Gender Inclusive Drama Workshop - Skye Turner – 1902886

After coming out as transgender whilst studying Performing Arts at College, I began to believe that I cannot be both transgender and a performer. I would always be cast as the role whose gender differed with my identity. I began to lose interest in following my passion for Performing Arts as I no longer experienced how freeing and expressive drama can and should be. I recognised that some people do not even get cast as trans characters never mind cisgender roles. The few times that trans people are represented in society, roles are still given to cisgender actors such as Eddie Redmayne in The Danish Girl or Hilary Swank performing a transgender boy in Boys Don’t Cry. More recently in a West End Show “a cis man has been cast as a trans woman in Breakfast on Pluto adaption…” – Parsons, 2020.  I do not however believe these examples are the core of this issue, they are but the tip of a titanic sinking iceberg. I believe that the lack of representation starts where most performers begin, in drama groups/schools/classes. 
I wanted to confirm whether my experiences were shared with or similar to other trans people. Upon researching and looking for information about the ‘trans experience,’ I could only find facts. Facts, such as statistics of trans people or the definition of transgender or even debates are important and valuable information and when searching for “transgender,” you can quickly find definitions of the word. However, it is extremely difficult to find words or stories, spoken by transgender people about their experiences and I believe this information would aid more people who are considering working in the community in contrast with a debate as to what toilet people can use. “Where are trans people’s stories?” I thought. How can society get an idea of what trans people need/want when the most accessible information is written by cisgender people with no lived experience?
Because of my struggle to find recourses and information regarding trans people’s opinions and experiences with drama in contrast with all the questions I had, and I needed to go directly to the community for answers. I resorted to social media where I already had contact with many Transgender people. I am not an influencer with a huge following, but I have met many trans people, some of which have contact with me online. Because of this, I knew I was going to get results from a varied group of trans people which very diverse backgrounds, interests, jobs and location. I did however not manage to find an age demographic, but I am aware that all voters were 18+. I did 10 polls and 2 multiple choice questions on my Instagram story throughout the course of a day. The answers really helped me to gain better understanding of what the community would want and already feel about drama. Some of the results were not a shock and some where very enlightening. The results were a great starting point for planning my workshop and can be found in the appendix. 
When I asked trans people “do you think you would do drama if you wasn’t trans?” the results hit close to home. It was so saddening to see 78% of people say they would do drama if they were not trans. This along with the 90% of people who clicked “yes” for whether or not they would be likely to join if facilitators had more knowledge of transgender, which highlights the idea that many of these adult trans people possibly lost interest in drama during their school days when teachers had very little understanding. I believe that the “knowledge of transgender” is very important when facilitating drama and the majority of trans people I asked, support that. This is a huge reason as to why I believe it is important for me, somebody with lived experience to run the sort of workshop I am planning.
Before I began to plan my workshop, I wanted to ensure that it would be of value and good quality for participants. I reflected on the Artworks Cymru Quality Principles where Artworks Cymru advise readers to “think about what you want to focus on in terms of principles in your project or programme of work” – Quality Principles (Artworks Cymru 2015). I considered all the things listed but opted to focus on one principle from each category. In terms of intention, I decided to focus it on being “relevant and inclusive.” From the principles regarding activity, I chose to focus my activity on being “purposeful, active, hands on and reflective” as their enjoyment is my priority. Finally, I considered how my workshop would run for people and decided it should be more “Participant Centred”, in contrast with focusing on “participant progression” or “shared ownership and responsibility.”

