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ABSTRACT
This paper will take the reader on a journey through history, discussing the birth of women’s political engagement since some were allowed the vote in 1918. It will discuss briefly some activism before the change in law. It will also discuss women’s political progression over the last 100 years. Looking at the first female prime minister and any advancements to gender equality she introduced.
This paper includes one-to-one, face-to-face interviews with current MPs at Westminster which coincidentally took place on the anniversary of some women being allowed the vote. The mood in parliament was one of celebration.  It will discuss the masculinity of British politics and gender equality within the UK government and draw comparisons with other governments around the world. It will also discuss what is meant by a cohesive society and whether the masculinity of British politics is conducive to creating one.
 “…it is a challenge for the issue of cohesion to agree a definition. On one hand we can agree that a cohesive community should be a place where people have a shared vision – a central requirement of its definition. But some may argue that shared characteristics among some people can be exclusive of others. Therefore, cohesion practitioners may have to accept that what constitutes cohesion can differ from neighbourhood to neighbourhood or even from street to street” (Muers, 2011).  
As well as looking at prominent female campaigners in history, this paper will also discuss present prominent female activists such as Michelle Obama, Emma Watson and Hillary Clinton and will refer to some of their inspirational speeches. 
This paper will also highlight good practice in regard to gender equality in government and discuss how this can be improved. It will discuss the future of gender equality, looking at the equalities act 2010, and the UN millennium goals. The UN says the 
“average proportion of women in Parliament has nearly doubled over the last 20 years. However, women continue to experience significant gaps in terms of poverty, labour market, and wages, as well as participation in private and public decision-making" (UN.org, 2015).
This paper will also discuss controversial women’s quotas supported by the Fawcett Society, 
"…time-limited use of quotas across public bodies and the boards of large corporate obligations enabled by law, that the government should legislate to require all roles to be advertised on a flexible working basis and the immediate implementation of section 106 of the equality act 2010 to gather candidate monitoring data…’ (Fawcett Society, 2018).  
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ACRONYM 
UK – United Kingdom
PM – Prime Minister
MP – Member of Parliament				 
AM – Assembly Member
WAG – Welsh Assembly Government
NUWSS – National Union of Women's Suffrage Societies
WSPU – Women's Social and Political Union
BME – Black Minority Ethnic
UN – United Nations




1. [bookmark: _Toc515088069]INTRODUCTION 
 The aims and objectives of the research activity will be to investigate whether UK politics is gender equal. It will investigate whether a male agenda is favoured and if the policies and laws introduced by MPs is detrimental to a cohesive society. ‘Researchers rank Britain 11th out of 18 countries, including US, France and Spain, for factors such as pay and board level representation’ (Monaghan, 2016).  
The researcher will use qualitative data as part of their research method. This means that the researcher would be more concerned with what is said than a numerical statistical analysis (Ritchie and Lewis, 2003).  This will take the form of face to face interviews. The results and discussion within this paper will examine the participants interpretations of the questions asked of them. The British medical Journal online says about qualitative research that “…commonly heard criticisms are, firstly, that qualitative research is merely an assembly of anecdote and personal impressions, strongly subject to researcher bias…” (BMJ 1995;311:109). Therefore, the researcher must keep their personal bias in check always, as there may be readers that will question the validity of the research.
The researcher will begin by investigating the history of women in politics. The researcher must decide how far back in history they need to go. The researcher will use a variety of sources. These will include; books, journals, websites, and newspapers.
The researcher must decide who they need to interview. The researcher had several options to choose from including members of girl guiding who currently have their own gender equality campaign, local women’s groups, local representatives, and members of Parliament. The researcher decided to interview members of Parliament, believing that they are currently best situated to comment on the subject matter. Although it would be costly and time-consuming to have to travel to London to interview the MP is the researcher decided this was the way forward.
Once ethical approval had been granted the researcher wrote to her local member of Parliament asking for assistance in setting up the interviews being mindful that these are incredibly busy people. Once the local MP had confirmed that they were in a position to help, the researcher needed to decide what questions they would ask (Ritchie and Lewis, 2003).
On the day that the interviews took place the researcher had believed that it would have been a small focus group. However, on arriving at Westminster the researcher was informed that they would in fact be undertaken one-to-one interviews. This was pleasing to the researcher as the MPs may be more inclined to provide a more honest interview if the interviews were held privately.
This paper will discuss the history of women in politics from Queen Victoria’s time to the present day (Ridge, 2017).  It will look at the women who fought both militantly and peacefully to afford women the right to vote. This paper will discuss the first female prime minister, Margaret Thatcher, as well as the current female prime minister, Theresa May (Gov.UK, 2018). It will look at the women who aided them in their cabinets and will also discuss the current numbers of female MPs today and will draw comparisons to governments around the world. In a week when the White House celebrated the international day of the girl, Donald Trump had been elected president. The then First Lady, Michelle Obama, said in her speech that she wanted girls and young women to be reminded how 
“valuable and precious they are and wanted them to understand that the measure of any society is how it treats its women and girls… That they deserve to be treated with dignity and respect… that they should disregard anyone who demeans or devalues them… and that they should make their voices heard in the world” (Obama, 2016).

This paper will discuss the interviews in-depth, looking at all responses. It will discuss the four structured questions presented to the MPs which are; do you believe the UK government to be gender equal, how do you think the UK government compares to other European countries in regard to gender equality and is there a country you feel the UK could learn from, do you feel that British politics is shaped by the gender of who is in office and do you think that this is detrimental to a cohesive society and finally if they were given the power to change anything what changes would they make and why?  Although there are four structured question, the researcher will allow the conversation to flow organically and will investigate some of the topics discussed further, focusing on one or two themes. 
 
In 2014 Nicky Morgan the then Secretary of State for education spoke in a UN Women’s evening reception about women in leadership. She said, “there simply aren’t enough women in political and corporate senior decision-making positions…” (Morgan, 2014). She went on to say; 

“over recent years, as the number of female MPs has grown and grown we’ve seen a range of new policies and flexible working, stronger equality legislation and critical action and violence against women. Women are also being supported to stand for Parliament through initiatives such as women to win… I want to see a government that truly represents the country… we mustn’t let the momentum slow down” (Morgan, 2014)

Within this paper, the researcher will discuss the Equality Act 2010 and the UN Millennium goals. It will also give any recommendations should any be required after the research has taken place. 
The researcher would like to thank those MPs who graciously gave up their time to assist this research.
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LITERATURE REVIEW 
This literature review and brief history will begin during Queen Victoria’s reign. The researcher has decided that to go further back in history to the seventeenth century during Mary and William’s reign when changes were made in parliament and the Declaration of Rights (1694) came in to being, would be detrimental to this research project and distract from the focus of the research.
“Were women to unsex themselves by claiming equality with men, they would become the most hateful, heathen and disgusting creatures” (Queen Victoria).
 
In 1908, a letter was published by the Men’s League for Opposing Woman Suffrage. The letter stated that the Queen 
[bookmark: _Hlk515268780]“…enlists everyone who can speak or write to join in checking this mad wicked folly of woman’s rights…” Yet despite her opposition to woman’s rights, the queen governed her own country (Ridge, 2017). 
Josephine Butler was from Northumberland. In 1852 she married George who was a clergyman for the Church of England. Josephine’s six-year-old daughter Eva fell in the family home and died. After this tragedy the butlers, along with their remaining three children moved to Liverpool. Josephine began to visit the Brown Low Hill workhouse. She would sit alongside the other women and help with their chores. Josephine decided to campaign for the poor women at the workhouse. The women gave Josephine a glimpse into their lives by showing her the gin shops and dark alleys where prostitutes would sell their bodies. Josephine saw a different side to the widely perceived images of prostitutes. She came to know that these women needed to find a way to earn money, it was simply down to a matter of economics. Josephine befriended Mary Lomax whom she met in the workhouse hospital. The friendship influenced Josephine, so much so that when Mary died, Josephine opened her home to other destitute women. Josephine Butler raised the profile of the fate of poor women living in poverty during Victorian Britain (Ridge, 2017). She spoke with politicians and told them of young girls being sold and raped. In 1885 it became illegal to have sex with a child under the age of 16. Josephine Butler decided that the law making should not be left to men. She made many speeches about sex and the sex industry. At one such meeting she was pelted with cow dung. It is with thanks to women such as Josephine Butler that politicians began to take notice. Not enough to give women the vote however. In 1832, Mary Smith petitioned Parliament. The petition called for all married women who paid their taxes, and obeyed the law, should be allowed to vote. The petition was received with laughter and an array of vulgar jokes. In 1867 John Stuart Mill MP tabled an amendment to the reform act of 1867 which brought about the first House of Commons debate on women’s suffrage. However only 72 MPs voted in favour of the amendment with 196 MP’s voting against. 
In 1867 Lily Maxwell made history by becoming the first woman in Britain to vote. Although Lily was able to vote because of an error, Jacob Bright, Liberal MP, said in his victory speech “this woman is a hard-working honest person who pays her rates as you do… if anyone man should possess a vote it is precisely such a one as she.” (Ridge, 2017).
In 1866 Millicent Garrett Fawcett became secretary of the London Society for Women’s Suffrage. In 1867 Millicent had married Henry Fawcett who was the MP for Brighton and a supporter of women’s suffrage. Millicent believed that the only way to secure female suffrage was to get enough men to vote for a change. In 1897 the London Society for Women’s Suffrage, the Central Committee for Women’s Suffrage and the Manchester Society for Women’s Suffrage joined together to become the National Union of Women’s Suffrage Societies (NUWSS) with Millicent Fawcett becoming the group’s leader. Fawcett began lobbying MPs, making speeches in public and organising petitions. The NUWSS made slow progress but had up to 100,000 members. Millicent regularly met with Prime Minister Herbert Asquith and the Home Secretary David Lloyd George. Millicent warned the Prime Minister that campaigners were ready to stage a revolution. On November 18th, 1910, 100s of women marched to the House of Commons. This day has become known historically as Black Friday. Women were assaulted by the police with some men seizing the opportunity for sexual assault (Adams, 2003). In response to Black Friday, Emmeline Pankhurst’s Women’s Social and Political Union (WSPU) begun a campaign of violence. The WSPU believed that women suffrage had risen on the agenda due to the events in Manchester. It had been widely reported in the press which is something the WSPU wanted. The change they banner from women suffrage to votes for women. However not all suffragists supported the Pankhurst’s. They had been accused of violent behaviour which included spitting at police officers (Adams, 2003). Many suffragists were imprisoned and treated appallingly. There are reports of women being forced fed due to many going on hunger strike. This was controversial and led to the government introducing the 'Cat and Mouse Act'. Hunger striking suffragists were an embarrassment to the government. The Cat and Mouse Act was a way of alleviating the public’s concerns. Once a suffragist on hunger strike became too weak, she would be released on licence. Once out of prison the suffragist would regain her strength. If she committed another offence whilst out on licence she would be re-arrested, sent back to prison and go back on hunger strike. Once she was too weak to cause trouble she would once again be released. The Cat and Mouse Act was so named because of its likeness to a cat playing with its prey (Truman, 2015). 
After the First World War women received more support for keeping the country running and in January 1918 the 'Women Suffrage Bill' passed through the House of Commons with a majority of 63 votes. However only women over the age of 30 could vote. In 1919, Nancy Astor was the first female MP to sit in the House of Commons. In 1928 all women were given the same voting rights as men. Millicent Fawcett, who had lived to see the dream of women having equal rights to vote died within a year (Adams, 2003). 
Fast forward 51 years and Britain saw its first female prime minister. Margaret Thatcher was the Conservative Prime Minister from 1979 until 1990. Margaret Thatcher was also the longest serving Prime Minister in over 150 years (Gov.uk, 2018). Nicknamed the ‘Iron Lady’ due to her leadership style, Margaret Thatcher is known for her policies on privatisation, her right to buy council homes initiative, and leading the country in a war against Argentina in the Falklands Islands. Margaret Thatcher became president of the students Conservative Association while studying chemistry at Oxford University. In 1970 the then Prime Minister Edward Heath appointed Margaret Thatcher as his Minister for Education. Mrs Thatcher pushed cuts to education and then stopped the provision of milk for primary school children earning her the nickname ‘Thatcher the milk Snatcher’ (BBC Timelines, 2013). Margaret Thatcher is also known for trying to reform the trade unions (Gov.UK, 2018). During her premiership, strikes were held within both the coal industry and the steel industry. Despite being a female PM, Mrs. Thatcher did little to advance gender equality. Her cabinet was all men and the researcher cannot help thinking this was an opportunity missed.  
In June 2017 The House of Commons had 208 female MPs compared to the figure of 191 in 2015. Therefore, 52% of current MPs are women. However, the figures vary greatly between the parties. The Labour party boasts 45% of its MPs are female compared to just 21% for the Conservative Party. The Scottish Nationalist party has 12 female MPs out of its 35 which equates to 54% with the Liberal Democrats having 4 female MPs out of its 12, equating to 33% (BBC News, 2017).  Looking at these figures, the Labour Party is currently the closest to gender equality. The Conservative party, with just 21% of female MPs is lacking. The chief executive of the Fawcett Society, Sam Smethers, said “…the real story is that progress has stalled, getting more women in cannot be subject to party political fortunes. As we approach the centenary of women first getting to vote in general elections we cannot wait for another nine elections to achieve equality” (BBC News, 2017). 

