Reflection
When I learned this assignment involved group work, in my mind I was looking to divide the work before it even began, being responsible for my own ideas, deadlines, and output.
I didn’t know any of the other students beyond a few polite exchanges, and when I was told who my group members would be, I felt apprehensive, as our personalities all seemed so different. One of our team is the most vocal in lessons and on our group chat, the other member I do not think I  had heard from at all, and although teamwork is one of my strengths according to questionnaires, I’ve come to realize that this depends heavily on the people I’m working with and the fact that I am agreeable by nature. 
I know the diversity theory would suggest we will have a better project if we are very different, have different ways of working and histories but the potential difficulties stood out to me, I was concerned the times we available differed, expectations and abilities, the amount of free time we had, they could be personality A types, where as I am a  B (Friedman & Rosenman, 1974) and high in conscientiousness , defined by being self-disciplined, organized and goal directed (Costa & McCrae, 1992) The similarity attraction effect  (Byrne, 1971) explains why I would be drawn to people who share my values personality traits and backgrounds.
 In terms of the Five Factor Model, I fall somewhere in the middle of introversion and extraversion — what Jung (1921) would describe as a “social introvert”: someone who enjoys putting others at ease but is also comfortable alone. According to the Myers- Briggs Type Indicator, I am an I.N.F.J. which can make me appear aloof and difficult to understand, driven to deal with any conflict quickly, these types are emotional yet possess a very logical side, enjoying complex theories in an attempt to understand human behavior- I agree that I am all of these things and continue to be a work in progress.
I only enjoy groupwork if I am familiar with and enjoy being around those people, otherwise I prefer to work independently, responsible and accountable for my own work, managing my own time and deciding how I approach it by myself, relying on myself and taking nothing from anyone else, avoiding the possibility of navigating conflict, something I do not enjoy, even though I am capable if pushed. I thrive in environments where I feel safe, understood, relaxed, and comfortable.
 I felt quite analyzed as I knew we would be writing a reflection and with only three of us in the group, there was nowhere to hide, backing up “The Ringelmann effect”  (Ringelmann, 1913, cited in Kravitz and Martin, 1986) where smaller groups does not always mean less work than a larger group. Being pro-social, I was often very aware that I wanted to contribute but not take over, support in a practical and emotional sense and volunteer for the unpopular tasks and consider myself a “giver” (Grant, 2013).
We appeared to quickly fall into roles, One member  seemed more confident at the technical side, one of us more creative and the other having access to information, I found this helpful as we were working to our strengths, saving time and sharing resources, this backs up Belbin's team roles theory ( Belbin 1981)
This tendency to rely solely on myself isn’t just a personality quirk; it’s a deeply ingrained survival strategy. Growing up, I had to navigate complex and tense family dynamics shaped by my father’s personality disorder and my mother’s struggles with depression; both were emotionally absent and so, self-reliance wasn’t a choice. I learned to anticipate problems, avoid conflict, be emotionally supportive, and be vigilant to my surroundings. While this has made me independent and resilient, it has also made relying on others uncomfortable, but I am trying to unlearn this pattern. 
I realized I was “thin slicing” (Gladwell, 2005) — making quick judgements based on very limited information. I now understand it is not just clothing; tone of voice, and what people say that we come to our conclusions, but also subtle non‑verbal cues and micro expressions that can influence the impressions we get. The two members of my team both seemed very confident, had different backgrounds, experiences and job roles to me. I know the diversity theory would suggest we will have a better project this way, but the similarity attraction effect explains why we are drawn to people who share our values personality traits and backgrounds, I am aware I prefer this too. 
When my group suggested a topic, it didn’t particularly interest me, but it wasn’t important enough to raise it as an issue. I chose to go along with their ideas as they provided reasons why they would prefer the subject, only afterwards did I realize I was naturally applying principles from negotiation theory (Fisher & Ury, 1981): by being flexible on smaller points, I would feel more comfortable speaking up later if something more significant  to me arose. This wasn’t a conscious strategy, but I see it as part of being agreeable and understanding the give‑and‑take required in group work, something I do not feel the need to change.
Tuckman’s model of group development helped me make sense of our process. We moved quickly through the forming stage, where we were all very polite and careful not to take over, and into storming — we all made lots of suggestions and seemed similar in our approach to getting work done, as we all have other commitments. The norming phase emerged as we found our own roles, and performing came surprisingly easily. There was no conflict; I feel this could be because of how we spoke openly and honestly, in a non-judgmental way, where I felt comfortable contributing. The people I worked with were easy-going, respectful, and open. I wouldn’t change anything about the group itself — they made the process smoother than I expected. But even so, I still prefer to work alone. That’s not a reflection on them; it’s a reflection on me.
 Group work forces me to be more extravert. It’s not my natural space, but it’s one I’m learning to navigate.
I also felt pressure around my weaknesses — particularly technology and presentations. I didn’t want to let any of the team down, and that made me push myself harder than I normally would. Despite these challenges, I’m proud that I contributed meaningfully, even in areas that stretch me.
This assignment didn’t just teach me about teamwork — it taught me to consider my actions and why I may be the way I am and use particular strategies, and how others may utilize them too, I will be more mindful in the future about group dynamics the different theories that can help to understand patterns of behavior.
 I never felt any tension within our team, there was no obvious leader and I genuinely feel that everyone fulfilled their obligation and a third of the work, and I hope they felt the same way, It was a great success because there was good, clear communication, where we all decided very early on that we would communicate openly and we would not take any differences of opinion personally, and genuinely sought out negative opinions from the team, there  was empathy where someone was less able in a particular area and practical offers of help if someone else could take on the role, we talked about boundaries, one team member said we could message her anytime, even late night and that would be fine and we all agreed that we could switch phones off if not convenient, but we knew that sometimes our lives as parents and carers mean we are studying late, all of this helped my confidence and comfort levels within the group. 
Next time I would be less anxious, I was concerned about how they  my contributions would be viewed, but both people seemed open minded and not as confident as I initially thought, and very open to saying what they were less able to do, putting me at ease, I feel more relaxed among the group now I know a few of them better and will probably always prefer to work alone, but will not feel as apprehensive the next time groupwork is required as I feel this was successful.
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