
Task 1
To: David Rose <David.Rose@BlueLightLaw.com> 
Sent: 31st January 2025 - [13:25]
From: Trainee Solicitor <Trainees@BlueLightLaw.com> 
Re: Case Ref: DR-19384/04

Dear David Rose
Senior Solicitor,

Many thanks for your email. A thorough investigation has been followed up into both questions regarding the acceptance of the money to you and your trainee solicitor, alongside ownership of the 3kg worth of gold. The findings are as follows:

£1000 to Mr Rose and £1000 to trainee

Corresponding the ‘£1000’ left to you and the additional ‘£1000’ left to your trainee, the gifts appear to be valid testamentary gifts under the assumption that they meet the requirements in Mrs Spain’s will. However, as you are handling the estate, we must ensure that accepting the gifts does not create any ethical/regulatory conflicts. The Solicitors Regulation Authority sets out strict rules we as solicitors must follow under the code of conduct (SRA, 2023) and principles (SRA, 2019.)

Rule 1.2 of the code of conduct (SRA, 2023), suggests that solicitors must not take advantage of clients in gaining gifts or benefits. However, this does not automatically prohibit you from receiving a gift under Mrs Spain’s will, providing that:

· She had full mental capacity at the making of her will. This was supported in her medical report carried out in 2018. 
· No coercion or undue influence was present, and the gift is deemed reasonable in context. 
· In addition, as you are managing the estate there is a risk for conflict of interest in receiving a legacy.

The best advice would be to disclose of both the gifts to the beneficiaries and seek written confirmation that they do not object to this before we accept the gifts. If you deem necessary, we may seek further guidance via our firm's compliance officer. 

3Kg to Fiona

Moving swiftly, Fiona may be trustworthy however, Mrs Spain did not disclose in her will that the ‘3kg of gold’ should be strictly inherited by Fiona, thus legally making it apart of the residuary estate (Wills Act 1837, s9.) Therefore, this should be divided between Fiona, Eric and James. This is unless there is documentation that exists unbeknownst to our knowledge, proving that Fiona was meant to inherit. She would need to provide this.

The assertion that the gold should belong to Fiona deems problematic, this is because verbal statements and wishes do not override a validly executed will (Heatherton Solicitors 2022.) There is no evidence suggesting the existence of a full secret or half-secret trust declaring this to be the intention of the gold. 

Withholding this information from Eric and James, would pose a breach to your fiduciary duty as you are acting for the estate. This would make you face both serious legal and ethical consequences. Following rule 6.4 of the SRA code of conduct (SRA, 2023) and principles (SRA, 2019), you must distribute the estate fairly. If you decide to conceal the gold from the brothers, this will contribute you to professional misconduct following rule 6.5 of the (SRA, 2023.) This would further pose legal action being brought against you and the firm if the brothers were to later find out. In addition, withholding assets from other beneficiaries is deemed fraudulent, raising you to liability risks (Trustee Act 2000, s1.) 

It is clear Fiona believes the gold is meant for her. To combat this, it is advised that Fiona discusses with both of her brothers about the gold. She should ask if they both agree for her to inherit the gold, and if they do agree, she can sign an instrument of variation (HM Revenue & Customs, 2014) with both brothers. Eric and James’s signatures would be required. This would then legally redirect the gold to Fiona and avoid potential dispute. 
You must remain impartial as you managing the estate, it is not advisable that Fiona conceals the gold as there would be a clear conflict of interest and breach of professional conduct (Fraud Act 2006, s3 & s4.) You must advise her to follow the appropriate legal process.
Summary
To summarise, you need to disclose the gifts left to you and the trainee to the beneficiaries and divide the gold between all three children unless agreed otherwise between them. Ensure that Fiona discuss this with her siblings and explore the legal ways to obtain ownership. Under no circumstance will we assist in the concealing of the gold as this would breach our legal obligations.

Best wishes,
Ms Gleeson
Trainee Solicitor
Blue Light Law LLP
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Task 2 

“Inheritance tax shake-up: New reforms and how they could impact farmer sand business owners”
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Reform suggestions to inheritance tax (IHT), in particular, agricultural property Relief (APR)and business property relief (BPR) make the aim in addressing tax avoidance and ensuring a more just taxation system. 

Current Inheritance Tax Framework

Currently, inheritance tax is levelled at 40% on the value of an individual's estate exceeding the nil-rate band which is set at £325,000. (MACFARLANES, 2025)
Several reliefs currently exist to mitigate the burden:

· Spousal transfer: Assets transferred between spouses or civil partnerships are entirely exempt from IHT. (Money Helper, no date)
· Residence Nil-rate band: Additional threshold of £175,000 applies when passing the main residence to direct descendants, potentially increasing the total tax-free allowance to £500,000.
· Agricultural and Business Property Relief: Residence APR and BPR offer 100% relief on qualifying assets, allowing agricultural and business properties to be passed on without incurring IHT. (TLT LLP, 2025)

Proposed changes

Effective from April 2026, UK Government plans to from APR and BPR as follows:

· Relief cap: Introduce combines cap of £1 million on assets eligible for 100% relief under APR and BPR. Assets exceeding this threshold will be subject to a 20% IHT rate, which is half the standard rate.
· Payment flexibility: To ease the financial burden, the tax due on amounts exceeding the £1 million cap can be paid interest-free over 10 years.
(HM Revenue & Customs, 2025)

Rationale behind the reforms

The primary motivation for the reform suggestions include:

· Addressing Tax Avoidance:
The government aims to prevent the exploitation of APR and BPR by wealthy individuals who invest in agricultural land primarily to sidestep IHT liabilities. (House of Commons, 2024)
· Revenue Generation:
The reforms are expected to increase tax revenues, providing additional funding for public services. (Office for budget responsibility, 2025)