Does being trans affect you doing drama?” and “does dysphoria affect your engagement in drama?” were really very similar question with very different answers. I recognised that dysphoria was a huge barrier between trans people and drama even for those people who feel as though being trans does not affect them doing drama. I needed to above all, ensure that my workshop was designed to avoid triggering dysphoria. 
Gender Dysphoria is described as “a sense of unease that a person may have because of a mismatch between their biological sex and their gender identity” by the NHS in Gender Dysphoria (NHS, 2020). Gender Dysphoria is what warrants transgender people to transition and is the diagnosis that a trans person must receive before they can medically transition in the UK and but it is not a mental illness according to the NHS who have stated that “gender dysphoria is not a mental illness” on their webpage regarding Gender Dysphoria (NHS, 2020) but they further go on to say that people can actually develop mental health problems because of gender dysphoria.
I needed to identify what could be the biggest trigger of dysphoria for my community so I could avoid exercises that would bring focus to that. My first multiple choice question was “what attribute would have the most negative impact on you?” The results showed me that voice could be a huge reason as to why trans people may avoid drama workshops. From this, I decided that most of my session will avoid the use of voice and decided to focus on miming exercises as well as incorporating some movement games. Although I understand that focusing on the body can also trigger some participants as some votes went towards height and chest, so I will be sure to not pressure any participants to do movement that makes them uncomfortable.
Over half of the voters said “yes” to whether the facilitators language/actions affected whether they get involved. I then considered ways to best adapt my vernacular to be more inclusive of trans people. I even considered completely avoiding gendered language such as “boy” or “girl,” throughout my workshop but questioned whether this is what trans people would want when I asked “if you were to join a Drama workshop aimed at trans people, what would you want the focus on?” the majority of votes went for “just plain drama.” Which tells me that trans people do not necessarily want a workshop that is heavily catered towards them but may just want access to “just plain drama” that many cis people may take for granted ran by a facilitator who is aware of their language/actions. The ways in which I will be more aware of my vocabulary is when asking participants their pronouns. I will ensure that I, and all other participants pay attention to other people’s pronouns.
I needed to begin my workshop with a pronoun sharing that will ensure that people remember each other’s pronouns and I thought it be best to do this in a game to keep a certain level on fun.  Although there are plenty of games designed to learn people’s names or a fun fact, I found none designed for remembering pronouns. I decided to evolve an icebreaker I had learned in a workshop and put the focus on pronouns. I adapted a game called “zip, zap, boing” into “him, her, them.” I will however, remind all participants that they do not have to take part as my work is for the oppressed the founder of Theatre of the Oppressed, Augusto Boal says “In Theatre of the Oppressed no one is compelled to do anything they don’t wish to do.” (Boal, 2002, p. 49). This will rule throughout my workshop ensuring that all participants have full control and autonomy of what they do.
The one issue that I considered with my first exercise was somebody being misgendered when they are zipped. However, I opted to keep this game as in the long run, this game will help avoid this type of misgendering later in the session. I decided that if anybody did misgender somebody or say the wrong name or action, they must sit down rather than be penalised. This fits in with it being a game and my focus on keeping the workshop fun.
The results from “if you wanted to do a drama workshop, would you prefer a mixed group or all trans?” showed the overwhelming majority of people vote for “mixed.” This aided me in choosing to run a workshop that is not exclusively for trans people but with the aims: Use drama to engage more Transgender people within the Performing Arts. Integrate Transgender and Cisgender people using Drama. Create a safe space for all people to have fun. 
[bookmark: _Hlk58485022]I then decided that my workshop will be advertised to the local community; sparking interest to those who would like to attend a ‘Gender Inclusive Drama Workshop’. This will be open to people of all gender identities, cisgender or not however that will not be the focus. My workshop needs to be a fun and safe workshop for people with a diverse range of experience with drama.
I searched for organisations or groups that run theatre workshops for trans. I found instances where trans-exclusive groups had been run such as at the Royal Central School of Speech and Drama, University of London, who had begun running a Trans Acting Project in 2015 where the 20 transgender participants “experience[d] top-quality acting, movement and voice classes and will meet a number of industry professionals” – Royal Central School of Speech & Drama (2015). Though this is a fantastic step in the direction I am hoping to go, I strongly believe that integration is very important and that having trans-only group can almost be a step backwards if your aim is to integrate different and marginalised groups.
As previously mentioned, another dilemma, I uncovered whilst searching for transgender experiences and voices was how political the subject is. Regardless of my efforts to find articles that investigates trans people’s personal experiences, I continued to find links to debates regarding the topic, most of which being discussed by non-trans people. I saw the type of headline trans people may see every day with celebrities such as Piers Morgan on Good Morning Britain said “Stop calling me it! I feel insulted and offended that you keep calling me a cis-man when actually I’m a man” – Express (2019) after being called a “cis-man” by a guest on the show. Petty examples like this which take away from the real oppression trans people may face daily.
It was because of the gap between theatre and transgender people and the evident lack of trans voices that drove me to focus on this subject. I was also driven to consider extending my research and planning beyond my assignment and I hope to eventually curate a variety of trans stories and experiences to better help those wanting to work with the community and the community itself. I have an advantage working with this community as I can use my own experiences and relationships to develop my knowledge. Knowledge of the subject being a very important aspect for trans people who voted in my polls. Because of the struggles I unexpectedly had attempting to run a workshop aimed at my own community, I feel really driven to delve deeper into this subject and conduct more research as to what trans people would want from drama and their already lived experience with drama.
In my opinion, my workshop went well despite my vague understanding as to what trans people would like from theatre. I wish I had have uncovered more information and research more in depth about ways drama and theatre can aid and benefit oppressed groups. I believe that I did manage to create a “fun” based workshop with the intent of integration and introduction of drama to those of all different experiences. These aims I believe cater to the needs/wants of trans people from the information I got directly from them.
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Polls  Yes  No  Percentage   Y es - no   

Are you Transgender/non - binary?  23  19  55 - 45   

Do you/have you ever done drama?  18  23  44 - 56   

Does being Trans affect you doing  drama?  7  22  24 - 76   

Does dysphoria affect your  engagement in Drama?  14  11  56 - 44   

Does the faciliatators act ions/language  affect whether or not you get  involved?  12  11  52 - 48   

Has Drama helped in relation to being  trans?  7  15  32 - 68   

Would you rather be asked your  pronouns at the beginning of the  session?  17  4  81 - 19   

Would you be more likely to join if  facilitators had more knowledge of  Transgender?  18  2  90 - 10   

Do you think you would do Drama if  you wasn't trans?  14  4  78 - 22   

 Mixed  Trans  Mixed - trans   

If you wanted to do a Drama  workshop, would you prefer a mixed  group or all tran s?  16  2  89 - 11   

     

Multiple choice questions      

 Voice  Chest  (lack of)  Face  height  

What attribute would have the most  negative impact in Drama?  15  2  0  2  

 Transgenderism  Just plain  drama  Integrating   trans and cis  people   

If you were to join a Drama works hop  aimed at trans people, what would you  want the focus on?  2  8  6   

 


