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Introduction
This essay will look at employability, by definition employability is the ability to gain and maintain employment or to obtain new employment if required, cork institute of technology.  It is also defined as having a set of skills knowledges, understanding and personal attributes  that make  a person more likely to secure employment. Dacre Pool &Sewell  ( 2020)


In this essay we will analyse employability skills as stated by a few resources including Stem Learning and skills you need.co.uk. We then look at reasons to be employed. After this we will then explore how Covid 19 has affected employability using data from the national office of statistics UK . I will comment one employability and me before and finally looking  at how to remain  employable  post covid 19.



Skills required to be employed
In order for an individual to be employable there are a range of requirements the individual has to possess. This include knowledge, skill and attitude.  Employers go for more than just qualifications when they are hiring staff. There is some on the job training an employer may be willing to teach, like how to operate a particular machine, but other skills are required prior to being offered he job or gaining on the job training. Skillsyouneed.com


Communication is one of those skills. This is a transferable skill that is beneficial regardless of sector or industry. Communication is the ability to listen actively as well as make yourself heard. Communication is essential in working well with others. Communication is verbal and no verbal, employers need employees to get the message across articulately and professionally.
Examples of nonverbal communication, may include body language, facial expressions and written communication.  Listening is key  to communication as we often take feedback from others and work on it. It is used in problem solving with clients as well as negotiating with customers and colleagues as we can use what they communicate to us to better understand expected outcomes.

Team working is a very key skill in being employable. All employees need the ability to work well in a group. Every employee is expected to work as part of a team in order for them to be an effective team player they need to be able to communicate with team members. We can work as a team of colleagues and at times the team may have a hierarchy including  management.  Data from STEM Learning states that team working is key in any role. STEM  is the largest provider of education and careers support in science, technology, engineering and mathematics in the uk We work with schools, colleges and others working with young people across the UK.


Reliability and professionalism are in born skills that we require when working as part of a team. Being reliable is doing what you say you will do. It may mean looking to see what needs doing and  doing it. It entails having self-discipline and values and being accountable to yourself and your colleagues.   All of our colleagues and managers expect  all employees to be reliable, professional team players.  This means being organised and being able to manage your time effectively and to communicate with your colleagues. These are skills that can be built on in the workplace and be improved within  a supportive environment. The balance careers 2020.

Organisational skills; in most jobs, you need to manage your workload and also be able to deal with unexpected changes. In order to be organised one needs to be able to manage their time effectively. They need to be able to prioritise their time. It is a core skill for a lot of employees, as often they are multitasking and completing several tasks at once. Organisational skills will always go hand in hand with time management.
Stress management is key in maintaining employment. If the level of stress you are subjected to is manageable then it is key the individual under stress communicates with colleagues or manager regarding their stressors. Employers always expect candidates to work well under stress, or to manage stressful situations, however self-care is key to managing stress effectively and some may have stressors in the work place as well as home environment . Often being organised is a helpful attribute to managing stress.



Some of the skills people can develop in their career and these Team members are expected to be critical in their thinking and solution focused in their approach.  Always seeking a way to problem solve and focused on the ultimate goal. This helps with organisational productivity and time efficiency.

Just like literacy and numeracy were fundamental employment skills, in today’s technological world the employees are expected to have basic computer skills and a sound knowledge and understanding of  basic computer programmes, these may include Microsoft Word and Microsoft Excel
Most organisations now have a social media presence and this is a skill that may be required dependant on role and this is used to communicate with member so the public, to markets or to advertise.



Reasons to be employable
Being employable has its benefits to the individual and to the organisation they are employed by.
To the individual it means they are up to date with their skills and knowledge, they can progress and advance in their career. They can mentor new staff which help the organisation to grow. They can also save the organisation money as they do not need further training or need to take time off to  train and the organisation does not lose productive working hours as it is training staff.

For the individual it means they place them self in a better position for promotion, career development and progression. and a pay rise. They will always a have security in the fact that they can be employed and they are financially stable.

