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Natalie:  Good afternoon, everyone and thank you for attending this meeting. My name is Natalie and my role within the nursery is wellbeing officer and i am also chairperson for this meeting. Today we will be discussing the methods we should all be implementing in current practice as well as adhering to the promotion of standard statutory requirements within each department of the nursery following the National Minimum Standards (Welsh Government, 2023). We will also be stating how we are continuing to strive to provide measures of quality assurance and to confirm these are not only maintained but surpassed to ensure consistency, shared best practice and providing the best opportunities and experiences for children and families (Welsh Government, 2023, pp.10). Moss (2016, p.8-9) states that quality is not a necessity but a choice, this choice is the premise of this nursery. We make an active choice to secure quality is woven within everything we do within the setting. My role as child and staff wellbeing officer is to ensure and encourage the physical, emotional growth and development of the unique child (Early Years Matters, 2011). This is in conjunction with The Care Inspectorate Wales (No Date, pp.1-3) framework section that includes the well-being of the child. This focuses on ensuring the child feels safe, is being heard and valued by practitioners, and is learning through play. The joint framework from CIW and ESTYN covers both education and childcare standards with broader areas and new timescales, following legal requirements and the National Minimum Standard. Both Inspectorates ensure that settings are in compliance with regulations and identifies issues and areas for improvement (Care Inspectorate Wales, No Date). As we registered as a childcare setting with CIW prior to 2023 we have a legal requirement to complete the Self-Assessment of Service Statement (SASS). Information we provide will aid the CIW in preparation for the inspection process and provide any support that may be required. 
 The World Health Organisation (No Date) states that well-being includes physical and mental wellness and is essential to overall wellbeing. It is crucial that everyone within the setting is receiving the appropriate emotional and practical support for them to support the children in their care. Employee well-being not only benefits co-workers and children, but also enhances productivity, job satisfaction and engagement (Anna Freud, No Date). A study conducted by Early Years Scotland (2022, pp.8-9) found that children state they were happiest when having cuddles, being outdoors and playing with friends. According to the report, these answers emphasise the critical role that practitioners play in providing opportunities for children. All children within the setting have key workers and are welcomed daily with a hug and a chat from staff to form positive attachments (Day Nurseries, 2018). Our setting also considers the Well-being of Future Generations Act (2015) whereby we promote the goals for maximum physical and mental well-being.
The feelings of the children are acknowledged using emotion charts and cards throughout the day as well as practitioner-initiated conversations to check in on their emotional wellbeing. We promote an open-door policy for all staff and children to express concerns and children are encouraged to talk to any member of staff if they are worried or unhappy. We facilitate this using our in-house worry write or draw something they may be worried or unhappy about as well as have discussions and tell stories to the worry monster in a child led capacity. I feel it would be beneficial to also try and incorporate group meditation sessions based around an emotion or worry they may have, which is discussed within Early Impact Learning (No Date). This will aid the staff in monitoring and addressing any concerns (Imoves, No Date). We also have wellbeing posters within the quiet area and staff room and positive quotes are on the walls to promote discussions. For children with separation anxiety, we should ask parents and carers that comforting toys are brought into the setting with the child for reassurance. I think we can also consider implementing the use of photos of the child’s parent/ care giver as a visual stimulus to provide further support and comfort to the child as stated in Learner (2016). These methods of practice are implemented following the CIW guidance handbook framework (No Date, p.10).
We also recognise the importance of ensuring the practitioners within the setting feel comfortable and equipped to respond to any children that may be struggling with emotional wellbeing. We as a setting offer staff to participate in training opportunities to enhance knowledge and understanding of children and young people’s mental health and well-being (Northern Council of Further Education, No Date). We carry out regular monthly well-being check-ups with staff which are delivered by our in house trained mental health in the workplace advocates. Employees are encouraged to talk freely about their any concerns or feelings in a safe environment and are provided with regular anonymous pre inspection staff questionnaires regarding wellbeing (Care Inspectorate Wales, No Date). The Welsh Government National Minimum Standards (2023) core aims are underpinned by the United Nation Convention on the Rights of the Child (Children and Young People’s commissioner Scotland, No Date), these are specifically aimed at the well-being of the child can be seen in all seven aims. These include providing comprehensive opportunities and access to play within a wide range of equipment and cultural activities to support growth and development. We provide a safe, supportive and inclusive environment for both staff and children alike to feel respected and listened to, as stated in aim five and standard eight. These aims are implemented within the setting using calm and comforting environments for children and staff to have moments of quiet, reflective time if needed. These areas have soft furnishings and access to calming books. This is based upon Hart (2018) and the ‘Zen Den’ idea. Many activities are implemented within the settings through in the moment planning which will be detailed further by Sara Davies. Children are asked to provide feedback on activities providing them with an active voice for them to feel valued and included in their own development through a supportive environment following the UNCRC article 12 (Children and Young People’s Commissioner Scotland, No Date). This is also in accordance with the CIW (2017) quality of care review template, which requires that we record the views of the children within the setting. These are recorded using observations and mini questionnaires. We use these two forms of data collection to provide a broader picture of children's views within the setting. However, I am aware that the questionnaires must be basic due to the ages of the children and are open to interpretation. It may be of benefit to look at some other ways to obtain views of the children and support future planning. One such technique I have been looking into is the talking mat which involves discussions and open conversations using visual references and pictures rather than staged questionnaires (NHS Highland, No Date).
Within the setting we have reflected on the Care Inspectorate Wales (2016) quality of care reports well-being area of focus. The template used provides information for us to evidence and summarise arrangements we have in place that maintain well-being and health in the setting. We adhere to this through the provision of access to counselling services, and ensuring information for these services are available to all staff within the staff room and main office. The setting provides a range of well-being activities such as outdoor time to explore and experience a space to be creative, providing a break from tasks as well as keeping fit and healthy. This applies to both children and staff. Mindfulness walks and outdoor activities such as group tasks that include picnics and den building suggest benefits for all, leading to an increased sense of calm and  proven to lower stress (Visit Wales, 2024) this also adheres to the Welsh Government (2023, p.25) national minimum standards, standard seven which states children should have opportunities to play outdoors in safe and well maintained space. 
As we registered as a childcare setting with CIW prior to 2023 we have a legal requirement to complete the Self-Assessment of Service Statement (SASS). Information we provide will aid the CIW in preparation for the inspection process and provide any support that may be required. Within our evaluation we will be including the pre assessment anonymous feedback questionnaires that we provide  to parents and carers on a termly basis which offers the opportunity for views and suggestions relating to how they feel their child has settled in, levels of communication, confidence in staff, if the child is happy and standard of the quality of care provided. This are in accordance with the Care Inspectorate Wales quality of care report template (2016) section 2 and will be forwarded to CIW and Estyn during the pre-inspection initial contact phase. 
Any suggestions to further the wellbeing process in setting is always welcomed. 
Thank you for listening and I will now hand over to Amy Lewis. 

