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[bookmark: _Toc135988571]Introduction
Professional career improvement is an ongoing journey of self-development and growth, essential for people aspiring to thrive in their selected fields. It involves a planned and strategic method to enhance competencies, obtain new knowledge, and increase professional networks. Reflecting upon one's professional improvement journey allows individuals to evaluate their progress, become aware of areas for improvement, and set goals for the future. This reflection serves as a valuable device in shaping a satisfying and hit professional trajectory.


[bookmark: _Toc135988572]Aim
This reflection aims to familiarize students with effective strategies for personal reflection and career development planning. By undertaking introspective sporting events and exploring their goals, values, and aspirations, students will advantage a deeper expertise of themselves and their career interests. Through interactive workshops, mentoring sessions, and sensible equipment, they will learn how to set conceivable goals, create movement plans, and make knowledgeable selections concerning their professional paths. This application aims to empower college students with the important capabilities and expertise to navigate their private and professional improvement with self-assurance.

[bookmark: _Toc135988573]Skills and knowledge needed
Employability skills and knowledge are crucial for professional development, allowing people to thrive in their chosen careers. Kolb's experiential studying theory offers a framework for the expertise and growth of these abilities. Kolb's model includes four stages concrete experience, reflective observation, abstract conceptualisation, and active experimentation (Makarenko, Oliinyk, and Kazakova, 2018).
Concrete experience: It includes hands-on involvement in real-world situations. It helps people accumulate sensible competencies and know-how applicable to their discipline. Reflective observation encourages individuals to research and reflect on their reports, promoting crucial questioning and self-recognition. This degree lets in for the identification of strengths, weaknesses, and areas for development (Ruparel et al. 2023).
Abstract conceptualisation:  It involves making the experience of reports by using connecting them with present knowledge and theories. It lets in people expand a deeper knowledge in their field and make knowledgeable choices. Finally, Active experimentation entails making use of the acquired understanding and skills in new situations, fostering adaptability and innovation (O’Reilly, McMahon, and Parker, 2020).
Overall, Kolb's model gives a well-structured technique for professional improvement, empowering individuals to enhance their employability and succeed in their careers (Sisco, 2020). 

[bookmark: _Toc135988574]Readiness for employability and personal advancement
Readiness for employability and private advancement may be proven by having a clear knowledge of one’s private strengths and areas for in addition improvement. Recognising and leveraging strengths lets individuals show off their particular competencies and excel in their selected fields. Moreover, being aware of regions that require development enables proactive efforts towards private growth and talent enhancement. By demonstrating this self-attention, individuals can efficiently speak their value proposition to employers, seize possibilities for expert development, and adapt to evolving needs in the job marketplace (Walker et al. 2022).


[bookmark: _Toc135988575]Action plan
To establish employment desires and increase develop a personal action plan for my professional improvement. I will start using accomplishing an intensive self-assessment. I will examine my talents, strengths, and areas for development, as well as identify my lengthy-term aspirations and brief-time period goals. This will allow me to have a clear understanding of where I presently stand and where I want to be in my profession.
Next, I will research and collect facts approximately the enterprise or field I am interested in. This includes staying updated with contemporary developments, technologies, and advancements. I can even discover key professionals or mentors who can guide and inspire me in my chosen career course (McDonald and Hite, 2023). 
Based on my self-assessment and industry research, I will then set particular, measurable, possible, applicable, and time-certain (SMART) goals. These desires could be aligned with my long-term aspirations and will function as the foundation for my action plan (Ochirovna and Moiseyevna, 2016).
My action plan will encompass concrete steps that I want to take to gain my goals. This may include obtaining extra training or certifications, looking for networking possibilities, attending relevant conferences or workshops, and gaining realistic experience via internships or volunteering.
Throughout the process, I will frequently review and re-examine my goals and movement plan, making changes as necessary. By actively working closer to my employment dreams and following my personal action plan, I might be well-equipped to navigate my expert career improvement and achieve long-time period fulfilment.