[image: ]
As you can see from the figures in the table above, female representation in the House of Commons stayed very low and didn’t reach double figures until Margaret Thatcher became Prime Minister. Despite the number of female MPs rising considerably, there has never been a woman as Chancellor or Defence Secretary. Joe Swinson writes in her book ‘Equal Power and how you can make it happen,’ “…gender equality at the top of the civil service is going backwards…” (Swinson, 2018). Only 15 countries around the world and led by a woman. Swinson goes on to say;
“the Houses of Parliament, the Scottish Parliament, Assemblies in Wales and Northern Ireland and London and councils up and down the country, hold the people wielding executive power to account. If these bodies do not reflect the society they serve then the lack important voices and perspectives, and their debates and decisions are the poorer for it” (Swinson, 2018)

Interestingly Swinson goes on to say that for women, it is not just the case of being capable, they may also have to pass the sex factor test. This means that it does not matter what career the woman is in, she still needs to appeal to the public. In her book Equal Power Swinson gives an example of 2 Australian Television anchors, Lisa Wilkinson, and Carl Stefanovic. Carl had noticed Lisa regularly receiving criticism for what she wore, so he decided to do an experiment where he would wear the same suit on TV every day for a year, waiting to see if the audience noticed anything. Amazingly, they did not! 
The Fawcett Society asks ‘…when will the media begin reporting female MPs for their opinions and not their looks’ (Fawcett Society, 2018). The Fawcett Society website draws attention to infamous media headlines which include; Never mind Brexit, who one legs – it, Cameron’s Cuties, and Blair’s Babes, stating that “…the media has taken sexist swipes at women politicians’ time and again.” The Fawcett society run a campaign entitled ‘Views not Shoes’ which aimed to highlight the misogynistic treatment of female MPs in the media. The society, working with academics from Bournemouth and Huddersfield universities began monitoring the media coverage female candidates received during the 2015 election. The ‘Where are women’s voices on the economy’ report gave an analysis of all coverage of the economy during the period of the general election. It included the number of references to woman on a man and the number of each quoted. The research found that in the 611 articles discussing the economy over 80% of references were from or to men. 80% of newspaper articles on the economy appeared to have a male bias with men being quoted in greater numbers than their female counterparts. (Fawcett Society, 2018). The Fawcett Society also reports that despite The Equal Pay Act of 1970, women are still earning less than men today. They go on to say that the current gender pay gap between men and women is such that women effectively stop earning after a certain date in comparison to men. This day is referred to as ‘Equal Pay Day.’ In 2017, ‘Equal Pay Day was on Friday, 10th of November; coincidentally the same day as in 2016, highlighting that there had been no progress. 
In a world where the people of the United States elected a controversial president, a man who is accused of being a sexual predator and misogynist, a president that incited protest marches around the world, where women carried handmade placards saying, “I can’t believe we still have to protest this shit”, it is hard to identify how much women have actually achieved (BBC News, 2017). To quote Hillary Clinton’s concession speech the day after the USA election of 2016,
“we have still not shattered the highest and hardest glass ceiling, but someday someone will… To all of the little girls who are watching this, never doubt that you are valuable and powerful and deserving of every chance and opportunity in the world to pursue and achieve your own dreams” (Clinton, 2016 as cited in Swinson, 2018).

The Fawcett Society report Sex and Power created by Helen Jewell and Andrew Bazeley, states that ‘…women are still significantly underrepresented in positions of power…’ it goes on to say that ‘…women are still being systematically excluded from institutions which govern our public and political life…’ (Fawcett Society, 2018). In 2003, the Welsh Assembly was the first in the world to reach a gender balance of 50% male and 50% female AMs. However, since then, the numbers have reduced and currently stand with 43.3% of its AMs being female. The Fawcett Society concludes that we cannot wait for change to happen. They are calling for a ‘…time-limited use of quotas across public bodies and the boards of large corporate obligations enabled by law, that the government should legislate to require all roles to be advertised on a flexible working basis and the immediate implementation of section 106 of the equality act 2010 to gather candidate monitoring data…’ (Fawcett Society, 2018). 
To conclude, although women’s representation has increased in the 100 years since some women were allowed to vote, the UK has still not achieved gender equality. Women are still vastly underrepresented at Parliament and business. This is very worrying as it is these institutions who make the decisions that affect our day-to-day lives. If women and not equally represented how can the decisions, policies, laws and legislation equally represent them?
“Courage calls to courage everywhere, and its voice cannot be denied” (Millicent Garret Fawcett)




3. [bookmark: _Toc515088071]
METHODOLOGY REVIEW 
3.1. [bookmark: _Toc515088072]Introduction
The aims and objectives of the research activity will be to investigate whether UK politics is gender equal. It will investigate whether a male agenda is favoured and if the policies and laws introduced by MPs is detrimental to a cohesive society. ‘Researchers rank Britain 11th out of 18 countries, including US, France and Spain, for factors such as pay and board level representation’ (Monaghan, 2016). This research project will utilise a qualitative data capture method which may have varied outcomes due to its nature. Group interviews and focus group discussions will follow a semi-structured approach wherein the opinions and lived experiences of the participants will be allowed to flow (Ritchie and Lewis, 2003). The researcher will play a very low-key role in allowing the participants feedback to flow, thus ensuring that the data captured is as close to an original meaning as is possible. The focus group’s voices will be recorded, with their consent, on to a Dictaphone. The researcher will also produce a literature review.  It is important that the participants are fully informed by letting them know exactly what they are being interviewed for, what the purpose of the study is and how the information and data provided will be used and what they will be expected to do, including how much time it will take. As the interviewees are members of parliament (MPs), their time is very limited (Ritchie and Lewis, 2003). There are of course disadvantages to procuring informed consent. Procuring informed consent beforehand can be time consuming. This is because a letter must be sent to each interviewee in advance explaining the purpose of the study and what will be expected. Once all interviewees have agreed to the interviews, a mutually convenient day must be agreed upon. As all interviewees within this research project are based in London, it was difficult to arrange a day when everyone was available. Another disadvantage was that the researcher had to be mindful that the interviewees could show personal bias (Rubin and Rubin, 1995). The day the interviews took place was a very important day in parliament as it marked the 100 years since some women were allowed to vote. This auspicious occasion could also lead to some bias in responses to the questions asked as gender equality was at the forefront of people's minds and thoughts. There are also advantages of undertaking a qualitative research project. Interviewing face to face allows the interviewer to read facial expressions and body language which is impossible with written answers to a questionnaire. The interviewer can also add further questions depending on the interviewees answers, expanding on the research. The use of a Dictaphone allows the researcher not just to have an exact record of what is being discussed but also helps the researcher maintain eye contact with the interviewee (Richie and Lewis, 2003). The interviewees were members of parliament who responded to an email from a local MP who asked if anyone was available to sit with a student researcher. Six MPs responded. The six were made up of four female MPs and 2 male MPs. The researcher did not ask which political parties the interviewees belonged to. During the interviews, there was a call to vote and one MP became unavailable for interview. Although the MP rung the researcher and completed the interview via telephone, written consent had still not been received at the time of writing the paper. Therefore, one interview has had to be omitted. This was very disappointing for the researcher. The interviews were held in private offices and took between fifteen and thirty minutes. It is unclear whether the researcher being female had any bearing on the responses. It was clear at the time that there was an upbeat feeling within Westminster due to the celebrations taking place. It is worth noting that this may have affected their answers (McNiff, Lomax and Whitehead, 2003). All interviewees were reassured that they will remain anonymous throughout this paper. Copies of consent forms will be kept with the researcher and a blank example is available (appendix 4). The interviews were constructed of semi-focussed questions. The researcher had four questions that they wished to ask and allowed the interviewees to expand, letting the conversation flow naturally. A copy of the questions is available in the appendices (5). The researcher decided not to include questionnaires as part of the study as there are no guarantees on questionnaires being returned within time for the information to be collated and published, if returned at all. The researcher believed that face to face interviews was the best method in gathering information. Before beginning this research study, the researcher had to be granted ethical approval (Appendix 1). 
The researcher had to be aware of their own bias in regard to this research study. It was very important that the researcher did not 'lead' any of the interviewees to support their own bias. The researcher had to remain unbiased throughout the project despite their own beliefs and what they hoped this study would highlight (Rubin and Rubin, 1995). The researcher was mindful throughout the interviews that the information being provided, and then ultimately used, would be reliable. As previously mentioned, the interviews took place on a day when MPs were celebrating. Could the information being provided be quite different on another day? As it was not possible to re-test the participants on a different day, the researcher is compelled to believe that the information they provided was reliable (Bell, 2008). 
In conclusion, due to time constraints and the unreliability of questionnaires, the researcher believed that interviews were the correct path to take. The researcher can only respond to what they’re being told and must trust that all information being received is reliable. The researcher is aware that how an interviewee was feeling on the day of the interview may in fact affect the responses.




