined as:
· Code of ethics – professional behaviour and standards.
· Gathering information.
· Assessing threat and risk and developing a strategy.
· Considering powers/policies.
· Recognizing options and contingencies.
· Taking action - reviewing what occurred. (College Of Policing)


Information and intelligence
The information given to me was that my colleague and I stopped a male, driving a silver car after I could smell a strong scent of cannabis, coming from his vehicle. The male had gone down a dead-end area where he could not be seen by vehicles driving on the main road, I could then see a Cannabis grinder on the front passenger seat of the vehicle.

Assessing risk and developing working strategy
To seek more information, I conducted a vehicle check on PNC and NICHE and it came back all clear, I then conducted a person’s check on the male driving, and this also came back all clear. 
I had to take immediate action as the male had a cannabis grinder on his front passenger seat, so I felt it necessary to conduct a stop search of the vehicle and person. Under Section 23 of the Misuse of Drugs Act 1971 (Blackstone’s Police Operational Handbook, 2023 Law). 
From conducting a search, I am attempting to achieve finding what I believe to be Cannabis either within the possession of the male, or within the vehicle. From this search, I did not find anything on his person, but I did find a small amount of Cannabis in his vehicle.
if having found the Cannabis, I will be able to issue relevant cautions to the male, whether that be arrest or a community resolution, depending on what it is I find. 


Powers and Policies 
I requested a Roadside Drugs Wipe under Section 6 of the Road Traffic Act 1988 (Blackstone’s Police Operational Handbook, 2023 Law) for the male, after finding the Cannabis in his vehicle, I had reason to believe he might be under the influence of Cannabis. 
Under Section 23 of the Misuse of Drugs Act 1971 (Blackstone’s Police Operational Handbook, 2023 Law), I stopped searched the male and his vehicle as I had reason to believe that there was Cannabis in his vehicle, I could justify this as I could smell Cannabis, the male had driven down a dead-end area where he could not be seen by vehicles driving on the main road, the male had a Cannabis grinder on the passenger seat of his car. This decision was proportionate, legitimate, ethical and necessary.

Possession of a Class B drug of the Misuse of Drugs Act

Options 
The male was then tested with a Roadside Drugs Wipe under Section 6 of the Road Traffic Act 1988. This turned out to be NEGATIVE. 
There was no threat during this, I was using my discretion and built a rapport with the male during this time as it was his first dealing with the Police, and this can often become overwhelming and can cause trauma. (Goodall, 2022) 



Action and review 
For this incident, I had decided to issue the male with a Community Resolution. I had reported this male for being in possession of Cannabis which is a Class B drug under Section 7 of the Misuse of Drugs Act 1971 (Blackstone’s Police Operational Handbook, 2023 Law).  “Community resolutions are frequently used by police to deal with low-level offending. If you accept a community resolution, you are not prosecuted and therefore not required to attend court. Like a police caution or a Fixed Penalty Notice, a community resolution is an ‘out of court’ disposal.” www.bindmans.com/knowledge-hub/blogs/what-are-community-resolutions/.

Word count: 860










Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

To have the ability to make it through my 3 Year probation and specialise in different departments within the Police.







	
Continuously asking questions regarding things I am unsure on. 
Gaining attachments onto the specialised sections within Police to gain experience. 

	
My colleagues, different specialised officers in different sections of the Police. My Sargent, University staff. 
	
The my probation is set to end. 

	

My dyslexia, I would like to improve my information retention,








	

Being tested on my memory and theory by my family members, friends and colleagues. 
I have downloaded memory improving apps on my phone to assist me in this,

	
My family, friends, colleagues, my Sargent, University staff. 

Memory apps on my phone. 
	

This I aim to improve over time, within a period of 12 months.

	

I would like to improve my punctuation and grammar when writing for work, university or in my personal life.










	

Continuously being in work and writing things up.
Conducting my university work.
Downloading software such as Grammarly,
	

University staff can help me with this, given the support they offer. 

Downloading Grammarly.
	

I aim to improve this within 3 years, the same time I am  set to end my probation.
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