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	DRAFT RESEARCH TITLE QUESTION:

An intersectional analysis of how the evolving landscape of modern policing contributes to the mental health challenges experienced by female police officers, and the organisational, societal, and individual factors that influence their psychological well being and coping mechanisms.

INTRODUCTION:


The evolving landscape of modern policing presents a critical focus for an undergraduate dissertation, particularly when exploring its impact on the metal health challenges faced by female police officers. The subject is noteworthy due to the intersection of organisational, societal, and individual factors that influence psychological well being and coping mechanisms in this specific demographic. 

Background research reveals that female police officers often encounter unique stressors within law enforcement settings. Existing literature such as Brown (1998), study on gender and policing, highlights the historically male-dominated nature of the profession, contributing to gender specific challenges. Moreover the evolving roles and expectations in modern policing, as discussed by Eugine, Poaline (2016) add complexity to the work environment, potentially exacerbating stressors for female officers. 

Consideration of organisational factors involves examining policies, support systems, and workplace culture.  Brough (2016) , discuss organisational climate and its impact on employee wellbeing, emphasising the need for inclusive policies to address gender specific stressors. Additionally, studies by Clements, (2021) underscore the importance of organisational support in mitigating mental health challenges among police officers. 

On a societal level, ingrained gender stereotypes and societal expectations can contribute to heightened stress for female officers. Literature by Penny Dick (2005) points to societal attitudes influencing how female officers are perceived and treated,  which in turn has the potential to affect their mental health. 

Individual coping mechanisms are crucial for understanding resilience within this context. Exploring coping strategies, as outlined in Folkman (1991) , stress and coping theory, provides a framework for analysing how female police officers navigate the multifaceted challenges they face. 

The justification for research lies in the need to enhance the well being of female officers, a demographic underrepresented in existing literature. By delving into the organisational, societal and individual factors influencing their mental health, this dissertation can contribute valuable insights, potentially informing policy changes and support structures to promote healthier work environment for female police officers. 




	SUMMARY OF RESEARCH OBJECTIVES: 
To identify and catalogue specific stressors encountered by female officers in modern policing through a comprehensive literature review and analysis of existing research. 
To administer surveys to female officers within various law enforcements roles to quantify the prevalence and intensity of mental health challenges they face in the context of their professional roles. 
To explore and document coping mechanisms employed by female officers, categorising strategies into adaptive and maladaptive patterns, and assessing their effectiveness in promoting mental resilience. 
To synthesize research findings and formulate evidence-based recommendations for policy changes and interventions aimed at improving the mental wellbeing of female officers in modern policing environments. 



	LITERATURE REVIEW:

The evolving landscape of modern policing significantly impacts the mental health of female police officers, drawing attention to the need for comprehensive research and understanding. Existing literature highlights organisational factors such as workplace culture, gender bias, and inadequate support systems contributing to psychological challenges (Sharon Lawn, 2020). Research by (Johnson, 2019 ) emphasised the importance of addressing societal expectations and stereotypes, which may exacerbate stressors for female police officers. 
Texts such as ‘Women at Work in Criminal Justice Organizations’ Miller (2018) shed light on the historical context influencing the mental health of female officers, while journal articles such as ‘Developments in UK police wellbeing: A review of blue light wellbeing frameworks’ Laura Bolton (2022) provide contemporary insights. Reports from organisations like the International Association of Chiefs of Police (IACP) and their strategic plans contribute valuable perspectives on organisational initiatives. 

Despite the available literature, a noticeable gap exists in examining the intersectionality of race and gender in understanding mental health challenges for female officers. This research aims to address this gap, emphasising the urgency for a nuanced approach to support mechanisms, organisational policies and societal perceptions affecting the psychological wellbeing of female police officers. 





	SUMMARY OF RESEARCH –SURVEY METHOD: 

To explore the impact of the evolving landscape of modern policing on the mental health challenges experienced by female police officers, research methods may include surveys to gather quantitative data on stressors and coping mechanism. Additionally, organisational factors can be examined through document analysis of policies and procedures, while societal influences may be explored using content analysis of media portrayals. Data collection may involve structured surveys distributed among female police officers, to capture personal narratives, document reviews within police organisations and content analysis of media coverage relevant to policing and mental health.




	SUMMARY OF SAMPLING FRAMEWORK: 

The sampling framework for this research involves targeting female police officers as the primary sample alongside officers of other genders. Utilising a general questionnaire, the aim is to gather diverse perspectives from within the police force. By focusing on colleagues, the research aims to gain firsthand insights into the evolving landscape of modern policing and its impact on the mental health of female officers. This targeted sample is crucial for understanding the unique organisational, societal, and individual factors influencing their psychological wellbeing and coping mechanisms, providing a comprehensive view of those directly involved in the profession.


	ETHICAL ISSUES:

Mental health is a sensitive and personal topic to those who it effects. In addition, coping mechanisms used to deal with mental health can be private and personal to those individuals. This means it is crucial that I ensure my research is anonymous, and asking open questions so that participants can answer what they wish on the topic. The project will focus primarily on female officers alongside officers of other genders. 

	TIME SCALE:

I am aiming to set out and consider each stage of my research work in the following time scales; 
Literature review – 06/05/24 
Methods chapter – 17/06/24
Results chapter – 05/08/24
Conclusion chapter 09/09/24 
Final submission date – 07/10/24
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