4. [bookmark: _Toc515088073]
RESULTS AND DISCUSSION 
This section will look at the research undertaken by the researcher. It will look at each question asked by the researcher to the interviewees, their individual responses, as well as a comparison between them. It is worth noting that some interviewees expanded on the questions asked. The researcher let the interviews flow and expand. The Interviewees will be known as participants A, B, C, D and E (PA, PB, PC, PD, PE). All 5 Interviewees are Members of Parliament, comprising of 3 female and 2 male MPs, and the researcher is very grateful that they gave up their time during what was a very busy day being led by very busy people. As previously mentioned when discussing the methods used for this research, the day the interviews took place was a day of celebration in Westminster and may have contributed to the interviewees responses, due to the rights of women being allowed the vote being at the forefront of people’s minds. This research will be set out question by question and will draw out an emerging theme to discuss further. Full transcripts of the Interviews are available (Appendix 6). 



Question one - do you believe the UK government to be gendered equal? Please explain your reasons for believing it is or is not? 
PA says that the proportion of ministers is not equal although there are more wingmen in ministerial positions and Parliament than there ever has been. PA goes on to say that in terms of the UK government’s policy it is not gender equal and that “…the impact of austerity has been disproportionately harmful towards women”. PB tells the researcher that the UK government is not gender equal. PB goes into further detail by saying that apart from “…the Prime Minister who’s a woman, there are very few women in senior positions”. PB believes that the government believes gender equality will happen voluntarily. They give the example of the Equality Act 2010. Within the act, companies are encouraged to become more transparent regarding gender equality. The current government is exclaiming how excited they are that this is due to happen even though it’s been in legislation for more than seven years. PC goes further and says “…there are… many opportunities in which the government had a real chance, in direct control… under the pretext that the Prime Minister is obviously a woman, to promote women into the very top of government. But besides the Prime Minister and the Home Secretary the decision was taken not to do it. So that is a direct consequence of the government’s decision not to push forward with equality”. PD believes that the UK, Wales, and local governments are making strides towards gender equality. PD tells the researcher that despite there being good intentions by government, it is not followed through in practice. PE told the researcher that they believed the UK Government would “…never make the bold step to address gender balance”. PE said that “…when you think of politics, at every single level it’s mainly dominated by men”. They also pointed out that the Labour Party does have good representation thanks to all women shortlists. PE told the researcher that Amber Rudd, the current Home Secretary, had that morning been asked in Parliament “…if all women shortlists could be put into legislation”. Without saying the word ‘no’ it was inferred that this would not happen. PE asked “Where is the commitment from the government to address gender balance?” Although the interviewees form a small percentage of MPs in parliament, it is very clear from their responses that they all agree the UK Government, is not gender equal.



Question 2 - How do you think the UK Government compares to other European countries in regard to gender equality? Is there a country you feel the UK could learn from, or is there a country you feel could learn from the UK?
PA tells the researcher it is “very interesting some other developing countries actually do better than the UK. In world terms the UK were not even in the top decile of Parliament’s representative of women”. PA goes on to say that the Scottish and Welsh government and assemblies do much better and believe that this because of the way they have been set up, with gender equality embedded from the outset. PB believes that the UK government can learn from other countries. They tell the researcher that Scandinavian countries have made huge steps forward and that progress is also being made in countries such as Spain and Italy. PB says that “…they don’t think the UK can be particularly proud”. PC also tells the researcher that Scandinavian states lead the way on various levels of social equality, these include education and healthcare. PC gives an example where a Scandinavian state leads the way. The Welsh government introduced the foundation phase which was copied from a Swedish model. PC holds up the Ghanaian parliament as a good example of women’s quotas working. Ghana has a top up system which means you are guaranteed women will hold office. They have been doing this for decades. PC points out that Ghana, which is in Africa, “…is deemed to be less economically and socially developed than the United Kingdom, however it is exceptionally progressive”. PD tells the researcher that they think everybody knows what needs to be done. They believe that there should be practical support for people to be able to stand for election. PD also points out that the Welsh Government was the first Government to have legislation for gender equality and that it had more women in the Cabinet than men. PD believes the Welsh Government is a good example of what can be done. PE told the researcher that they could not answer the question as they didn’t have knowledge of the political institutions.



Question 3 - do you feel that British politics is shaped by the gender of who is in office? Do you think that this is detrimental to a cohesive society?
PA tells the researcher that they do not feel British politics are shaped by the gender of the person who is in office. The reasons they give is that the UK currently has a female Prime Minister under whom there is a continuing agenda of austerity that hurts women more than men. However, PA tells the researcher that the current PM has taken more than interest in violence against women and girls and trafficked women than previous prime ministers have taken. In contrast PB tells the researcher that the think when you have women in office and women as members of Parliament that issues that would not have been discussed before and becoming more important for example childcare and care of the elderly. PB backs up their statement by saying when the place is more male dominated items such as elderly and child care and not seen as particularly important because it’s usually women who sort these problems out. PB goes further and tells the researcher issues such as domestic violence would never have been discussed if it had not been for women in Parliament. PC believes that having women in councils and the Cabinet leads to much better decision-making as there is a broader opinion in the room. PD does not believe that the gender of who was in office shapes British politics. They remind the researcher that the UK currently has a female Prime Minister, (Theresa May), and that the UK has had a previous female Prime Minister, (Margaret Thatcher), who was the longest serving Prime Minister, and that neither have done much to advance the cause of women. PD thinks that British politics is guided by the values of the party in office, and that it is the party that drives policy. PE emphatically believes that politics and not shaped by agenda. PE agrees with PD, that Theresa May’s policies are shaped by her party. In fact, PE tells the researcher that they don’t believe the current Prime Minister to be a good role model for women in the UK and that despite having two female Prime Minister’s, female representation is not and has not been there in their teams. PE gives the researcher an example of a recent cabinet reshuffle with the Prime Minister has replaced female Cabinet ministers with males.



Question 4 - If you were given the power to change anything, what changes would you make, and why?
PA tells the researcher that there are many things one could do to advance the cause of equality. They are glad that the MPs are moving out of the building because it creates a confrontational kind of politics. PA would also like some of the nonphysical barriers removed these include the words that some work, a long way from their families. PA believes the UK needs better political education for all. PA feels frustrated about both men and women not voting, but especially upset when women don’t vote because of a huge struggle that their sisters of 100 years ago went through to secure the vote. PB agrees with PA that the building they currently reside in, can be very loud, noisy, and boisterous. They would like to see a more social change, in terms of men taking a greater role at home, with companies being more open to flexible working and the sharing of childcare responsibilities. PC wants to take the researcher back to looking at quotas. They believe the country can’t wait another 100 years just to get to the halfway mark. PC also brings up the Welsh Government again and tells the researcher that Wales has a policy of the top two seats in mid and West Wales being filled by women and that it is incredibly progressive. PC says it can’t be right in a society where 51% of the population is female but huge swathes of men are elected. PD believes the changes should start at school and that young people should be made more aware of the impact politics has on their lives. PD also believes that political parties should have all women shortlists but worry that parties still do not have the numbers of women involved in politics compared to men. PD tells the researcher it is fine having updated legislation, but unless the government breaks down the barriers and makes politics more accessible, things may not change. PE also wants the barriers for women to be removed. These include childcare. PE poses a question to the researcher about single mothers wanting to go into politics. What if they didn’t have someone to look after the child they wouldn’t be able to do it?
The significance of the day that the interviews took place, the interviewees were happy for the researcher to ask additional questions that had not been agreed previously. It is in response to one of these questions that the researcher would like to discuss further. The researcher was like to point out that the question was not asked in the exact same way for each interviewee as this question was off script. The researcher wanted to know from the interviewees how far away they believed gender equality in the House of Commons was. PB said that they believed the government was getting closer. They went on to say that 45% of the Labour Party’s MPs will be men and that just that morning Jeremy Corbyn, leader of the Labour Party had said that he would try and have at least 50% of women in a shadow cabinet. PB expressed concerns that unless government continued trying to achieve gender equality, they may find themselves sliding backwards. PB believes that there is still a long way to go. PC tells the researcher that although they believe the Labour Party are close to achieving gender equality, until there is equality across all the parties then it is still some considerable time away. PC believes that achieving gender equality within Parliament is several parliaments away. PD goes even further and says that a gender-neutral UK government, if proceeding at the current rate of progress, will be Heathfield decades away. PE believes that the UK government is light-years away from being gender equal. PE tells the researcher that the centenary of women being allowed the vote was an opportunity missed, an opportunity to change the equalities act to include women shortlists. Unfortunately, there was not an opportunity to put this question to PA due to time constraints.
The UK Parliament website says that when women were granted the vote in 1928, full equality with men was achieved (Parliament UK, 2016 cited in Firmin et al, 2016). Firmin goes on to say that whilst “…history focuses on the white middle-class suffragettes, it not only perpetrates masculine narratives… around politics, but excludes the women of Black Minority Ethnic (BME) origin. Firmin also tells us how the recent film ‘Suffragette’ was criticised for its omission of the role of Indian suffragettes. Sophia Duleep Singh, an Indian princess, and a ward of Queen Victoria who the researcher previously mentioned as being not a supporter of the suffragettes, was a member of the Women’s Social and Political Union as well as a member of the Indian suffrage campaign (Leszkiewicz, 2015). It is worth noting that representation of BME women in modern British politics is still an issue. Research suggests that ‘Prime Minister’s Questions’ are intimidating and hostile to women (Lovenduski, 2014). This research draws parallels to what both PA and PB said previously about Parliament being boisterous and confrontational. The Hansard Society report ‘Tuned In or Turned Off? Public Attitudes to PMQs’ found that the public “…recognised Parliament’s ‘essential’ role at the heart of democracy, but, are deeply dissatisfied with the culture and conduct of politics” (Hansard Society, 2014). 
In 2014, Emma Watson, actor, gave a speech to the UN and gender equality. Watson was invited in her role as Goodwill Ambassador for UN Women. It was during this speech that Emma Watson launched the ‘HeforShe’ initiative. Watson said that “…harmful, and destructive stereotypes of masculinity and behavioural expectations for boys and men, have got to change” (Watson, 2014 cited by Cole PHD, 2018). Watson told those listening “For the record, feminism by definition is the belief that men and women should have equal rights and opportunities. It is the theory of political, economic, and social equality of the sexes” (Watson, 2014). She went on to say “…I think it is right that women be involved on my behalf in the policies and decisions that will affect my life…But sadly, I can say that there is no one country in the world where all women can expect to see these rights. No country in the world can yet say that they achieved gender equality. MP Chucka Umunna said, “Britain must assume a proactive and strategic approach to social integration if it is to become a more inclusive nation” (Umunna, 2017). He was at the time discussing how to create a ‘cohesive society’. Stephen Muers writes in the Guardian, that 
“…it is a challenge for the issue of cohesion to agree a definition. On one hand we can agree that a cohesive community should be a place where people have a shared vision – a central requirement of its definition. But some may argue that shared characteristics among some people can be exclusive of others. Therefore, cohesion practitioners may have to accept that what constitutes cohesion can differ from neighbourhood to neighbourhood or even from street to street” (Muers, 2011).