[bookmark: _Toc135988576]Swot analysis
Throughout my professional journey, one experience that has had the maximum impact on shaping my career path is my participation in an internship at a renowned technology corporation. It allowed me to apply my theoretical information to real-global situations and supplied me with deeper information on my strengths, weaknesses, opportunities, and threats (SWOT) in expert career improvement (Haslerig, and Navarro, 2016).
[bookmark: _Toc135988577]Strength
Firstly, this internship helped me identify my strengths. By working intently with skilled experts, I found that my sturdy analytical and problem-solving abilities have been properly-appropriate 
[bookmark: _Toc135988578]Weakness
Secondly, the internship additionally sheds mild on my weaknesses. Engaging in challenging projects uncovered areas wherein I lacked expertise or experience. 
[bookmark: _Toc135988579]Opportunities
Thirdly, this experience supplied several growth opportunities. Networking with enterprise experts and being attractive in pass-functional teams allowed me to advantage of the publicity to diverse professional paths in the agency
[bookmark: _Toc135988580]Threats
Lastly, the internship also found potential threats to my career development. The enormously competitive nature of the industry and the swiftly evolving technological panorama highlighted the need for non-stop learning and adaptation. 


[bookmark: _Toc135988581]Recruitment and selection process
The recruitment and selection process in professional career development performs a crucial position in attracting and identifying the right candidates for a particular task role. An essential evaluation of this system requires an exam of its effectiveness and efficiency. Factors along with the accuracy of process descriptions, the appropriateness of candidate screening techniques, and the fairness of choice standards need to be taken into consideration. Additionally, the combination of technology which includes applicant management systems and online tests sturdy recruitment and choice method have to try for a balance between attracting diverse skills, making sure fairness, and identifying individuals with the proper skills and culture in shape for the employer's desires. Continuous evaluation and development are important to optimize the effectiveness of this system. 

[bookmark: _Toc135988582]Conclusion
In the end, professional career development is a lifelong journey that calls for non-stop learning, adaptability, and proactive planning. It is a manner that involves setting goals, obtaining new abilities, seeking growth opportunities, and building a strong network. Through strategic career planning and private development, people can beautify their employability, discover new career paths, and achieve long-time period fulfilment. Embracing an increased attitude and embracing change are vital factors in navigating the evolving job market and staying competitive. With determination, perseverance, and a dedication to self-improvement, individuals can form their professional careers and reach their full capacity.




[bookmark: _Toc135988583]References
1. [bookmark: _Toc135988587]Haslerig, S.J. and Navarro, K.M.,( 2016). Aligning athletes’ career choices and graduate degree pathways: Implications for 21st-century career development professionals. Journal of Career Development, 43(3), pp.211-226.
2. [bookmark: _Toc135988584]Makarenko, S., Oliinyk, N. and Kazakova, T., (2018). Improving the method approach to the rating evaluation of employees as professional career development. Baltic Journal of Economic Studies, 4(5), pp.179-187.
3. [bookmark: _Toc135988588]McDonald, K.S. and Hite, L.M.,( 2023). Career development: A human resource development perspective. Taylor & Francis.
4. [bookmark: _Toc135988586]O’Reilly, V., McMahon, M. and Parker, P., (2020). Career development: Profession or not?. Australian Journal of Career Development, 29(2), pp.79-86
5. [bookmark: _Toc135988591]Ochirovna, K.Z. and Moiseyevna, S.R., (2016). Professional formation of the teacher as a source of professional career development. International Journal of Cognitive Research in Science, Engineering and Education, 4(1), p.73.
6. [bookmark: _Toc135988585]Ruparel, N., Bhardwaj, S., Seth, H. and Choubisa, R., (2023). Systematic literature review of professional social media platforms: Development of a behavior adoption career development framework. Journal of Business Research, 156, p.113482.
7. [bookmark: _Toc135988589]Sisco, S.,( 2020). Race-conscious career development: Exploring self-preservation and coping strategies of Black professionals in corporate America. Advances in Developing Human Resources, 22(4), pp.419-436.
8. [bookmark: _Toc135988590]Walker, B., Bair, A.R. and Macdonald, R.H., (2022). Supporting students’ career development: A call to action. New Directions for Community Colleges, 2022(199), pp.93-106.




4

image1.png
Prifysgol Cymru
¥ Dringod Dewi Sant
University of Wales

Trity Sain Davia




