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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction
I will split this task. I will outline my journey for my initial 6 months of learning in the police training school. I have applied to develop resilience and minimise stress. Firstly, I will explain that the Reflection Cycle model I selected is called the ERA Reflective Cycle (Crowjack, 2022). Secondly, I will outline my well-being during my initial 6 months of learning in the police training school. Then, I will outline my coping strategies to obtain resilience and minimise stress during my initial six months with the research. Finally, I will reflect on which coping strategies helped and what I would do differently. 

Reflection Cycle
In 2013, Melanie Jasper introduced the ERA cycle via the book “BEGINNING OF REFLECTIVE MODEL”. ERA cycle has only 3 stages to self-introspect naming, but it is similar to Kolb’s reflective cycle. The 3 stages of the ERA cycle are
•	Experience
•	Reflection 
•	Action 

Jasper explained throughout the ERA cycle that the first stage would be explaining the experience of something that happened to you in your incident.  The second part will be reflecting upon the experience once you have experienced something after it has happened. You will also express the feelings you felt during the incident. The third part will be the action you prepare for the next steps that could direct your self-development while expiring a similar incident in the future.  

When I started the 6 months of police training at the training school, I was nervous as it was a different role than my previous role as a Police Community Support Officer. When I was a Police Community Support Officer, I worked alongside the police on my shift to determine their job role and what kind of calls they attended. I was also nervous about not being sure what kind of colleagues I would be getting. Still, after a few months, I realised how grateful I was to get this kind of colleague as they were accommodating and motivated each other. We all worked as One Team throughout the training.   

My well-being during my initial 6 months of learning in the police training school was everywhere. There was a day I was enjoying more than the other day. I enjoyed the practical sessions more than the theory sessions. The practical sessions were when I did group tasks, practical scenarios, and Officer Safety Training. The theory sessions were mostly when I was sitting in the classroom and having lessons on different topics around policing. I had days where I was stressing out when the time for examination came. I have worked hard to pass my initial 6 months of learning in the police training school. As English is not my first language, it took me more time than others in my class to do any written work, such as writing statements. I have got much support from the police wellbeing team. I was anxious at the beginning of doing anything, such as before my examination, Officer Safety Training or Practical Scenarios.  
 
Difficulties and stress in the first 6 months
The first coping strategy I applied was to obtain stress during my initial 6 months of learning at police training school. I would speak to my family members, friends, and course tutors regarding the pressure I was building before my examination. As English wasn’t my first language, I was stressed before I wrote my statement. I spoke to my tutor and Welling- being the team to make me feel relaxed as they gave me some advice on writing a statement and the feedback, I will take on board while writing a statement.

“Connect with people
A good support network of colleagues, friends and family can ease your work troubles and help you see things differently.
The activities we do with friends can help us relax and relieve stress.
Talking things through with a friend may also help you find solutions to your problems.” (10 stress busters, 2022)

The second coping strategy I applied was to go for a walk with my wife and my boy the night before I was going to do my examination to make me feel relaxed. I was going for some exercise and eating healthy to make me relax before I was doing my Officer Safety Training.

“Physical exercise can be very effective in relieving stress. Even going out to get some fresh air and doing some light physical exercise, like walking to the shops, can help.” (Mental Health Foundation, 2023)

“A balanced diet can support a healthy immune system and the repair of damaged cells. It provides the extra energy needed to cope with stressful events.” (School of Public Health, 2021)

The Third coping strategy I applied was praying in the morning before going to police training school and before going to bed to ease off and make me feel relaxed from any strength I was building during the day. I was putting on prayer music to relax the anxiety I was creating before I did my practical scenarios.

“Praying is an important pillar in every religion. It not only brings us closer to God, but it has multiple health benefits too. The major one is relieving our daily stress and allowing us to look at life from a broader perspective. Having a firm belief in God and praying activates those parts of the brain responsible for releasing the hormones that relieve stress and make us content.” (S.Sadiq, 2021)


The other coping strategy I applied was getting acute stress before passing out from doing the initial 6 months of learning at police training school, as it was a big day of my life. I did a couple of practice mindful meditation sessions to relax and think positively as I was getting worried about something I would be doing wrong around the ceremony. 