With that in mind, there is a debate on whether the question that the researcher is asking; Is the masculinity of British Politics Detrimental to a Cohesive Society, can be answered to the satisfaction of the reader. 
During the interviews, the researcher was interested to note that all the interviewees referred to the Welsh Government, and how it had almost achieved gender equality. The Welsh Government’s website says it “…aims to promote gender equality in Wales by developing strategies and policies that are effective and outcome focused” (Wales. Gov, 2006). In March 2003, the Welsh government said that it "...would not be afraid to introduce a law to ensure more women were appointed to the boards of public bodies" (BBC News, 2013). The Equality Act 2010 Allows political parties to have women only lists until 2030. This is called positive action. As mentioned previously during the interviews, the Equality Act has been in place since 2010. The Equal Pay Law which is part of the act, is a law that tells employers men and women must get the same pay for doing the same work. Despite the law being in place for more than seven years there is still a gender pay gap (Gov.UK, 2011). 
Goal 3 of the United Nations (UN) Millennium Development Goals is to promote gender equality and empower women. The UN says the “average proportion of women in Parliament has nearly doubled over the last 20 years. However, women continue to experience significant gaps in terms of poverty, labour market, and wages, as well as participation in private and public decision-making" (UN.org, 2015). According to the UN Women’s website, women’s political “…participation is restricted”. The website goes on to say that “…women face several obstacles to participating in political life” (UN Women, 2018). The 2011 UN General Assembly, ‘Resolution on Women’s Political Participation’ says, “Women in every part of the world continue to be largely marginalized from the political sphere, often as a result of discriminatory laws, practices, attitudes and gender stereotypes… and the disproportionate effect of poverty on women.” (UN Women, 2018). The UN Women offer programmes on leadership and participation. The millennium development goals as mentioned earlier, measure the progress made, regarding gender equality and the number of women in parliamentary seats. The website also states that “UN Women advocates for legislative and constitutional reforms to ensure women’s fair access to political spheres—as voters, candidates, elected officials and civil service members” (UN Women, 2018). The UN Women also run ‘Girls in Politics’ initiatives in a bid to encourage more girls to take an active interest in politics. However, there is a cost to these initiatives which may in themselves discriminate against those living in poverty. 
To conclude, the research undertaken has shown us that number of MPs in the UK Government do not believe that British politics is gendered equal. All MPs interviewed held up the Welsh government’s female representation as an example of good practice. Those MPs who were asked how close to a gender equal parliament the UK was, agreed that it was decades away. The researcher would like to point out that these are the opinions of the interviewees and not based in fact, although, the figures speak for themselves.
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CONCLUSION AND RECOMMENDATIONS 
The researcher chose to undertake this project using qualitative data. They decided upon interview women members of Parliament in the hopes that they could get the answers from those who are working in government. The researcher quickly realised that this was a very time-consuming way of undertaking the project due to having to travel to London to interview the MPs, as well as sitting in to their very busy schedules.
This paper has seen the researcher journey through history to the present day. It has examined the historical battle for women to be seeing equal to men and be allowed to vote. As mentioned the beginning of this paper the researcher does not want to go back to the beginning of women is political history and chores to begin during the reign of Queen Victoria. The researcher began this journey by shining a light on Josephine Butler who in the 1800s brought the plight of poor women at the workhouse to the attention of Parliament. From Josephine Butler the researcher highlighted the story of Lily Maxwell who, due to error, became the first woman in Britain to vote.
The researcher then discussed Millicent Garrett Fawcett, who had been the secretary of the London Society for Women’s Suffrage as well as becoming the leader of the National Union of Women’s Suffrage Societies. As a lobbyist, Fawcett regularly met with the then Prime Minister and Home Secretary (Adams, 2003). Today, the Fawcett Society which was set up in Millicent’s name continues the fight for gender equality. It is very fitting, that the first female statue in Parliament Square, which was unveiled earlier this year (2018), was of Millicent Fawcett.
At the same time Fawcett was active, so were the Pankhurst’s, bringing a more militant style to the campaign. It was during this time that women were beaten, imprisoned, and forced fed for demanding the vote. The researcher has read many articles about the treatment of these women and although such treatment does not continue within the UK it has only been a mere 100 years since the men that governed this country sanctioned such acts. The cat and mouse act being a particularly cruel (Truman, 2015). 
The advent of World War I paused the suffragists campaign and saw the women of the country take over the more traditional male roles. Their contribution led to wider support and the introduction of the 1918 ‘Women Suffrage Bill’ with Nancy Astor being the first female MP to be elected in 1919.
Some 50 years later saw the UK electing its first Prime Minister in Margaret Thatcher. As mentioned in the literature review discussion of this assignment, Margaret Thatcher did very little to advance gender equality, choosing an all-male Cabinet. The UK currently has a female Prime Minister. Theresa May is the second woman to hold the post. Despite having a female leader and Prime Minister, female Conservative members of Parliament only add up to 21%. This is far from being gender equal and far from the shadow cabinet whose female MPs amount to 45% (BBC News, 2017). 
This paper briefly discussed how it was not enough for female MPs to be capable, but that they also had to have the ‘sex factor’. It looked at how the media portrayed female MP is in comparison to male MPs, with female MPs constantly being scrutinised for their appearance.
The literature review also briefly discussed politics in other countries and how a reportedly misogynistic and sexual predator has become the president of the United States of America.
The Welsh assembly government was the first in the world to achieve gender equality although it is worth pointing out that it has gone slightly backwards and currently stands at 43.3%.
The researcher used interviews as a way of collating information. As previously mentioned the researcher interviewed five MPs, three of which were female with their remaining two being male. The researcher did not know which political party the MPs represented. The researcher began by asking all five MPs the same questions but allowed the conversation to flow organically. On the day that the interviews were held Parliament was celebrating 100 years since some women had the vote and spirits were high. Several of the interviewees told the researcher that they are offices in the building was quite oppressive. The researcher noted that the female on one level female were in fact the disabled toilet facilities. Female provision had not been made. This is another one of the reasons why the building is no longer fit for purpose. They also stated the fact that Parliament as a whole, could be quite boisterous, and this could in some way explain why some women do not find politics appealing. During the course of the interviews, the bell calling MPs to vote rang often. This was very noisy and distracting and often disturbed the flow of the interviews. This also made some of the interviews difficult to hear when playing back the tapes.
None of the MPs interviewed believes Parliament was gender equal with some expressing concerns about the lack of female representation in senior positions. All five MPs highlighted the Welsh government as an example of good practice, which has previously achieved gender equality and is currently at higher levels than the UK government. Several of the MPs referenced Scandinavian governments as also being more gender equal and the fact that some governments from developing countries had significantly higher numbers of female representation raises questions.
Several of the MPs believed that discussing politics within a school setting, being mindful not to influence affiliations, would help more females to become engaged in politics. You can read further discussions within the transcripts (Appendix 6).
The researcher is very concerned to learn that none of the MPs believed a gender equal UK government is achievable in the near future. Despite the ‘Equality Act 2010’ being in place, it appears that, despite being law, some people view the act is more of a guideline. This week the Independent online publishing article regarding an incident that took place at the Scottish government agency in 2010. A woman who had complained about misogyny to his superiors was taped to a chair with her mouth gagged as a warning for speaking out. One of the men said, “This is what you get when you speak out against the boys” (Embury-Dennis, 2018). 
The researcher, during the process of this project has become aware that it is difficult to answer the question ‘is the masculinity of British politics detrimental to a cohesive society’. 
In 2017, the American vice president, along with other Republicans were photographed around the table discussing whether medical insurance plans should include maternity services. The photograph became a matter of discussion around the world due to the fact that all those around the table were male (BBC News, 2017). This came after a previous photo of President Trump signing an abortion order, again surrounded by men. Although the researcher has not come across any such photos of the UK government, the researcher is very concerned that if the leader of the free world is being allowed to behave in this manner, it will send the wrong message and set a precedent.
To answer the title question ‘Is the masculinity of British politics detrimental to a cohesive society’, the researcher believes that it is. Throughout this paper the researcher has shown that women must have a voice, must be represented when decisions are being made that affects them. That is the responsibility of all women and the time is now. The researcher recommends that a task and finish group is set up within parliament to look at whether female quotas should be made mandatory within all political parties. The researcher also recommends that the cabinet should be gender equal, to ensure that both halves of the UK population are represented around the table.  The researcher believes that further research is required to find a way forward.  
 
“If not me, who? If not now, when?” (Watson, 2014)
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If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 


SECTION G: Intended Participants

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):


	☐
	☒



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	5  - Request for interviews Mps




	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)






	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 
Sensitive organisational information – Information disclosed may be sensitive 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

Yes                               ☐
 No                                   ☒


	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	There exists a potential that in the interview process, participants might become distressed if they feel that they have been affected by incidents of discrimination. 


	

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	N/A


	

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	There nay be some very strong opinions expressed during the interviews which could potentially upset the investigator. 


	

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	No risks identified as all confidentiality procedures will be adhered to for example, all participants will be anonymised. 


	

	Adverse outcomes
List measures put in place to limit any adverse effects or outcomes of research activity where appropriate. Include any emergency protocols. 

	Any adverse outcomes will be managed by:
Maintaining regular contact with my dissertation supervisor
Using support services if needed e.g. student service
Guiding any upset participant to an appropriate source of support. 




	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Has a DBS certificate been obtained?
	☒
	☐
	☐




[bookmark: _GoBack]SECTION I: Feedback, Consent and Confidentiality

	Feedback
What feedback will be provided to participants, how will this be done and when? 

	A copy of the dissertation will be publicly available and available to participants upon request.
 

	

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded.

	Participants will be fully informed both in writing and informal discussion as to the purpose and focus of the research project in order to ensure that they are fully aware prior to start of interview and participation. A letter of introduction together with a ‘consent’ letter will be used so as to ensure correct adherence to procedure. 
 

	

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	Participants will be allocated a code, known only to the researcher ensuring their anonymity. All information gathered, i.e. questionnaires, will be scanned and securely stored in a password protected computer. The password will be known only by the researcher, then any and all paper records will be shredded after submission of research project. Voice files stored on Dictaphone will also be deleted. No ‘raw’ data will be retained, this will be destroyed/deleted after coding. 