Potential impact

· Farmers concerns:
Whilst assets are valuable, their income is often modest. The new tax obligations might compel them to sell parts of their land to meet the IHT liabilities, threatening the continuity of family run farms. (Mortimer, 2025)
· Protests and opposition:
The announcement has sparked significant protests from the farming community, with demonstrations highlighting fears that the reforms could jeopardize the future family farms. (Mortimer, 2025)
· Governments position:
Officials contend that the reforms will predominantly affect larger estates and are necessary to curb tax avoidance, ensuring that the tax system is equitable. (Mortimer, 2025)


The forthcoming changes to agricultural and business property reliefs represent a pivotal shift in the UK’s inheritance tax landscape. While the governments intent is to promote fairness and bolster public finances, it's imperative to consider and address the concerns of the agricultural community to ensure that the reforms do not inadvertently harm family-run farms and the broader rural economy. (Kelso, Yourell 2025)


Key Words

· APR – Agricultural property relief – is an inheritance tax relief that reduces amount of tax farmers and landowners pay when farmland is passed to the next generation, either through a gift or inheritance, ensuring farms can remain intact. (HM Revenue & Customs, 2024)
· BPR - Business property relief – a valuable inheritance tax. It can reduce the value of relevant business property by 50% or 100%. This reduction in value can apply to both lifetime gifts and transfers on death and can result in considerable IHT reduction. (LexisNexis, 2025)
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Research Trail

To compile all this information, the following sources were used via secondary research:

· The Times Article.
· Macfarlanes.
· HM Revenue & Customs.
· Mortimer, R.
· TLT LLP.
· Office for changes responsibility.
· Money helper.
· LexisNexis.
· House of Commons.
· SkyNews.

These sources were chosen with the use of keywords such as “inheritance tax business property relief proposed changes 2024 budget” and “changes to agricultural property relief and business property relief.” The search “UK inheritance tax agricultural property relief business property relief current rules” was also used, the source used from this search was located on page 4 of scrolling through the websites. ‘Beef with farmer inheritance tax?’ was also used.

The sources used throughout were chosen for the depth of information they provided on the task given, as well as being recently published.
The information used throughout was cross refenced with each other in ensuring accuracy and comprehensiveness.




















TASK 3

Part 1: Learning from the conference and action plan

Having attended the conference on the 10th of March 2025, provided much valuable insight into how to succeed in graduate employment, particularly the legal profession. One key takeaway made was the importance of networking and professional branding. Having a panel discussion featuring practicing solicitors and legal recruiters put an emphasis on the point that, securing a graduate role is not solely about academic excellence but also about building professional connections. This was demonstrated by one of the guest speakers discussing the importance of attending industry events and engaging with other professionals via LinkedIn and how it can lead to a direct job opportunity. This highlighted to me that proactive engagement with the legal community is crucial.

Another key learning point made was the significance of commercial awareness. A workshop on legal career readiness focused on understanding the business aspects of law firms, including client needs, market trends, and legal tech advancements. The speaker of this explained that candidates who can demonstrate a clear and strong understanding of how law firms operate, and the commercials pressures they face are more attractive to employers. This made me understand that developing commercial awareness through reading legal industry reports and following key cases would enhance the chances of employability.

By having both these insights it has strengthened my understanding of what it will take to proceed in the legal profession. It has made me aware that employers seek proactive candidates, commercially aware and capable of networking effectively beyond those who just have academic performance. I will apply this knowledge strategically moving forward.

My action plan to help enhance employability before the end of this module, will be to follow the following objectives:

1. Expand my professional network:
By the end of this module, my aim is to have connected with at least 4-8 legal professionals via LinkedIn and attend two networking events to establish industry connections. This will hopefully include recruiters, solicitors, and trainees. I will aim to engage with their posts and participate in any discussions to demonstrate my interest within the field.
2. Enhance my commercial awareness:
I will aim to commit to reading on legal industry publication fortnightly and summarise key insights in a personal journal. Towards the end of this module, I will have at least 4 entries reflecting on industry trends and significant legal developments, which I can reference within interviews.


Upon attending the conference, it has deepened my understanding of what it will take to succeed in the graduate job market within the legal field. I acknowledge the importance of networking and commercial awareness; it has set clear objectives to help enhance these areas. Additionally, by partaking in this law degree it has helped me improve on necessary problem-solving skills and self-managing, both will further support me in my transition into the legal profession. Implementing my action plan and leveraging my skill set, I will be well-prepared to secure an excel.


Part 2: Skills development and application

Problem Solving

Studying this course has sharpened my ability to analyse complex situations and develop logical solutions.  Key examples are my assignments and in class tasks. 
This experience has refined my problem-solving skills, this skill will be crucial in graduate employment for assessing client cases and formulating legal strategies. 

Self-management & Resilience

Balancing my law degree has requires strong time management and adaptability. Manging coursework deadlines alongside private life or challenging situations which have risen, gave proved challenging, however, i have managed to develop useful strategies such as prioritising and goal setting to stay on track. At times this has of course felt overwhelming for a lot of personal reasons but by being resilient it has helped me maintain productivity. This skill will be majorly essential in the legal profession where handling heavy workloads is common. In a graduate rile, I will apply these self-managing techniques to remain efficient whilst under any pressures and further develop my professional capabilities.

These experiences have helped in equitting me with problem-solving and resilience skills necessary for success in the legal sector. This making me a prime candidate for graduate employment.




image.png
8LESELOSLL | 12035 390PY