“A 2015 study, for example, demonstrated a significant drop in anxiety and stress among nursing students practising mindfulness meditation techniques.” (K.Star, 2023)

Conclusion – has it helped, and what would I do differently?
After I went through my six months of learning in the police training school, I realised that prayers are the primary key I will use in the future as they have helped me more than other stuff, I did to minimise my stress. I will not do anything differently and will continue doing prayers to minimise stress in the future.  
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction
In this task, I will select one example of a policing incident involving conflict where I performed a significant role in dealing with an offender and reflect on what happened. Firstly, I will explain that the Reflection Cycle model I selected is called the ERA Reflective Cycle (Crowjack, 2022). Secondly, I will explain the thought of dealing with conflict as a Police Officer. Thirdly, I will explain the incident and “how I dealt with it”. Fourthly, I will explain “How can police deal with conflict?” Finally, I will explain “how it went and what you would do differently next time”

In this task, I will use the ERA Reflective Cycle (Crowjack, 2022) to reference research while explaining my experience dealing with the conflict incident. 

Reflection Cycle
The 3 stages of the ERA cycle are 

· Experience
· Reflection 
· Action  
The first stage would be explaining the experience of something that happened to you in your incident.  The second part will be reflecting upon the experience once you have experienced something after it has happened. You will also express the feelings you felt during the incident. The third part will be the action you prepare for the next steps that could direct your self-development while expiring a similar incident in the future. 
  
Dealing with conflict.
Before joining as a police officer, I was a police community officer, where I worked alongside police officers dealing with different incidents but never as conflict situations, I have had to deal with as now as a police officer. When I was at 6 months of training at police training school, I was taught the lessons on how to manage and deal with conflict situations. I was also taught how different conflicts could arise and how to deal with different kinds of people and their needs in the incident. I was taught different kinds of steps that need to be done before making another decision, such as arrest. When I landed on my 10-week tutorship period, I expected that I would need to deal with some conflict in some of the calls I would be attending. It will be a great experience for me to gain knowledge compared to just being taught at the police training.  As an officer, I need to attend calls such as Mental Health, Domestic Violence, people fighting, etc. I have to manage skills which will help to deal with this kind of conflict calls and to make sure myself and others are not at risk of getting assaulted and also find a safer resolution where possible than putting myself in danger.  There are other steps that need to be conducted before using any force.   

“Policing is a physically demanding and potentially dangerous profession. The police routinely have to respond to and deal with conflict situations involving violent and aggressive people. When responding to such situations, officers and staff put themselves in potential danger, and their actions can also have an impact on public safety, trust and confidence in the police.” (Foreword, 2023) 

Betari's Box Models explain how one person's negative attitude or behaviour can impact the other person.

“Let’s suppose an operational officer gets a custard pie in the face … Saying ‘get a PSU in there quick’ is the wrong answer. Get him out of there. An officer’s been pied by an eejit [idiot] and is boiling about it – get him out of there, cool him down” (Police Geek,2012)

Incident 
Since I completed my initial 6 months of training at the police training school, in a few sets into initial training on the beat with my tutor, this was my first dealing with a conflict situation on the incident. 

One of the evenings, when I was working with my tutor, while I was returning with my tutor from a call which we had attended. We have received a call via a control room asking for officers to assist with the following call. The control room passed the following information regarding a call from a person about an unknown male in a building. He is kicking on caller doors and shouting in the communal area before sitting in the communal area, continuing to shout. I put myself on the call to attend the above call, which we received after I asked my tutor if he was happy to attend this call. My tutor was grateful for me to put us on this call, which we have received. 

When we arrived at the location, we saw that someone's belongings were left outside the building, which was then seized. Then, I entered the building with my tutor and my sergeant. We went to the floor where the unknown person called to see if we could locate an unknown male who was kicking the door and shouting. We haven’t located an unknown male currently, but I could see that the unknown male had been there as alcohol was spilt on the floor, and there were some empty cans. We could hear the voice of a male shouting but could not figure out where it was coming from. I went downstairs with my tutor to conduct a search for an unknown male and to figure out where this voice was coming from, while my sergeant went upstairs to conduct the search for this unknown male and also to figure out where this voice was coming from. A few minutes later, we located the unknown male in the lift, where he was intoxicated and lying on the lift floor, and there was an empty bottle of vodka next to him. I have made several attempts to engage with him, as well as my tutor and sergeant, to which he replied with a swear word and refused to go anywhere. 