SECTION J: Data Protection and Storage

In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	
	YES
	NO

	Does the research activity involve personal data (as defined by the Data Protection Act)?
“personal data” means data which relate to a living individual who can be identified—
(a) from those data, or
(b) from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller, and includes any expression of opinion about the individual and any indication of the intentions of the data controller or any other person in respect of the individual.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)

	

	Does it involve sensitive personal data (as defined by the Data Protection Act)?
“Sensitive personal data” means personal data consisting of information as to –
(a) the racial or ethnic origin of the data subject,
(b) his political opinions,
(c ) his religious beliefs or other beliefs of a similar nature,
(d) whether he is a member of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) his physical or mental health or condition,
(f) his sexual life,
(g) the commission or alleged commission by him of any offence, or
(h) any proceedings for any offence committed or alleged to have been committed by him, the disposal of such proceedings or the sentence of any court in such proceedings.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)




	Will the research activity involve storing personal data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure data confidentiality, including details of password protection, encryption and anonymisation:

	
No personal data will be collected. All data will be anonymised. Any data stored on personal laptop will be password protected. 


	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☒
	☐

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the Data Protection Act (and/or any international equivalent):

	
Interviews will be recorded on to a Dictaphone and transferred to a password protected laptop. A single Student Support Services Lecturer only will have sight of information during tutorials. Dissertation supervisor will also have sight of the coded data. All data will be anonymised. Questionnaires will be scanned and stored anonymously on laptop with hard copies being shredded.




	List all who will have access to the data generated by the research activity:

	
Student support, dissertation supervisor, participants upon request, public request


	

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	The investigator/Author


	

	Give details of data storage arrangements, including where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	Data will be stored at author’s home and for a period no longer than necessary within a password protected computer. 





SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant: 
T J Yeo
	
	Date:
	16/10/17



For students:
	Director of Studies/Supervisor:
	

	Signature:
	

	Date:
	



For staff:
	Head of School/Assistant Dean:
	

	Signature:
	


	Date:
	




Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	
I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)


	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.
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	Rhif Adnabod Cyfranogwr: 
Participant Identification Number: 1501849
	 

	 
FFURFLEN GANIATÂD CYFRANOGIAD
	 
SAMPLE PARTICIPANT INFORMATION SHEET
 
	

	Teitl Y Prosiect: / Project Title: Is the masculinity of British politics detrimental to a cohesive society
	
	


                        
Dear Participant: 
 
My name is Tracy Joanne Yeo and I am studying in the School of Social Justice.
I would like to invite you to participate in my research project. This project will explore the masculinity of British Politics and aims to investigate whether it supports or is detrimental to a cohesive society.
 
Through your participation in the interviews, I hope to ascertain the current thinking and viewpoints of people working within British Politics and the UK Government. 
 
All questionnaires will be kept strictly confidential to the researchers involved and at NO time will individual questionnaires be released to the general public. This gives you a chance to express your views on your programme a confidential and anonymous forum and still be able to make a difference. Your participation in this study is completely voluntary so you can withdraw from the questionnaire at any stage. 
 
Our focus group discussion should take about 30 minutes, but there is no time constraint. We will begin with an initial question and allow the conversation to flow around the subject with there possibly being several other questions throughout. There are also no right or wrong answers. Attached to this letter is a consent form and feedback sheet. As this is a new project, your feedback is also important to us and we would be much obliged if you could also complete the feedback sheet. We understand that your time is at a premium, but your opinions are very valuable to us. 
 
After careful and precise analysis of the data obtained from this questionnaire, I will be happy to provide you with a copy of the findings at your request. The results of this questionnaire will hopefully enhance my understanding of the masculinity of British Politics and its effects on a cohesive society and will be stored on my personal laptop. The results of the research will be fed back to the University of Wales, Trinity Saint David.
 
We thank you in advance for your time and participation. If any questions do arise, feel free to contact me at your convenience. 
 
	ENW A CHYFEIRIAD YR YMCHWILYDD
	NAME & ADDRESS OF RESEARCHER
Tracy Joanne Yeo
C/o University of Wales Trinity Saint David
 Carmarthen Campus
 Carmarthen
 SA31 3EP
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	Rhif Adnabod Cyfranogwr: 
Participant Identification Number: 1501849
	 

	 
FFURFLEN GANIATÂD CYFRANOGIAD
	 
PARTICIPATION CONSENT FORM
	

	Teitl Y Prosiect: / Project Title: Is the masculinity of British politics detrimental to a cohesive society
	
	

	Enw'r Ymchwilydd / Name of Researcher:  Tracy Joanne Yeo
	
	


                                                                                                                        
                Blwch Cychwynnol / Please initial box 
	1
	Cadarnhaf fy mod wedi darllen a deall y daflen wybodaeth dyddiedig XXXX ar gyfer yr astudiaeth uchod. Rwyf wedi cael y cyfle i ystyried y wybodaeth, gofyn cwestiynau, ac rwyf wedi cael ateb boddhaol i’r rhain.
	
	I confirm that I have read and understand the information sheet dated December 2017 for the above study. I have had the opportunity to consider the information, ask questions and have had these answered satisfactorily.
	
	 

	2
	Deallaf fy mod yn cymryd rhan o’m gwirfodd a bod croeso i mi dynnu’n ôl ar unrhyw adeg, heb roi rheswm.
 
	
	I understand that my participation is voluntary and that I am free to withdraw at any time, without giving any reason.
 
	
	 

	3
	Deallaf y gellir defnyddio unrhyw wybodaeth a roddir gennyf mewn adroddiadau, erthyglau neu gyflwyniadau gan y tîm ymchwil.
 
	
	I understand that any information given by me may be used in future reports, articles or presentations by the research team.
 
	
	 

	4
	Deallaf na fydd fy enw’n ymddangos mewn unrhyw adroddiadau, erthyglau neu gyflwyniadau.
 
	
	I understand that my name will not appear in any reports, articles or presentations.
 
	
	 

	5
	Cytunaf i gymryd rhan yn yr astudiaeth uchod.
 
	
	I agree to take part in the above study.
 
	
	 

	Enw’r Cyfranogwr Name of Participant
 
	
	 
	
	Llofnodwyd
Signature
	

	Ymchwilydd
Researcher
 
	
	 
	
	Llofnodwyd
Signature
	

	
	
	
	
	
	


 
	Cewch wrthod cymryd rhan yn yr astudiaeth hon. Cewch ddod â’ch cyfranogiad yn yr astudiaeth hon i ben unrhyw bryd. Os penderfynwch barhau’n ddienw, bydd sicrhau hynny’n flaenoriaeth a chymerir pob cam ymarferol i guddio pwy ydych. Os yw’n well gennych fod yn anhysbys, ni fydd unrhyw wybodaeth yn eich enwi ar dapiau sain na thrawsgrifiadau o’r cyfweliad hwn nac o unrhyw un arall.  Ni fydd neb yn clywed unrhyw dapiau sain nac yn gweld unrhyw drawsgrifiadau heb eich cydsyniad o flaen llaw. Bydd deunyddiau a grëir yn sgil y cyfweliad hwn neu unrhyw gyfweliad arall yn aros yn gyfrinachol. 
 
	You may decline to participate in this study. You may end your participation in this study at any time. If you decide to remain anonymous, maintaining your anonymity will be a priority and every practical precaution will be taken to disguise your identity. If you prefer anonymity, there will not be any identifying information on audiotapes or transcripts of this or any interview. No-one will hear any audiotapes or see any transcripts without your prior consent. All materials generated from this or any interview will remain confidential.
 


 
 
 
 
	Ar ôl llenwi’r ffurflen, dychwelwch hi yn yr amlen a ddarperir (lle bo’n berthnasol).  Rhoddir un copi i’r cyfranogwr a chedwir y gwreiddiol yn ffeil y tîm ymchwilio yn:
 
	When completed please return in the envelope provided (if applicable). One copy will be given to the participant and the original to be kept on the file of the research team at:
 

	ENW A CHYFEIRIAD YR YMCHWILYDD
 
 
 
	NAME & ADDRESS OF RESEARCHER
 
Tracy Joanne Yeo
C/o University of Wales Trinity Saint David
 Carmarthen Campus
 Carmarthen
 SA31 3EP
 
 




Appendix 5
Focus group questions 
	Q1 – Do you believe the UK government to be gender equal? 
· Please explain your reasons for believing it is or isn’t? 
 
 
 
 
 
 
 
 
	Q2 How do you think the UK government compares to other European countries in regard to gender equality? 
· Is there a country you feel the UK could learn from? 
· Is there a country you feel could learn from the UK? 

	Q3 Do you feel that British politics are shaped by the gender of who is in office? 
· Do you think that this is detrimental to a cohesive society? 
 
 
 
 
 
 
 
 
	Q4 If you were given to the power to change anything, what changes would you make and why? 



Appendix 6
Transcripts
Interview 1
Do you believe the UK government to be gender equal?
It depends what you mean, clearly the proportion of ministers isn’t exactly equal, although there are more women in ministerial positions and indeed in parliament than there has been for a long time or ever.  In terms of the UK government’s policy it is not gender equal we have seen that the impact of austerity has definitely been disproportionately harmful towards women and I think in terms of its interest in the issue, it talks the talk but does not walk the walk.
 
How do you think the UK government compares to other European countries in regard to gender equality?
To be honest I have not looked at this in detail for a few of years. In world terms, surprisingly we were not even in the top decile of parliament’s representative of women.  It’s very interesting that some of the developing countries actually do better than us. Scottish and Welsh governments and assemblies do much better, but it is partly because of the way in which the voting system was set up at the outset when those two bodies were new 15-20 years ago which imbedded gender equality at the outside in terms of representation although you can see that this is fading a bit now as we go through series of elections and changes in office and so on.  I am not as confident now that was the way stand in international rankings if you like, or really where we stand in terms of policy decision except to say that we are clearly pursing public policy agenda around austerity which has been followed by a greater or lesser degree by most European governments and don’t have specific knowledge of the gender impact of that approach in other European countries but my guess is that women will probably be the losers everywhere because that is the nature of running an austerity agenda unless you make very deliberate moves to even things up. On social policy we are probably more liberal than some if you think about abortion rights, LGBT issues and so on we are ahead of some of our European neighbours.
 
Do you think the UK as a whole is there a particular country that you think we could learn from and another European country could learn from us with regards to gender equality?
 
We can all learn from each other so I think you will see other countries have different approaches in terms of government policies in terms of childcare or women’s political participation   very different models which will produce same kinds of outcomes but in different ways some countries for example Nordic countries have made a strong fetish of gender equality and high levels of participation among women in the labour market for example.  Other European countries have wanted to support women to make the choice to be mothers at home both in a sense pro female policy but looking at what woman might want from public policy in different ways. It is really important for the UK government to be looking at what other governments are doing and how that’s advancing the gender equality in the broader sense of it I think what’s not helpful is to keep looking at the US and Australia and look at what our European neighbours are doing really carefully.
 
