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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be discussing the coping strategies that I used to develop and minimise stress throughout my initial 6 months of training. I will be exploring the importance of adequate sleep and hydration coupled with consistent exercise and how they aid in minimising and building resilience to stress. In addition to this, I will touch upon what stress and resilience is. Throughout this essay I will show any relevant research I have conducted to support the points that I have explored.
During my initial 6 months of Police Training and starting my operational role in response as an attested Police Constable, I have undoubtedly experienced stress in a variety of circumstances. Previous to starting my initial training, I was aware of the fact that I had not studied in an educational setting for a long duration of time, therefore there was some stress and apprehension attached to that. I understood that if I was to succeed in my training, I would need to be aware of the principles that minimise and combat stress.
Stress is the body’s reaction to feeling threatened or under pressure, it usually happens when we find ourselves in a situation that we feel that we cannot manage or control (Mind, 2022) I would need to make changes to my lifestyle in order to make sure that I was more resilient and could adapt to stressful situations VeryWellMind, an organisation that provides medical information about mental health, defines mental resilience as a person’s ability to adapt to change and uncertainty (VeryWellMind 2022). 
 	I built my routine with the following foundations in order to build stress resilience and ensure maximum performance quality: Sleep, exercise, nutrition, and hydration. By being consistent with the aforementioned foundations, I was able to prepare all my lunches for work on a Sunday so I would always have a meal to take to work. Having a good sleep schedule allowed me to get up early before work to train. I would save time in the mornings as a result of my preparations on Sunday. This granted me time after work to relax, exercise and study. 
 Firstly, I would like to address sleep as I consider it to be the most important aspect of stress management. According to a study conducted by Alotaibi et al (2020, p.23) the results presented that “poor sleep quality was significantly associated with elevated levels of stress.” This reinforces my argument that prioritising sleep quality is important for keeping stress levels at bay. 
Just before training began, I began a routine where I would turn all my electronic devices off an hour before bed. I decided to do this because studies have shown that using electronic devices before bed reduces the production of the hormone melatonin in the brain. This hormone is released into the body which triggers tiredness and prepares the body for sleep. Using electronic devices before bed instead causes an increase in levels of alertness (Sleep foundation, 2022). I would get into bed early at around 9:30pm so I could get around 8 hours of sleep by waking up at 5:30am where I would then train at the gym by 6am. 
Additionally, exercise plays an important role in assisting the body with an improvement in mood, relaxation, self confidence and sleep as supported by the Mayo Clinic (2020). In light of this, I made a habit of training between 10 to 12 hours a week, depending on my schedule.

Hydration provides numerous benefits. Holdworth (2012) conducted a study relating to the benefits of hydration on the body and found that keeping hydrated can support your body in reducing fatigue and confusion throughout the day. This research shows that keeping hydrated can avoid fatigue and confusion throughout the day. Furthermore, it causes us to be more emotionally stable and less irritable whilst fighting anxiety and stress levels. This further illustrates my point as this research shows remaining hydrated combats the aforementioned principles to reduce stress. 
Hydration enabled my alertness throughout long days of lectures. I believe that I was able to concentrate better for extended periods of time. This assisted me in benefiting from the lectures and absorbing the information that the trainers were giving. Leaving the lectures, I felt confident that I understood what was being taught. 

Throughout my initial 6 months of training, I was very rigid with my diet as I was trying to gain some body weight to assist my performance in my CrossFit competitions, but I also wanted to ensure I always had sufficient food to fuel my body and mind for lectures and practical assessments in training. As previously mentioned, I would prepare all my lunches and breakfasts on a Sunday so that I did not have to worry about food during the week and that ensured that I always had meals to take into work with me. As someone who is interested in diet and nutrition, I have noticed that when I would eat an unhealthy and inconsistent diet, I start to feel more lethargic, lazy and my overall productivity decreases which personally leads me to feeling run down and stressed, especially if I know I have things to do such as extra work from training. So proper preparation and good nutrition was key for me in keeping stress levels at bay. According to VeryWellMind (2021) eating an unbalanced diet will cause us to be more lethargic throughout the day which will affect productivity levels and overall stress. An unbalanced diet can also impact the body's ability to combat sickness, which therefore increases stress.
 This piece of research further illustrates my point in that a poor diet will give low levels of energy throughout the day which will impact our abilities to work and be productive. I wanted to avoid this and perform well in training. This also states that a poor diet will lead us to be overly emotional which will increase stress levels, which again is what I aimed to avoid by implementing a consistent balanced diet.
In conclusion, the aforementioned coping mechanisms and strategies have been incorporated into my normal routine and I have formed healthy habits because of them. They all interlink to minimise stress and as a result I believe it has assisted me in becoming a more resilient, organised and confident individual.
Word count: 1,050
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

