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[bookmark: _Toc187239958][bookmark: _Toc51833421]Presentation

[bookmark: _Toc187239959]Outline of Presentation
[bookmark: _Toc187239960]A brief overview of the presentation
The aim and focus of the presentation were for the students to stand and speak in front of their classmates, sharing insights into who they are and their personalities. A PowerPoint presentation provided personal insight and served as an icebreaker for the Ordnance Munitions and Explosives (OME) class cohort. 

The objective was to deliver a five-minute overview of Matthew Benjamin from Alford Technologies. The presentation highlighted his origins, personality types, career milestones, and achievements before moving on to personal goals and aspirations. It concluded with a summary of his career and job roles.

Screen capture of presentation
Below are four screen captures from the presentation. 
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Figure A1: Screen capture from PowerPoint presentation for origins

[image: A screenshot of a computer

Description automatically generated]







Figure A2: Screen capture from PowerPoint presentation for personality type
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Figure A3: Screen capture from PowerPoint presentation for personality type
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Figure A4: Screen capture from PowerPoint presentation for personality type

[bookmark: _Toc187239961]Self-Assessment 
This self-assessment provides an overview of how the presentation was constructed and delivered.
The primary aim was to provide an overview of Matthew Benjamin. The consensus for the delivery appeared effective. The primary focus was to talk about and discuss real-world experiences, goals and aspirations.
The intent was to provide personal insight and demonstrate Matthew Benjamin's identity as a brand and person. Furthermore, it was to present in a fun and engaging way. 
Therefore, the PowerPoint presentation aimed to speak directly to the audience. It incorporated imagery, videos, and humorous illustrations to break up each section and provide an engaging touch.

[bookmark: _Toc187239962]Areas for improvement 
In order to provide insight for the presentation delivered, peer evaluation forms were utilised and completed by the presentation group. The main aim and purpose were to evaluate and critique the presentation delivered.
The feedback and evaluation provided by the audience in the form of a peer evaluation report helped us better understand how the presentation delivery came across.
Furthermore, this provided valuable information in determining areas to improve the overall presentation delivery. A few points from the feedback review were using "ums" and "ahs" while speaking. 
However, using these filler words could appear to lack preparation, as discussed [1], including practice and rehearsals due to nerves about the delivery, as highlighted by [2]
Finally, this provided additional information regarding the lack of eye contact towards the whole audience, which is valuable information for determining areas for improvement in future presentation delivery through rehearsals, practising, and looking at various focal points, as suggested by [3]

[bookmark: _Toc187239963][bookmark: _Ref288474664][bookmark: _Ref288474670][bookmark: _Toc290554228][bookmark: _Toc299621193][bookmark: _Toc299631419][bookmark: _Toc299631481][bookmark: _Toc299631571][bookmark: _Toc299631647]Lessons Learned 
Preparing and practising the overall vocal delivery would be the key to reducing and eventually eliminating any "ums" and "ahs" filler words.
Overall, self-awareness is key to articulating words more fluidly and making eye contact to connect with everyone in the audience when delivering any future presentations.


[bookmark: _Toc187239964]Skills Evaluation 
[bookmark: _Toc187239965]Skills required for successful learning 
[bookmark: _Toc187239966]Critical thinking 
This section aims to discuss three key skills identified to achieve successful learning.  
Firstly, critical thinking, which is a crucial part of learning to have the ability to analyse new information whilst learning; for instance, analysis of new information broken into sections to better understand the concept, as shown by [4]
Also, evaluating the relevance of new information by validating its credibility and source origin. The relevance of CT is not only to retain new knowledge and information but to gain a deeper understanding. Another essential point is forming an argument for the pros and cons of the analysis.

[bookmark: _Toc187239967]Time Management 
Time management is another key fundamental for successful learning. “Good time management skills have been identified as having a “buffering” effect on stress” [5]
Effective time management can help reduce stress and improve performance, including overall well-being. The following elements are key for good time management.
Planning includes setting goals and prioritising objectives to meet the required deadlines. It also includes organising materials such as literature information. However, self-regulation is essential for avoiding distractions and losing focus. Therefore, Planning is a vital element for successful time management, as discussed in [5].

However, based on the findings of [6] time management is a structured framework that needs to account for different types of individuals' fixability, such as learning styles, personal needs, and anxiety.

