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                                                   Job Position Interview
                                                       Professional Career Development










Irina Tanase-1920088                                                                                        Lecturer: Lisa Knight







                                                  RANGE ROVER- Quality Assurance
Salary:  44,525£

                                                              Job Description

Job title: Quality Assurance
Hours of work: 40 hours per week
Job type: Full-time
Key roles/ responsibilities: Developing and implementing standards for inspection.
                                                Location: Birmingham/ Solihull
	Experience
	Essential
	Desirable

	Experience as a quality assurance in the past
	     
       
	       X

	A good understanding of metal safety protocol
	       X
	

	Skills
	       X
	

	Strong work ethic and attention to detail
	       X
	

	Basic PC Skill
	       X
	

	Flexible approach to work
	
	      X

	Good interpersonal skills 
	       X
	

	Teamwork
	
	      X

	Ability to relocate
	       X
	

	Requirements
	
	

	Puts safety first
	       X
	

	[bookmark: _Int_W4AtWjqH]Effective communication skills, both verbal and written
	
	      X

	Knowledge
	
	

	Understanding and following the instructions given.
	      X
	


  
Tell me about yourself and why you are suitable for this job?
I always enjoyed being around people and working with them. Working as a quality assurance it will give me a better opportunity to work as a team, it will give me the opportunity to apply what I have learned during the courses I done, both with humans and technology. Mann (2021, online) stated that there much more to find in a job other than just the salary.
Where do you see yourself in 3 years’ time in this company?
I hope in 3 years' time that I learned enough about the company and the time spent in it I could use it in favourable way for both myself and company. I will enjoy helping the company developing and growing. Agyei, Dokyi (2022) mentioned that an employee motivation influences the operational performance. Also, Latham (2016) stated that when an individual has freedom of choice, they lead to personal empowerment and by doing so they have a higher interest in a task
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