A key component of the role as Police Constable is to be efficient in adequately identifying, dealing with and resolving conflict. As seen in a study carried out by Staller, Zaiser, Koerner (2021), conflict ranges in severity from minor disagreements to serious disagreements, and if not managed correctly, conflict can escalate from mild to severe. A verbal argument can escalate to physical aggression resulting in injury or harm to others without effective police intervention. This is further supported by the work of Moon and Browning (2022). Throughout this essay I will be referring to the conflict management tool, the Betaris Box theory.
The College of Policing (2020) describes Betari’s box as a “vicious or virtuous circle of communication, based on how their attitudes and behaviour respond to each other.” To further describe the theory of Betaris Box, one’s behaviour and attitude is influential to the behaviour and attitude of others, almost like a consequential effect. This forms what is called the ‘Betaris Box cycle’. The awareness of the Betaris Box theory enables me to adjust my attitude and behaviour in a positive manner to encourage positive behaviour from the public, thus hopefully reducing aggressive behaviour and consequently reducing the chances of conflict escalating.
Whilst on Mobile Patrol with my tutor we received a call via our radios stating that there was a female being aggressive in the street. It was not known if there was any physical aggression as the reporting person (RP) ended the call with the 999-call handler.
Upon arrival at the street, I activated my Body Worn Video Camera. There were several people outside with the reporting person. They were in their front garden, visibly intoxicated and being loud. They stated that they were in the garden drinking and listening to music, when a female from the opposite residence came outside and began shouting and recording them. The RP was confrontational by repeating threatening words such as “if you don’t go and sort her out, I will''. I wanted to avoid this behaviour from escalating, I ensured that my behaviour and attitude remained positive and calm to avoid conflict from occurring and to break the cycle of her negative attitude towards the situation, as supported by the Betari’s Box theory.
I was positive by reassuring her that I would address the issues at hand. I also made small talk by asking her name and how long she had lived there which led into a conversation about her children and her life in general. This built rapport with her and it positively impacted her behaviour as she was able to calm down and explain what had happened. Rapport is a relationship between people which allows them to communicate well and understand each other’s feelings (Snov, 2021).  When she was explaining the situation to me, I made sure to ask open questions to clarify points that I didn’t understand. I also repeated the information that was given to me to show that I had understood and absorbed the information she had disclosed. Blank (2019) says that repeating information back to the RP demonstrates good active listening skills, whilst also ensuring the information I have acquired is accurate. This communication tactic further built rapport with her and the neighbours, to which the initial confrontational behaviour then diminished.  Furthermore, the College of Policing (2021) highlighted the importance of building rapport with people in order to develop a relationship and “allow the collection of a more complete picture of the situation”. So not only does building rapport reduce confrontational behaviour, but it also allows the police constable to acquire an accurate depiction of the scenario at hand. 
My colleague knocked the door whilst I stood at the front of the garden to ensure that the neighbours who were outside did not disrupt my colleague whilst talking to the aggressive female. I will refer to her as the suspect. I was mindful that the neighbours may shout at the suspect when she opens the door, so I explained to them that my colleague would need to speak to her uninterrupted to get a positive outcome for them, and that if they interrupted it would cause the situation to escalate and make it difficult for us to do our jobs. Once I explained this, they all stood back and went into their houses and gardens. Carpenter and Kennedy (1988) suggests that disputing parties often fail to identify ways to resolve a conflict, which results in disputes escalating. Therefore by explaining to the neighbours that my colleague would need to speak uninterrupted, highlighted a potential resolution to them.
