JUDGEMENT 

Sandilands was awarded more than £3,500 after winning her case at a Employment for discrimination.
In her written judgment, tribunal judge Ms McManus found that the manager’s comments amounted to sex discrimination towards Sandilands since he would not have made them to a male employee.
The judgment also found that Cecchini’s conduct amounted to harassment and led to a "degrading and humiliating" working environment. She awarded the 18-year-old £2,500 in compensation for injury to her feelings and £1,060 in lost wages.
Speaking after the case, Laura Bates, founder of the Everyday Sexism Project, said such workplace sexual discrimination cases were more prevalent than many people imagined. “I can't tell you how common this is. We have collected literally thousands of these stories about women being pressured at work,” she said. “There's a constant focus on women's bodies and women's dress – it just isn't happening to men. This isn't acceptable and it isn't okay and it is alright to speak up and complain about it.”



