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[bookmark: _30j0zll]Introduction
As the competition among companies has been increasing day by day, people want employees who are graduates but basically give concentration on the employability and academic skills to the progress or development of the organization (Robinson, 2016). To overcome the hindrances of the competitors in the competitive markets organizations want graduates with having multi talent in different sectors. The main purpose of the report is to detect the academic skills which is compulsory to all to get a better job and flourish his or her career and how those academic skills relate to employability skill is another purpose of this report. This report also includes a literature review, concepts of academic and employability skills, analysis with practical world by giving specific references. 
[bookmark: _1fob9te]Research- Informed Literature
According to Jill Seibert (professor of psychology University of South Carolina), “Study skills are fundamental to academic competence (Evers & Berdrow, 2018).” So it can be said that to show one’s academic credibility, skills are fundamentals of his/her credibility representation.
According to Ralph Waldo Emerson, "What we persist in doing becomes easier is not that the task itself has become easier but that is our ability to perform what has been improved.”  One can complete his/her tasks in any way (Bhaerman & Spill, 2018). But in this modern and technologically developed world time is very short to represent you with your works being relaxed about time. In every task there is a must deadline and to cover one’s maximum tasks, she/he has to be efficient with his/her works. Cause you cannot but avoid your daily activities. So it’s wise to complete your works in an efficient way using your own acquired skills. 
According to Global Scale of English (GSE) Teacher Toolkit Academic skills embolden students to become more effectual learners (Evers & Berdrow, 2018). These skills give students the confidence to take part fully in English-speaking course after their graduation. Skills including critical thinking and note-taking are also highly moveable, and consequently vibrant for success in any career. All the students should have the expectation of having a number of these skills when they start in higher education. Global Scale of English (GSE) Teacher Toolkit categorize these essentials into five categories: (Riebe & Marchioro, 2010). 1. Academic Discourse – For communicating effectively in debates, discussions and presentations relevant skills are must. 2. Academic Text Strategies – For analyzing academic texts in greater detail, this kind of skills are mostly needed. 3. Academic Strategies – For understanding and responding critically to lectures academic strategies should be learned formally. 4. Composition – For effective academic writing, skills are mostly required. 5. Comprehension – For understanding academic texts and lectures one should acquire minimum level of skills. 
If have to conclude with the elements of academic and employability skills, the mentionable elements will be; organizational skills, time Management skill, learning Styles, reading with a purpose, active participation in class, note-taking, meta cognition, twenty first century skills. 

[bookmark: _3znysh7]Academic Skills
Academic skills indicate the collection of learning attitude and strategies, habit and patience for study, tools of proper time management that can help a student to know and learn lessons of their own academy or institutions (Jackson, 2015). To give a vast knowledge to the students sometimes teachers include academic skills to lessons. Those type of skills helps the students in the examinations as well as their future goal like- their success in career.
Areas of core skills: Education tends to concentrate on five primary categories- science, arts, mathematics, history, and literacy of technology (Childers, 2013). Those core subjects enhance the academic skills of students in different sectors as result some people become scientist and some become economist. And those subjects give a deep knowledge to the students who want to learn deeply and want to become specialist in their own sectors.
Literacy of computer: In this era of technology, it seems to be a pivotal part of education which rehash learning how to do work with technology because it is an effective learning skills. Nowadays most of the database are online system and internet work as magical tool where people can know everything what happen on the other side of their own country (Overtoom, 2019).  Students who study about the navigation of these sources and want to know how to categorize fruitful information from illegitimate sites, are prepared them in a best way to succeed in the technological base world. 
Test scores and its impact: The performance of a students has been measured base on his or her test performance on the academy and in the time of exams academic skills become more important than other skills. Only lecture is not enough to obtain a good results, students have to demonstrate their own thinking, new scenarios which can be possible just because of academic skills.  
[bookmark: _2et92p0]Employability Skills
Employability skills indicate not only adopt employment but also progress the company’s profitability which indicates the potentiality of the employees to take the organization in a strategic direction (Hind & Moss, 2011). Now-a-days organizations are more careful about the employability skills when they select the employees but there has no specific standards or rules of employability skills but the standards may vary on the base of different organization. But maximum researcher has found that skills of employability are almost same in different organizations but they divided all the employability skills into eight different categories to understand the concepts and those skills are- skills of communication, teamwork, problem solving, self-management, initiative and enterprise, planning and organizing, technological and life-long education.