The suspect shouted at us from her window in an aggressive manner. Her attention then turned to the neighbours who were in the gardens nearby, she began shouting and swearing at them. Her aggressive behaviour caused the attitude of the neighbours to change, and their calm behaviour then mirrored the suspects behaviour. Referring to my research regarding the Betaris box, it was important that I broke this chain of negative attitude and behaviour between the two parties to avoid the situation from escalating. I told the neighbours that they would need to return to their houses in order for us to speak to the suspect, this broke the communication between them and the suspect therefore breaking the cycle of the Betaris box. Given that the disturbance was over with no offences committed, and she was now in the house, I negotiated with the suspect that if we went she'd stay in the house for this evening to which she agreed. I did this by explaining the allegation to her that and if she continued to shout and be aggressive in the street, that could result in her committing offences under the Public Order Act which she could be arrested for. She stated that she did not want things to escalate to such a level, so as a result she would remain inside. 
 	As myself and my colleague were updating the RP, the suspect became verbally aggressive. My colleague stayed with the RP and the neighbours and asked them not to retaliate. I approached the suspect and smiled at her and adopted a friendly posture. The work of Phutela (2015) highlights the components of non verbal communication, such as eye contact, body language and facial expressions, and further explains how it coincides with active listening and its role in eliminating barriers to effective communication. Therefore I allowed the RP time to vent her frustrations, I didn’t interrupt her or ask questions. Whilst she was speaking to me, I was nodding and making eye contact. I further demonstrated active listening by using repetition and paraphrasing of her words. Although she had calmed down, I made sure to avoid the use of jargon, and when appropriate I checked her understanding by asking questions (Johnson, 2014 p.11). I explained to her that she could not behave in the manner that she did as it could result in her being arrested for public order offences. Thusthe use of these techniques encouraged her to calm down and be more cooperative when I was speaking with her. 
During this incident I demonstrated my understanding of verbal and non-verbal communication skills when dealing with conflict. I was able to adapt my communication to cater to the different behaviours I was faced with. Instead of getting into a verbal battle with the already irate suspect, I was able to productively utilise non-verbal communication when dealing with her, which ultimately built rapport and allowed me to communicate effectively with her. I used the active listening tactics, supported with research from Phutela (2015), such as repetition, eye contact, body language and tone of voice making her feel valued and listened too. My research shows that this technique helps the user gain and understand different perspectives in a conflict situation. It helps us to take into account how others feel and therefore gauge their behaviour and attitude.
 I was aware of relevant codes of practice, namely PACE Code G. This code of practice deals with the powers of arrest under Section 24 of the Police and Criminal Evidence Act 1984 (PACE). If the suspect continued to be aggressive in the street, and cause harassment, alarm or distress to the public I would have the power to arrest her under this section along with the relevant offence under the public order act. The offence would depend on her action and behaviour at the time. Once utilising a power under PACE 1984 a police officer can use reasonable force to affect the arrest if necessary, the power that allows this is Section 117 PACE. The level of force must be necessary, proportionate and justifiable. In this incident an arrest was not needed nor was any use of force. 
Throughout this piece of writing I have used Betari’s Box as a basis of my practice. Betari’s Box refers to the power that one’s behaviour has on others, thus creating a cyclical effect. It was concluded that Betaris Box theory is a necessity for police officers to understand in order to effectively resolve conflict by battling negative behaviour with positive behaviour. Rapport was discussed as a key component in building relationships between the officer and public. Research from the College of Policing (2021) was used to understand how building rapport allows the police officer to acquire an accurate depiction of the situation at hand due to the RP becoming cooperative. It was found through the work of Phutela (2015) that non-verbal communication coupled with active listening is effective in eliminating barriers to communication and building rapport. This ultimately resulted in the ability to manage the conflict better due to the RP becoming less aggressive and more cooperative. 
Word count :1614

















