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Poster Reflection
Importance of reflection 

There are quite a few different reflection models that organisations as well as individuals use. These include Kolb’s reflective cycle (1984), Gibbs Reflective cycle (1988) which are the most famous ones.
Importance of reflection is to improve oneself in many aspects, this could mean personally in daily life or in a workplace situation. The overall aim of reflecting is to learn and improve.
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[bookmark: _Hlk25796574]Gibbs Reflective Cycle

Graham Gibbs the American sociologist and psychologist In 1988 published his Reflective Cycle model in his book ‘Learning by Doing’. 
Gibbs Reflective Cycle encourages people to think methodically about the experiences they had during a specific situation, event or activity. 
Using a circle, reflection on those experiences can be structured in phases. 
This often makes people think about an experience, activity or event in more detail, making them aware of their own actions and better able to adjust and change their behaviour. By looking at both negative and positive impacts of the event, people can learn from it.
The Gibbs Reflective Cycle starts at Description and then continues clockwise to Feelings, Evaluation, Analysis, Conclusion and ends at Action plan, to finally return to Description. Here the cycle is complete.



[image: Image result for kolb reflective cycle]

Kolb’s Learning Cycle

David Kolb published his learning styles model in 1984 from which he developed his learning style inventory.
Kolb's experiential learning theory works on two levels: a four-stage cycle of learning and four separate learning styles.  Much of Kolb’s theory is concerned with the learner’s internal cognitive processes.
Kolb states that learning involves the acquisition of abstract concepts that can be applied flexibly in a range of situations.  In Kolb’s theory, the impetus for the development of new concepts is provided by new experiences.
“Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1984, p. 38)























The poster and presentation 

As a part of the module BMSW5001 Developing workplace critical thinking we were allocated into groups, to create a poster and present it in class.
 I was giving the part of beliefs in organisational management. This is a part of my contribution towards the prestation:
[image: ]
Beliefs are things that we hold to be true which underpin our values. Our experience and view of the world
What is a belief?

· A belief is an idea that is held by a person to be true.
· Belief based upon certainties, probabilities or matters of faith.
· A belief can come from different sources: experiences, cultural and societal norms, what other people say (e.g. education)

People have different personal beliefs such as:
Spiritual
Moral
Social
Intellectual
Economical
Political

I believe that I covered my part of the assignment well, got the main points across and could answer any related questions at the given moment.  Whilst presenting I thought I came across clear and confident. I believe there is a lot of room for improvement things I would do differently are widen my research methods and sources also practice time management during the prestation.
As a group I thought we worked well overall. At first it was unclear which part is going to be allotted to who, but that was overcome by effective communication, we used what’s app as our main communication medium.
 Each member completed their given task to high a standard and all the work flowed with each other’s work. The poster was printed out by a member of the group which was very convenient for the other members as responsibly was taken on by someone who was ideal for this task. The result of the poster was to a very high and professional standard. Overall, we worked very well as team and I would personally like to work with team again in future tasks.
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	[bookmark: _Hlk25713009]Strengths
· Clear poster easy to understand for the viewer 
· Professionally printed
· Not too much info so that gave room for the presenter to speak and elaborate 
	Weakness
· Position of the poster on the wall 
· View for people at the back of the room

	Threats 
· Other group posters 
· Better presenters from other groups
	Opportunities 
· Weak posters from other groups 
· Being the 3rd group to present it gave us an idea of what we were up against 



S.W.O.T analysis of the group and teamwork

	Strengths
· No conflicts 
· We already familiar with each other from previous tasks
· Effective communication
· Roles and responsibilities allocated with ease as each member’s ability was known to the group 
· Good natural presenters all round
	Weakness
· Time management
· Attendance
· Other commitments


	Threats 
· Other group posters 
· Better presenters from other groups
· Poor time management
	Opportunities 
· Weak posters from other groups 
· Being the 3rd group to present it gave us an idea of what we were up against 



In comparison to the other groups I think we did very well all members of the team presented confidently and clear each point was delivered to a high standard and straight to the point. Other groups also did exceptionally well, two of the other posters really stood out and competition was quite fierce. I also thought that our time keeping was on point each member presented their part with out over running on time which was a great achievement 
If I was to do anything differently next time, I would use a more of broad source of resources to gather information and maybe put a bit more effort into the actual design of the poster more creative. Other than that, the team I was in I more than happy with and would enjoy working with in future task.
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