In order to remain employable, the individual needs  to keep their knowledge and skills up to date. This can be done by attending seminars and mandatory training . technology, legislation and regulations are constantly evolving and it is the employee’s responsibility to always keep their skills and knowledge up to date  this can be done by volunteering and by working  in an


Employability and me

I believe I am a suitable candidate for employment as firstly I do not have Corvid and have not been overly affected by covid 19. I communicate well and effectively, this is both verbal and written communication. I have also been informed I am a good listener  which places me as an ideal candidate for employment. I have been informed by former and past colleagues that I am a good team player and so I am aware of the fact that I work well as part of a team. My personality is easy going so I can get along with and work with anyone regardless of their back ground.  I have worked as  a DJ in the past and I have always kept my knowledge of the latest music up to date. This has enabled me to  get regular bookings.

Working as a DJ has meant that I need to be reliable and dependable as a whole event is dependant on me showing up on time and performing to the best of my ability. Time management and discipline are key skills I need to possess too  in order to work well with my customer base.
Fortunately, there is no critical thinking, numeracy or literacy needed, except for when charging and collecting payment. However, a high level of emotional intelligence is required as working in these environments may evoke  a range of emotions for the individual were holding the event for and their guests.

Impact of Covid 19 on employability.
The COVID-19 has had a significant impact on the UK labour market so far.
A large amount of business closed their doors and many people lost their jobs.
There is a lot unknown about how the UK is going to transform after we get the novel Covid under control. It is too early to know what employment skills one will require  post-Covid but according to Bernard Marr.
The employees , if they want to be successful at their role, they will need to learn to adapt new employability skills like


Employability skills required post Covid 19

Adaptability and Flexibility

The world was already changing but the pandemic came to accelerate it , the way companies operate and work is  constantly changing. In order for one  to succeed post the pandemic, you have to learn how to adapt and be flexible in an  ever-evolving workplace .

Tech Savviness

In order for companies to survive, they are going to have to be more resilient to future outbreaks and disruptions like Covid. In order for companies  to survive, employees have to prepare  themselves by acquiring technology skills and anyone that can help companies exploit these technologies will be in a great position.

Creativity & Innovation

In business it is very important to be creative, and post pandemic creativity is going to be essential, if you can come up with new products and innovative ways of working that will make you invaluable.

Data Literacy,
the  ability to read data in the form of graphs and the ability to derive meaning from this information.  If one has an understanding of trends in business and shifting customer needs these people and companies are better placed to cope as they can analyse trends as they change or if we have another pandemic.

Critical Thinking ability
People who can analyse and evaluate information from a  range of sources may be better placed  to make decisions on the information they receive as they may be able to decipher fake news and propaganda from facts.


Digital and Coding Skills
If you can keep the digital business running during bad economic time


Leadership
Good leadership is key in any organisation, the world is becoming more technological and there will be a great demand for leaders in the gig and tech economy we are becoming.  There will be a high demand for professionals who lead, inspire and bring out the best in others. These leaders should be flexible enough to allow collaboration internally and externally.

Emotional Intelligence
This is a leadership skill that is key as one who possesses it has an intuition on others emotions and is bale to connect on an emotional level with individuals. This person is not only concerned about their own emotional well being but are aware of the emotions of other team members and how they may feel when faced with certain tasks or placed in certain situations.



Commit to a Lifetime of Learning

The skills we deem necessary are constantly changing as the world evolves, technology advances and employers and consumers adapt.  When the job market is competitive the employers will look to hire the most skilled employee with the most up to date knowledge and skills. Post Covid for one to remain relevant and employable they need to be committed to lifelong learning.








There has been interest in looking at how this has affected the flows between employment, unemployment, and inactivity, as well as the extent to which there has been any effect on labour market mismatch on those who have remained in employment.


 Conclusion 

This essay has been analysing employability. It looked initially at what employability was and the skills required to be employable  it then looked at reasons to be employed and my employability.  After this we analysed how Covid 19 has affected employability using data from the national office of statistics UK  and finally we looked at ow one can remain employable post Covid 19. 
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