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

During this task I am going to discuss my experience of dealing with victims and witnesses of crime, I will also highlight and explain my responsibilities as a Police Constable to support them through the criminal justice system. I have chosen to discuss a domestic related incident that I attended whilst on duty that shows how I demonstrated the core policing values.
Whilst on duty as a Police Constable, I attended an ongoing incident whereby a female had been attending the address of her mother multiple times during the day and night, being aggressive and threatening towards her. The mother had custody of the female’s daughter and there is an order in place to stop the female contacting her.
The suspect had been previously arrested for harassment contrary to Section 1 Protection from Harassment Act 1997. She also had bail conditions not to attend the address or contact her mother and daughter by any means. However, she had been attending the address multiple times during the day and night. She had been banging the door and shouting through the letterbox. She has made multiple threats towards her mother and has damaged parts of her house. She had also been following her young daughter to school and sleeping in their garden. The suspect has warning markers for aggression, violence and consistent drug use.
I attended the address after receiving a call from the victim stating that the suspect was outside the address kicking the door and shouting. When we arrived, the suspect had fled the address. After a quick search of the street and neighbouring streets to confirm she was not there, I went inside to speak with the victim.
Although my colleague had met the victim before, I introduced myself as I have never met her. I did this to start building a rapport with her and to maintain a friendly professional manner. Abbe and Brandon (2014) says that when rapport is built with witnesses it increases trust, therefore the amount of information they give you is increased alongside the level of cooperation. Furthermore, the code of Ethics for professional policing says that officers must ask with respect and courtesy towards members of the public (College of Policing 2014) 
 I explained why I was there and then I asked her to explain what had happened that evening. I let her speak uninterrupted, making sure to make eye contact and demonstrate positive body language to show that I was listening to her. The work of Phutela (2015) stresses the importance of non-verbal communication as a tool for building rapport with others. As a result of the usage of non-verbal communication, I was able to communicate effectively with the RP and retrieve an accurate depiction of the events. 
To reflect that this incident is domestic related, the Domestic Abuse Act 2021 states that behaviour is considered to be domestic abuse if the people involved are personally connected and over the age of 16, also if the behaviour being displayed is abusive. Abusive being violent or threatening behaviour (legislation.gov, 2021). This incident is domestic abuse because the victim and suspect are personally connected as they are mother and daughter. The suspect has been threatening, abusive and physically violent. They are also over the age of 16. This matter has been recurring and not a single course of conduct.
 	During our initial attendance I conducted a DASH form with the victim. DASH stands for Domestic Abuse, Stalking and Harassment. It is a form that consists of 29 questions. We ask these questions to the victim, and it assists us in identifying the level of risk of Domestic abuse, stalking and harassment of victims, and therefore helps us manage it. It also helps front-line practitioners to identify high risk perpetrators of Domestic Abuse (Richards, 2009). 
Once I had completed the initial account, safeguarding and DASH form, I completed a Digital Witness Statement with the victim. This was only a short statement as it was in addition to others she had made regarding this matter. Whilst completing the statement it is my responsibility to ensure that any personal, sensitive or identifying detail is not disclosed as it may be read out in court. It is also my responsibility that the statement is written in the words of the victim.
Again, adhering to force policy when dealing with victims of Domestic Abuse, Stalking or Harassment I completed a Public Protection Notification with the victim. This is similar to the DASH form, it consists of questions which again seek to help us understand incident and how the victim is feeling. If consent is given this information is then passed on to multi-agency partnerships, it is the same as a DASH form, the 
On completion of the statement, it is vital that I ask the victim if they are willing to attend court in relation to this matter, and if anything can be done to ensure their attendance. I must also record any reasons why they can’t come to court such as child care, disabilities or if they feel vulnerable or intimidated giving evidence. By recording this information, special measures can be put in place to assist the victim to attend court and give evidence.
I also gave the victim an opportunity to provide a Victim Personal Statement (VPS) which is separate to the Witnesses statement. The witness statement details all the facts of the incident whereas the VPS gives the victim an opportunity to provide us details on how the incident has impacted them and their life. In some cases, this is read out in court and adds weight to the case. This ensured I exercised the rights of the victim by adhering to Code 7 of the Victims Code (College of Policing, 2021).  I have conducted research into the new Victims Code that was updated in April 2021 (College of Policing, 2021). This code must be adhered to and outlines the 12 rights that victims have. It is my responsibility as a Police Constable to be aware of these rights and to ensure that they are adhered to. The college of policing stets out the standard of policing and across the uk, they state that Everyone in policing has a duty to victims as part of their core role  (College of Policing, 2021)
