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1. Diversity and inclusion in the workplace should be embraced. Discuss your answers for and against?



Diversity and inclusion in the workplace should be embraced for so many reasons like Talent, market competitiveness, corporate reputation and the positive outcomes for individuals such as impact on well-being and balance them with business outcomes.(CIPD 2020)
 Talents come in different shapes or forms the more one has diversity of work-force the vaster range of talents one can have that can be used for the betterment of the company and the betterment of it’s reputation . a company’s reputation is very important because  it needs to consider corporate responsibility(CR Corporate responsibility). “CR is used to be centred on environmental issues”.( CIPD 2020) So the image of the organisation is as important to keep clients happy and bring and keep employees.
 Not including Diversity and inclusion in a corporation means that the corporation does not have a vast choice of talents from which to choose and therefore limiting itself to the opportunities of growth of the corporation or company in a ever changing and competitive world. A diverse workforce can improve or enhance products or services if they are allowed to have a voice in the organization because people need to feel that they are valued and appreciated in the workplace.
A very good paid workplace but with no appreciation on the part of the employer my lose the employee and also can not beneficiate from their knowledge for the betterment of the company.
	To be competitive the companies need to recognize that good employment practices and valued work are the key elements for a good and productive employee.
Developing cross- cultural awareness is a good way to understand diversity and inclusion. Many people come from different countries or different backgrounds so in exploring that knowledge may help a company to direct and develop their products not only to people of the same country or background but also to expand to other countries for the growth of the company. (Morgan, 20161110)

“Flexible working and job design are also important components of diversity strategies and part of attracting and retaining a wide pool of talented people”(CIPD 2020)
A flexible working schedule is very important in sustaining diversity because people want to be able to do other activities in their lives as hobbies or vacations and that can improve also the company for which they work because a relaxed mind is a better thinking, involved and fast mind in solving problems at the workplace. A happy worker is driven responsible and reliable.
	In conclusion, diversity and inclusion is necessary for a company or corporation that desires the expansion of the company and the betterment of the lives of the employees.
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