Amy: Thank you Nat, as you are all aware, we are due our joint CIW and Estyn Inspection shortly. As the nursery manager I am responsible for completing the Self-Assessment of Service Statement or SASS form. This has been completed online and had to be submitted by the 15th of March 2024 (Care Inspectorate Wales, 2024). The 2010 Child Minding and Day Care (Wales) Regulations stipulate that SASS completion as a legal requirement as we are a registered childcare setting.
 
I need to make effective use of the self-evaluation process to think about how we can improve and maintain the nursery so the children in our care can have the best possible experience (Welsh Government, 2022). Self-evaluation plays an important role in assisting us in working through the best ways to develop, maintain, and enhance our service to meet the highest standards for play and childcare that is safe, of high-quality, and contributes to the overall well-being of children (CIW, 2018). 
 
We have effective processes for ensuring quality assurance are in place. To gauge how well the nursery is fulfilling the children's needs, the opinions of the children and their parents are sought individually (CIW, 2018). These are completed annually through parent and staff questionnaires and speaking to the children to gain their views via set questions. This falls within the review of quality-of-care regulation 16 of the Child Minding and Day Care (Wales) Regulations (2010) and Section 44 of the Child and Families (Wales) Measure 2010. Within part 2 of the SASS form I provide an overview of the replies we receive, the numbers involved, examples of how we gather views, and any steps we have made to enhance our service in response to the feedback. CIW use the SASS part two and our Quality of Care Review to assess our compliance against this and to help them with the inspection of our service (Professional association for childcare and early years, 2017).
 