Before leaving the address, I explained to the victim that her granddaughter (suspect's daughter) may need to give a statement in the future. As she is 11 years old, I explained that specially trained officers would conduct that statement and it would be video recorded to make her feel more comfortable and to make the situation less formal. The ministry of justice 2015, codes of practice for victims states that victims under 18 have the right to have their statement recorded. (Ministry of Justice (2015)
I confirmed a preferred means of contact with the victim so that I could provide her updates in relation to the matter. In line with Code 1 of the Victim’s Code, which states the right of the victim to understand and be understood, I ensured to establish an effective means of communication with her. I also passed on my contact details to her so that I could answer any questions that she had. 
It is mandatory that I inform the victim if the following should occur: if the suspect is arrested, interviewed, released, released under investigation or released on bail. This is mandatory under the victims code, Right 6, which is the right to be provided information about the investigation (College of Policing, 2021). Therefore, I ensured to provide the victim with this information as and when needed. 
Throughout this essay I have interwoven the relevant Codes of Practice as a means to implement the policies and procedures to support victims through the criminal justice system in line with the victims code. I adhered to all the codes applicable to the incident. Namely Code 1 which was used to establish communication with the RP. Code 7 was followed where by I explained and offered the victim the opportunity to provide a Victim personal statement which is also stated in the codes of practice for victims (Ministry of justice, 2015) I also demonstrated my knowledge of the victims code by explain other codes that become relevant as the victim journeys through the justice system. 
Firstly, the works of Abbe and Brandon (2014) and Phutela (2015) was used to highlight the importance of building rapport and using non-verbal communication such as body language and facial expressions in order to communicate effectively with the victim, whilst also encouraging the victim to cooperate by giving an accurate representation of the events. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this task I will be exploring my understanding of the use of discretion and the use of the National Decision-Making Model (NDM) that assisted me in resolving an incident. I will firstly identify NDM, and then reflect on how I use it within my practice. 
Firstly, I would like to explain what discretion is and why police officers use it. Police officers have a wide variety of powers to use when dealing with all different types of incidents. The use of those powers is not always necessary to allow for the most beneficial outcome or solution. Instead, police officers can use their professional judgement to determine whether the use of police powers are necessary and can decide to use less intrusive options to come to a better solution when appropriate. I used a decision-making process called the National Decision-making Model (NDM). This is a national model that is used in every police force across the country. College of policing (College of Policing, 2014) says that It is there to assist front line officers in making professional decisions. It also helps officers justify their decisions.
 The NDM is based around the Code of Ethics. Which means that all decisions fall in line with policing values, which are accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect, selflessness. The College of Policing (2014) says that the NDM has six elements which revolve around the code of ethics. Adhering to the six elements will provide a structure to make professional decisions. The six elements are as follows; the code of ethics, gather information, assess threat and risk, consider any powers and policies, identify options and contingencies and take action then review. 
In the following incident I will demonstrate where I used my discretion and professional judgement to not make an arrest, but instead opted for a restorative justice approach (RJ). This will be explained throughout this essay
The first stage of the NDM is gathering information and intelligence. I identified that the area we were patrolling was a hotspot for smoking cannabis. This information was passed to me when in a daily briefing which we have before every shift, with this in mind I approached the vehicle and spoke to the two female occupants. It became apparent that there was cannabis use going on in the immediate area as there was a very strong smell. Whilst speaking to the girls, they were very awkward to communicate with, in a sense they were nervous and made little to no eye contact. I could see that the passengers’ eyes were dilated, and her actions and speech was very lethargic which are signs of being under the influence of cannabis. The passenger was repeatedly using an electronic cigarette and blowing the smoke into the car, she started doing this just as I informed them that I could smell cannabis. I believe she did this to try and mask the smell of cannabis with the smoke from her e-cigarette. As I stated previously, as I asked if they had used any cannabis the driver became very defensive and attempted to put the keys in the ignition to leave. I gathered this information, and it gave me reasonable grounds to suspect that they had cannabis on them. Therefore, I used my powers under Section 23 Misuse of Drugs Act to detain them for a search. At the start of my interaction, I activated my BWV camera to continue the gathering of information. This clearly shows and demonstrates the gathering of information and use of intelligence.
