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[bookmark: _Toc503289675]Introduction
To carry out a task in a group it requires several skills at the same time extreme integration of individual work that not only helps to maximize the behavior but also ensure a quality reflection of work in the practical manner. This report will focus on several areas including the areas where the key skills and their development can be addressed and the way these have been utilized in the group work has also been ensured throughout the report. For better insight the learning curve has also been addressed within the report. 


[bookmark: _Toc503289676]Reflecting collaborative working experience through identification of the personal skill-set and knowledge relevant to the project
The key purpose of the project was to carry out the given task in a more competitive and convenient manner taking the entrepreneurship under consideration (Scheer, 2009). The basic and practical set of standards and implication can be resolved and applied focusing on the necessary abilities to carry out the tasks and each are being planned and proposed in sequential manner where these can help to establish a better and proper solution for the tasks assigned to the given framework and application. The skills that I have learned in the process is addressed below:
· Time Management: one of the key skill is the management of the time that allowed to have the necessary work done in an assigned time. Each are associated with the core objective of making a quality reflection on the organization (Millar and Poole, 2011). The basic and practical sense of output can be derived and delivered through the multiple process including the budgeting of time also task oriented time distribution that allowed to have the better response in the given time and application. 
· Interpersonal Communication: communication is one of the key elements in the process of developing the understanding and application for the relative output and implication. The basic quality and applicable means of actions can be derived and developed focusing on the interpersonal communication that allowed to highlight and establish a responsive output for the further work to be done in the relative time possible (Fielden, 2005). These are being derived and applied focusing on the necessary set of operation and each has helped to gain the competitive output for the operations.
· Networking: the key idea here is to determine and develop the necessary output and implication for getting to know the people and also work based on the critical consideration for future reference. These can be pointed out as one of the key consideration for the operation. There are several strategies and application which I have learned in the process in terms of working and applying them in the workplace (Millar and Poole, 2011). To be able to deliver these as an important part of the skills more factors are being considered and utilized in a convenient manner. 
Learning Log:
We work together in a way where the tasks have been distributed among us and Aphile was assigned for leadership and leadership styles Doakota was given entrepreneurial characteristics and I was given the motivational theory, content theory and the relationship between the leadership and entrepreneurship along with their strategies in the long run. The integration went wrong although these were fixed through a systematic review. Accordingly, our working together and their respective proposition went well for the group work. 
Yes we meet often to discuss about the work and its progress. We also use Skype platform whenever we needed. Yes that worked well. No we didn’t have any problems. No everyone agreed in the online meeting. As we have agreed to work online when we need everyone complied with it. 
No, no one pulled theory weight. Yes we discuss with them as a group. Yes we resolve this problem satisfactorily. The work was divided based on the expertise and their way of applying in the team. 
Yes the work was fairly shared between all of us. We learned teamwork and working together to achieve a competitive objective. Yes I enjoyed the process. 
I enjoyed as the idea of this project new and also helped to know about many things in person. I didn’t dislike the process. But the issue of time was a matter of dislike. If we get time enough then these can be improved. 