[bookmark: _Toc187239968]Self-Reflection
Self-reflection is also a fundamental element for skills evaluation within the learning environment, an essential transferable skill for employers. 
For instance, understanding areas needed for development by understanding personal strengths and weaknesses, increased self-awareness and learning styles. Such as understanding theoretical concepts and putting them into practice [7].
To illustrate the transferable skills as can be seen in Gibbs' Reflective Cycle below. Figure A4: Gibbs' Reflective Cycle (1988) Source: from [8]
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The Gibbs reflective cycle is a widely used framework developed to gain a deeper insight into self-awareness through learning activities. The framework's outcome demonstrates a relationship between critical thinking and self-reflection about learning. 
However, this framework should not be considered the ideal evaluation tool for self-reflection; instead, it serves as a guide to facilitate deeper reflection.

[bookmark: _Toc187239969]Transferable Skills 
A strong foundation in transferable skills, such as literacy and numeracy, is essential for effectively communicating and understanding numbers. In addition to these core competencies, ability in information and communication technology (ICT) is critical in today's digital age. It enables individuals to navigate and use various technological tools effectively. 
Furthermore, developing generic skills like critical thinking, problem-solving, and time management is vital. These skills allow individuals to analyse situations, find solutions, and organise their time efficiently, which are crucial for personal and professional settings [9].

[bookmark: _Toc187239970]Communication Skills 
Communication skills are among the primary transferable skills for education and employers. These include engaging with others through written, verbal, and nonverbal communication, such as disseminating technical information to a nontechnical person.
Information can be communicated through email, a nonverbal method, or verbally. Body language also serves as a form of nonverbal communication, particularly during meetings or presentations in front of an audience [10]
[bookmark: _Toc187239971]Active Listening 
Active listening is an essential and transferable skill. It demonstrates understanding, absorbs information, and communicates it effectively in academic or professional settings. This skill is practical, promotes empathy, and builds self-confidence in understanding, making it valuable for teamwork, which employers highly seek.

[bookmark: _Toc187239972]Skills-Evaluation
[bookmark: _Toc187239973]Self-Assessment 
This section reviews a self-assessment test using the Myers-Briggs Type Indicator (MBTI) assessment, a method for better understanding individual personality types and traits. There will also be an assessment using the Prosper Strengths and Areas of Development assessment tool from the University of Liverpool. The MBIT assessment indicator also provides insights into one's strengths and weaknesses, which we will explore further in the results. The 16 personalities are then divided into a final four-letter element to determine whether they are introverts or extroverts.

[bookmark: _Toc187239974]Personality type assessment overview
[image: A screenshot of a computer
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The test results indicate that the individual is an architect who is more introverted and classed as imaginative and strategic, with a plan for everything. The results show that the individual appears independent, open-minded, and strong-willed.

Let us examine the assessment's strengths and weaknesses more closely to understand any challenges identified.

[bookmark: _Toc187239975]Personality type strengths and weaknesses results
[image: ]Figure A5: strengths and weaknesses overview. Source: 16personalities.com








The overview of the strengths indicates that they understand the macro-level perspective of the bigger picture, have an analytical mindset, think independently, and are efficient.  
Nevertheless, the weaknesses show that the drive for high standards hinders progress. The sense of independence associated with working alone could also affect teamwork and collaboration, and a straightforward, direct communication style could appear to be harsh towards others.

The career path suggested for this personality type excels at tackling challenges and innovative ideas, particularly in science, technology, and business strategies.
For instance, they are known for their attention to detail and strategic thinking, are analytical thinkers and would prefer to work independently for greater efficiency.   
However, they must develop the ability to communicate effectively by considering others' emotional intelligence. They must contribute their skill set more effectively to teamwork, including managing high expectations for career success.

[bookmark: _Toc187239976]Strengths and Weaknesses Assessment 
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[bookmark: _Toc187239977]Prosper Strengths and Weaknesses Review
The key aspect provided by the Prosper Strengths assessment tool is similar to the MBTI assessment results.
The comparisons demonstrate that they are strategic thinkers and problem solvers. The evidence also shows unrealised strengths, such as being proactive and dynamic in simplifying explanations for various people. 
Therefore, reviewing and comparing the two assessments provided a deeper understanding of strengths and weaknesses for self-evaluation.