Communication skill: In workplace communication skill must be needed and an effective communication skill may define by maintaining good relationship with others staffs, colleagues or superior which can hatch a better environment for work and help the total organization to generate more profits by operating business effectively (Benson & Filippios, 2014). Good communication skills and good manners can attract more clients towards the organization and can able to hold existing clients.
Teamwork Skills: Individual cannot able to do all the works alone without the help of any team members and it also become the burden of himself to do the work. But a proper team work can do the work easily and teamwork also boost up the confidence and ability of members and also increase the progress of the works and brainstorming process can generate new and better ideas for the company (Robinson, 2016).
Skills of problems solving: Nowadays the world has becoming competitive where in every steps the organization has to face problems. But if there has no problem solving skills in the employees it will be difficult for the organization to maintain its regular growth as well as its profitability. 
Skills of self-management: To maintain a group work is not possible all the time so every employees has to prepare himself to do the works alone. This type of skills give encouragement in the hardiest situation of the company.
Skills of initiatives and enterprise: Every organization want to recruit their employees who have multi-talent and very often the organization switch their employees from one department to another and company do this transfer in a frequent basis (Shapiro, 2011). So, for this type of movement, employees have to have skills of initiatives and enterprise. 
Skills of Planning and organizing: To achieve the goal of the company, they seem to recruit those educated graduates who have planning and organizing skills. Every organization has to focus on planning side first and for this they have to need people with innovative ideas.
Skills of technology: This era is totally based on technology, so, company want to adopt people with efficiency of using electronic devices like- computers or other telecommunications (Overtoom, 2019). So coping with technological era and understanding present trends every company has to maintain information and data through technology.
Skills of life-long education: To maintain the sustainability of the company the continuous linking with learning make the company progressive and they can keep pace with the competitive and rapid developing world (Hind & Moss, 2011).
[bookmark: _tyjcwt]Analysis and practical application
We already know about the importance of academic and employability skills from our previous discussion.  Here presenting a practical example to show the importance of academic and employability skills for any learner or student. 
McLaren Group is a very well-known British conglomerate in automotive industry which is originally named TAG McLaren Group, simply renamed in 2003 (Mclaren.com, 2019).  Having 1.26 billion revenues the company is running with 3,798 employees (Evers & Berdrow, 2018). There is a craze and competition among the interested students to get a job or being a part of this company. But everyone is neither allowed nor eligible to get into or involved with McLaren Group. There are few criteria and requirements of the company from the interested one’s who wants to get involved in McLaren Group where skilled and expert students get preferences. Company’s believe, “At McLaren we believe that anything is possible. We achieve this by working together, encouraging continuous innovation in a fast phase and highly competitive technical and commercial environment”. To match with company’s believe one have to basically capable with; 
1. Networking Skills
2. Innovative Ideation Skills
3. Technical Skills
4. Management Skills
5. Organizational Skills
Beside these according to their own words, they seek talented people from different backgrounds with creative thinking. McLaren seek for the employee having networking skills who can easily cope with different parties involved with the company (Bhaerman & Spill, 2018). Having technical skills is a must prerequisite for the employment in McLaren Company. 
McLaren Group has a diverse career opportunity for different sector of students who has interest to work with the company (Robinson, 2016). But here the is strict with their requirements, suppose for applying for their racing segment one must have the skill of designing, building and operating a formula that one car requires. Here innovation skill is a must as they believe their successful racing heritage has been driven by relentless effort on innovation.
From around three decades McLaren consistently breaking grounds of business presentation what create a benchmark for them which is all about their business marketing policy. Generally they won’t want to break that benchmark what they have created in these years and thus they need skilled people in their marketing sector for continuing their branding, communications and hospitality (Mclaren.com, 2019). 
Thus the significance of having academic and employability skills has no boundary in this fastest technologically developing world. Students should concentrate more on acquiring more and more networking skills, technical skills, management and organizational skills to cope with this competitive era.


[bookmark: _3dy6vkm]Conclusion
Both academic and employability skills are important for people to touch the zenith of the success and those skills pave the way of the people who want to work at a higher standard. The academic skills used when the employees need to maintain communication with others and in the time when problems are arising and employees need to give proper solutions of those problems. The academic skills also important to manage writing as well as oral communication. Beside it, employability skills encourage the self-confidence and collaboration of team work also be done the presence of this skills. 
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