Using a variety of strategies both inside and outside the nursery, I am dedicated to continuous professional learning for myself and all staff in the nursery. To guarantee progress, I promote reflection and conduct routine reviews and assessments of practice (Welsh Government, 2022). Reflection is useful to evaluate your practice, attitude, and values (Social care Wales, 2022). You will become more self-aware and have a greater understanding of others through reflection (Social care Wales, 2022). 
 
Our annual appraisals or performance management are not due until the summer, however next month I will be planning supervision meetings with each of you to discuss your objectives and to see how you are getting on with them. While supervision helps to ensure that objectives are being fulfilled, it also helps me to ensure that you have the resources you need to perform your jobs well and develop new skills that will enable you to work in an outcome-focused or child-centred manner. The meetings will also give us an opportunity to discuss your continuous professional development. It is important to be committed to your continual professional learning, both for yourself and other practitioners, while using a range of approaches within and outside of the nursery (Welsh Government, 2022). Throughout your working life, continuing professional development (CPD) aims to enhance your knowledge and skills in an organised ongoing approach. It additionally supports good practice and high-quality services and keeps staff motivated and competent in your practice (Social care Wales, 2017).
One of the benefits of continuous professional development is to improve the support, care, and education that we provide to the children in our care and their families, keeping in mind that each child is unique and that your influence and inspiration will be vital to them as they grow and develop (Professional association for childcare and early years, no date). 
By completing annual appraisals, it will help you perform your job more effectively, and ideally this will lead to an increase in your commitment to your role and job satisfaction (Social Care Wales, 2018).
 
We have a completed the calendar for this year with training courses. Some of you are booked on to mandatory training courses which include child protection, health and safety, first aid, and prevent duty. By the end of November 2024, the new requirements relating to the paediatric first aid certifications must be completed. This requires one in ten staff must have the full 12-hour course, while the remaining staff have an emergency first aid certificate (National day nurseries association, 2023). To ensure we always meet this requirement, I have booked all room coordinators, myself and the deputy manager on to the full 12-hour training next month.
Training in childcare is necessary in any setting. It guarantees that practitioners receive training in compliance with CIW standards and improves your abilities, expertise, and knowledge to deliver the highest quality of care (Powys, 2024). Attending frequent refresher training will help to ensure that everyone remains up to date with their knowledge, training, and development. This is to ensure that you will always be knowledgeable about the most recent regulations, laws, and procedures.
 
We are all aware of the staffing ratios within each room. 1 adult to 3 children in the baby room (children under 2 years), 1 adult to 4 children in the toddler room (children aged 2), and 1 adult to 8 children in the preschool room (children aged 3-7 years) (Welsh Government, 2023). To ensure we are always maintaining these ratios, can I remind you all that if you are unwell and cannot attend work, please contact me by no later than 7am on the morning of your shift so I can arrange appropriate cover. Ratios are structured to ensure the safety and well-being of children while also allowing for effective supervision and interaction. It's important that we adhere to these ratios to maintain a safe and nurturing environment for all children in our care.

Natalie: Thank you Amy. Now I’ll hand over to Sara.

