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Introduction 

The meaning for reflection is looking back at your work. This may be career success. Reflection doesn’t mean looking at your work or looking back on how well you performed in your job. Reflection means did you achieve your target.
 It is important to reflect on your own work as it helps you review your work; reflection will tell you what you did well? What you didn’t do too well? And how can you improve? Reflecting on your own work can help you in the future, for example you can see where you need improve it can also help you in your career success. 
Kolb’s model (Kolb, 1984), is a four stage cycle that has four learning styles. The first learning style is where there may be a particular activity; second stage to Kolb’s model is what? What happened during the presentation or the meeting that you had to attend as a manager, there may be things that you didn’t find that went so well and what were the results? This may be that the results did not turn out as you wanted them to or it may be that the results came out as you wanted them to and you were happy, third stage to Kolb’s model is so what; what do the results imply and how did you overcome the results? There may be a specific thing that you need to overcome; for example you were nervous during the presentation and after the presentation you felt happy and glad that it went well and the final stage to Kolb’s model is now what? What will I do differently next time? This final stage of Kolb’s model is things you can change during your presentation or meeting as a manager.
The benefits of using Kolb’s model are that there are four parts to Kolb’s model and each point gives you a step to step guide to what you are doing but also relates to your strengths and weakness. The benefits are also that you can use Kolb’s model in your career; for example you are working and your boss wants to have a chat with you, your boss gives you feedback on how well you have done or things that you need to improve, Kolb’s model will then come into place and will be related to Kolb’s model. The feedback that your boss gives you will go into place with Kolb’s model (Kolb, 1984)
I work at Little Stars childcare it is an afterschool club in the after school club. The after school club runs a range of activities including football, messy play room and gymnastics. I have been working at little stars for approximately three years.
Little stars have two separate play rooms; one play room is dressing up, cars, trains that the children like to play with. The second room is the quiet play room where the children can read books or a member of the staff can tell a story to the children. 


My role at little stars is participating in the school runs with another, member of staff. I pick up from three – four schools different school and take the children to little stars. At little stars childcare my role is to supervise the football area as well as the two play rooms. My weakness in work was communication. I felt that communication was difficult even when it came to speaking to the members of the staff that I was working with. I felt my strength was team work, whilst working in a team I felt confident in leading a team.
Reflection is meant by looking back at your own work or practice and consider how well you have performed or it may be looking back and taking the feedback, reflection can relate to what went well; what didn’t go so well; what would you do differently and what have you learn from your experience. Reflection doesn’t just mean that you need to look back at your work and consider those points, reflection can mean that in few years time you can look back at your work, your career; for your career you can make a progression chart and look at that chart and see how well you have performed within those few years, few years can mean 2 to 3 years. It is important to reflect on your own work because you can ask yourself what I have done right. How I can improve and what I would do differently you may want to ask yourself are their areas that I can improve on. Reflection also means using it elsewhere other than you work you can use it in a daily basis that may be being at home or at work. You can review yourself while you are at home and ask yourself the same questions and look back to those days. 
David Kolb invented his theory in 1984 which lead him to invent in four learning styles. Kolb’s model splits into four stages, the four stages to Kolb’s model involves; do it –, what? – What happened? What were the results? So what- what do these results imply and what was the outcome, and the final stage to Kolb’s model (Kolb, 1984) is now what- what will I do differently. The four stages to Kolb’s model is the simplest experimental learning cycle. (Kolb, 1984) said learning is the process whereby knowledge is created through the transformation of experiences. Kolb’s theory is mainly implied for students, however students, staff and teachers can use Kolb’s model (Kolb, 1984)
Kolb invented his theory in 1984 he came up with this idea so that students or anybody else has a better idea. Kolb invented it so that learners can look back and reflect on their own work as well as go back to what they have done well. 
I used Kolb’s theory in my presentation; myself and my group used Kolb. My team and I conducted our presentation and upon reflection felt that it did not go well as we hoped. To overcome this we learned from our mistakes and ensured everyone had a part to play in the presentation. The outcome was also that one of our team member did not turn up during the presentation, so that lead us to make changes to the parts that the member of the team was saying. It was more work as there were only two of us left; myself and my team member decided that we would prepare the presentation a week before the presentation was due. Myself and my team member also learnt from our mistakes as well as what we would do differently. As a team we decided that we would add more to the presentation as well as not to look at our paper and read our notes.  
       
         
Kolb’s model was split into four sections but each section is explained and done the way Kolb has mentioned. Kolb’s model is simplified into four sections. As mentioned previously in my introduction what Kolb’s four sections explain and what they mean. 
In my employment I have used Kolb’s model the way Kolb’s model was used is my boss gave me a task to complete, the task had to be complete by the end of the day, I asked myself as well as my team can this task be completed by the end of the day; and are their going to be any mistakes, a few hours later the task was completed I reviewed myself and sat down with my team as well as looked at Kolb’s model and followed the four stages to Kolb’s model then I asked myself have I met Kolb’s model as well as do they link to his four learning styles. 
Kolb’s model has helped me in many ways the first way is I have got a better understanding to Kolb’s model and the way he has described his four learning styles, and the final thing is I can look back to my work and review myself and see how well I have done. 

Main body 

The parts of the course that I found enjoyable was attending the classes and getting involved in group activities; for example the presentation that I did with my group was good and most of all it was enjoyable, it felt like a different experience as I didn’t like doing presentation’s, I felt by doing this particular presentation with my group was a good understanding of the way presentations are done. The other enjoyable part to the course was meeting new people; people who I have never seen or met and most of all making friends. I enjoy attending classes because they are always enjoyable I don’t think there has been a day where the class has not been enjoyable. 
Another thing that was enjoyable in the course was working as a team; I feel working as a team feels like you’re the leader to the team and you can take charge of how well to run the team and how the team leader can plan the team. The parts of the course that were easy was doing a presentation and preparing for the presentation with my team, if felt that I was in charge of the presentation; for example preparing the presentation, being able to be the boss and tell everyone what to do.   
I undertook secondary research as the information I needed was not available online, the way I took secondary research was by using the university books that were provided and the information provided in the books was useful. 
The reason I undertook academic writing was I knew what I was doing, for me academic writing was a bit difficult as the time went by academic writing made me realize that it will look neater and a better understanding of the words. 
The parts of the course I did not find enjoyable was doing presentations, for example there was a presentation that myself and my group had to prepare, the delivering of the presentation was not as enjoyable as I thought it would be. 
Conclusion 

My main strengths is team work and being able to use the computer, for example being able to create a presentation and being able to use all the Microsoft programmes. 
My weaknesses are communication skills, I feel communication is not a thing for me but as I will be mentioning in my next paragraph that communication is needed in a career. Communication is not just about using it in career but also in everyday life. When I’m communicating with my family I will be happy as well as speak out loud, but if its talking to my friends in university then I won’t talk as much as. 
The skills that I need to improve on is my communication skills, the way I am going to improve my communication will be getting involved in group activities and talking more often to my friends. I will also be keeping a track of my communication; for example I will be reviewing myself I couple of weeks and see how well I have done the other way I will be reviewing  myself by completed task that involve communication. 
  

 

 
 













Recommendations 

The skills that I will aim to improve will be communication skills and presentation skills, the way I will improve those skills will be practicing my presentations at home and then delivering them into the class I will also review myself in couple of weeks or get feedback from someone to see how well I have done. Communication will be improve again by reviewing myself and looking back at how well I have done as well as asking a friend to check and tell me how well I have done. 
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