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[bookmark: _heading=h.x60hotdpufbg]1.1 Introduction

The role I have chosen to talk about is the role of a safeguarding officer. I chose this role as it is a very important role to safeguard and protect children and vulnerable adults. This role protects children and adults at risk of abuse, exploitation, and county lines and neglect (NSPCC, 2023). This role is important as it ensures the safety of well-being of safeguarding policies, requires organisations to protect children and vulnerable adults at risk (Department of Health and social Care, 2022). It ensures that everyone in the healthcare and education field and setting is kept safe and that the correct Act and policy of safeguarding is followed with the appropriate procedures. The Children Act 1989
This report will explore and identify the key responsibilities of a safeguarding officer, the specified and skilled requirements, and how this role will continue and maintain them to keep them safe and maintain the well-being of individuals under the safeguarding protection Order. I believe many vulnerable individuals are on the safeguarding register and Child Protection Act legislation.

Children Act (1989) c.41. London: The Stationery Office. (Accessed 10 November 2025).

Care Act (2014) c.23. London: The Stationery Office. (Accessed 10 November 2025).

Department of Health & Social Care (2018) Working Together to Safeguarding Children. London: HMSO. (Accessed 10 November 2025).

NSPCC (2023) Reporting and responding to safeguarding concern. www.nspcc.org.uk (Accessed 10 November 2025).


[bookmark: _heading=h.lgz14a36pzx9]1.2 Description of, and background to, Safeguarding Officer

The role of a safeguarding officer is a very important role within the health care sector and the social care setting, as it ensures safeguarding for individuals with disabilities, vulnerable adults, and most importantly for children and young people.  Safeguard officers have the responsibility.
A safeguarding officer's role is to enforce the order and follow the policy and procedures to prevent further abuse or neglect, or exploitation. Their duty includes investigating safeguarding concerns, reporting incidents also report concerns, and maintaining reports. also monitoring support plan and risk assessment with different and external agencies, Such as Social Services, youth offending team Y.O.T, the police & missing children team, EDT, and other health care sectors. 
The main important duty of a safeguarding officer is to act on important and swift decisions and considered all risk and facts. and when a safeguarding concern is raised by any individuals, it will be considered, a risk assessment will be completed for the individual, then following the safeguarding procedures, and ensuring the individuals is safeguard from any harm and ensuring the individuals safety remain the high priority. This will be shear amongst different agencies who are working together with the safeguarding team.

To perform effectively and correctly as a safeguarding officer, you will need and wide range of skills and transferable skills, including decision making, communication, empathy. You will also need knowledge and background of legislation: The Care Act 2014 Confidentiality and Children Act 1989. All these skills will give you confident to handle sensitive information and situations with professionally and support all individuals who are dealing with the concern, the Safeguarding office has a very important role to play maintain trust, safety practice within the social care environment setting (NSPCC, 2023).

Department of Health and Social Care (2022) Working Together to Safeguard Children. London: HMSO (Accessed 10 November 2025).
HM Government (1989) Children Act 1989) London: The stationery Office. (Accessed 12 November 2025).
NSPCC (2023) Safeguarding and Child Protection at: https://www.nspcc.org.uk (Accessed 10 November 2025).

1.3 Evaluation of the skills needed for Safeguarding officers in healthcare

Three essential skills most specified required for a Safeguarding officer are, communication, Decision-Making, empathy.

Communication is the most vital and important for a Safeguarding work it involves having meeting and discussion which are very highly sensitive. A Safeguarding officer must have clear communication with children/ venerable individuals who are at risk of harm, Staff and multi different agencies who they work alongside. 
Effective and clear communication will ensure that concerns are sheared amongst different agencies with occur lately and promptly, it helps to prevent delays in protection the individuals (Department of Education 2018). Delays and poor communication can lead to very high risk and place venerable individuals at a very serious harm if vital information is lost or delay or in-corrected communicated.

Department of Education, 2018). Working Together to Safeguarding Children: A guide to inter-agency working to Safeguard and promote the welfare of children. London: Department of Education.

