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[bookmark: _Toc5899218]Introduction 
Technology is the measurement tool to collect the techniques, skills, and methods of science for producing different types of goods and services as well as solve the scientific issues that are used for wellbeing of people. Workplace technology is the main indicator to use the technology and make effective management within organization (Shpak, 2017). Technology is the major tool that is used to evaluate the human life and create the leadership potential for a single day without having the use of technology. Technology removes the gap and distances between humans and can provide products with new inventions that make human more smart and more considerable as well (Flyverbom, Deibert and Matten, 2017). 
[bookmark: _Toc5899219]Technology 
Technology at workplace is the successive part for using the new technology and can help to make the work easier to manage the team members. With using new technology at workplace, it is essential to develop mass communication with others and elaborate the reports for doing the social media services with sharing and communicating as well as making products through different resources. Without using the new technology, no workplace would be successfully run their own operations and would not present in this world now (Sousa and Rocha, 2019). Technology is widely used type of business within organization that can help to run operations and elaborate the ideas for monitoring specific level of communication, production, control services, management, and accounts for information technology. It is important to adopt the potential buying pattern of business for successful measure and elaborate the importance for extremely effective organization with help of using the expansion of business and quick with effective way of communication (Wen-Sheng and Meng, 2013). 
[bookmark: _Toc5899220]Importance and uses of technology at workplace 
Technology at workplace is an essential tool for considering the business without technology and cannot imagine the office plans. Cloud storage is based on virtual office plan, social networking, and other emails that are used to make the workplace requirements and connect people for coming to office without having potential changes. The importance of technology at workplace is based on following; 
[bookmark: _Toc5899221]Employability 
To make the efficient and effective plan, it is important to increase the employability technology and make the organization more effective for considering proper business operations. Business is associated with utilizing the innovative tools for set aside cost also. It can help to develop programmed mechanism to measure the framework for utilizing the operations and make the costing burden for discovering the right level of incomes. Innovation is essential to create diminishing plan for reducing blunders and consider the most effective parts for human, employability of stocks, HR, cost management, generation, and administration program for working condition of business (Marks and Huzzard, 2010). 
[bookmark: _Toc5899222]Communication 
At workplace technology can help to conveys messages in financially low cost way and can help to keep the business at running position and create the focal focus on evaluating needs to speak with everyone and consider the calls for telephones with monitoring the several ideas and consider the way to achieve operations. The efforts to consider the telephone calls, it is essential to associate the needs for providers and partners as well as investors to make the potential buying pattern for customers. With dragging and dropping the records in mail, it is essential to consider other technology for record keeping and make the working environment more effective. Web conferencing is based on utilization of phone operations that have at least demanding strategy for correspondence of business ideas (Chunhai, 2018). 
[bookmark: _Toc5899223]Employee efficiency 
Business organization uses the technology to make the effective tool for specific time and cost as well. It is essential to make automatic operations for computerized system in order to use the correct technology and reduce the cost of workplace. It is essential to determine excellent revenue for business so the use of new technology can help to reduce the cost and improve inventory, HR, management, and other production that can enhance the efficiency of employees at workplace (Morris and Oliveira, 2018). 
[bookmark: _Toc5899224]Stay innovative 
The innovation at workplace is the proper edge for using the new technology, business practices, and designs at workplace. The little operations and creativity is essential to enhance the better ways to achieve the designs for products, connect with customers, and develop the markets for different business operations as well as develop the promotional planning as well. With using the proper innovative plan, it is essential to manage the business ideas for resolving issues and make the efforts for innovation be like the businesses with hopefully potential operations, customers, and employees that will notice the business instead of using different ideas (Ozgen, Nijkamp and Poot, 2015). 
[bookmark: _Toc5899225]Be competitive in the market 
The products and services that an organization provides to customer need to compete into the market. So the competitors are using new technology so the use of new technology can help to elaborate the ideas and improve the internet services with allocation of provisional plans and make the potential business pattern for improving change practice as well as promote the business ideas as well. It can help to manage online business operations with effective sale tools and measure the sale potential across the global market as well as develop strong relationship between management and employees in order to allow the track for meeting proper and great potential for business ideas as well as monitor right times for people instead of monitoring competition (Ozgen, Nijkamp and Poot, 2015). 
[bookmark: _Toc5899226]Employee disruption through workplace technology 
The technology is the powerful evaluative plan for transforming the ideas and recommends the organization to manage the operational programs for long time. It is essential to elaborate the collaborative plan for pointing out the work for stakeholders and monitor the rapid changes for an organization in order to focus on new technology and develop new features for meeting progressive practice for employees. 
[bookmark: _Toc5899227]Holistically digitizing employee processes 
For the long-term adopter, it is evaluated that the technology is an effective tool to manage believes and create the digital workplace within specific focus in order to measure potential for employees that can provide effective tools (Singh, 2010). To implement the new technology it is essential to reduce the process with having employee development and promotional collaboration with measurement of proper engagements and platform for monitoring services with enhancement of different ideas. New technology is challenging for applying at workplace because team members are working with old patterns and to adopt the new pattern is difficult for them. It is essential to improve the training and development program of employees to enhance the work practices and improve skills that can improve their resources as well as create potential to enhance technology uses at workplace (Archer-Brown et al., 2018).
