REFLECTIVE INTERVIEW WRITE UP
As part of the nursing studies and health course we had to carry out mock interview sessions. I will be using the (Gibbs, 1988) Reflective cycle within this piece of writing.  We were split into groups of five and we then went in front of a panel of three professionals. One of the panel was a lady from careers Wales, and the other two were year two students from UWTSD. We were given a time and place to meet within university campus. 
I felt very nervous about doing the interviews with a group of my peers in the room, having my peers in the room was more daunting than being in front of a panel. On entering the meeting room, I introduced myself and extended a hand shake to the panel. A firm, full but not aggressive hand shake is very important, this expresses to the panel that you are confident in front of people you may not know. An employer will make its first impression of a candidate within these first few seconds of meeting, (Carniol ,2013). I also made eye contact at the same time. It is important to make eye contact with the people on the panel. Eye contact is a very important part of the start to an interview, not only does it show confidence it is also one of the first forms of communication a candidate will have with the employer. Eye contact needs to be delivered in the correct manner otherwise at can come across as aggressive, one to one eye contact can be relatively easy however, when in front of a panel the candidate must make sure that they are engaging with all the panel in equal measure, (Innes, 2012). Body language is also important, you need to make sure that you are sitting up straight. Sitting with your arms crossed can give the impression that you are unapproachable, place hands in the lap and avoid any nervous twitching, (Cheary,2017). A little personality is good as it shows possible employers that you do in fact have a caring and compassionate nature. Employers will look for a little amount of personality as this is important for them to see if you will be a fit for the organisation however, do not come across to strong as this can have the opposite effect, (Doyle, 2018). As the panel were reading the CVs that had been handed to them there was an uncomfortable silence in the room. I am aware now that my CV is not up to standard and I need to reword, also as I had printed it straight from my Indeed account therefore it had the editing marks on it. I am also now aware that my CV could be confusing to potential employer, this needs work. I was starting to feel more on the spot as the time went on. As the panel started to ask questions, I was unsure on who they were directing questions to as the panel just looked at us, I think it would have been easier had the panel asked us by name at the point of asking the question as I didn’t want to over talk someone else. Looking back over the session I understand that I may not have asked the question directly. In relation to question one I do feel that I came across as a caring compassionate person, and question two I think I answered well, as for question three I think that I could have answered better, I think by this point nerves were getting the better of me. Nerves are not always a bad thing though. Nerves generally tend to generate a rush of energy which in turn encourages you to speak up in tough situations, this can sometimes enhance performance putting one’s self ahead of other candidates. It is suggested   that is you can focus on the task in hand and not on what is going on around you and slow your breathing the nerves will start to calm down, (Corfield 2009).  When it comes to question four, I could not think of any other answer other than a personal answer. I could not think of a challenging situation that I had ever been in that was appropriate for the session. In the future I need to be prepared for such a question in advance as this will stop me from drawing to much on personal experience.  It is suggested that its better to admit you don’t know the answer to a question than offer something personal, as I did on the day, (Mar,2013). I think that the overall interview session went well, however, had we have had a little more time to think about the questions maybe the answers might have been better and more thought out. 
The overall experience was good and gives food for thought going forward. I think having the feedback on the interviews is also helpful as this not something you would normally receive. It helps you to see how you come across on first impressions, brings to attention on how important it is to stick to information and relative skills you hold as much is possible. In the future I think I would be able to handle this situation a lot better now, I had never been involved in this type of interview style so I didn’t really know what expect. 
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