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TASK 1 FROM UNIT 1
TOPIC:  HOW INNOVATION CHANGES THE WORLD
Innovation:
I watched the video “71 amazing innovations of all time”. 
After watching the video, I found a definition related to my life. 
I think Innovation means embracing emerging technologies, such as virtual reality, artificial intelligence, gamification, and collaborative platforms, to create interactive and immersive learning experiences.
In my point of view some of the fabulous innovations in my field of academics are,
Online courses, Virtual Reality, Coding bootcamps and Online learning management systems, like Moodle.
My personal favourite innovation is Virtual Reality in my field of study.
Activity: I wrote about my favourite innovation in module forum in details.
Next topic of study was Innovation and Society.
I thought about few innovations which were not around 10 years ago and how those innovations have changed my life positively.
Activity: I wrote about above topic on module forum in more details.
It was easy to think about five innovations which were not around a decade ago. Some of my selected innovative items have a very important impact on my life. Responses from other students were different. There were some very interesting responses from other students in the forum which I did not considered but still my list remained the same.
Further study was about the concepts of Daniel Pink he presented in his book “A whole new mind.”
I learnt that Daniel Pink presents a timeline of human and socio-economic development. The first stage is the Agricultural Age, characterized by farming and the development of settled communities. It is followed by the Industrial Age, marked by the rise of factories and mass production. The Information Age comes next, with the advent of computers and the widespread availability of information. We are now entering the Conceptual Age, where right-brain thinking, creativity, empathy, and holistic understanding are becoming crucial for success.
Next it was a video in which Hans Rosling explains the story of the world, I can describe that story in following words,
Progress emerged from early civilizations to the Renaissance, Enlightenment, and Industrial Revolution. The 20th century witnessed global challenges, technological advancements, and increased prosperity. Rosling emphasized the importance of data and debunked misconceptions, highlighting the world's positive trajectory towards improved health, education, and living standards.
After that I watched a video of Steven Pinker's discussion on problem-solving.
He emphasizes the power of reason and human ingenuity. He argues that through critical thinking, scientific inquiry, and collaboration, we can tackle global challenges. 
Further it was an article on why Bill Gates calls “Enlightenment Now” one of the greatest books he has read. I think its hopeful perspective on human progress and evidence-based reasoning was the cause.
Activity: At the end of session1, I wrote a 40-word reflection on how innovation is affecting society in module blog. 
Next, I learnt about “The wave theory of Kondratiev.”
Activity: A detailed definition of this theory was created and posted in padlet of module using the helpful links provided in the topic like Surfing the sixth wave, Scott Hansleman youtube video and CFI explanation of Kondratiev wave.
I learnt that Kondratiev waves are long-term economic cycles driven by technology. We are in the sixth wave, characterized by IoT, and machine learning. Scott Hanselman explores these innovations, and CFI provides an explanation of the waves' patterns and impacts.
Activity: On next slide it was an activity to asses the knowledge about the Kondratiev waves theory, which was completed.
Next topic was The Fourth Industrial Revolution.
Activity: I responded in the module forum that which technology I think will have the most impact in my discipline, using two links of web pages of World Economic Forum Website, “What is fourth industrial revolution” and “the seven technologies changing your world”.