[bookmark: _Toc5899228]Regaining valuable man hours by going mobile 
The recent adopter for holistic workplace technology, it is essential to improve the trade potential and invest into mobile phone services that bring changes for staff members as well as improve the simplest form for monitoring changes. It can help to increase learning and develop the record for increasing productivity and improve challenges for immediate changes and make benefits for necessary improvement. It has to provide different roles to resolve issues and face the valuable plan for changing potential and monitor the production at workplace (Archer-Brown et al., 2018). 
Google drive and iCloud drive 
ICloud storage can provide the incredible solution for limited hard drives and make the space for organization in order to measure extended plans for the specific period and make a quick and identified plan for monitor services and elaborate the chance for meeting preferences as well as elaborate the potential business condition. Google drive is a free app from Google that can create the sources of different operations and make a backup to improve the vacation photos and other important documentations with free storage device. The advantage of Google drive is to provide extra storage for customers and ask about different ideas. It has lot of space to save the data but the major thing is to provide the specific requirement in order to move on specific production tools. The disadvantage of Google drive is to manage security that is not a big indicator for monitoring services and elaborate the potential buying pattern for successive ideas. Another advantage of cloud is to use only for Apple products that can easily manage the security issue but the disadvantage is to have limited space of storing data. 
[bookmark: _Toc5899229]Evaluation of social media at workplace 
Social media provides the target goals for business that can help to link the operations and create specific hand for meeting potential local services with improving ideas and define the operational understanding for optimizing the growth potential with online business presence. 


Social media for business 
Social media can help to provide the profiles on Facebook, LinkedIn, Twitter, and Snopchat that can help to increase the business operations with B2B and B2C that are necessary channels for business reputation (Bucher, 2015). 
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The likeable local and other candidates can take information about posting of jobs from different organizations through social media sites so it is essential to use social media sites to elaborate the business potential and change the frequency for positioning of business ideas and operations for monitoring brand services with enhancement of different business potentials (Bucher, 2015).  
[bookmark: _Toc5899231]Return on investment from social media 
The working site that can help to get returns and make the investment that can help to implement the tracking system on basis of specific goals can improve the social returns. Business can lead through filling out the social websites that can help to link the posts and collaborate the spending ideas for monitoring revenues and bring changes. It can help to learn more operations and create goals for meeting campaign as well as improve strategies at workplace (Bucher, 2015). 
[bookmark: _Toc5899232]Social media networking sites 
Below are most popular websites of social media (Bucher, 2015); 
[bookmark: _Toc5899233]Facebook 
It is the biggest social media network that has lot of users and can help to manage the business operations successfully with enhancing ads and other services at facebook to people. It can help people to enhance their potential businesses with monitoring operations and accumulate the best medium for communication and connect people with organization. Millions of small businesses are linked with social media website and can deal with potential plan for doing business operations. 
[bookmark: _Toc5899234]Twitter 
For thinking about the plan for posts to characters is the way to advertise the products and businesses but the shocked is to know about social media platform that can actively improve the business success in months and days rather than in years so it is effective for businesses. 
[bookmark: _Toc5899235]LinkedIn 
It is site for professional networking that is available for 24 languages and has registered many professionals that can get jobs in different organizations by using the LinkedIn profiles. 
[bookmark: _Toc5899236]Other 
The social media sites are more than 40 that are working to connect people with each other so the companies are working on different sites to enhance the business potential as well as sale volume in order to measure potential indication tools for successful business ideas. 
[bookmark: _Toc5899237]Safety and security on social media 
For businesses, it is essential to improve social media security and safety that can enhance the size of business and can improve relevant customers through providing excellent information. Following are tools for safety and security (Balan and Rege, 2017); 
[bookmark: _Toc5899238]Privacy setting 
The survey is based on respondents to concern about the social networking issues and considers the updated plan for privacy setting. It is essential to consider the plan for detailed operations and manage the emerging ideas for considers potential service operations and steps to meet the productive channels for monitoring services and enhancement of possible ideas. 
[bookmark: _Toc5899239]Data protection 
It can actually work for doing the business and improve the needs to collect the focused plan and protect the operations for monitoring and controlling the utilization plan as well as manage ideas for considerable requirements and access the data bases with potential buying patterns. 
[bookmark: _Toc5899240]Hacking 
Hackers love to give challenges to companies at social media so it is essential to use the micro blogging sites to reduce the hacking. 
[bookmark: _Toc5899241]Human errors 
The contribution of business is to come from the social media security so the employees need to resolve issues and show the judgement plan for clicking on the application as well as potential information for stitched plan and hack the issues for properly potential businesses. 
[bookmark: _Toc5899242]Social media security strategies 
It is essential to know about implementing policies and recheck the policies on regular basis. It can use the excellent antivirus software to manage the spectrum of products and cover the security for real time. It can help to scan the links and develop the codes for making sure about real things and bring the combination of unique passwords. 
[bookmark: _Toc5899243]Conclusion 
Thus, after reviewing this analysis, it is evaluated that technology and use of social media is essential for companies but due to having lack of security management, companies can get rewards so it is important to develop the elaborative plan and make potential buying patterns for meeting potential needs and making service elaborative plans for improvement in business operations. 
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Below i have added some screenshots and links as evidence as part of this assignment for facebook, twitter, Linkedin and Instagram.
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Facebook Screenshot
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Facebook
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	Example of sharing a post on facebook
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Facebook
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An example of a video shared on Facebook and people sharing and liking the video.
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An example of Sharing a Facebook post.
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An Example of sharing a Facebook post with other friends.
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An example screenshot of my twitter profile and making a tweet to share with others. 
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An example of twitter Profile and Screenshot.
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An example screenshot of my Instagram account and Instagram Profile.
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