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1. [bookmark: _Ref523224520][bookmark: _Toc523225375]Workplace issues

1.1. [bookmark: _Toc523225376]Introduction

According to (Therapy and Issues, 2018) there are several issues that we can find in our workplace, and most of these issues come due to the differences between coworkers. These issues can cause in the workers, stress, depression, anxiety and can also interfere in the performance of the workers.
According to the same source, the most frequent issues in the workplace are the following:
· Interpersonal conflict
· Harassment
· Discrimination
· Bullying 
· Gossip
For this test whose theme is workplace issues, we have chosen to address the theme of "sexual harassment at workplace", a topic that is being discussed in almost all media because of recent events in the British parliament. 
Recently, several actresses have come to the public exposing the American film producer for sexual harassment in the workplace.
These denouncements have had a great repercussion worldwide, opening in this way several fronts of debate on this subject.
But for this report, we will look at the facts denounced in the British parliament. We want to know concretely what sexual harassment in the workplace is, who are the victims, the law and how to combat sexual harassment in the workplace.

2. [bookmark: _Toc523223721][bookmark: _Toc523225377]Sexual harassment in the workplace

According to (FindLaw, 2018) sexual harassment at work is understood to be any unwanted conduct of a sexual nature and negatively interferes in the performance and behaviour of the employee.
Sexual harassment can create an uncomfortable environment for the worker and can be committed in the form of jokes, sexually abusive words, messages, insults, videos and photographs. Sexual harassment at work does not distinguish between gender, both men and women can be victims.
Complaints of sexual harassment began in the United States of America, when several considered actresses came to the public to tell about the sexual harassment of which they were victims by the renowned producer Harvey Weinstein. With the campaign (#metoo) many other women have gained the courage and begun to report and share information about sexual harassment at work and consequently the women who were victims in the British Parliament followed the example of the Americans and denounced what happened.
Despite the media, several MPs from the British Parliament were accused of sexually assaulting their parliamentary assistants and misconduct. The press reported that not all those accused of sexual harassment were identified.
Among those indicted are British Defense Minister Michael Fallon accused of having touched the knee of journalist Julia Hartley-Brewer and international trade minister Mark Garnier, who publicly admitted asking his assistant Caroline Edmondson to buy sex toys. 
According to a BBC survey, half of British women were sexually harassed at work. What worries in this research is to discover that the majority preferred silence instead of denouncing the harassment.
Men prefer to remain silent for fear that their sexuality will be questioned and shame than other colleagues will think of them.
The wave of allegations of sexual harassment in the British parliament forced Minister Theresa May to intervene on the issue and the incident was investigated and widely discussed in parliament. She met with women working in Parliament to listen to their side and discuss the matter and advised the victims to report to the police.
Some of the accused were suspended and others were investigated. the British minister of defense resigned, and the international trade minister Mark Garnier also resigned but he was cleared of the accusations of breaking the ministerial code for lack of evidence although admitting that he asked the secretary to buy sex toys, (Theguardian,2018). 
Many people feel that the allegations of sexual harassment at work are ridiculous, that there is an excess of puritanism in them. The famous French actress Catherine Deneuve and 99 other women signed a letter saying that men should not be fired or punished for touching a woman's knee or for trying to steal a kiss from her.
With this, we can see that what is seen as sexual harassment by some is seen by others as a simple "flirting".

3. [bookmark: _Toc523225378]Who are de victims of sexual harassment in workplace?
As we mentioned earlier, the victims of sexual harassment are not only women, there are also reports of men harassed in the workplace. Due to the recent case of sexual harassment at work in the United States and the British Parliament, it is easy to conclude that the perpetrators of sexual harassment are always men.
According to (BBCRadio5, 2018) interview, women are often victims of sexual harassment at work, but with this we cannot conclude that there are no men victims of this type of harassment. According to the same source, 20% of men interviewed admitted having been sexually harassed at work.
Women are however the majority, female students, for example, can be harassed by teachers, secretaries and employers by bosses. Women in relevant positions can also use their hierarchical position to sexually harass their employees or co-workers.
Nor should we exclude the hypothesis that there may be men harassing other men, which is very common in the fashion world.
Sexual harassment at work is based on abuse of power, so that men and women can be victims. (Personneltoday,2018)
4. [bookmark: _Toc523225379]Types of sexual harassment in workplace