Do you feel that British Politics are shaped by the gender of who is in office and do you think that this could be detrimental to a cohesive society?
 
Overall not really otherwise under a woman Prime Minister we would not have a continuing agenda of austerity hurting women more.  Although I will say that under Teresa May she has taken more of an interest in violence against women and girls, women trafficking and those sorts of issues than some previous Prime Ministers have taken.  She is quite locked onto that agenda and I think almost all women in politics now want to support other women to get on, so I think the fact senior women in all political parties is useful to help women to progress, but I would not say it is given that if you have a woman in high office that public policy is more favourable towards women I think under the Conservatives we can see that it is generally not true.  
 
If you were given the power to change anything what changes would you make and why?
There are so many things that you would do to advance the cause of equality. I am glad we are moving out of this building to the Palace of Westminster to refurbish it because the building itself creates a confrontational kind of politics which are not good for either excellent policy making or women’s participation in the political process and I think there is a real opportunity to design the building in a way that actually favours a more collaborative ways of working that often women prefer and, in my view, produce better outcomes.  I think we need to remove some of the non physical barriers, the hours, the fact that centralised system of government people have to be a long way from their families to participate in political decision making. The culture of politics is currently aggressive and macho and quite off putting to woman and men in many cases. I think we need much better political education for women and men and girls and boys. I think this  country is wilfully ill educated on the political system I think we know that women are more comfortable psychologically  feeling confident that they know all about the territory they are standing on and they probably are more likely to be, I don’t really understand the system therefore I won’t feel confident about participating than men are so we need much better political education starting in schools would be good but actually adults are just as poorly educated  in terms of the political process in my experience I particularly  think it would be great if trade unions could build their female membership because that is a great learning ground and influencing politics in public life.  I think we have to ensure that this is a two way street, our politics need to attend to the issues that matter to women but they will only do that when woman are at the heart of our politics.   It is hard to educate adults, many of my constituents really do not understand the political process. The advantage of educating young people is that they are a captive audience. It frustrates me that schools, for lots of reason, partly because of time pressure on the curriculum and partly because of the fear that they will y politicising their kids. They need to get them information. I am not asking them to feed opinions but to equip their students with knowledge of how the system works and we need to embed that into the curriculum for every child in school and for the next generation of voters they will understand how the system works. The other thing we need to do is to get women get into public office in every walk of life. Quite determined to take the actions necessary to advance more women and this is in appointments, senior positions in the public sector and in industry, making sure that representation properly reflects the make up of our country which means we want 50% being female. Otherwise we are not going to get the best decision making that we should.
 
Do you ever feel frustrated about the number of women who do not vote?
I feel very frustrated about both woman and men not voting.  Especially upset when women don’t vote because of the huge struggle that our sisters of 100 plus years ago went through to secure the vote and there are lots of arguments about whether their tactics were right and what it was that eventually delivered the vote to some woman and whether it was only acceptable for some older women with property to vote. It was women fighting for women to have the vote that achieved the fundamental change which would not have happened if women had not demanded it and we have to honour those women who put up that fight by using the vote they won for us.
 
How do you feel about the UK’s recognition of today’s centenary?
 
It is nice actually, a lot of effort has been made by parliament, the Home Secretary is making a statement at the moment not sure what she is saying but it is good something is being said in the chamber. There are lots of activities going on, a big celebration in Westminster Hall this evening. Great to see the speaker wearing a suffragette rosette today in the chamber so I think parliament and government are making a big effort to mark the day. It’s not just here that this should be happening, I want this to be happening with woman all over the country and I think the   government has been a little laid back as we have only just heard that some funding has come out in the last minute.  There could have been much more done to raise the profile of the anniversary across the country and get women everywhere participating in activities to celebrate.
 
Interview 2
Do you believe the UK government to be gender equal?
It’s not equal I think the issues are you only have 21% of Conservative MP’s who are women and apart from the Prime Minister who is a woman, if you look around there are very few women in senior positions. So, in the cabinet for example there are not as many women as men in the main ministerial ranks again there is a shortage of women and I don’t think they really believe in how much you need will power and legislation to change.  I think they believe that everything can happen voluntarily. And that is what we have seen with the equality act when this was brought in in 2010 we could have had the transparency of companies publishing things straight away but it was the Conservatives who delayed that and now they are saying how excited they are this it is going to happen and it could have happened 7 years ago but they seem t think things will happen voluntarily but that’s the real issue they don’t believe they need to take action.
 
How do you think the UK Government compares to other European countries in regard to gender equality? Is there is country you think the UK could really learn from?
I think its very difficult to comment because you don’t have detailed knowledge of what other countries are doing. In some countries there have been huge steps forwards in Scandinavian countries for example. What is interesting is the amount of progress is being made perhaps in what you think of as more traditional countries such as Spain and Italy and even not just in Europe but other parts of the world where women are basically coming into parliament in bigger numbers, so I don’t think the UK can be particularly proud, I think we have in the past led the way  I do think that other countries have caught up considerably and I think we need to look around and learn as much as we can from other people.
 
Do you feel that British politics are shaped by the gender of who is in office?
I do think that when you have women in office and women as members of parliament that issues that were not discussed very much before are now becoming more important to people e.g.  childcare, care of the elderly, I think we have a long way to go in terms of what we do about care for the elderly but I do think that when the place is more male dominated it is not seen as anything particularly important because it was usually women who would sort these problems out, childcare and elderly  parents care so I do think it does change what you talk about and it changes what you put in measures to deal with I also think it is very important in terms of low pay because again it is often women who suffer from low pay, public transportation because it is often women who catches buses late at night from shifts in  some of the big stores and so forth so I think a lot of issues around woman’s safety and those types of issues as well as the more obvious issues such as domestic violence would never ever have got discussed if it had not been for women in parliament. They would have been invisible to men, not because men necessarily are anti women but because they have not faced the reality of those experiences. We can go further than that and talk about the issue of women returning to work and the discrimination in the work place.  So, whereas they do quite well as young women, often get much better qualifications and often earning similar amounts of money earlier on in life, then they have a career break and the whole structure is against them and they miss out later on. And you look at the gender gap getting bigger and bigger and look at poverty in old age and all of the issues would not get tackled at all if it wasn’t for women speaking out and being in parliament, but I do tend to think that it is very dominated by men.
 
 
 
If you were given the power to change anything what would you change and why?
I think in terms of the UK parliament I think the atmosphere here can be very off putting and can be very loud and noisy boisterous chamber.  I think there would be a place for a more civilised way of dealing with things, that’s on a superficial level but in terms of the image we project and that women are attracted in. I think I would also like to see more social change in terms of men taking a greater role at home and companies being more open to flexible working, more sharing of childcare responsibilities. At the moment I think it is quite difficult, men feel that they will be discriminated against if they ask for any of those types of opportunities or time off and I think we need to change the whole culture and I don’t think that will happen voluntarily.  I think it needs to be through law and legislation to encourage and incentivise companies to look at as many women are being promoted as men and why if not, why. Is it that some men would like a more domestic role but are afraid to. Until you start saying, you need to analyse and report on the differences you have in your company then I don’t think companies think about it. There is a huge way to go in the workplace and even further to go when it comes to home responsibilities.
 
How do you feel the UK governments response has been to mark today’s big centenary?
I think what they forget is that this is the move which gave some women the vote, effectively women who were property owners and left out a lot of working class women.  Now for us in the labour party my response was very much  that firstly you have to do something when you get the vote, its not just about having the vote because it is a nice thing to say but you have to make sure that change happens and that’s why it was important to get some women there who could then start demanding change and that there is a still a long way to go , another 10 years before working class women got the vote and as we know now,  working class women are still under represented in parliament so a lot of women that are in parliament yes they had a fight to get here but they came from easier backgrounds and are not fully represented year. We have a long way to go and I worry that people get complacent sometimes so It’s great to commemorate this mile stone but lets not think we are at the end of the journey there is still a long, long way to go.
 
 
Do you feel that UK schools do enough to education boys and girls in politics?
I think there are 2 questions I would like to answer there. First, I think there is a real problem about ambition for girls in schools. I think there is far too much tendency in staff and I include the career staff to offer girls a limited choice of options.  Instead of saying why don’t you be an aerospace engineering. They are putting them into pigeon holes, if they are interested in Science, pushing them into doing Biology, into doing caring and those types of professions and again stereotyping the boys and for both groups that is a disadvantage. First and foremost, there is a lack of ambition for girls anyway in not encouraging them more into highly paid types of roles if the opportunities are there. When it comes to politics I think we are still suffering from the 1980’s and early 90’s when the Conservative government made it sound as if you should never talk about politics in school it was frowned upon.  I think that has done a great disservice and I think it is important that they understand that they can change things and their vote can change things. I think we saw that this summer, when people didn’t think that labour would do as well in 2017 but an awful lot of people decided to vote labour at the last minute and probably thought, I don’t know if I am going to make a difference, so I think there is a huge job to do in schools. It is a bit of a Cinderella subject it is sometimes taught by people who are form teachers who some weeks talk about health education and the other week talk about using your vote in democracy and it would be better if it was part of the curriculum so that the teachers who teach it get really good at it as they do about other subject areas. It needs proper understanding that taking part in democracy needs to be a greater part of the curriculum.   We are starting down that path in Wales with the Welsh Bac but in England it is sadly really lacking and trying to get politics in education in England has been a battle. We’ve got a long way to go in developing expertise and making it lively and interesting for the pupils to take part.
 
UK Government 50% women and 50% men, do you think it can happen?
Yes I think it could happen  we are very close in the labour party now with 45% women, we haven’t got that far to go and if we were in government we would try to reflect that because we do try to have women at all levels and Jeremy Corbyn said again today at shadow cabinet that under him we would always have at least 50% women in the shadow cabinet, so if we became cabinet in government then we would try very hard to meet that 50% but I am very conscious that if we don’t keep trying that we can slide backwards and that’s the worry that just because there has been a little success there is a backlash and suddenly its oh well what about the men and the rest of it, well actually, there is still a long way to go and they might think it strange to have as many women as we do have but it is still not equal.
 
Interview 3
1:41
Do you believe the UK Government to be gender equal?
 
No, without any doubt if you look at the reshuffle that came through, if you look at the overall figure when Theresa May first became prime minister there was actually less women in the government than there were under David Cameron, only by one from memory but it was less and if you were to look at the reshuffle where it was meant to be a reshuffle that would you know give a fundamental shift and change to the cabinet and to ministers, there can be no doubt that there are more ministers now that are black minority ethnic and are women, but if you were to look at the cabinet the argument that you can attend cabinet which gives you the same speaking rights, fine, you're not paid as a cabinet minister because there is finite number of paid cabinet responsibilities and if you were to look at large-scale roles such as education with Justine Greening left office she was replaced by a man, Northern Ireland yes OK so Karen Bradley moved from DCMS to Northern Ireland because Jane Brokenshire obviously stood down for health reasons, she was replaced by a man. There are some many opportunities in which the government had a real chance in the direct control of what the prime minister does admittedly under the pretext that the prime minister is obviously a woman to promote women into the very top of government besides the prime minister and the home secretary and the decision was taken not to do it. So that is a direct consequence of the government’s decision to not push forward with equality.
 
