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Introduction
Self-reflective practices are the models that are used in an either organizational or educational setting. The purpose of self-reflective practices is to make oneself identify the areas of skills that are present within the individual and the weaknesses residing in the individual. In the report, the discussion will be based on two well-known models such as the Gibbs Reflective model and Kolb's Reflective model. Through the analysis of both the models, the best one will be justified from the personal concept.
Demonstrate your understanding of the nature and purpose of reflective practise concerning two theoretical models of reflection.
According to Johnston (2017), it is being stated that through reflective practice, one gains the experience of own strengths and weaknesses. It is being ascertained that with the help of the reflective practice, an individual gains more knowledge and can self evaluate. It is being stated that with the application of relevant models, individuals gain the potentiality to make further advancement through personal and professional development. Moreover, with the application of the models, solutions to complex issues can also be eliminated.
Comparison of Gibb’s and Kolb’s Reflective Practice
	Gibb’s Reflective Practice
	Kolb Reflective Practice

	It is an iterative model
	It is an experiential model

	This model basically has learning experiences that are gained through repetition
	This is the model that is used through learning experiences/by facing different experiences

	It is mostly used in both learning, personal and professional experiences
	It is used mostly in organizational and personal experiences


Table 1: Comparison of the reflective practices
(Source: Created by learner)
From the above-mentioned comparison, it is understood that both models help make self-evaluation and assessment. In the case of Gibb’s model, the analysis and self-evaluation take place through 6 elements namely Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan. On the contrary, Kolb’s learning model emphasizes Concrete Experiences, Reflective Observation, Abstract Conceptualization and Active Experimentation. It is noted that if the elements of the Reflective Cycles are different than the process of reflection will also be different. However, both the reflective practice does have a significance in the process of self-evaluation and assessment helping to overcome weaknesses and gain capabilities for long term benefit. Reflective practice does have the roles to enhance the performance of the individuals (Ziebart and MacDermid, 2019).
Gibbs Reflective Practice
It is recognized as one of the most reputed models that are shaped in a cycle leading the individual to evaluate through the six stages. The different stages lead the individual to apply the circumstance and make a constructive evaluation. Through Gibb's model of Reflection, it is being evaluated that it can be taken as a standalone experience or a situation that can be frequently gone through (Tawanwongsri and Phenwan, 2019). Some questions take place through each of the stages. For example in Description, some of the questions asked like 'What Happened', When did it happen, who was present, and what was the outcome of the situation and what did you want to happen? Through all these questions, the answers can be framed which will give a better self-evaluation platform. From Gibb's reflective practice, it can be evaluated that an individual can certainly learn from it. Through the experiences, many new lessons can be visualized and succeed from them (Colomer et al., 2020). From an overall perspective, it has been seen that with different measures and following the stages, an individual can reflect on what the person has gained and what needs to be learnt with appropriate measures. However, it is not the case where only things can be learnt from experiences as one has to reflect on them. Reflection indicates the point or the area of skills that went missing and needs to be overcome. The Action Plan is the stage where the individual develops the idea of some new initiative to be taken so that it can overcome the issue and add beneficiaries as well.
[image: ]
Figure 1: Gibb’s Reflective Practice
(Source: Tawanwongsri and Phenwan, 2019)
Kolb’s Reflective Practice
David Kolb eventually established this cycle as a reflective practice that is gained through experiencing some of the situations. Unlike Gibb's cycle, it has four staged cycles that will take an individual through a series of experiences. The internal cognitive process of the learner is taken in the focus that establishes the true purpose of the cycle. According to Kolb, he thought that through learning, one can gain abstract concepts that can be applied to any situation flexibly and can gain coherent knowledge from it (Moreno et al., 2019). Every experience of life do count but only one can gain the advantage of it if it is reflected upon. By having an observation, an individual can learn multiple facets and generate a better environment. It is also accorded that with different experiences, the visualization increases and as a consequence, the individual becomes more expert and have in-depth knowledge on certain matters.
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Figure 2: Kolb’s Learning Cycle
(Source: Moreno et al., 2019)
In different practices such as Kolb or Gibb's, it is being witnessed that both the models are used to make an evaluation. Both the Cycles are applicable in the situation where an individual needs to make an apprehension of factors but it is on the individual to make the most out of it and get a good outcome. As in Kolb's cycle, observation is one of the pivotal points of focus similarly in Gibb's, Evaluation of the incident and skills or areas to be developed are important. The cycles give the individual a constructive platform for performance from where the maximum can be gained. It is recorded that both the theorists have developed it with the perspective of letting a learner or an individual face the challenge, identify the root cause of the problem and then develop solutions through it but upon reflection (Mathew et al., 2017). From the analysis, I recommend the Gibb’s Reflective Cycle to be an important reflective tool that will help in any complex situation and assists in personal and professional development. 