My sergeant had detained him for a search, and we took him downstairs to the communal area outside, where he threatened to headbutt officers; he was then arrested for being drunk and disorderly by my sergeant. 

My tutor and I then conveyed it to him to custody. Upon the journey, he attempted to kick my tutor, who was driving, and I told him off a couple of times, but every time, his reply was with a swear word.  I kept his legs on the car floor and kept a closed eye on him. While we were trying to get him out of the vehicle, he attempted to kick the face of my tutor, and my tutor told him off. He was taken into custody, where he began vomiting. Due to this state of intoxication, he was taken to the hospital.  

Whilst we were waiting with him at the hospital, he started to kick the door of the car, which I had told him off a couple of times to stop, and he eventually stopped it. He then used a race comment towards me, for which he was further arrested and later again racially abused again.  

A police officer has a duty to care for a detainee and is already trained in first aid under common law. 

There are different ways to deal with different conflicts on a daily basis.  There are different powers we have as police officers to deal with the situation.

There is a five-step appeal, which will something work before the officer takes future action. These five steps are:

· “Simple appeal – The officer will ask the individual to comply with the request asked from the officer. 
· Reasoned appeal – The officers will explain the reason why the request has been made and will inform if any law has been broken.
· Personal appeal – The officers will explain if they don’t obey the request asked in the first instance, then they will be likely to get a criminal record, and this may affect their future job applications. 
· Final appeal – The officer has finally requested to make an induvial before taking the next step of action. The officers will be asked the following example “Is there anything I can reasonably do to make you co-operate with me/us?”
· Action – This is a stage where the officer will be using reasonable force, which may be the only option left in a case of continued resistance. The option that the officer may choose will be based upon the threat that they perceive…” (IOPC, 2020)

“Research shows that police encounters where decision making is explained and individuals are treated with fairness, dignity and respect are likely to increase public compliance, cooperation and satisfaction, and help to reduce crime” (Mazerolle et al, 2013) (Foreword, 2023)

As a police officer, the power given to the officer in dealing with this situation is Section 117 PACE to use reasonable force if needed when other options are run out. 

As a police officer, the power which is given to the officer in dealing with this situation is Section 32 PACE that when the person is arrested, then the officer may search the arrested person if the officer has reasonable grounds for believing that the arrested person may present a danger to themselves or others. The officer may also search the arrested person at a place other than a police station. (Legislation, 2018)
As a police officer, the power under 136 of the Mental Health Act is given to the officer in dealing with mental health incidents. The officer has the power to remove a person from a public place to a safe place when they are showing signs of mental disorder. (NHS, LSCFT, 2022)


Conclusion – how it went and what I would do differently next time.
The day after this incident, I sat with my tutor and reflected on the incident I had dealt with. The incident was dealt with very professionally and adequately. We three worked as a team. I have learnt and taken some notice from observing my tutor and my sergeant from the incident. I believe I will not do anything different from this incident in the future.  
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Introduction
In this task, I will use the ERA Reflective Cycle (Crowjack, 2022) to reference research while explaining my experience in dealing with the incident, which supports victims and witnesses through the criminal justice system. I will be explaining the code of practice for suspects and victims. I will be explaining the code of ethics for the people who work in the police force. I will reflect on how it went and what I will do differently.

Incident
Since I completed my initial 6 months of training at the training school and officially came out on the division, this was the first time I had done a voluntary interview with the juvenile. Below is the background information that I was provided with. I used the National Decision Model to gather information and intelligence before I conducted a voluntary interview with the juvenile.  

One evening, when my colleague was working, he received a call from the force control room asking if any unit could take this emergency call to one of the supermarkets. My colleague has put himself on the call with my other colleague. The control room operator passed the following information to my colleagues regarding a call made by the security guard informing the force control operator that there was a group of unknown youths in the store stealing alcohol and knocking items off the shelves. 

My colleagues made their way to the supermarket, and on arrival, a group of unknown youths ran away from the area. My colleagues then conducted an area search of the town. After conducting an area search of the town and regular hotspot areas, my colleagues returned to the supermarket.  While they were on the way to the supermarket, the control room operator passed more information received from the supermarket security guard that one of the female from the group of youth had re-entered the supermarket and went into the toilet of the supermarket.  My colleagues made their way to the supermarket. On arrival at the supermarket, they were flagged down by a member of the public who stated that the supermarket security had detained a young female for shoplifting.  My colleagues were approaching the supermarket security guard when they saw a young female being violent towards the security guard. One of my colleagues detained the young female while another colleague was investigating to find out more about the incident at the supermarket.  