Sara: Good afternoon I am sara responsible charge of implementing the new curriculum within our setting.
As you are aware, we are introducing  “Planning in the moment” in our setting in accordance with the new curriculum for Funded non maintained nurseries (Welsh Government, 2022), this requires the planning cycle to be looked at and finished with the children, not beforehand (Curriculum for Wales planning in the moment ) This is not a mandatory  change , however we as a setting feel it will be beneficial in many ways (Welsh Government Planning and Priority's Guide, 2022). It has been found that children become more interested and engaged when practitioners are able to focus on each child's unique interests, this becomes possible through in the moment planning (Curriculum for Wales planning in the moment). We know that within our setting we are striving for high quality and not to settle for minimum standards  (minimum standards for Wales, 2023 ) (new curriculum for funded non maintained nursery's, 2022) The growth of children depends on the provision of high-quality early years education we provide, the early years are when they acquire experiences, information, and abilities necessary for both future employment and lifelong learning (Anna Freud, 2023 ) and (Wellbeing of future generations Wales Act, 2015). Because of this I feel we have made the right choice to introduce our practitioners to in the moment planning in correlation with the new curriculum. I propose we implement changes gradually to give practitioners time to adjust. This can be accomplished by brainstorming and loosely planning; however, we need to start adhering to the framework for in-the moment planning and documenting it so that Estyn can understand how we are implementing it in our environment (In the moment planning: How to get started, 2017) our practitioners need to get used to observing the children, firstly looking for the spark which is where a child first shows an interest in something, followed by the teachable moment this is the practitioners opportunity to intervene, they need to recognise this and engage with the children or group expanding on their interest either by asking questions which are open ended or by adding to the environment if we are able to book the keyworkers in on a course focusing on this subject please Amy, as this would also provide them with the knowledge needed to also implement  the documentation, this can be done after the event and provides information on how the spark became the teachable moment and will help us to understand each child's interests. (Estyn Report following Monitoring, 2023)
The in the moment planning should help practitioners implement other areas of the new curriculum including letting children be independent and take chances, to achieve this safely practitioners need to observe the situation allowing for safe independence and risk taking (Welsh Government, 2022). Practitioners' jobs can now look extremely different, they now need to be standing back looking for children's interests being ready to build on this and create new opportunities, previously they would be given plans to follow that key worker had thought through now practitioners have the ability to expand on children's ideas , to achieve this to a high standard our staff will need to be supported (Welsh Government Childcare, Play and Early years Workforce Plan, 2017) this support can be in the form of extended learning (Estyn, 2023 Creating the Conditions to Thrive – Creating a culture of professional learning ) all courses attended by staff will need to be documented so that Estyn can see we want our staff to feel confident in the requirements of the new curriculum.
We as a setting have an open-door policy, and appreciate the input and suggestions of parents, as with staff parents are slowly becoming more familiar with the ethos which surrounds the new curriculum and how it fits into daily routines within the childcare setting (Welsh Government, 2022) (Welsh Government, 2015 ) parents are asked yearly to fill in questioners, this will  allow for parents who are  not present at pick up times,  to provide us with their opinions on how they feel the children are responding to the predominately play based curriculum, this would be valuable pre inspection information to provide (Estyn, 2022) and when we complete our sass form online (Care inspectorate Wales, 2021) There is information available online if any parents wish to read more (Welsh Government Hwb, 2023), staff should relay this to all parents as practitioners and parents working together can often make transitions easier such as understanding the need for changes of clothes or clothes being provided that are not expensive to allow for free expressive play.  Some parents can be perplexed as to why their children appear to spend a lot of time playing and their days do not appear to be as regimented, this reinforces the need for staff and parents' communication (UNCRC, 2018) and clear displays of the new curriculum (Welsh Government, 2022) to remind parents of this new way of learning. The need for outdoor play in all weathers can raise questions from parents. One solution to these issues would be to host an information evening, to address any concerns working with parents (Estyn, 2018 Working in partnership with parents) 
Staff opinions and feedback is valuable as they will be implementing the new curriculum daily (Welsh Government, 2022) if they are also willing to fill out a questionnaire (CIW/ Estyn, 2022), they might have ideas on areas we can improve, or they might know children who are particularly struggling with the lack of structure a , this can be an opportunity for staff reflection on the quality of care we are providing (The baby effective early Learning programme, 2006 ) also (Welsh Government, 2023) the activity's during the day need to be inclusive for children of all needs and ability's . Joleen I will pass over to you to discuss this.