[bookmark: _Toc67044611]Using your recommended model, provide a detailed reflection of your personal experience and learning throughout the module.
Throughout the module, the main focus has been on the context of business management. In business management, different issues are to be faced by an individual in any position that is held by the personnel. In one of the personal experiences, I have been in a complicated situation but with the application of Gibb's Reflection Practice, I gained the confidence and the idea to meet the challenge with the recommended strategy. In the learning course, our professor has suggested that we have to complete coursework within 1 month. The time was too short as we have to appear for our semester as well in the next one month. We all were puzzled at the situation. Our professor however suggested that we can use Reflective Practice to find a solution to the issue. I was personally facing difficulty to understand the concept and it was one of my biggest challenges. I became puzzled and tensed upon the situation. It was my decision now to find out the solution by applying Gibb’s Reflective Cycle in my case. My challenge was that I was lacking some of the skills that were necessary for later success and also may be needed in business management issues. I was lacking in interpersonal skills and problem-solving skill. Through the application of the reflective practice, my professor gave me feedback that I can improve from it and also gain some more important knowledge from it.
Description: The issue was that I was not able to develop my problem-solving skill that is needed in any aspect of life. I need to work on this skill so that in my professional career, I can manage the issues and find a solution to them as well. The coursework was about business management and it hailed the use of problem-solving skill for solving issues with constructive and analytical decisions. If I am not able to develop the skill now then I cannot prosper in later life.
Feelings: I was puzzled and was also feeling embarrassing that at this point in my educational career, I was still not able to solve a problem where my friends were able to do it. Moreover, problem-solving skill is an important area that every individual aiming to prosper in a definite career needs to possess. 

Evaluation: I can certainly develop problem-solving skill through the application of the Cause and Effect method. A fishbone diagram is an analytical tool and theoretical framework that is applied by professionals to identify the root cause of the problem and also make an evaluation through it.
Analysis: Through the Cause and Effect theoretical framework, an individual can identify the problem and solve it. Like in this case, I realized that I have been lacking in problem-solving skill and that needs to be improved through the Cause and Effect method.
Conclusion: I need to identify the root cause of the issue that will give me a dimension of the area where I am going wrong. It is very important to understand the issue that will give the roadmap for the solution. 
Action Plan: The action plan that I need to develop is that I need to study more business management articles. This will give me an in-depth knowledge of the business management issues, the ways leaders and entrepreneurs can solve them and outcomes that can be gained from them.
[bookmark: _Toc67044612]Provide your reflection on the relationship between academic theories and your experience.
According to Miller et al. (2017), academic theories do help in contributing to one’s experiences and also give ground to analyze the situation. Academic theories do allow the individual to apply the model with the experience and then generate an evaluation from it. It is also pointed out that with necessary outcomes, the model can be tested. For example, by applying Gibb’s Reflective Cycle, one can identify the problem, make an analysis and evaluation, develop a conclusion through it and also frame an action plan. It is evaluated that with academic theories, the notion of analyzing the issue and making a discussion on it is possible. It is also evaluated that different issues are found to come up with a certain situation but the theories make it look constructive and effective. In the case of business management, leaders and entrepreneurs apply different theories to frame a sound outcome from it that will lead to a better evaluation of the problem and an analysis of the situation. From an organizational perspective, different academic theories help in outlining the solution and the area where the problem is taking place (Hatch, 2018). It is also evaluated that necessary measures need to be adopted by the entrepreneurs where the academic theories play a vital role. 
[bookmark: _Toc67044613]Conclusion
From the report, a brief discussion on the reflective practice is made such as Gibb’s Reflective practice and Kolb’s Reflective Cycle. It is being evaluated that with certain measures, the problems or the issues can be identified and more focus can be given to them. Through the practices, reflection may be given in the past and present incidents by developing future results. Through the analysis, the recommended model is Gibb’s Reflective Cycle that has a better dimension with a constructive solution that caters to professional, educational and personal aspects. 
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