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The use of atypical employment contracts (zero hours, part time, term time working etc) has grown in recent years. Discuss, using examples from the company that you have chosen, the benefits and disadvantages of these types of contracts for both employers and employees
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These days many well-known companies are offering different types of employment contracts to the employees such as part time, zero hour and term time working. It has become very common in UK, many people are employed on the basis of these types of contracts. This report revolves around the discussion about how these contracts are beneficial or harmful for the employees and as well as the employers. In the last decades the employees who were employed on the basis of permanent contracts have been decreased (De Cuyper et al., 2017). The number of such employees is decreased after the introduction of these atypical employment contracts. 
The companies which are offering these type of contracts are mentioned in this report such as Mark and Spencer’s, Next and River Island etc. these companies offers their employees with the contract of zero hour working, part time working and also term time working. Sometimes these kind of contracts are proved beneficial for the employees but in case of zero hour working it brings a lot of disadvantage to the employee and sometimes to the employer. Similarly these contracts are quite beneficial for the employers too but in some cases it is also harmful for their company when the company is facing downfall or the company is not able to keep up with these contracts. According to De Witte et al., (2016) it is observed that these type of contracts create job insecurities in the employees which creates a threat that is quite harmful for the employee. 
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The atypical employment contracts are rarely beneficial for the employees but sometimes surprisingly it is beneficial for some of the employees. Mentioned below are the effects of these contracts whether they are beneficial for the employee or are harmful for them.
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Some of the employees found zero hour working as a benefit for them for example in Mark and Spencer’s some of the young workers consider zero hour working as freedom for them they found it quite flexible to work in the hours which are suitable for them. Similarly, in Next Company the graduated students are working on part time contract are seemed satisfied with their jobs because after their graduation their main aim was to earn money and to gain some experience but still they are able to enjoy their summer they are not spending their whole hours on working they are able to spend time for themselves also.
According to Mandl et al., (2015) these atypical employment contracts are useful for the employees in a manner that whether they are graduated or they are graduating students they are able to gain experience of working in different fields. The basic thing for an employee is to cover up their finances, as long as their finances are covered up they found these hourly contracted jobs beneficial. The biggest benefit of zero hour working is that individuals of any age can choose it as an option. The individuals working on a zero hour contract are not bounded to accept or refuse a shift, if they are not willing to accept a shift they can refuse it straight ahead.
In a permanent job it is necessary for an employee to come to work whether he is ill or is in some sort of emergency but in the case of zero hour contract it is a benefit for the individual that he can refuse the shift if he is ill (Lopes and Dewan, 2014). On the other hand if we focus on a part time job it is also very flexible and gives a lot of advantage to the workers. They don’t have to work full day if they have to attend a class in school or university. Also they have an opportunity to work on another job to earn some more money. They also have the opportunity to choose the timings of their works whether they can work in morning or in afternoon.   
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With benefits of these employment contracts the disadvantages also come along. In some cases it is difficult to manage the finances of an individual while working on part time job or a zero hour working contract. If one cannot fulfill their needs so it is useless for him to work with such type of contract. In companies such as Next and Mark and Spencer’s these type of atypical employment contracts are used in employing. These working hours are sometimes beneficial for the worker but sometimes it brings a lot of disadvantage. According to Meer and West, (2015) the wages which are offered to the employee in these type of working hours are quite low which causes a big damage to the financial state of the employee. The stability of the zero hour working contract is very low the employee is always insecure towards his job which is a big disadvantage for him (Karl, 2015). 
Similarly, if we focus on the disadvantages of the part-time jobs the employees are suffering very hard. In some cases the part- time employees are not presented with the benefits which are offered to full-time workers such as sick leave, health insurance, vacations or a holiday pay. If they do not get any hours or if they refuse to take a shift then they are earning nothing which is harmful when they are in time of need. Their promotions are also not as quick as of the regular employees. According to Kauhanen and Nätti, (2015) the main disadvantages which come in the way of a part time worker are possibilities of building a career, training, low chances of growing and learning at work, insecurity of job and job independence. Sometimes the gender problems also becomes a great disadvantage. In some companies female workers are hired more than male workers and also the training provided by the company is often provided to the full time workers but not to the part time workers but in females no such thing is seen (Backes-Gellner et al., 2014). 