3:29
So how do you think the UK government compares to other European countries in regard to gender equality and is there a particular country you feel the UK could really learn from?
 
 
I mean I think there are different contexts isn't there if you were to look at what, if i bring a very local context, if you look at what the Welsh government does within its own competencies, for equality legislation around domestic violence looking at chastisement now i know that is about children but there is an element of being equality in society links to children as well so if you were to look at those very real examples, the same with Scotland , the Scottish judicial system in relation to supporting women I think actually devolution gives a very interesting element of how the UK  government can learn from devolved institutions in their progressive agendas . Regardless of party, party politics, that they can realistically improve by looking at the devolved institutions. From an EU perspective i think it’s a very mixed bag, i think the Scandinavian states inevitably lead the way on various levels of social equality  around education, around healthcare there's always arguments about its a smaller population, yes, but if you were to look at how they deliver services they could be mirrored, look at the Welsh government in terms of the foundation phase that copied from a Swedish model in terms of young people’s equality and trying to improve learning so it's that general push can be seen from the Scandinavian states . I don’t think it is just about , although it is extremely important, whether you have just parliamentarians being elected as women because obviously there are actually higher numbers in the African states because they have quotas , so government could learn from that - do we need to go down a route of quotas  when only a third of parliament is women despite progressive policies from the Labour party arguably the Conservatives would argue their  policies are progressive I think it’s the 50:50 the women-women programme that they do but i think there is , there are pockets around the European union who you can learn from I think and not everybody is perfect that actually if you were to look at countries in Africa  where they have requirements - i hosted fairly recently a commonwealth parliamentary association parliamentarians meeting here with a parliamentarian from New Zealand , Kenya and Ghana and in Ghana they have quotas for representation with a top-up system so that it means you are guaranteed women to hold office if you want to talk at that very high level that is exceptionally progressive but they've been doing it for decades, so you know these countries in Africa that are deemed to be less economically and socially developed than the United Kingdom can do it then why can't the sixth largest economy in the world , so i think it isn’t just about the EU it's about looking across the world, and looking at  where positive action, positive discrimination , if you want, is actively working but i think the Scandinavian states have a clear focus on tackling the wider root causes of inequality so not just about whether you are male or female but about whether about you're male and female and your class would matter in a bigger way as it does in this country and those things are equally as important as saying we need more females, more female representation in the UK parliament and as we have seen today in the assembly we have gone backwards there. you know there is an element of everyone stepping up to the plate in trying to improve and get this right
 
7:22
Do you feel British politics is shaped by the gender of who is in office?
i mean i do but then if you were to look at the prime minister as the head of the UK government with all the devolved fears that feed into you know mayor’s and devolved government and council and parish councils and everything else and i would say that a lot of her policies are not quite progressive enough in terms of the services that she then says she wants to delivers but never follows through on and there is an element of there’s politics in that she has to get legislation passed and everything else but in my experience and i came to parliament after spending nearly 10 years in local government 4 of those 10 years i spent in cabinet so in control leading on education and children’s social care services and there were women in the cabinet who i without any doubt in my mind one of whom who became deputy leader of the council that if they weren’t there we would have had worse decisions made in that they their contribution was as individuals but they brought something better to the table than having just men sat around it . so yes it does matter and yes it does lead to much better decision making and there is a broader opinion in the room when you have equal members of men and women or you know you can’t have male only and shouldn’t have male only panels discussing social policy or education or whatever it may be that i think there is a clear proven link that if the depending on who is in government and whether women are sitting in government or where there are more or less  sitting in government if you have those people there are all those characteristics then you lead to better government although i would caveat that with a big pinch of salt because if you look at some of the prime minister gender it is not terribly progressive and and it actually look at what is happening with Brexit leaving the European court of human rights you know the equality legislation environment, protections and all these things are social inclusion and socially acceptable important parts of how we reach quality whether that is through van protection or women’s rights or LGBT rights or parental rights or whatever they might be, children rights you know by suggesting we regress in on ourselves after, during, before Brexit is not socially progressive so i know big pinch of salt but i do think it matters but i do think the prime minister might be the exception to the rule or the government might be the exception to the rule not just the prime minister.
 
10:24
so, if you were given the power to change anything, if i gave you magic wand today now, what would you do to ensure to gender equality - what would you like to see happen?
 
i think that we should be looking at quotas i think that there should be a bullet that is bitten and that you move to a system and i say this as a male MP so i clearly get that some people will see this as ironic maybe some people will find it insulting but i speak frequently in the chamber on equality issues on women’s issues, on LGBT issues and young people’s issues on youth affairs youth justice, equality in voting which is not just about women and unless the government proactively intervenes and says this is what we expect from government is it a third of parliament are female and there has only been there still hasn’t been as many women sitting in parliament as there are MP’s in the house of commons you can’t wait another if you were to think in the idea of sort of modern progressive elected politics you could argue from 1948 probably from 1900 from suffrage from 1918 you can’t wait another 100 years to get to the halfway mark because if you were to look at progression in the assembly 2007 when we had equal numbers of men and women that has now gone backwards. so it isn’t just a case of saying society will change and get more women elected i mean 100 years is a long time for societal change in this place but actually unless you have some requirement for women to serve or to be elected sorry to be appointed like the Ghanaian model you i don’t think you will achieve it so if i had a piece of legislation that had gained government support then there needs to be a system of where you know you look now at the assembly this consultation over expanding the assembly is that right or wrong i don’t know but is there an argument about having you know two member constituencies this is a devolved competence but is it for me to decide but is there something about saying that if you were to have two representatives from a constituency should one of them be a woman, and that then is for political parties to respond to that by saying well that is the law therefore we will field a top-seeded man and top-seeded woman i don’t mean to harp on about the assembly so much as this is about parliament but if you were to look at the regional list system in the assembly the labour party in wales has a policy of the top two seats in mid and west wales being filled by women so we have Joyce Watson and Eluned Morgan and that's incredibly progressive because it means that  you we hold two seats as a welsh labour party we gain two female assembly members so that's an internal policy but what if the policy for parliament was that so many seats would be held for women that is quite you know probably revolutionary and gives certain male MP’s the odd heart attack, you know i mean, currently i love my job and I’m very keen to keep it as long as my electors decide to re-elect me but i think there does need to be some sort of positive action not just on behest of the parties but actually in parliament saying this is something that needs to be addressed and an ideal situation with this would be the lords why do we have the lords should it be abolished yes or no, if it is abolished could we look at a senate that had quotas you are starting with a fresh slate you know is that an easier thing to do you know, i don’t know but it’s a very interesting idea that if i had the power we should be looking at some way of actually saying to people this needs to be addressed you can’t just be relying on parties to do it because if you look at the last parliament the liberals didn’t have one female MP. I’m not criticising them for that if the reality of the electorate i know they had female candidates you know, Jo Swinson does some incredible work now as deputy leader of the lib dems in parliament but it can’t be right that people are , huge swathes of people are elected here are only men but that can’t be right in a society where 51% of the population are female. It sends the wrong message and all those different things but it's also just wrong there is a morality about the idea that you say you can only or the majority of people elected to the mother of all parliaments on a global scale are men that can’t be right in my opinion.
15:21
Today is 100 years centenary 50:50 male/female pipedream? 10 years down the line?
 
i think that it’s not that far away in the labour party context if i am being perfectly honest with you I’d like to think that it isn’t and the party is trying to progress that but i think it is still a number of years away because you are talking about you know getting to a point where you'd have equality across all the parties and i think that is still some considerable time away so i don’t think it is a pipedream but i think we are several i don’t even want to say couple i think we are several parliaments away depending on how many , how quickly we have general elections but i think we are several parliaments away from achieving you know the parliamentary labour party is 45% female can we achieve 50%, i should hope so and we should be aiming for that, that should not be a pipe dream that should be within a parliament as far as i am concerned clearly the electorate play a big part in that you can’t necessarily bring candidates in seats so we can win or gain or hold is extremely important but to get everybody else at the same page and that isn’t about labour being saintly and isn’t that wonderful that is not what i mean at all it just means you have to get everybody on the same page pushing and through legislation, or not more women being elected to the house of commons and as far as i am concerned looking at a new way for the lords and deciding that we have a legal duty to appoint and to have a level of, for want of a better word,  female senators to represent people in this country on however we choose to elect them but there should be some sort of quota.
 
Interview 4
Q1 do you believe the UK government to be gender equal
I think governments across the board, UK, wales and local government are making strides, I think the intention is there but I think they are clearly not there yet and I think what comes out sometimes, and we've certainly heard a lot about it today with some of the policies that UK government are coming out with are detrimental particularly to women in lots of cases so I think in some ways there are good intentions but I don't think that is followed through in practice in sort of forming policy because there are too many examples of where policies that in sections of the community most notably women.
Q2 how do you think the UK government compares to other European countries in regard to gender equality and is there any particular countries that you feel the UK should be learning from
to be honest I am not really familiar with all of the countries across the European Union or further afield in terms of their gender balance and I think and obviously in the UK we did see at one stage the Welsh government having, the first and only, or the only legislature in the world that had more women in the cabinet than men so I think that was a good example of what can be done and I think its, and to be fair I think everybody knows what needs to be done it’s just taking action to get on and do it really, and I think part and parcel of that is to make government make politics more accessible and whether that is in terms of encouragement not just encouragement but practical support for people to be able to stand for election, but also some of the social policy that sort of the government is introducing are real and meaningful contributions in terms of what can be done to support more women to take part in the democratic process but also ensuring that their policies are not being either sometimes inadvertently or detrimental to women.
[00:04:49] 
do you feel, maybe not an official policy, but where teachers have not been able to teach politics and do you feel that they should be discussing it in the classroom
Very much so i think we are starting to see improvements in terms of children and young people are more engaged in things like school councils and youth forum and those types of things to sort of engage young people in the democratic process which i think is part of where we need to go but i think there is more of a need to talk about the politics and clearly there is a fine line and i understand the sort of teachers can’t be party political in their approach because obviously they need to be independent in that sense but i think there is in my view nothing wrong in giving an overview of where political parties stand on different issues and that clearly we have got two main parties in the UK but obviously Wales is going to be slightly different because you have got Plaid Cymru in the mix as well and other parties less so, so you have to, you can't be accused of favouring one or two parties, you have to give an overview of generally across the board of political parties but i think in a sense it’s an understanding of the political divide, right and left, where different parties stand on that, sort of, line and i think that would probably cover most political parties, i sense, i think certainly there is more of a need for children and young people to get a greater understanding of that and i think that to me seems like the natural next step for, i think more needs to be done in terms of democracy but we are on that road in terms of representation.  I was at a primary school yesterday and they were talking to me about the way they elect representatives to the school council so they are engaged in the democratic process in that sense but i think it just needs to be a gear and then focus on all politics more generally albeit i think you know but have to be careful of being party political in schools. voting for 16 year olds, absolutely and i think people who take part in the democratic process and i think you know we see in Wales, we see it across the country, a lot of people in so called traditional Labour areas or so called traditional Tory areas people vote a certain way because that is the way their family vote, you know, i think, people should vote because of understanding what it means for them, their family, their community and have not just be led by 'oh it's because we have always done it this way', people do have, need to have, more of an understanding and appreciation, with potentially votes for local authorities and welsh government in turn and hopefully if the UK government get its act together across the board for 16 year olds. I think if young people may not have parents and i suggest that there are lots of parents who are not interested in politics because politics is something that kind of you know, if you are interested in - you are interested in, but there are lots of sections of society that think 'oh politics!' even though we know politics impacts on their lives in pretty much every way possible there are still lots of people that don’t take an active interest in politics, so if we have young people who have parents and families that are not necessarily fully engaged in that sense then there is a need for them to get that understanding, that appreciation, that overview, because politics is about choice and that choice needs to be an informed choice so they need to have some background and ideally when children and young children go to school they learn about all sorts of things that affect their lives and help them get jobs whether that is English, maths, literature, whatever it may be, science and etc. but politics is such a key thing that impacts on their lives, and the lives of their family and communities and everything else so i think it is absolutely essential that more is done to make people aware, not necessarily to tell them which way but to give them a general awareness of the differences across the political divide and the different approaches with some of the left of centre parties and the right of centre parties and then that will inform their opinion and hopefully inform them to make a choice.
[00:10:25] 
 