[bookmark: _Toc503289677]Individual reflective Submission demonstrating awareness of leadership, community, sustainability, global citizenship and other employment skills 
While carrying out the project there were several strategies that can be taken under consideration but in order to know about the insight and output from the given framework it has been developed as one of the key consideration for the operations (Scheer, 2009). In order to deliver and develop the awareness several extensive studies have been carried out in which the understanding about the community, sustainability, global citizenship and many other employment skills have been learned and discovered for the further use and application. 
At first the idea and approaches of leadership has been derived due to the ability to lead the team in which the global requirement has been different based on the nature and application but the most simple and effective ones are similar in manner where the basic output and process has to do with the objectives and application (Neider and Schriesheim, 2002). The core relationship in this case has driven to lead any team with a vision and in order to derive and develop the key responsibilities and implications in a way that can help to maximize the benefit in a practical manner. 
On the other hand the process of having the key consideration allowed to ensure that the ability to point out the process where managing the community can be engaged are aligned with the leadership and other areas of mechanism and these allowed to maximize the benefit for the organization. According to the framework that is associated with the operations have the better view of the requirement and understanding within the market and other scenario and knowing about them has immense impact and implication for the organization (Babb, 2001). Therefore, this has been considered and utilized as one of the major framework for the individuals and other areas of application. 
Within the framework of sustainability this has been pointed as one of the critical areas where each business and other areas are expecting in an extensive manner (Eliot, 2016). To be able establish and assure a better future stability maintaining and having sustainability is an important aspect to consider. For the operational and practical output these have been addressed in a practical and competitive framework which can help to lead the organization in a rational manner. 
Considering about the global citizen also lead to understand how these work in the practice of getting the best response from the market and its output (Scheer, 2009). These are being derived and developed highlighting the better proposition for the organization and each has its own value for the organization. To be able to establish and assign a practical framework different proposition and their highlight has been studied so that the knowledge and output can be ensured for the learning purpose and decision making process. 
These are the key aspects and apart from that there are certain other aspects that are associated with the operation (Neider and Schriesheim, 2002). By focusing on the necessary set of strategies and their ability to relate to the objectives different employment strategies have proper output based on the employment skills where these can be utilized to gain insight about the organization and their output for the further response and evaluation in the long run. 
[bookmark: _Toc503289678]Organizing the knowledge and learning using the information Resource 
Within the group work it was important aspect to focus on the necessary areas of operation that can help to gain the insight about the strategies or research that are driven and utilized from the practical set of operation which can help to maximize the better response for the organization. However, in order to know and point out the proper highlight and application these have been driven from extensive research on the topic and also gaining the insight using the skills I learned in the process group work (Davies and Liang, 2011). To be able to highlight and point out the basic and practical framework the information resources include the proper contribution from the relative output and evaluation where the key propositions were to seek insight about the leadership and also entrepreneurship that are being driven from the global business scenario.
To understand the basics and also apply them effective it is important to highlight and establish the proper goals and output in a way that can help to derive and develop the most practical ideas for this process. Each has been pointed and applied as one of the core goals and output for the organizational and business plan based objectives (Scheer, 2009). This has been a major project that helped to learn from the sources that helped to be utilized and practiced for the further set of operations in this case. Accordingly, in order to manifest the learning there are different aspects that I have learned in the process which include both skills and knowledge that are associated with the topic and therefore, it has been pointed out as one of the key areas that are being placed for the information resource and their ability to help understand the areas driven from the respective practices and output (Hafford-Letchfield, 2008). 
Therefore, these can be addressed as one of the practices from which the knowledge and learning has been derived in a way that can help to know and apply the best possible output for the further group or teamwork in the process as these are associated with the objective oriented practices and application for the further response and implication. 
[bookmark: _Toc503289679]Conclusion
This report critically addressed the reflective areas that are being driven in the process of having the best possible framework and their ability to point out the probable areas which can have better insight about the areas associated with the operations. Throughout the whole project these can be utilized as one of the core values and application that can be derived through a practical application which has been carried out through the report and presentation and this report highlighted the key learning and application for the reflective process and their application. 



[bookmark: _Toc503289680]Learning Log:
	Date 
	Activity 

	17 November, 2017
	Group form; three people in a group; Aphie Mongombe; Maketa Doakota; Beatric Makizembe

	19 November, 2017
	Arrange group discussion for identifying group role

	25 November, 2017
	Roles of people in a group 
· Aphie Mongombe: was responsible for working on Leadership; Leadership styles; Entrepreneurship; Trigger for entrepreneurship
· Maketa Doakota: was responsible for working on Entrepreneurial characteristics of successful entrepreneurs; 
· Beatric Makizembe: was responsible for working on McClelland’s motivational theory-Content theory of Motivation; 
the relationship between leadership and entrepreneurship; The relationship between different leadership style and 
entrepreneurial strategies; 

	28 November, 2017
	Every people starts preparing PowerPoint slide

	30 November, 2017
	Submit the slide to Group leader (Aphie Mongombe)

	1 December, 2017
	Complete presentation
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