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Task 2 
Part A – Reflective report
In my reflective report I will be evaluating my performance in the week 7 video presentation in My academic and employability skills module. The model I will be using will be the Driscoll model [2007]. This will give a clear understanding of what I did and how I did it and how I can improve on this aspect in the future.
My Experience
On the day, when first entering the classroom, I felt a bit nervous and saturated. This is the first time I have conducted a presentation 1 on 1, and I was under the influence it would be a presentation in front of the board. When it came time to perform my formal presentation, I was almost shocked and worried as I couldn’t remember what I had written in my work. This was a clear communication error on my part as I did not ask and assumed what we had to do. On the other hand, when talking I did feel a bit confident but when talking I had forgotten what to say and I kind of like I was repeating myself repeatedly.
My Reflection
During my formal presentation I believe there were several positives. These include the fact that during the beginning after I settled my nerves, I was clear and engaging and was full of energy. I also spoke about my chosen job quite well but could’ve been a bit better in terms of my overall understanding of the job title of a social worker.
On the other hand, although I had some positive aspects there were in fact many negative points as well. Due to the fact I had misunderstood the assignment my presentation wasn’t as good as it hoped it would have been. The preparation for the assignment could have been a lot better if I had communicated with my lecturer beforehand. Also, I had written many notes to help with formal presentation but had forgotten them halfway through the video. Overall, I don’t think I was prepared mentally as I was repeating my words and confusing even myself during the video task. There are many sources of information that can help me prepare better next time including indeed and the Better up, these individual websites help you with tips and tricks during a formal presentation.
 Action
There are several ways I can improve my work including looking at videos and websites with people who will teach you how to correctly structure and plan your work in preparation for a formal presentation some of these maybe professionals and others have lots of knowledge about how to prepare. On the other hand, there are many courses and classes that teach you how to properly lay out your work but also teach you on how to perform it. 
 Also, when performing my formal presentation next time, I will beforehand engage with the lecturer to fully understand what I’m being asked to do and make sure that I correctly do what’s being asked of me. Next time when preparing for my formal presentation I will ask my peers and friend to get a bit more understanding. 
On the other hand, another thing I could’ve improved on was my initial understanding of the social worker job. I believe my knowledge of the job was very minimal and beforehand I should’ve broadened my scale of knowledge of what being a social worker means.
Conclusion
Overall, I believe this was a good experience as it was my first time giving a presentation. When performing next time, I will prepare better beforehand using videos and asking for help instead of sitting there. However, even before beginning I should clearly communicate with the lecturer with what is being asked of me. 
Task 2
Part B – Written report
Motivation. Motivation is the reason why we do things. It’s the inner drive that pushes us to act, reach goals, improve ourselves, or get something we really want or need. It is the sense of belonging somewhere and doing good.

Motivation is needed in various professional jobs in the health care sector. The following job titles include nurses, social workers and even doctors. There are other jobs in the healthcare sector which require motivation up to an extent but now as much as the other 3. I will be talking about nurses and how they sometimes lack motivation and then need someone to cheer them up or help them improve their physical and emotional wellbeing. There were many periods of time when nurses weren’t getting paid as much as they were owed and went on strike. During the month of May 2023 many nurses went on strike and didn’t come to work at all, this meant that it was the first time Royal College of Nursing members have walked out of all areas, including intensive care.
One hospital trust said it had to move intensive care patients to other areas because nurses refused to work, despite an exemption agreement with the RCN [BBC News 1st May 2023]. When talking about motivation, some people are motivated by money and with very little source of income for nurses they weren’t motivated at all to work or to help those patients in need. To eventually overcome this problem, they were offered more wages and then came to an agreement and eventually if not, all nurses returned to work.
Another reason could be the fact that during the covid 19 era many nurses and doctors became ill and tired as they were working overtime for many days and weeks to help others. This was a major lack of motivation as these nurses were also in danger of obtaining this corona virus and potentially causing harm to themselves while helping others. This was the lack of motivation as they were helping others during covid but not getting enough recognition for their action or not getting enough attention as media and publicists were only focusing on those who were in charge and not those behind the scenes. 
An online, cross-sectional survey, which used self-assessment scales to measure perceived stress, perceived work stress, motivation, and work performance was used as a data collection tool. The target population was all working nurses in a hospital. [National library of medicine] [J Res Nurse 2022 Jul 8].  
The purpose of motivation is to inspire action, drive persistence, achieve goals, overcome challenges, and maintain focus and enthusiasm. Nurses need good motivation to provide compassionate care, handle stress, stay committed, ensure patient safety, and continuously improve their skills and performance. If nurses lack motivation, patient care quality may decline, errors can increase, burnout becomes more likely, and job satisfaction drops. This can lead to higher turnover rates, strained teamwork, poor communication, and a negative impact on overall healthcare outcomes. There are few nurses who have spoken out about how they feel if they are fully motivated. “Nurses who are intrinsically motivated are passionate about their work and find fulfilment in helping others. They take pride in their work and strive to deliver the best care possible to their patients work “the following nurse stated on LinkedIn on May 5th, 2023. This following quote analyses the fact that if nurses and those in the healthcare business get what they are owed and what they are deserved it terms of income, appreciation and just the general fact that they work very hard and honest for the better wellbeing of patients and people. With the job sometimes comes some sensitivity as when a loved one passes away the news can be dreadful for some families and when in sorrow, they may need a shoulder to cry on. Overall, the nurses all around the world need motivation as they have one of the most important and one of the more dedicated jobs in the world.
Task C:
One of the activities done during class was on the note taking of Cornell and mind maps. The Cornell method of taking notes is laid out in a efficient. It includes a cue column on the left-hand side approximately 2.5 inches wide and 9 inches long. It also includes a note taking side which takes up the rest of the right side of the page. Finally, the bottom of the page, however much is left is used to provide yourself with a summary when evaluating your notes. The columns are set out like this as it helps you have your notes in one place and the cue column helps to put a title to some on the notes you might be taking. Lastly, the summary is used the evaluate and conclude your notes. Finally the Cornell notes help to ask questions of, helps to analyse and begins to develop points of information. On the other hand, mind maps help you to organise, group and link points of information. To me personally I prefer the mind maps as I find it easier to quickly take notes around a subject and write them anywhere on the paper. Then when realising something else I just put down I can then go back and jot down some more notes next to it.





























BBC news 1st May 2023 
Nurses out on strike in half of England’s NHS - BBC News
https://www.bbc.co.uk/news/health-65443943


National library of medicine 8th July 2022
 The effect of stress levels of nurses on performance during the COVID-19 pandemic: the mediating role of motivation
The effect of stress levels of nurses on performance during the COVID-19 pandemic: the mediating role of motivation - PMC


LinkedIn 5th May 2023
Understanding Motivation in Nursing: What Drives Nurses to Excel in Their Practice
(2) Understanding Motivation in Nursing: What Drives Nurses to Excel in Their Practice | LinkedIn


Human resource for health
Exploring perceptions of work motivation through the experiences of healthcare professionals who provided end-of-life care during the COVID-19 pandemic
(2) Understanding Motivation in Nursing: What Drives Nurses to Excel in Their Practice | LinkedIn
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