Joleen: Hello good afternoon, my name is Joleen and my role within the setting is that of the additional learning needs coordinator or ALNCO. My role is to promote inclusive education, helping every student reach their full potential. It is important to understand that all children are different and should be treated as individuals, they may learn at different rates nether less, they are still entitled to an education. When a child first comes to being accessed to see if they have additional needs it is often because someone who works closely with them has cause for concerns. It is important if you do have concerns about child’s abilities or needs you observe them and write down recordings which can later be referred to referrals are made to educational psychologist following consultation with nursery staff this is why it is so important to document the findings that we have for cause of concern. (https://send.eani.org.uk/supportservices).
The critical role that ALNCOs like myself play is assisting children with a variety of learning needs and making sure that each person gets the support they require to succeed academically, socially, and emotionally cannot be overstated as we negotiate the complicated terrain of education. Recognizing needs and requiring further education. Comprehending extra education requirements for an example emotional and behavioral difficulties (EBD) an OCD (obsessive compulsive disorder) which is a chronic illness characterized by uncontrollably recurrent thoughts called obsessions, repetitive behaviors and compulsions or sometimes both. OCD sufferers experience protracted symptoms that can be extremely upsetting or interfere with day-to-day activities. AUTISM, which is a developmental disorder brought on by variations in the brain this is known as the autism spectrum disorder (ASD), individuals with ASD may struggle with confined or receptive behaviors or interests, as well as social communication and engagement, individuals with ASD may also move, learn, or pay attention in different ways. ADHD is a condition known as attention deficit hyperactivity disorder which causes symptoms like restlessness and difficulty focusing. A short attention span, frequent fidgeting, and acting without thinking are all signs of attention deficit hyperactivity disorder. Medications and verbal therapy are frequently used to treat attention deficit hyperactivity disorder. ADD, Attention deficit hyperactivity disorder tends to run in families, while its exact cause is unknown.   Dyslexia, Communication issues, physical conditions like epilepsy and cerebral palsy and mobility issues are among the conditions that can cause emotional and behavioral problems. Children that are undiagnosed with these conditions are often misunderstood when they lashing out they can be seen as naughty whereas in fact they have no way of controlling this behavior they are unable to control their emotions and feeling so react in a negative way as they are struggling to understand them their selves.
Intellectual, social, emotional and domestic challenges might arise for children with learning difficulties with special education classes and parental guidance, they may be able to overcome these issues.
Cognitive, emotional and social development can all be negatively impacted by sensory impairment. Youngsters who suffer from hearing loss frequently find it difficult to engage in routine activities like socializing with their classmates as they find it difficult to understand them when they are unable to hear conversations.
 
Idp….
Following guidelines by (ALN-Individual development plan (IDP)- Swansea council (https;//Swansea.gov.uk>article,) children will receive an IDP if it has been determined that they have an additional learning need that calls for additional learning resources. An IDP is a legally required document that contains information about each Aln.
 child and includes an explanation of the additional needs and the agreed-
 upon supplemental learning resources.
 
Parenting information to parents and pupils; -
For the Alnco to provide information to both pupil and parents one would need to set up a meeting, send emails or newsletters, hold information sessions where they can come along and discuss concerns, provide resource materials and allow them to be a good line of communication whether this be by phone, or online. As an additional learner needs a coordinator it is vital to inform parents and students. Additionally working in tandem with other educators will help guarantee that parents and pupils receive information more accessible and in a comprehensive manner. (Https;//www.gov.wales>guide-parents-about-rights-under-additional-learning-needs-aln-system-html).
 