I learnt that The Fourth Industrial Revolution integrates digital technologies, automation, and biological progress, reshaping industries, economies, and societies worldwide.
Next topic was Society 5.0.
Activity: I responded in the module padlet that how industry 4 give rise to society 5, using link of web page of UNESCO website, “Japan pushing ahead with Society 5.0 to overcome chronic social challenges”
I learnt that Society 5.0 represents a future society where technology is harnessed for human well-being and sustainable development.
Then I learnt Universities play a pivotal role in building the future by fostering innovation, knowledge creation, and educating the next generation of leaders.
Activity: A 25-word summary was written on module blog about skills I have learnt and developed at university.
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TASK 2 FROM UNIT 2
TOPIC:  CHANGE MAKING - THE ACT OF CREATING VALUE
I watched almost a five minutes video of Sir Paul about Changemakers and Values,
He explained 
A changemaker is an individual who actively seeks to make positive and transformative changes in society.
I learnt about Martin Lackéus five sort of values:
Martin Lackeus proposed a framework in 2018 that identifies five kinds of values: 
ENJOYMENT VALUE: Enjoyment value is the extent to which an activity is perceived as offering delight or contentment.
SOCIAL VALUE: Social value lies in fostering connections, empathy, and collective well-being.
HARMONY VALUE: Harmony value embodies the delicate balance and peaceful coexistence of all things.
INFLUENCE VALUE: Influence value manifests through the power to inspire and shape change.
ECONOMIC VALUE: Economic value encompasses the worth and utility derived from goods and services.
At the end of his video he explained Mixed value creation which involves considering economic, social, environmental, and personal values to achieve holistic and sustainable outcomes in diverse contexts.
Activity: A response was submitted at module padlet about who I consider to be a changemaker and why.
Then I learnt more about five values form Sir Paul in another video and he also explained top trumps of changemakers by describe, examine and action.
After that I read an article of 19 pages by Martin Lackeus on Five Types of Values.
Activity: I completed an activity to rate different changemakers on all five types of values. A screenshot of results was taken and was shared in module forum, and I wrote a paragraph on my chosen changemaker Bill Gates.
Then I watched another video of Sir Paul about Value Creation
I learnt that Value creation refers to the process of generating and enhancing value in various domains, such as business, economics, and society. It involves transforming inputs and resources into outputs that are more valuable or desirable. He explained with the example of Origami.
Activity: I completed the Origami task and wrote all the details about the task including images in module blog. 
Next video of Sir Paul was about Value Creation Pedagogy.
I learnt that value creation pedagogy refers to an educational approach that prioritizes the development of students' abilities to create value in various contexts. It goes beyond traditional content-focused instruction and emphasizes the cultivation of skills.
I learnt that Tsunesaburo Makiguchi was a Japanese educator and philosopher who developed a philosophy of value called Sokagakkai. In his philosophy, Makiguchi identified three types of value: beauty, good, and benefit.
Beauty is the value of things that are aesthetically pleasing. It includes things like art, music, and nature.
Good is the value of things that are morally right. It includes things like kindness, compassion, and justice.
Benefit is the value of things that are practical and useful. It includes things like knowledge, skills, and resources.
Activity: I answered three questions about change affecting beauty, benefit and good in module forum about my chosen topic of “online learning”.
In next video clip I learnt much about Practice of Change Making from Sir Paul, He explained that with the example of Steve Jobs.
With the example of an incident from Steve Job life presented in the video of Sir Paul I learnt that Hearing is the physiological mechanism of detecting sound, whereas listening entails the active and mindful involvement with what is being perceived, encompassing attentiveness, understanding, and interpretation. 
I also learnt That benefit of active listening is the deep understanding and meaningful connection it fosters in interpersonal communication.
Activity: I answered two questions about hearing and listening in the module forum.
Next, I watched a video of Scott Pierce in which he explained a technique called Improv and “Yes, and” strategy.
I learnt that the “yes, and” strategy is a communication technique that encourages people to build on each other's ideas. It is based on the idea that by saying “yes” to what someone else has said, and then adding and to it, you can create a more creative and collaborative conversation.
Say “yes”: When someone shares an idea, say “yes” to it. This does not imply that you must necessarily concur with the notion, but rather indicates your willingness to be receptive to it.
Add to the idea: Once you have said “yes,” add to the idea. This could mean expanding on it, providing an example, or asking a question.
Activity: I replied to one of my classmate’s module forum post from session 2, on which nobody had responded, with “yes, and…”
















TASK 3 FROM UNIT 3
TOPIC:  COLLABORATION NOT COMPETITION
In the start of the session I learnt that personal contact network is a network of people near you like friends, family and colleagues. These people can be source of valuable resources like advice, idea and finances etc.
Then I watched youtube video of BBC radio programme “the bottom line” in which journalist Evan Davis have a discussion with guests about role of personal connections in business. I learnt Personal contacts and networks can be essential for the success of a business and A strong network can help you to get your foot in the door, to stay up-to-date with the latest trends, and to build relationships with other businesses.
Next, I learnt about active and latent networks. Active networks refer to the immediate connections and relationships individuals actively engage with, while latent networks represent potential connections and relationships that exist but are not currently active or utilized.
After that I studied about quality of a network. According to Willburn and Cullen (2014), three qualities of a good network are diversity (diverse range of connections and perspectives), density (strong and frequent interactions among network members), and openness (willingness to share information and collaborate).
Then I completed a little activity rating my own network for these three qualities.
After that I watched a youtube video by Patrick Boland on the topic of “Failure and the importance of mentors.”
I learnt following from that video,
· Failure is not the end of the world. It's an opportunity to learn and to grow.
· Mentors can help us to learn from our failures. They can provide guidance, support, and feedback.
· There are many different types of mentors. Find one who is a good fit for you.
· The benefits of having a mentor are many. They can help you to increase your confidence, make better decisions, and find your purpose.