Decision-making is the very important and equally, vital and can't stress how essential it is for a safeguarding officer must assess and judge the level of risk and determines appropriate action when dealing with a safeguarding issues, as it vital to making sure every information is correct and Alines with safeguarding, for it to take effect, they must decide if they want to escalate the concern, contact social care,  or weather to involves the police. 
Safeguarding officer needs to make sure, reading full reports, interviewing if they feel a concern, making sure the decision the safeguarding office make is to make sure the child or venerable adult isn't at any harm neglect or groomed, According to the Care Act (2014), all professional should have the best interest of the individuals, who is under the safeguarding protection. Safeguarding decisions must be prompt, justified, and making sure all evidence based. A wrong decision or a weak decision can lead to continue to abuse or organisation failures to protect venerable / children safe.

Care Act (2014) c.23. London: The Stationery Office. (Accessed 10 November 2025).

Empathy support and help Safeguarding Officer to gain trust and confident to build a good relationship with service users as this will help the venerable people who may find it hard to talk abuse the abuse or feel as the don't feel as they want to disclosed personal information. Empathy helps to support and encourage the individuals to feel open to communication and support the individuals, so they feel supported by (NPSCC, 2023). With out empathy individuals will feel not supported or would choose not to engage with the support. 

NSPCC (2023) Reporting and responding to safeguarding concerns. Available at: www.nspcc.org.uk (Accessed: 10 November 2025).

To combine these three skills and to improve the practice of other, staff members too, carry these responsibilities, effectively, Safeguarding Officer must have very strong transferable skills. the safeguarding officer must guide and advice cares, nurses, support workers on safeguarding procedures. If the safeguarding officer lacks any of these responsibilities and skills, mistakes could occur, failing to report any abuse neglect or sign of abuse or misjudging risk, which could be unsafe for the individuals with concerns, which could leave to unsafe care or legal consequences for the organisation,

. 
[bookmark: _heading=h.q3tfd9srm106]1.4 Strategies to improve the skills for Safeguarding Officer
To develop safeguarding skills, it a continuous process. These are the three strategies which are on-going training, reflective practice and supervision and peer group support. 

On-going training - 
On-going training should always be maintained, and Safeguarding Officer should stay up to date with all safeguarding procedures, and guidance with guideline and legislation and keeping  all training on all training provided by safeguarding, like exploitation, Child Sexual Exploitation grooming domestic violent bearing in mind every individuals have different safeguarding there Mental Capacity Act it strengthens and also improves It confident (SCIE 2023). Training works by updating knowledge by policy and regulation in the safeguarding field and social care setting, to ensure the practice remains with-in legally compliant.

SCIE (2023) Safeguarding training and development. Available at: www.scie.org.uk Accessed: 14 November 2025).

Reflective Practice - 
Reflective Practice gives confident and encourages Safeguarding Officer to Reflect on critical thinking about their decision and action, which must be assertive in their decision and communication. Refection allows to identify areas in strengths and leads to better improvement in better judgement, emotional resilience (Schon, 2017). for example, after dealing with a difficult disclosure. Or a Safeguarding Officer may reflect on decision or a respond and what they should or could have improved in the next time this occurs.

Schon, D. (2017) The Reflective Practitioner: How Professionals Think in Action. London: Routledge. Accessed: 14 November 2025)

Supervision and peer support -

Supervision and Peer Group Support, this provides with a regular update, on discussion complex cases which they have dealt with and have had  feedback on the case and can see how they can manage the issues and situation and improve by management further issues in the future, safeguarding supervision is best recommended  in the nationals guidance , because it will help to improve better decision making  and improve better emotional  well-being (Working Together to Safeguard Children, 2018). Supporting in peer support meetings and help improves Officers learning from other individuals they work alongside, to ensure consistent safeguarding practice within an organisation is followed and regulated.

Working Together to Safeguard Children (2018) Statutory guidance on inter-agency working to safeguard and promote the welfare of children. London: HMSO. Accessed: 16 November 2025).


[bookmark: _heading=h.o86hi3y16h9i]1.4 Conclusion

In my conclusion of the role of a Safeguarding Officer, it is essential for ensuring that you give your highest priority to ensure high quality of care and protecting and safeguarding venerable adults and individuals from neglect and harm, This reports show and highlights the main keys in the key responsibility for the role. The importances for such skilled such as communication and decision making and empathy's, and to continuous professional development though out training and reflecting and reflection skills, and supervision, overall Safeguarding is sheared the responsibility, but safeguarding plays a main and pacific role and central part in guiding and supporting member of staff to follow the best practice by miniating vert strong safeguarding system with following organisation regulation and also crate environment where all individuals feel safe, respected and confident  and protected with the safeguarding.
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