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Sick leave is among the most typical forms of unexpected absence behaviour. It is a complicated subject affected by variables at various levels. Sickness absence has numerous potential implications that can be quantified at several levels of society: for just sick-listed individuals, the household of a sick list individual, the employers, the workgroup, the medical services, the community, and the insurer. The primary objective of this case study  is to discuss the effects of short-term and long-term sick leave for workers and how it affects the company or institute, impacts the workers, and affects the whole society.
Workers themselves couldn't affect their mental health. Likewise, an employer can terminate you based on your capacity to conduct the work due to long-term disease. The employers spend double for the absent employees and agency people to cover the gap, and perhaps they don’t  get the same standards  of work. The community may affect the income since the government will pay more for treatments and ask them to pay as job searchers allowances (Doran & Kinchin, 2017). Long-term disengagement may have negative consequences, including isolation, guilt, lower well-being and enthusiasm for work, an impediment to career and pay advancement, and an increased risk of exiting employment. Sickness absence has numerous potential implications that can be quantified at several levels of the society: for such a sick-listed person, the household of a sick-listed participant, the employer, this same workgroup, local health services, community as well as the insurer. 
At the corporate level, the most significant (negative) economic effect of sickness absence is its high costs. These costs often include the compensation of the absent employee, the cost of replacement employees, lost productivity, poor service quality, and the price of human resource and occupational patient care time spent coping with absences that may be utilized for other purposes (Vogel et al., 2017). In the workplace, Reduction in productivity owing to less staff. Obligation to pay the wage or paid sick leave of absent personnel. Having to source, train as well as pay for interim cover. The prospect of lower customer satisfaction
[bookmark: _Hlk88502121]Absences represent a considerable expense for companies and the state, and it can have negative repercussions for the individuals, including lower well-being estrangement and withdrawal from the labour. Since sickness absence is often of relevance as it provides an easy way indication of employees' health, it is also crucial to understand the sources of Sickness Absence. Lost competency, which must be restored, may also be expensive for businesses. Individuals may experience unfavourable effects on their health and money because of long-term sickness absence (Vogel et al., 2017). Long-term sick lack raises the possibility of losing connection with the labour force in later years and diminishes the probability of getting new employment. There is a 48% chance that males will quit their jobs because of poor health and a 43 percent chance that women will leave.
A healthy work environment must be provided with comfortable chairs and effective devices to facilitate the completion of work, without great physical effort, thus reducing the pressure on the back, which reduce the incidence of Musculo-skeletal disorders. On the other hand, reducing heavy workload (long working hours and work shift) is contributing positively to minimise the stress and anxiety, which avoids mental health illnesses. Providing a period for exercises and maybe some walk it will contribute effectively to reduce psychological stress as well as physical exhaustion and improve general health. Establish clear and decisive rules to regulate dealing with absence due to illnesses to avoid manipulations. If all the above is done, it will be beneficial for all the business, employees, government, and community. 
In conclusion, it is evident that short-term and long-term sick leave for workers directly impacts the company or institute, workers, employers and affects society as Workers themselves couldn't act their mental health. Likewise, an employer can terminate you based on your capacity to conduct the work due to long-term disease. The employers spend double for the absent employees and agency people to cover the gap, and perhaps they get the same level of work. The community may affect the income since the government will pay more for treatments and ask them to pay as job seekers allowances. 
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