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According to IET (2021), inclusive leadership is when leaders promote collaboration and open communication among colleagues in order to facilitate efficient decision-making and problem-solving. Decisions made by inclusive leaders are used to get the best results by reason of their good communications and willingness to listen. This will enable colleagues to feel appreciated and heard by hearing their opinions and taking part in decision-making. According to Radicioni (2021), inclusive leadership requires the ability to manage a varied group of individuals since it allows for the appreciation of each individual's special traits and attributes. This often entails having a grasp of other cultures, equity, variety, and obstacles; supporting both strengths and flaws; and being receptive to the viewpoints of others. Empathy is crucial because it improves emotional intelligence, fosters healthy relationships, and lowers stress. Empathy enhances communication and lessens negativity, which aids mourning. Using empathic tactics while working with a bereaved family will make the process more comfortable and inspire the family to feel connected and supported. (Burns, 2022) 
LES (2022) agrees and understands that empathy is the first step in inclusive leadership since it should emotionally link people, which will promote cooperation and inclusion. Empathy should be adopted and propelled into the environment to allow for a real professional connection, and it should manifest through your job only in a private workplace. To improve leadership effectiveness, inclusive leaders model empathy and engage in acts of inclusion. This encourages others to do the same. Positive environmental change will transform lives, create connections, and open doors. 
‘’Inclusive leadership means having the courage to take conscious steps to break down barriers for people at risk of being excluded from society. Inclusive leaders embody a leadership approach that appreciates diversity, invites and welcomes everyone’s individual contribution, and encourages full engagement with the processes of decision-making and shaping reality. The aim of inclusive leadership is to create, change and innovate whilst balancing everybody’s needs. The first and most important element is acknowledging and valuing everybody’s inherent worth. This means a shift in focus from seeing people’s deficits to looking at their resources and qualities.’’ (Brown, 2010, p. 19)
In order to ensure that a child can receive the care they need to cope with their loss, it is crucial to provide assistance to bereaved families. Children express their grief in various ways than adults do, most prominently via their emotions and responses. Children rely on the adults around them for support, and because Lillie's step-dad isn't managing things well, she is finding it difficult to cope also and isn't able to grieve healthily. Children struggle to describe their emotions because they are unable to grasp them, and this leads to erratic behaviour. As children learn and process information differently, their responses will vary. Lillie is dealing with her sadness alone because her stepdad has been neglecting her. Lillie is being ignored during this process because she can sense the tense, anxious, and distressing atmosphere surrounding her. (Child Bereavement, 2018) This is concerning since it is a lot for a little 7-year-old girl to handle alone. To assist this family in receiving the best assistance and support. For Lillie and her step-dad to continue receiving help, we have chosen a multi-agency strategy. Losing a close family member is overwhelming and extremely difficult to deal with. Mind (2021) is aware that mourning is a painful and stressful period, and that everyone's response to loss is unique. The sadness never goes away, therefore it's crucial yet challenging to discover the right coping mechanisms for everyone. Denial, astonishment, grief, and depression are frequent emotions. Due to her despair, Lillie's stepdad has withdrawn himself which has had a domino effect and caused the neglectfulness of his step daughter. The emotions he felt after losing his partner created a "domino effect," as a series of events involving his sorrow and loneliness stifled Lillie's happiness and well-being and instead left her in a state of grief and loneliness. (Clear, 2020) Due to the neglect and emotional harm, it has had a severe impact on his emotional development. Lillie and her step-dad, however, may benefit from a healthy connection and grieve appropriately together with the right support, including assistance from organisations and specialists who deal with loss and grieving. Lillie and her step-dad can receive grief counselling treatment through help organisations and the NHS. The step-dad and Lillie may be able to comprehend the emotional process and learn how to adjust to life without respecting their loved one and assist step-dad in coming to terms with his loss, this also, needs to have the practitioners to also help and support the family. (Cuncic, 2021) 
