	
	
	




IMPORTANCE OF EMPLOYABILITY SKILLS
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Introduction
 	
In this report it will be critically analysed and reviewed what are Employability Skills, how important they are, how they have been changing and how they are affecting employability from both perspectives of employer and potential employee. It will be based on my thoughts and studies from more experienced people of wisdom.
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1. What are Employability Skills?
To answer this not so simple questions it need to be asked what actually Employer needs when he or she is considering to hire new addition to the team. Every one want to have the best of possible squad that will fulfil certain tasks, jobs and responsibilities. But also Employers are looking for people that will be a great label for his company’s business. 
But what are Employability Skills? By its name it can be easily guessed that it describes who is eligible to work and is Employable. It defines people by their skill and potentially good outcome in the workplace. This is why Employer will first of all invite participants for an Interview to ask mostly for Strengths, Weaknesses and Attitude. By a simple talk Employer can find out if the person in front of him would be the greatest for a job.  For example: if one participant lacks mandatory skills required to do a specific job Employer can easily proceed to the next participants. This is why no one will take a random person straight from the street and hire to do for example a heart transplant. Qualifications are as important as employability skills. But let us focus on Employability Skill not qualifications as they can always be obtained by learning and trainings. Of course You can always learn some specific Employability Skills required in a specific work environment but mostly when Interview starts You don’t know how exactly how work will look like. When participants are applying to start a work they have to show to employer that he or she will not regret joining them. All of us have our unique set of those skills. Some of them are at more advanced level some are not. For each individual balance is different. Human are not perfect ultimate beings so there is always a chance for Weakness which Employer would love to avoid. We can list down the most essential skills that every Employer will be looking for.
Most essential employability skills:
Communication skills
Motivation and Initiative 
Teamwork
Problem solving
Leadership
Patience 
Reliability/Dependability
Adaptability
Emotional control
Working under Preassure

(Disclaimer: This is not a TOP10 list as every one of this skills are as important as any other)









2. Why Employability Skills are so important?  
Importance of Employability Skills can be described with only two words. Being Employable. It basically means how good participant is for a job and how will manage in work environment. Better skills mean greater chances to get hired and then how great performance will be achieved. If a person applying for new job will show off himself as a great material for job vacancy Employer will know what to expect from them when hired.
 From employer's perspective it is very important to hire a person with the best set of those skills because of business targets to accomplish all of the targets in the best possible scenario.  Searching for job is a one big competition where you have to somehow stand out. Show yourself from the best perspective. To be noticed by employer. 







3. What are benefits of employability skills for employer and employee?
Benefits for both sites have to be easy to recognize by both, employer and employee. Each one of them have different values and classify them differently. 
For employee the biggest benefit is of course income that will fill the wallet to pay bills and buy food. Income gives stability in day to day life as it allows us to feel complete. There is also a opportunity to develop new skills, new experiences and as well to make new contacts. Either new work colleagues or new contractors. By delivering his hard work employee also can become a person worth recommendation which will also benefit his portfolio in future.
For employer having well working employees with bunch of useful employability skills is also very beneficial. It is increasing productivity and companies competitiveness. First of all employer can be hundred precent sure that the work will be done on time. And that means happy customers. And happy customers will support company with a pay for the job. And thanks to that income business will become more stable and have less weaknesses. But if any problem occurs employee will be able to stand out to with solution immediately and will not leave it be. Having good team will allow company to grow in their type of business.  And also will benefit companies portfolio. And better portfolio means more contracts with better “rewards”.


4. Have Employability Skills always been important?
The answer for this one might not be surprising. But skills that have been mentioned in the table in chapter 2 of this report, not always has been taken as mandatory. Of course they were nice to have, but in some workplaces and in different places of the Earth they have not been mandatory or even unwanted. As an example for unwanted I will use illegal child labor. Even now in 21st century we can find articles about children's slavery work around the globe. Mostly in Africa. Definitely the 5 year old kid forced to work in diamond mine don’t have other skills than ability to use a shovel or pickaxe. But thankfully this problem is not so blazing in countries of the First World. Luckily law is Changing everything is improving. It is all going forward, and more qualifications and skills are required to do more difficult type of job. It can also mention that situation of people disabled have been improved as well. For example: People with hearing disfunction can work now in more places as more employers decided to open their doors for their needs and requirements. And let's be honest communication with deaf people is almost impossible if you don’t know sign language. Over the years employability skills have been evolving into the pattern we know today and became even more important if you trying to be employable.
 “If you are to maintain your ability to be employable you need to anticipate the direction of change and how it will impact you, your employer and your need for additional skills.” (Trought, 2017)
















5. Most essential Employability Skills
As mentioned in the table in 1st chapter we can find at least 10 most wanted by the employer skills. Let us focus on each one of them individually.

1.Communication skills- This are essential due to simple reason. If person can not deliver his message (such as information on a certain situation or simple requests) this person will not be able to find himself in a group with better communication skills. Actually this person will not even go through the first work interview as he will not be able to speak for himself, so will not be able to show to employer why he is the best candidate for the role.