After that, my colleague spoke to the security guard from the supermarket, and then he arrested the young female and cautioned her for the offence she committed. My colleagues have taken a young female to custody, where the custody sergeant reviewed the case and told my colleagues that she could have a voluntary interview at a later date. 

My colleagues then dropped the young female to a safe place with an appropriate adult to look after the young female. My colleagues have informed her appropriate adult that some officer will get in touch to book a voluntary interview. When she attends, there should be an appropriate adult or solicitor, or both need to be present at the voluntary interview.  

A couple of days later, my colleagues rang her appropriate adult and asked to arrange a voluntary interview. Once my colleague had confirmed the date, time, and station, she was attending.  My colleague has also confirmed with her appropriate adult whether she needs any solicitor for that day or if we need to be aware of anything. I then started preparing the necessary paperwork to plan for the voluntary interview. I make sure all the enquiries are completed before the voluntary interview. 

On the day of the voluntary interview, I rang the appropriate adult to confirm about attending the voluntary interview and to confirm about the time and place to attend later that day. Later that day, when the young female turned up with her appropriate adult, they were both taken to the interview. Before starting the voluntary interview, I made sure they were aware of the process, and I explained the process and ensured they were ready to start the voluntary interview. My sergeant reviewed welfare and legal rights questions with a young female. If there is anything, we need to be aware of. My sergeant confirmed with the young female if she needed a solicitor or an interpreter for this voluntary interview.  

When I started my voluntary interview, I went through AIDE MEMOIR, which was created by Gwent Police and is similar to the College of Policing PDF(interview Aide-Memorie, 2024). In this Aide memoir, I explained the following questions before asking related questions about the incident.  I have explained that interviews are both audio and visually recorded and may be given as evidence if their case is brought to trial.  I have cautioned the young females and explained each step of the caution. I explained the rights of an Appropriate Adult and the reason for the voluntary interview. I asked questions related to her welfare on that day. I asked related questions about the offence that the young female was arrested for and was given a chance to explain her side of the story. While I was asking related questions, my colleagues wrote answers to the young girl's questions. My colleagues summarised to the young female the answers she gave to the questions asked during the interview. Once the interview was over, I informed the young female and the Appropriate Adult that one of the officers would get in touch to give her an update on her case. I have connected with the supermarket and the security guard to update them about the incident, and they have reported it.

I have used the PEACE framework to conduct this interview process. There are five steps in the PEACE framework, which are:

“P- Planning and preparation 
 E- Engage and explain 
 A- Account clarification and challenge 
 C- Closure
 E- Evaluation” (Investigative Interviewing, 2022)

Code of practice and suspect's rights in custody
Code C of the Police and Criminal Evidence Act 1984 (PACE) establishes the legal foundation for protecting a detainee's rights and entitlements during custodial care, which is essential for a fair criminal justice system. (Detainee Care, 2013)

Officers and staff must document each visit/check/ rousing in the custody record for every detainee.

“The custody officer must record the following in the custody record:

· the level of observation required for a detainee (using consistent terminology within the record, for example, level 1 or level 2 checks)
· the reasons for the decision
· clear directions that specify the name and title of the persons carrying out the observations”. (Detainee Care, 2013)

“It's important to know your rights when you're in police custody. The custody officer at the police station is there to help you understand them. Remember, you have the right to:

· get free legal advice
· tell someone where you are
· have medical help if you’re feeling ill
· see the rules the police must follow (‘Codes of Practice)
· regular breaks for food
· Get an interpreter to explain it in your language if you request it.” (Gov. uk, 2024)

“The police must try to find an “appropriate adult “for the person under the age of 18 or vulnerable adults to support them and be present during questioning and searching. This appropriate adult can be: 

· your parent, guardian or carer
· a social worker
· another family member or friend aged 18 or over
· a volunteer aged 18 or over” (Gov. uk, 2024)

Code of practice in relation to the victim
The Code of Practice explains the following rights for the victim:

1) “To be able to understand and to be understood
2) To have the details of the crime recorded without unjustified delay
3) To be provided with information when reporting the crime
4) To be referred to services that support victims and have services and support tailored to your needs
5) To be provided with information about compensation
6) To be provided with information about the investigation and prosecution
7) To make a victim's personal statement
8) To be given information about the trial, trial process and your role as a witness
9) To be given information about the outcome of the case and any appeals
10) To be paid expenses and have property returned
11) To be given information about the offender following a conviction
12) To make a complaint about your rights not being met” (Ministry of Justice, 2023)

Code of ethics and your responsibilities as a police officer.
“Everyone who works in the force needs to obey The Code of Ethics, which includes ethical policing principles to support decision-making, as well as guidance on ethical and professional behaviour. “ (Code of Practice, 2023)

· Accountability 
· Fairness 
· Honesty 
· Integrity 
· Leadership 
· Objectivity 
· Openness 
· Respect 
· Selflessness

Conclusion – how it went and what I would do differently next time.
After the interview, I sat down with my colleague, who sat down with me when I conducted the interview, to get feedback and to discuss how it went. After speaking to my colleague, I knew my interview was good, and my colleague agreed as well, apart from the fact that I need to take my time when I am asking questions related to the incident to the offender. I have learned that in the future when I am doing my interviews, I will take my time when I am asking questions so they can have time to understand the question I asked before they give their answer.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction
In this task, firstly, I will use the ERA Reflective Cycle (Crowjack, 2022) on the selected example of a policing incident involving my role in managing offenders using decision-making and discretion in this incident and reflecting on what happened. Secondly, I will explain the thought of dealing with the offender and the victim as a Police Officer. Thirdly, I will explain “how it went and what you would do differently next time”. I will be explaining about using discretion to arrest and necessity tests. I will explain the power the police officer uses under PACE to deal with this situation. Finally, I will explain the national decision model (NDM) and “how police officers use it?”

Incident 
Since I completed my initial 6 months of training at the police training school, I have been working alongside my tutor on an evening shift. This incident was my first domestic violence call, which I dealt with.  I was updating the paperwork when I received a call over the radio from the control room with little information about the incident. 

In the earlier hours of the morning, a call came from an unknown male who rang the police and left lines open. When the lines are left open, the control room operator can hear an unknown female crying in the background, and there is a lot of disturbance going on in the background. An unknown male said in the background, “Let's get the police here”. The unknown female told an unknown male that she would not hit him. The unknown female was telling the unknown male to leave her property. The unknown male replied to an unknown female that he was putting on his shoe. The above information was passed over the air from the control room operator to see if any officers could attend to this address and ensure everything was in order.  

I put myself on this call after speaking to my tutor, who was happy for me to assist on this call. There were a couple of other units attending this call as well. Before we were on the, my tutor asked to do an address check to ensure we could get more information from previous incidents if there were any, we needed to make aware of before attending the address.   

When we arrived at the address, I turned on my body cam to record the incident before I was going to deal with it. Two of my colleagues knocked on the door. The unknown male answered the door and seemed very upset and angry. After that, my other two colleagues told the unknown male that I would speak to him while another officer went into the property to talk to the unknown female to get her account. I then took charge of speaking to him to get his account and ensured he was fine speaking to me while my tutor closely observed the incident and myself.    

While I was speaking to him, he disclosed to me that the unknown female on the property had assaulted him.  The unknown male told me that she had hits on the middle finger on the left-hand side and showed the bite maker on the left bicep. 

One of my colleagues came outside the property and spoke to me and my tutor to determine if “any crime has been committed” and, if so, “What power do we have to arrest the offender?” After speaking to my colleagues, I decided that I was going to arrest the unknown female after the unknown male disclosed the assault. In contrast, the unknown female didn’t reveal any of the assault alleged against him.  My tutor asked me if I was happy to make this arrest.  I told my tutor that I was happy to make this arrest.

I went into the property and told the unknown female that “there was an allegation made by an unknown male who was at your property that he had assaulted by yourself”. I cautioned her and told her the necessity for arrest was to “allow the prompt & effective investigation and also to prevent causing injury to yourself and others”.  

The unknown female understood why she was getting arrested. My female colleagues conduct a search under 32 PACE before putting her into the car. My tutor and I took the unknown female to custody to book her there until the officer was ready to interview her within the custody clock time. After that, I turned off my body-worn camera and uploaded the footage. 

“Section 32 of PACE 1984 gives a police officer the authority to search an arrested person if officers have reasonable grounds to believe that the person may be a danger to themselves or others. Furthermore, the officer is also permitted to conduct a search to look for any items that may aid the arrested person in escaping police custody, or that could be related to a criminal offence as evidence.” (LexisNexis, 2024)

Both parties could speak English and understood everything I had said to them.