The scenario involves a little girl called Lillie, a 4-year-old child whose mother has passed away from a awful accident, the death was sudden and such a shock to Lillie and her family. She shares a home with her step-dad, who is going through a difficult time of grief, and the step-dad and Lillie's mental health is getting worse because her mother passed away and his partner died. A practitioner within her setting observes Lillie and concludes that Lillie to be reclusive, highly emotional, and angry with both herself and her peers, Lillie chooses to play independently rather than playing with peers. The practitioner also notices that Lillie's step-dad is not taking care of himself and is concerned for both Lillie and the step- dad's mental health, as well as their shared home life. When he picks Lillie up from school, the step-dad looks very malnourished and withdrawn from the world. Within the observation, Lillie hasn't played with any of her friends since her mother passed away, and she doesn't talk or participate in sessions. When she does engage, it's usually with resentment towards the staff and other children.  When before she was a very confident and gregarious, and joyful little girl. However, Lillie's appearance has gotten worse, which worries the practitioner that step-dad is abandoning and neglecting Lillie. The practitioner observed Lillie with soiled clothing, unclean toenails, and dirty finger nails. This was very unusual for Lillie because she was always perfectly presented. For Lillie's health and wellbeing, as well as her step-dads, this is a serious worry. Because of concerns for Lillie's health and wellbeing as a result of her step-negligence, both Lillie and her step-dad require support. A child has to be in an environment that complies with ensures the child is protected and gets the assistance they require while restoring and promoting dignity and health as it is stated within UNCRC Articles 19 and 39 (2022).

Section two 
The National Assembly for Wales discusses the Early Childhood Education and Care in Wales policies and procedures, which the causes of the achievement gap between children who live in poverty and their classmates are complicated, we do know that structural issues like poverty, coupled with family background, the home learning environment, and parenting styles, are major contributors. Recent Welsh research has also shown how a wide range of adverse early childhood experiences (such as neglect, substance abuse, and family dissolution) negatively affect not only child development but also have a significant impact on lifelong health and adult social behaviour, as well as contribute to a lack of intergenerational mobility, particularly the possibility for children to rise to a higher social status than their parents. (Dallimore, 2019)
However, this book, by Baldcock et al. (2013), adopts a different strategy. We think that the policies put in place by people in authority have a significant impact on how practitioners are able to function. We also contend that policies aren't merely made up on the spot. Legislators give justifications for their decisions. Even if we disagree with them, they are valid arguments and not just whims. Understanding these causes will help us implement policies that appear to be helpful more quickly and challenge ineffective ones more successfully. We want to argue the idea that we are helpless. Practitioners are only able to cope at this point. What practitioners themselves have to say is one of the sources of policy, and they may significantly affect how policies are carried out. A competent practitioner will take the time to consider how they may aid in the development of excellent policies. According to policy, it is an action done on a matter by those with responsibility. Commitment, status, specificity, and belongingness are all part of policy. These four policy characteristics indicate the factors that are taken into account.  
When we discuss leadership, we refer to both the only leader in charge of the entire setting as well as every employee in a management, leadership, or supervisory position. Motivating role models are essential for effective leaders. They should offer an example of excellent practise, knowledge, and care while also valuing the abilities and expertise of the practitioners working in their settings. They should make sure that every practitioner is aware of their obligations and tasks, and they should collaborate with them to develop a clear common vision. They must be dedicated to ongoing professional growth for themselves and other practitioners, both inside and beyond the environment, utilising a variety of strategies. To enhance practise, they should promote contemplation and often review and evaluate it. Effective leaders should be able to effectively assign duties when necessary and ensure that everyone in the team is aware of what is happening. Additionally, they should serve as an example of active listening by incorporating thoughts and comments from the team. Effective leaders should encourage teamwork with a variety of partners, including parents, caregivers, and other members of the community, and include them in decision-making when appropriate. (Welsh Government, 2021) 
Effective leaders should utilise the self-evaluation process to think carefully about how to maintain and enhance their environment so that it provides young children with the greatest possible experience. To ensure that their opinions are heard, this procedure should involve all relevant parties.