The next step of the NDM is to assess threat and risk. I identified that there was risk to myself, the occupants and the public as I suspected that the driver could have been under the influence of cannabis. Due to this risk, I told her that she would not be allowed to drive her vehicle home, so I took them home in a marked vehicle.
As I made the decision to search them and the vehicle, I asked them to step out of the vehicle and to keep their hands out of their pockets as there was a risk that they could tamper with any evidence. As previously mentioned, at this stage of my decision making I requested that a female officer attend to search the two female occupants. I did this to act in line with the code of ethics which says that Officers must act with respect and courtesy when dealing with the public. (College of Policing 2014) I was conscious that the females may have felt uncomfortable being searched by a male officer. 
Once cannabis had been found and the female admitted to having it, I considered relevant powers that I had available to me. At this point I could have arrested the passenger for possession of controlled drugs under Section 5(2) Misuse of Drugs Act 1971. Instead, I established that it was her first offence by using the radio to run a check on her details. With that information I decided to use my discretion and dealt with the matter via Restorative Justice (RJ), The work of Treebold (2018) says that discretion is used by officers when making decisions when dealing with people, and they use that discretion to take into account how their decisions impact the people that they are dealing with.
	An RJ is a low level crime resolution tool, which holds the offenders accountable for their actions to the victims. Whether it be a specific victim or in this case the community. It is an out of court disposal method which is an alternative to the criminal justice system. (Association of Chief Police Officers, 2011). 
Crown Prosecution Service. (2019) states that “Restorative processes can also be effective and proportionate responses to low level offending where the public interest does not require a formal criminal justice disposal” ass only a small amount of cannabis was found this further justified my discretion to implement an RJ as it would not be in the public's interest to prosecute with an the Criminal Justice System. 
By utilising Restorative Justice (RJ) A record is kept of it at a local level. It is a positive outcome and acts as a crime prevention tool. Offenders are only allowed one RJ. I conducted a search on the female's details which confirmed that she had no previous interactions with the police, she was over 18 and had never had an RJ before. With this information and because she met the correct criteria for an RJ, I used my discretion and explained to her that I would deal with the matter using a less intrusive method. Recorded this on my electronic pocket notebook and attached the RJ to the incident.
After implementing this I was happy with my course of action and decision making. I identified threat/risk and ensured the safety of everyone involved. I was able to identify different options, and I utilised the option that allowed for a positive outcome.
I will now explain responsibilities that officers have to Adhere to the Criminal Procedure & Investigations Act 1996 (CPIA). (Ministry of Justice (2015 says that the CPIA 1996 is an act that determines how officers obtain any relevant material to a criminal investigation. It also governs how they retain it, record it and how they reveal it to the Crown Prosecution Service. Whilst an investigation is ongoing under CPIA, it is the Officer in Case (OIC) or the officer in charge of the cases responsibility to ensure that every line of enquiry has been investigated regardless of whether the outcomes go in favour of the suspect or not. It is also their responsibility to collect and record any relevant information or material obtained in the criminal investigation (CPS, 2021).
The crown prosecution service(CPS, 2021) also states that If any information is relevant to the investigation or has the ability to become relevant this must be collected. A simple example of this in relation to the incident I have written about would be the Body Word Video that I captured. This would have captured actions, conversations, and any relevant comments made by the suspects and any relevant marks on cars involved as well as the finding and seizing of the cannabis.
Throughout this essay I have demonstrated and evidenced my understanding and use of the National Decision Model and discretion when dealing with a spontaneous incident. Furthermore, I have expanded by explaining what the Criminal Procedure & Investigations Act 1996 is and what responsibilities I have as a police officer to act in line with it. Ultimately, I believe that the NDM scaffolded my practice as a police officer when dealing with incidents, and allowed me to work at a precise and organised level 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 


	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Develop witness statement writing 





	Practice by taking more statements through my tutorship. 
Also formulate a structure to write statements 
	Tutor and colleagues 
	End of tutorship 

	Become more competent in the use of NICHE in regard to updating occurrences. 

	Again, more exposure to the use of NICHE throughout tutorship. 
	Tutor and colleagues on my team 
	End of tutorship

	Develop knowledge and ability of putting case files together for CPS




	Experiences and coaching.
	Tutor 
	End of tutorship
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