Promoting inclusion in nursery; -
Information sourced from https;//www.phosperoteaching.com
As an alnco is important to use several tactics. Diverse curriculum encourages students to understand and accept one another, every child is different. Making sure that the curriculum represents a range of cultures, ethnicities, and skill levels. Establish an inviting and inclusive physical space with a variety of toys, literature and artwork that display different cultures and each child’s physical abilities. For example, following CSIW guidelines how does a child get things done, are they toilet trained if not what is implemented for their need, can we assist training them. It is important as an ALNCO to assist employees by adopting an inclusive environment.  
Estyn (https://www.estyn.gov.wales>pdf.
As an ALNCO my role is to ensure that access to the curriculum is accessible to students with special needs as sara has already mentioned. Quality of care report suggests that high expectations for all children to develop to their full potential. Quality enforced early childhood settings offer young children’s intellectual, social, emotional, and physical development within a secure and caring environment. (Brock, A. (Ed), 2015). 
As previously mentioned about safeguarding children it is important that as a setting, we also enable that we are Adhering and making sure to the safeguarding policies by listening to the child’s vocal and nonverbal signals; guarantee that’s all children and adolescents have acceptable ways to report abuse. Creating an environment that promotes equality and informed decision- making assist young people in considering the concerns and attitudes that surround children with special needs.  
As an ALN coordinator it is important to coordinate provision for children with special needs. Liasing with parents of children with special needs. Collaboration with other providers, outside agencies, educational psychologists, and external agencies. Ensure that the schools records for all students with special needs are up to date and correct and overseeing of the ALN policy. Liasing with other offering staff to advise them on any issues and how they can correctly support a child with additional learning needs.
Securing relevant services to support pupils with additional needs can involve working with the General Practitioner (GP), educational psychologist, health visitor, occupational therapist, speech and language therapist, physiotherapist, working in partnership is the best way to help a child with additional learning needs reach their full potential. These multi agencies work together in ways to support the childs individual needs.
In accordance with CIW guidelines, Children in Wales facilitates this alliance, we believe in educational fairness and parity, and we aim to improve educational and training outcomes and opportunities for children and young people with additional learning needs, ensuring they are valued, empowered, respected, and represented. When not following the guidelines correctly set out by CIWto ensure that all children have equality in education and are made a priority, they can enforce closure upon a setting if they deem it to be unfit. 
If you have any questions or would like to know any further information please do not hesitate to ask.
Samantha:
Thank you, Hello everyone , I’m Samantha and I am the settings Safeguarding Officer, it is my role to protect young people from physical, mental or emotional abuse. I can help prevent harm by investigating and reporting incidents.
Protecting children and youth is at the forefront of safeguarding efforts. During inspections, as with any procedure, it's crucial to prioritize the well-being of the children. Adhering to effective practices aligned with laws and guidelines, having a deep understanding of local safeguarding dynamics, and being familiar with the children in your care are fundamental aspects of safeguarding and optimal preparation for inspections.
Safeguarding children involves: protecting children from abuse and neglect, preventing harm to the children’s health or development, ensuring they grow up in a safe environment with effective care (Care Act, 2014)
I have spent some time talking to other staff, our setting leader and former inspectors to devise the following areas to prompt our thinking:
1) Listening to the children is key as it is their experience that matters the most, how do the children see our setting? Do they feel safe? 
2) Children with ALN are four times as vulnerable to abuse and neglect and warrant extra attention. 
3) Absences is a huge focus area at the minute, lately we have been promoting attendance with our children and families with rewards for high attendance. 
The National Minimum Standards (2018) highlight the significance of children feeling safe, content, and at ease with their caregivers and surroundings, while also ensuring their rights are honoured, is paramount. This can be achieved by familiarizing ourselves with the United Nations Conventions on the Rights of the Child and by implementing policies and procedures within the environment that foster positive relationships, security, self-esteem, independence, and confidence in children, within a nurturing and responsive atmosphere.
Safeguarding plays a crucial role in shielding vulnerable individuals from harm, abuse, and neglect, ensuring they are not preyed upon by criminals or exploited. It fosters an environment of equal opportunities and cultivates trust and confidence. Implementation involves the development of comprehensive policies and procedures, training and support for staff and volunteers, strong leadership, and adequate teaching resources to effectively identify, report, and address concerns regarding children's well-being. In schools, safeguarding protocols also serve to promptly alert the necessary authorities and provide assistance to victims.
Our whole setting ethos of safeguarding includes strong leadership and working in partnership with children and their families as well as outside agencies to support this. As a setting we implement safeguarding well by following policies and procedures and record and store information securely and in line with data protection requirements. We take our recruitment procedure seriously and ensure all staff have a valid DBS check, either hold a current safeguarding qualification or wiliness to attend safeguarding training.
Child protection and safeguarding focuses on identifying and protecting children, who are suffering from or at risk of harm due to abuse or neglect. It aims to safeguard children by intervening when there are concerns about their safety or well-being.
The fundamental principles revolve around adopting a child-centric perspective, consistently prioritizing a child's welfare and needs. Early intervention is vital to providing support at the earliest stage possible, preventing potential issues from worsening. It's imperative for all individuals within early years settings to promptly respond to and collaborate on addressing concerns as they arise.
I would just like to briefly talk about our safeguarding procedure and what to do if a child discloses something to you:
Practitioners should listen carefully to what the child is saying, providing support in a non-judgemental environment. Then reassure the child that they have done the right thing by speaking up. Practitioners should remain calm and avoid shock which could distress the child further, you should then record what the child has disclosed accurately and promptly in the child's words, you should then report the disclosure to myself as the designated safeguarding officer or if you feel it needs to be referred straight to the local authority then you can. Practitioners must maintain confidentiality as much as possible while fulfilling their duty to safeguard the child.
I think it is important before our inspection that we all refresh ourselves with legislations and national guidance knowledge. As well as taking time to self-reflect and evaluate our practice.
It is important that all staff are up to date on their safeguarding training and are aware of our safeguarding policy. Amy, I understand most staff have completed a level 2 in safeguarding with a few having completed a level 3 in safeguarding, but I really think it would be useful for our setting for as many staff, if not all to complete level 3 safeguarding, is this something we can look into?

Natalie: Thank you everyone, that was very informative and provides us with an active objective in order to demonstrate the quality we implement within our setting to the CIW and Estyn during the inspection process. This concludes the meeting for today.
	
	
	