[bookmark: _Toc187239978]Learning style (VARK) assessment 
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[bookmark: _Toc187239979]VARK Learning Style Overview
The (VARK) Visual, Aural, Read/write, and Kinesthetic assessment provides information about learning styles to help meet learning needs. Understanding the learning style further deepens the understanding of self-evaluation and, more importantly, how we process and learn new information.
After examination, the results show that the learning needs are a multimodal type two learning style. This means that not just one but a variety of learning styles are required for learning and understanding.

[bookmark: _Toc187239980]Short to long-term Goals 
[bookmark: _Toc187239981]Short term goals
Completing my professional course program each term will allow me to expand my skill set, which is crucial for achieving my short-term goals. 
I also focus on my personal growth by reading and acquiring new information that aligns with my career.
[bookmark: _Toc187239982]Long-term goals 
My long-term goal is to master my skills by earning a degree and then continuing my education by pursuing a master's degree.
Additionally, I will apply the skills and knowledge I gain to work towards fulfilling my aspirations and ambitions as a developer and inventor.






[bookmark: _Toc187239983]Goal Setting 
[bookmark: _Toc187239984]S.M.A.R.T
Figure A8: S.M.A.R.T worksheet - Source: adobe express
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[bookmark: _Toc187239985]Application 
[bookmark: _Toc187239986]Looking after your data 

Backing up data, as discussed during the lecture. The three, two, one rule would be applied for best practice and as a gold standard for data protection.
Hence, any original data should be stored in three multiple copies in different locations. For instance, the storage and security of any original data stored on a physical drive, such as a data storage device, can be an internal storage unit built into a file system folder.
Secondly, external storage media, such as an external storage device or cloud storage, is another secondary means of protecting the security and integrity of an original data file.
Finally, storing a physical copy of the data site safeguards the data and further protects its security. Therefore, it mitigates the data from unforeseen incidents, such as data loss or even a cyber security attack, which can compromise the data. Following the three two data rules increases the level of data protection and vulnerabilities.

[bookmark: _Toc187239987]Time management and self-organisation 

The steps taken to manage stress. A personal, organisational calendar clarifies how to effectively manage working days and time to reduce stress levels.
For example, each working month is planned and structured around the working day and all planned university lecture dates. Furthermore, senior management plans and manages all the daily and monthly working schedules around all study periods. 
Stress levels are managed by knowing and understanding each working week, study period, and where time is required.
In summary, a calendar schedule that shows the activities, such as using colour codes on the central organisation's calendar, to understand better and see which activities are study periods and working activities. Combining the central and academic study calendar provides the capacity to organise and manage time effectively. 
Below is a screenshot of the academic study dates added to the working central calendar.

Figure A8: My Timetable - Source: UWTSD Hub – Trinity Saint David
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[bookmark: _Toc187239988]Independent study (Torpex)

[bookmark: _Toc187239989]Overview of Torpex 
The key aspect of discussion will be the explosive known as Torpex. 
Torpex is short for torpedo explosives, which was developed during World War II and became the standard explosive filler for ordinance due to its powerful blast effect, compared to the widely used (TNT) trinitrotoluene. 
The use of this type of explosive was to fill underwater depth charges in order to sink the German U-boats, including ariel bombs and used as an anti-submarine explosive during World War II. 
This is a review of the composition and properties of Torpex, which comprises 41% RDX, 39.7% TNT, and 1,8% aluminium power, including 0.7% wax [11].

[bookmark: _Toc187239990]Capabilities 
An interesting fact is that Torpex's capabilities have a relatively low melting point. Another essential point is that it has the viscosity to allow it to be melt-loaded into ammunition. Torpex is also known for its powerful blast effect, which detonated 110% faster than its predecessor, TNT, during World War II [12].

[bookmark: _Toc187239991]Conclusion & Evaluation 
Despite Torpex's powerful advantages, there were concerns due to its sensitivity to impact, which could be seen as a risk for transportation and handling pre-loaded munitions. Additionally, Moister affected Torpex, which could chemically react and affect the other properties used to make Torpex. 
Next were the toxic concerns related to TNT and RDX explosives. These lessons learned regarding the sensitivity and toxicity of Torpex eventually led to the development of less sensitive and safer alternatives. 
[bookmark: _Toc187239992]References
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