2.Motivation and Initiative- This two are important for the employer mostly in the work environment, after contract will be signed by two sides. Motivation is mostly responsible for work performance such as productivity. Employers can motivate their employees with plenty of ways. Most common of course is income. Because nobody will try to hit the targets if they will think a paycheck is way too low. Motivation and Initiative can also be improved by good Teamwork atmosphere  between colleagues and between employers as well. 

     3.Teamwork - This skill is not always mandatory but is very useful. It mostly depends on the type of work. This one is also strongly connected with our first skill from the list, so Communication. 

      4.Problem solving - As a name stands for, it is an ability to find way through the obstacles not around them by avoiding them but by solving the riddles at work.

            5.Leadership - Leadership do not always have to mean people are “bossy”. It basically means that employee is capable of managing his time at work and acomplishing required tasks to fulfil his contracts.

6.Patience- This one can be understanded in plenty of ways and most of them are correct. Being patient means mostly (when speaking about employability skills) about giving yourself a time to embrace new situation, follow guidances and trainings to become fully qualified to the job.

7.Reliability/Dependability- This one is actually based on the experience and time spent at work as it have to be build up beetween employee and employer.

8.Adaptability- Adaptation to new cuircumstances is required in every work enviroment but (just like in the point 6 of our list) it comes with time. Being acknowledged with shift patterns, inside rules and new situations.

9.Emotional control- Emotions can be a very bad advisor in intense situations. For example naughty customer when working in retail shop can really devastate someones mind. That’s why employer is hoping  to hire people with a perk to control and overcome bad emotions.

10.Working under Preassure- Many workplaces can provide workers with outcome of their performance. Showing that even with loads of work to do they delivered it in a best form. Great example is work at Amazon as a order picker where you have to pick certain amount of products per hour. Lets be honest it is not always easy task as it can be realy busy on a Christmas time, and that preassure is not always easy to hold. Maintaining it is very appreciated. 



















6. Extraordinary types of Employability Skills.
Therefore, after listing those 10 most common requirements it must be mentioned that there is more than that 10. It is because every workplace and Employer are different and expecting different skills. At many places you will not be even required to have good communication skills. But those are very rare. There are also skills required in specific but also common type of business that Employer will have to look for when choosing between his participants. 
⦁    Resilience- is the skill allowing us to better adapt about ongoing situations at work. For example, ‘Resilience at work: how to succeed no matter what life throws at you’ Maddi and Khoshaba (2006) report was focusing on people working in US telecommunications company that was de-regulated and was going through big changes. Situation was very intense over 12 years and 50% of workers lost their job. “Despite this, one-third of the workers not only survived the tremendous challenge they faced, they actually flourished!” writes author of this article Heather Craig 12/10/20.
⦁    Time Management – Is by many very undervalued skill, that help us in every part of our lives. It helps us to plan our day activities, arrange everything that is mandatory to not collide with less important things. It basically helps us to be more productive not just at work but also at life outside work. Good Time Management is very loved by Employers as well.
⦁    Digital Competency - It is ability to use and understand working of systems and technologies that are useful for everyday use at workplace.
⦁    Emotional Intelligence-This one can be described by different people differently. Mostly for employer looking for a new employee it will be important to check if participant acts correctly to the role he will be taking. If customer service worker will not be behaving properly to the role, he will not lure new customers and even he will push them away from the company. So It is important for employer to hire people not acting childish.  "Emotional intelligence is the ability to perceive emotions, to access and generate emotions so as to assist thought, to understand emotions and emotional knowledge, and to reflectively regulate emotions so as to promote emotional and intellectual growth."- Mayer & Salovey, 1997








7. Have Employability Skills changed over time? 
Of course they did, they had to adapt to ongoing changes across the Earth. They evolved and keep upgrading as long as we, a humankind do. Humans keep inventing new technologies that are improving work conditions and schemes. So Employability Skills have go forward too. 50 years ago skill like Digital competency would not be even theorized as computers was not as popular in workplaces like they are right now. Internet for example and its infamous site named “Wikipedia” did not yet existed and on its place on a podium our grandfathers and mothers had Encyclopedias. 
Requirements for workplaces changed massively over the years. I mentioned bad example of child labor and good example of improvement for people with disabilities. We trying to help the weakest to maintain good life. Law was always trying to work on behalf of the weakest. For example Employer in UK can not hire person that is under 16, or hire a person with disabilities that not allowing to do a certain type of work. 
Communication skill also developed forward. People are traveling across seas and oceans to look for better life and work perspectives, because of that language barriers became a big problem in last decades. But many people have overcome their weakness of a secondary language and live long and well.
Simply everything moving forward with us, humans. Technology, Employability definition, laws and rules that have to be followed. And we are learning from our past to have better tomorrow. We seek for solutions, we do researches, we are gaining knowledge and as long we are pushing forward, everything that we have created will go by our side into the future.
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