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The contracts of these kind of working hours such as zero hour and part time jobs are mostly beneficial for the employers and the companies but sometimes it also bring a big damage to the company which is a disadvantage of these atypical employment contracts. The disadvantages and the benefits which are observed by the employers are mentioned below.
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According to Adams and Deakin, (2014) the zero hour contracts provide insecurities to the employees and also it provide low wages to the workers but on the other hand it is highly profitable for the employers of the company. It is also observed that in the past few year the zero hour working contract has become an issue in United Kingdom on a very high profile (Freedland et al., 2015). The zero hour contract helps the employers to maintain the key staff and also it gives them a wide number of candidates. It also helps the employers to cover up the absenteeism. If an employee refuses to take a shift the employer is able to arrange another employee for that shift. The zero hour contract is the most beneficial working contract for the employers because it helps them in the hard times when an employee refuses the shift at the very last minute and leaves you in a big worry. It is also beneficial for an employer when he assigns an employee on a zero hour contract he can observe whether he is capable or not for a fulltime job and to become a permanent team member. It is also beneficial for those employers who owns a business which is unpredictable on daily basis.  
The biggest benefit for the employers who offers a part time job is that they have no need to provide insurance to the employee or any sick leave. They don’t even need to worry about the vacations or the paid holidays of the employee. Also in companies such as Mark n Spencer’s and Next during the Christmas days or New Year’s Eve the business is quite busy so they can easily offer more hours to the employee or when there work is slow they can cut off the hours of the employee. They have no issues or to worry about hiring a new employee on busy days or to fire an employee on slow business days. If any employee go on a vacation or is on a holiday they can easily cover him up with another part time employee. For the employers of a business part time workers are quite beneficial for them they are low on cost and are easily covered up by another part timer.   
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The main disadvantage faced by the employers is that the zero hour working contract is not considered legal which can cause them big effect (Koumenta and Williams, 2016). The companies or business which provide zero hour working contracts usually provide these jobs to the students who need to work on a zero hour or part time job to stabilize their finances but this is an illegal action which can be harmful for the employer who is running the company or the business. Also in companies such as Next and Mark and Spencer’s when the employees working on zero hour contract gives up or quit the job in the busy time it can directly effect on the reputation of the company or it can ruin the brand name due to the lack of services provided. 
Sometime the organizational costs which are provided to the part timers are proved higher because the employee has to go through many legal work and paper work which must be processed and management oversight is also provided by the employers’ more than one worker requirement. When it comes to a part time worker he has no security nor any experience so if more than one part timers are asked to work on a same task the steadiness of their performance is quite difficult which can effect in a bad way to the company’s reputation and profitability. Also another disadvantage to the employers in part time working contract is that the employees who work part time can easily quit the job when they are offered with high salaries elsewhere or if they are offered with a fulltime job somewhere else. When an employee is working on more than one place it is quite exhausting for him which can effect on his performance during work so that can effect to the profitability of the company.
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The conclusion to this report is that these type of atypical employment contracts offers both the employee and employers benefits and disadvantages simultaneously (Rubery et al., 2016). It provides flexibility and profitability to both the worker and employer. The disadvantages which are faced by the employees are that in such agreements there is an insecurity for the employee of low earning, reduced options over the time work and the hours which are reserved for them without any prediction (Ryan and Wallace, 2016). Along with these kind of disadvantages the benefits are also observed that the employee is not bounded with the company and is not tied up to follow the restrictions or demands of the company, he has a free will whether he wants or not wants to do the job. One individual can make time for himself and his other tasks.
Similarly, the employers are the most beneficial persons in these type of agreements. They earn most of the profit with these contracts. They don’t have to worry about any insurances, any rights of the employee which are mostly demanded by a permanent worker, but in these type of atypical employment contracts a worker cannot demand for any such rights which is beneficial for the employer. In both the sides sometimes these working hours are beneficial for the employee and sometimes it is beneficial for the employer. According to this report it puts a great impact on the finances of the employee and his needs, it also puts a big effect on the reputation of the company and the profitability of the company.    
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