According to the Welsh Government (2022), the new Curriculum for Wales Framework was created and is geared on assisting settings and schools with an education that offers fresh creative thinking and a solid grasp of the available resources. The Welsh government is dealing with these issues as the world and education change and advance. To guarantee that children are prepared and educated for when they grow up and live in a society where technology is heavily utilised, the curriculum helps generate chances for children to gain new skills, information, and experiences. The Curriculum for Wales was created via collaboration amongst educators and teachers from all throughout Wales. The curriculum engages students and aids in their learning through imaginative teachings that have application to real-world situations. The curriculum enhances learning and enables them to learn from engaging lessons that have practical applications to help them realise their greatest potential. Knowledge and experience are crucial for children to learn and concentrate on what matters both now and in the future since technology is becoming a significant part of everyday life.
The behaviours of boundary crossing, border crossing, and advocacy make inclusive leadership on social barriers accessible, as was discussed at the start. We combine examples of how parent and community organisations in various places have interacted with schools and school administrators in order to highlight the precise ways this may appear. These are divided into three topics which include; building partnerships, tripping equity traps and fostering relational networks. Instead of being a complete list, the themes are designed to assist you as a school leader or aspiring school leader in imagining these potential examples. We want to make clear at the opening of this part that the techniques for inclusive leadership on social boundaries are essential and not optional. Instead, they are essential to strong, creative leadership that promotes social justice. Substantial evidence suggests that designing schools to be effective learning environments requires effective family and community engagement. (Scanlan and Johnson, 2021) 

Section three
An Early Years setting needs inclusive leadership because it promotes collaboration among professionals for the benefit of the children and their families. Trust may grow between parents and professionals when there is a solid and valued relationship between them. When this bond is established, parents may be honest about their issues and worries. In order to help create a valued team that benefits everyone in that environment to foster a sense of belonging and comfort, Nutbrown and Clough (2013) acknowledge that inclusion within an Early Years setting should implement and benefit practises that allow everyone to feel as though they belong. They also make sure that it is applied to their attitudes and practises. 
The practitioner must include inclusive leadership into their work and encourage dedication to enhancing diversity and inclusion in order to sustain positive inclusive leadership. Working through challenges and circumstances together enables certain needs to be satisfied while ensuring that all practitioners, children, and their carers are treated equally and with respect. To ensure that practitioners encourage a flexible attitude, encourage positive change, and collaborate on solutions. requesting and accepting criticism to enhance professional growth and guarantee that practitioners learn from errors. To be able to put tight rules into practise and enforce them, to organise and ensure successful leadership. offering tolerance for a range of thoughts and viewpoints and ensuring ongoing provision. empowering and inspiring one another to achieve success, handle demanding and challenging situations, and promote successful cooperation through providing chances for open and honest discussion and collaborative problem-solving. (Rawe, 2021)
A collaboration between parents and practitioners has several benefits, including a trusting connection and a feeling of involvement in your child's growth and learning, according to Nursery Resources (2019). Practitioners need to provide support and foster good communication. Sharing knowledge enables a good connection to develop and guarantees that the child is given the best chance and assistance to grow and flourish. removing barriers to ensure that all children and families have a secure setting that allows for open communication in order to safeguard and protect children from abuse. Practitioners must prioritise the needs of the child and provide both the child and the caregiver with assistance in order for the child to feel safe and comfortable within the setting environment. 
In order for children to enter school prepared to take advantage of all the options available to them, it is imperative that every service that families and young children interact with be clear about how it can best support, in the largest sense, a child's development. Additionally, it implies centering services around parents and children while allowing professionals the freedom to focus on what works and is best for their specific local community as opposed to a central prescription. (Department for Education, 2011) However, creating inclusive leadership to support grieving and mental health of young parents. Aspenridge (2022) is aware that our physical welfare, not only our emotional state, is tied to our mental health; having a stable mental health aid in maintaining key everyday processes including our immune system and energy levels. Sometimes, our mental health will influence how well we can manage stress and deal with challenging circumstances. Additionally, a person's conduct, social skills, decision-making abilities, or how we act, think, or feel can all be impacted by their mental health. Our mental health has an impact on our decision-making and how we interact with others, and occasionally, our intimate connections suffer in addition to our personal relationship. According to PACEY (2022), establishing a secure attachment entail being attentive to and consistent in meeting the needs of the child. By making the child feel loved, respected, understood, and listened to, the child will feel more emotionally resilient and have higher self-esteem. 
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