Both parties were separated to prevent future incidents from occurring.  

After reflecting on the National decision model and using my discretion, I decided that arresting the offender could safeguard the victim. I believe it was a positive action I have taken in dealing with this incident.  

Conclusion – how it went and what I would do differently next time.
When I returned on the next shift, I sat down with my tutor and reflected on the above incident I had attended. When I received this call, I was a bit nervous as this was my first call related to Domestic Violence. Also, there was less information being passed from the control room, but I was confident about the decision I had made to arrest the unknown female after speaking to both parties. I believe this action I have taken is a part of a positive outcome. The part I will be doing differently next time will be to be more confident when making an arrest. I learned a lot from this incident from my other experienced colleagues and how they were dealing with the incident.   

Using discretion to arrest
As a police officer, we deal with many different situations, and some of the issues could be solved without arresting the person, depending on the circumstances. 

“One of the reasons police have discretion is so they may consider the totality of the circumstances while investigating a particular incident to help determine the need for an arrest. While many crimes are fairly straightforward, there are also those investigations which require consideration of other issues.” (Police 1, 2014)

Necessity test
When a police officer is going to make an arrest, the following are the essential needs to make an arrest necessary. The police officer needs to know, 

· What is the offence the person arrested for?
· What is the circumstance for the arrest?
· What is the necessity for the arrest?
· What time is the person arrested?
· What time did the person buy into custody?

“The following is the necessity of the police officer under the Police and Criminal Evidence Act 1984 (PACE Act)to make an arrest.
 
· To allow prompt and effective investigation of the offence 
· To ascertain a person’s name or address
· To prevent physical harm
· To prevent loss of or damage to property
· To prevent an offence against public decency
· If there is an unlawful obstruction to the highway
· To protect a child or a vulnerable person” (HNK solicitors, 2024)



Powers under PACE
As a police officer, the power which is given to make an arrest under PACE is code G, which allows a police officer to carry out an arrest to allow prompt and effective investigation of the offence or the person’s conduct where there are grounds to believe that a person may intimidate, threaten or make contact with witnesses or destroy evidence. (Arrest, 2023)

NDM and how it was used. 
Every call the police officers attend needs to use the National Decision Model to determine what action needs to be taken.  In the National Decision Model, the officer should follow the following before taking any action or making any choice.

 “The National Decision Model has six key elements.

1) Code of Ethics.
2) Gather information and intelligence.
3) Assess threat and risk and develop a working strategy.
4) Consider powers and policy.
5) Identify options and contingencies.
6) Take action and review what happened.” (National Decision Mode, 2014)

“There is another more accessible way for police officers to remember this National Decision model when police officers are making any decision when they are dealing with the incident and the mnemonic called CIAPOAR. 

1) Code of Ethics – principles and standards of professional behaviour.
2) Information – gather information and intelligence.
3) Assessment – assess threat and risk and develop a working strategy.
4) Powers and policy – consider powers and policy.
5) Options – identify options and contingencies.
6) Action and review – take action and review what happened.” (National Decision Mode, 2014)

“Police officers may assist in enforcing the sentences given to offenders, managing their experiences of the criminal justice system following non-custodial sentencing, and preventing further crime being committed by existing and potential offenders. Enforcement is supported by a number of key national organisations which assist the police service, and offender management is strengthened by the integrated offender management (IOM) approach.” (Enforcing sentences and managing offenders, 2023)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Become more confident in writing statements.   








	I will put myself in calls related to writing statements for different incidents. I will attend courses related to writing statements. I am going to use the software that is provided.  
	My tutor and sergeant. 
	By the end of December 2023

	I want to become more confident and stop overthinking when making arrests.










	I will take the lead when there are calls related to making arrests in the company of my tutor.   
	My tutor 
	I aim to take the lead on any future arrest to build confidence and improve my knowledge of dealing with this situation. I aim to achieve this goal by the end of October 2023.   

	I aim to build knowledge about the area I must cover around the shift. 









	I will go out with my tutor and observe the area. I will also take the lead in driving onto the call we are attending with my tutor. 
	My tutor, Sergeant, and my colleagues 
	I aim to achieve significant knowledge by the end of January 2024.  
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