Activity: At the end of session 1, I drew a network map pf my own network and posted that on module blog. 
Next topic was “Stakeholders”
I learnt about Freeman definition of stakeholder, according to him,
“A stakeholder is any group or individual who can affect or is affected by the achievement of the organization's objectives”.
Then I watched a video in which he discusses strategies to manage stakeholder’s relationships.
He discussed following strategies to manage stakeholder’s relationship.
· Start by understanding your stakeholders.
· Communicate with your stakeholders. 
· Build relationships with your stakeholders. 
· Be transparent and accountable to your stakeholders. 
· Manage conflict between stakeholders. 
Next, I learnt about Stakeholder analysis by Bryson.
I found out that Bryson's approach to identifying stakeholders involves identifying all individuals, groups, or organizations that have a stake in the project or organization.
His method of identifying power vs interest involves analysing stakeholders based on their influence over the project/organization and their level of interest in its outcomes.
After that it was another youtube video stakeholder analysis by Mindtools.
That video discusses the following steps in the process:
· Identifying stakeholders.
· Assessing stakeholder power.
· Assessing stakeholder interest.
· Plotting stakeholders on a power/interest grid.
· Developing stakeholder strategies.

Activity: I completed a case study task to identify stakeholders of a park improvement project then plotting a power/interest grid and then posting that on module forum with explanation.

Activity: I compared a classmate’s stakeholder analysis with mine and then replied to his post with a comment.

In the start of next session, I learnt different ways how to identify the stakeholders, how to map them and then used power/interest matrix to prioritise them.

Next, I learnt that I can understand my stakeholders better by asking them questions like,

· What are your interests in this project or initiative?
· What are your needs and expectations?
· How do you see the project or initiative affecting you?
· What are your concerns or objections?
· What would you like to see happen?
· How can we best work together to achieve our mutual goals?

I also learnt how to plot the stakeholders on the power/interest matrix and use different colours to represent their position and in this way, we can easily identify supporters and critics.

Activity: I made a module blog post containing my completed stakeholder map and power/interest matrix.




 














TASK 4 FROM UNIT 4
TOPIC:  MEASURING SUCCESS
In the start of the first session I learnt that we can take the view of success from different angles, it has personal view or it can have a social view as well. I also think everyone has its own meaning of success.
Activity: I created a poster of a successful person in my own view and posted that to module forum.
I tried to understand the link between the success and fame from the next slide of course, which made me think about a person who is successful and not famous.
I realised that I did not chose the famous person in the poster activity of this session.
Activity: I made a group with my classmates to find a common definition of success, and posted that definition and answers of few further questions in the module forum.
I learnt that every one think differently about success, we should try to avoid comparing ourselves with other’s definition of success.
Next, I learnt about Pygmalion effect, which refers to the phenomenon where higher expectations placed on individuals lead to improved performance and achievement.
I learnt that The Pygmalion effect experiment in American school children demonstrated that when teachers were led to believe certain students were high achievers, those students exhibited greater intellectual growth compared to others, highlighting the impact of expectations on student performance.
I read an article in which Paul Loftus discusses the phenomenon of self-fulfilling prophecies in the workplace.
I think I was also a victim of Pygmalion, my grandmother expected me to be in top three students of the class all the time in my school days, that was like a heavy burden on my mind all the time.
I created an elevator pitch to describe the Pygmalion in my views and posted that to module forum.
I watched a video by Civic Research Initiative explaining the definition of “Wellbeing”
I learnt that well-being is a state characterized by physical, mental, and social health. It discusses the five dimensions of well-being: physical, mental, social, economic, and environmental. Emphasizing its importance for individuals, communities, and societies, it explores benefits like reduced crime, increased productivity, and improved health. Actions to promote well-being include investing in education and healthcare, fostering social inclusion, creating a fair society, and protecting the environment. The video provides an insightful overview of the CRI's definition, the significance of well-being, and actionable steps for individuals, communities, and societies to enhance well-being.
Then I read an article on the topic of “Wellbeing and work performance” by Warr, Peter and Karina Nielsen.
The article reviews research on the link between worker well-being and job performance, finding a positive association. Various aspects of well-being and performance are examined, including job satisfaction. The impact of potential moderators and group-level well-being is explored. The chapter suggests future research directions and discusses causal influences.
Next, I read a Gallup article on the topic of “The Five Essential Elements of Well-Being” by Tom Rath and Jim Harter.
I learnt that the following aspects constitute a meaningful life: 
liking your daily activities (Career Well-Being), strong relationships (Social Well-Being), financial management (Financial Well-Being), good health (Physical Well-Being), and community engagement (Community Well-Being).
Activity: In the end of the session I created my own personal wellbeing mind map and posted that to module blog.
I learnt that well-being is linked to success as it enhances overall performance, motivation, and resilience. When we experience high levels of well-being, including physical, mental, and social aspects, we are more likely to thrive, achieve their goals, and lead fulfilling lives in various domains such as work, relationships, and personal growth.
Activity: I changed my definition of success, I added the part of wellbeing I studied, learnt and re posted that on module forum.