According to (Browne,2006), there are several forms of sexual harassment at work, but the most relevant are Quid Pro Quo and the Hostile Environment.
The form of sexual harassment Quid Pro Quo (this for that), is known as the most severe, and is characterized as being an exchange of favors between those who occupy the position of authority and subordinates. 
The Victims under this form of harassment are afraid of not being able to get a job or of losing, and their position of dependence will not allow them to make decisions without fear. 
 Hostile Environment harassment is known to be unwanted nonverbal (uncomfortable looks, touches) and verbal (whistles, sexual compliments, insults) sexual behavior on the victim, creating in this way an offensive and abusive working environment. The victim may be harassed by one or more colleagues.

5. [bookmark: _Toc523225380]Consequences of sexual harassment in the workplace

Sexual harassment at work can affect the victim morally, economically, socially  and can also create health problems for the victim.
As we have seen in the cases reported by the American and British media, the victims of sexual harassment are silent, do not expose the harassment for shame, the feeling of impotence, humiliation, fear of reprisals since in most cases the perpetrators are not brought to court and also are cases that can hardly be proved, since the culprit  commit the abuses when they are only with the victim.
However, the consequences of sexual harassment vary according to the degree of exposure, the duration of the harassment and the violence inflicted on the victim.
Victims are seen as objects that can be used and discarded when they are no longer needed. Therefore, in many cases, the victims are silenced by payment of large sums, some end up resigning or being fired in more radical cases commit suicide. as previously mentioned, the consequences of sexual harassment in the workplace are serious, for the victim also for the perpetrator in case of denunciation anyone can lose job, one for sexual harassment and the other for defamation and slander.
However, the consequences of sexual harassment at work for the culprit in most cases boils down to a reprimand and shelve the case. Companies tend to cover up cases of sexual harassment. What happened in Westminster is a concrete example of the reality in which the victims and culprits live. In this case, after the complaints, the ministers dismissed whether and one of them despite having admitted asking the secretary to buy sex toys was cleared of the accusations for lack of evidence.
For people who hold positions of leadership, political positions are hardly brought to court, the consequences are reduced in the loss of job, relegation or transfer to another department. There are few cases in which companies have acted in legal ways.

6. [bookmark: _Toc523225381]The Law

The Equality Act 2010, section 26 - is aimed at victims of sexual harassment and offers protection at work.
According to the Equality Act 2010 the suggestive looks, gestures, jokes, images and emails with sexual content should be reported to the manager and if this is not enough the victim must report to the police.
If the employer does not take action should also be reported to the authorities. The denunciation must be made within three months from the date on which the harassment began. This law covers England and Wales. 
Depending on the type of harassment, there are few Acts that can be used as a legal basis for bringing abusers to court, such as the 1997 Harassment Protection Act. This law punishes individuals who harass the victims from different ways, this is, covers all types of harassment. (Parlament,2018)
Although it is a very serious problem, there are few legal articles about sexual harassment at work, so there are many citizens who ask for the law to be reviewed.





7 Conclusion 
Cases of harassment should be criminalized, and the offenders severely punished to serve as an example to other workers. 
However, since the mass media reported what happened, very little was done. Apart from the initial apparatus, the resignation of some ministers, the temporary removal of other accused, the case began to lose public interest and today almost nothing is said on the subject. 
It is true that many allegations of sexual harassment are exaggerated, we cannot confuse an invitation to dinner or to stroll as sexual harassment since the person in question has the option to refuse the invitation. It will become harassment when there is discomfort, insistence and persecution after the invitation has been refused.
Victims of sexual abuse must speak, they should report the case to the competing authorities. We must change the way we have seen sexual harassment at work and try to find a way to prevent and protect victims.
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