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	1st thoughts
	Feedback on draft Jan 2024

	Quratul Ain (Annie)

	2223727@student.uwtsd.ac.uk
	Digital entrepreneurship and leadership of innovation
	Advised reducing the scape of the digital green search facility to one aspect and one or two companies to review practical application.

	Yingying Chen (Ying)
	2214122@student.uwtsd.ac.uk
	Conflict between University academics and administrators
	Poses a “discontinuity” or inconsistency or conflict in cultures between the interests and actions of University administrators and lecturing staff. What motivates, rewards and pressurises them in their different cultures? Review of different policies of a Chinese university. (May want to compare with a UK university in the long run…future research ideas?)

May want to see Covid conditions as a catalyst?



	Yu Ding (Ding)
	2306311@student.uwtsd.ac.uk
	SME digital transformation. Which AI most relevant?
	Digital opportunities for SMEs not just for large business. Need to be more focused on what type of digital for what purpose e.g. marketing , product development, communications, managing people etc.

	Jacqueline Ezeokwelume (Jackie)
	2212818@student.uwtsd.ac.uk
	Corporate Governance Nigeria. Shareholder, BOD, Now Execs, stakeholder  relationship management
	Corporate governance. Contracting stockholder v stakeholder approaches. However within each model there is variation. (Stockholder Model can embrace ethical investors, who will insist on good CSR. Stakeholder Models will have good CSR if it results in long term profit payback, a situation that good Stockholder model applicants will also agree with !!!)

Between the modules there may be overlaps.

Then application to Nigerian business.

	Huan Geng (Olivia)
	2000319@student.uwtsd.ac.uk
	Tech Industry and diversity, innovation in recruitment and HR
	AI  Nudge Theory Talent Management.
CSR in HRM

Still very big. Sent some articles.


	Jing Jin (Jean Jeany)
	2240226@student.uwtsd.ac.uk
	Post Covid hospitality industry reform/development. Has the paradigm changed?
	Focus on BLeisure to revive business travel, applied to independent spa hotel Imperial Hot Spring Hotel in Doumen Town, Zhuhai City.
http://www.00800.com.cn/?lang=en

May need to manage the discussion in context of change and reviving lost business…try to find a theory on this.


	Arpu Kumar (Arpu)
	2211310@student.uwtsd.ac.uk
	Human rights, campaigns, promotion, protection
	Digital enhancement for an NOGO, NFP or charity organisation. ?????

	Yohan Mendis (Johan)
	2218843@student.uwtsd.ac.uk
	University student recruitment and retention. AI and leadership approaches.
	University AI for recruitment, retention and enhanced organisational effectiveness. Barriers and opportunities? 

	Ariadna Nagy (Ariadna)
	1812193@student.uwtsd.ac.uk
	Self esteem in a digital world. Users, consumers, operator implications
	Need to get a focus on self-esteem, worker satisfaction and the benefits of policies to enhance…need to apply to……an industry.
?????

	Lu Pan (Pan Lu)
	2211622@student.uwtsd.ac.uk
	Online payments, Alipay to mobile/digital, managing this change in payment paradigm.
[image: ]

	Range of different online payments need to focus and evaluate the Central Banks offers and role in controlling the system.

Maybe concentrate on Alipay only?


As well as the range of population segments who are happy or not happy with the new technology. Generations theory but focus on old people?

Or

Why are Gen Z so happy to use this technology and passible roll out to other generations?




	Xin Wang (Sharon)
	2306447@student.uwtsd.ac.uk
	Large (MNE?) company Performance management. 
	An analysis of organization transformation to enhance performance and minimize obstacles to change?

A suggestion only.



	Han Zhang (Alice)
	2313727@student.uwtsd.ac.uk
	Consumer engagement, Tik Tok, Gen Y and Z. Use of short promotion video streaming.
	Need for focus but good ideas. I suggested a marketing title application but over to you.

	Xiaoyu Zhu (Joy)
	2222147@student.uwtsd.ac.uk
	Job satisfaction in Universities, during Covid and its aftermath.
	Lecturer JS in Chinese uni. After covid. Link to stress, toher work factors and the main focus on University HR policies and structures to give more JS.

	Marilena Stan (Marilena)
	1812196@student.uwtsd.ac.uk
	Ethical leadership and CSR, does digital help or hinder?
	Modern slavery apply to hospitality for review of polies and whether they are compliant with legislation and regulations.
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