Q3 Do you feel that British politics are shaped by the gender of who is in office?
I don't know, no I wouldn't say so, we've got a female prime minister, as we have had before but I don't get a sense that this prime minister or the last female prime minister we had did much too different to anyone else to sort of advance the cause of women, or support women, more than any of the other prime ministers we've had, so I don't necessarily think its. I think the representation needs to be there, but I think that British politics is guided by the values of the party in office and I think all parties, I am proud of the work that the Labour party from my own point of view has done to sort of enhance equalities across the board but, in terms of getting more women into politics and the fact just listening to the debate on about half an hour ago in the house and the comment there that more Labour MP's in parliament than all the other parties put together which is, considering that Labour is in opposition its obviously more than it would be if it was in government, I think that is really a good statement and a good place to be but I don't there is complacency that we have done all that we can do I think there is still more that can be done to sort of further that cause, and I think that also applies not just in parliament but also applies in local government and organisations whether that is regional assemblies and governments across the board so I think there is much more that can be done and as I said it’s the values and beliefs of the party in office that drives the policy but I do think that that party should be, should have, a more balanced representation from across the, be more sort of gender balanced than it currently is.
Q4 If you were given the power to change anything, if I whipped out a magic wand and said here you go what changes would you make for the government to be more equal
[00:13:32] 
well I think it is about getting, it’s about starting with schools and colleges making people, young people, more aware of the impact politics has on their lives from a young age and I think that should apply in schools across the board and as much as an advantage for young women as it is for young men but then I think after that there needs to be more done in terms of giving people the opportunity , and particularly talking about gender balance, giving more women the opportunity and I think, you know, society has become more balanced and I think that whereas you know the 50's and 60's and goodness knows when it was probably unheard of then that men would share the work in terms of childcare and supporting around the house, and clearly times are very different now and there’s much more of a modern and my view right way about a more shared approach but there are still too many women who for whatever reason don't seem to, because you know I think political parties with all-women shortlists much more of a requirement to balance things up in terms of gender balance  but you still haven't got the number of women locally involved in politics that you do have men, and I think we need to explore  why that is and what are the barriers is it childcare because clearly most political parties talked about crèches and childcare support and all the rest of it, but is that a barrier, it is difficult to understand what's needed, I think more research is needed to drill down on what are barriers and what is stopping more young women, more women, but young women particularly taking that, getting more involved in politics at a local and obviously regional and national level because we have more representation than we have ever had but it is still not equal and balanced so I think if there was one single thing is to try and drill down and understand what's stopping, what is that, because I think there are lots of role models that we see in local government, and national government who have sort of smashed that glass ceiling and demonstrated that it can be done so there are role models and some fantastic MP's who have really, we have heard from some of them today who have really, and in the assembly AM's and in local government I mean Wales now the leader of the Welsh Local Government Association is a woman, first time ever, but then take that back to local government and the percentage of women on councillors is considerably lower than men, nowhere near even, so, and , parliament, the assembly is pretty much a full time job and some people may think that is a step too far initially, but local government is pretty much on the doorstep its representing your local community and then you don't have to live in London half the week or anything like that but even so the representation in local government is still considerably less. Quotas are part of the solution but there needs to be, there's quite clearly, because in the Labour party we've had all-women shortlisting for some time and gender balance in terms of delegates and representatives for different roles internally within the Labour party - that's in place but even with all that in place we are still not where we need to be, so I think there is more to be done to understand why that is and what can be done. Legislation is updated its think it’s more about the barriers, the individual barriers and what those barriers are and trying to break them down, and you know, we still have to carry on doing the things that we have done to sort of make that, make things as easy and accessible if people want to go, but I think we need to do more to encourage and break down the barriers that quite clearly still exist
[00:19:11] 
Q5 100 years today since women have had the vote, do you think the government has made enough noise about today’s significance
[00:21:37] 
I mean I think today is a very important day and there’s been the debate here and other events around parliament but I think we are aware of the significance of today and obviously among the parliamentary estate those who take an avid interest in parliament but I don't know if that would impact on people right across the country because I think unless you are listening to the news tonight and the news cover it, and who knows if they will, I don't think that the message would necessarily get across the significance of today so I think, clearly I know that there is throughout the year there are various events to sort of mark votes 100 campaign is called, there will be other events but how much of that will resonate across the country is where the challenge is. but again, its people, I come across this a lot, when you are out knocking doors people have very busy lives today and unless they have an interest in a particular issue and people do become interested with certain things from time to time because it impacts on them or their families, or their workplace but generally there is only a section of society that's interested in democracy and politics. most people will, the majority of people will go out and vote at elections, not nearly enough unfortunately I think in the last year’s election in my constituency the turnout was 59% which was incredibly sad and to be honest with you, when I am out knocking doors talking to people, in all honesty I would prefer somebody to tell me they are voting Tory than to tell me that they don't vote at all, because, you know it's about engagement and it's, and you have particularly when you have talk to young people and young females, and try to talk about what was done in order for women to have the vote not that long ago, and when you talk about in some countries in the world, even today, democracy isn't there for everybody and it's quite sad that people aren't sort of engaged, and don't see that in some cases, but, I think it's ongoing and I think it’s about people, young people, and people generally seeing how they, how their lives are affected by politics and how much of an impact politics has so, you know, it's this sort of message that politics doesn't have anything to do with me when clearly it does on every aspect of their lives, but to be honest and I think politicians are partly to blame in some ways for that and I think that the media has a responsibility too because you know, I think certainly in the last couple of years there's been such a denigration of politics and politicians that I think a lot of people have switched off. which and I am not saying, politicians have done some daft things and need to be called out on those things, because clearly some of those things are not acceptable but I then think there is a real danger as far as the press is concerned that they tend to then try and sort of tar everyone with the same brush and its really frustrating then because there are people that have done wrong and that needs to be challenged, but that is a very small minority, and that happens in every workplace, in every company in the land you've got people who live by the rules and others unfortunately, and its usually the minority of the people who try and work around the system or abuse the system or do things that they shouldn't be doing but that's a sad reflection on society not just politics, but I think you know, the issue with politics is that it is all there and out in the media and the press.
[00:27:12] 
Q6 A gender neutral UK government, how far away do you reckon we are?
well I would say a few decades, in reality, I think it depends, I think I should preface that by saying decades if we move at the current rate of progress. if we can show that, as I said earlier, we know what needs to be done in terms of putting legislation in place but also making sure that the policies that the government is introducing not detrimental and I think that its having that impact assessment on policies before they are implemented but also drilling down and doing much more study on what barriers are there stopping women coming forward to take up roles, and I think we do need to up the game and I think if we do that then potentially we could see progress quicker, a lot quicker if the commitment is there but I think it depends on so many variable, it depends on that sort of requirement to up the ante that in my view depends on who is in government and what sort of, policies the government, the current government have shown there is an intention there but often its lip service and it’s not followed through with proper policies or action to sort of move things forward. So, I think on all of the things I have read this past week suggests we are a number of years away from having proper gender equality on the current rate of progress so I think the message is we need to up the ante, up the progress and hopefully we will get to a position we need to be a lot sooner.
 
Interview 5
q1 do you believe 
when you think of politics at every single level there’s mainly dominated by men, i think, well not i think, you know you can see this in councils even though there is an increase of women there isn’t enough we are not equal it has been highlighted today hasn’t it in the 100 years of voting that women are not equal, the labour party does have good representation thanks to all-women shortlists but we don’t have you know Jess Phillips asked today when Amber Rudd was making a statement and she asked the could she bring all-women shortlists and put that into legislation, put it into the equalities act so that there would be more, be able to have police commissioners, city mayors you know on all-women shortlists and basically she said 'no' so you know where is the commitment from the government to address the gender balance. They are never going to make a bold step to do it, are they?
q2 how do you think the UK government compares to other European countries in regards to gender equality
[00:01:44] 
i don’t know. i haven’t actually, i suppose i am not knowledgeable of other political institutions, maybe i should be but you know i am not i can’t really comment
[00:02:08] 
[00:02:52] 
q3 do you feel that politics are shaped by the person that is in office
so as in who is charge, the government or the person. in the case of Theresa May she is shaped by her party i don’t think she is a good role model for women in this country because she doesn’t stand up for women, in fact it’s disappointing that she is there because while they brag about having had two female prime ministers the representation isn't there in their teams and isn't there in their party, and so i think it is bit of a joke really it's like a facade, she's just, to me she's got no strength because she can’t make a decision. recently obviously there's been a cabinet reshuffle and she’s replaced females in the cabinet with males, and a certain type of male as well, where there all pretty much the same anyway.
[00:04:39] 
Q4 it's 100 years, do you think this government had made enough of a song and dance about that
The way to celebrate something is to make a change to come out with the big announcement i find that what they are doing is quite divisive and they are not using it as a platform to celebrate 100 years of women having the vote because what is changing, nothing is changing they just keep on fighting, you know for things to be more equal and they are not and there is the gender pay gap is a massive , what has happened at the BBC just goes to show the old boys network which is highly prevalent in Westminster and across the country and it just winds you up, it's all about who you know and not what you know. to me the opposition just seem like, you know, rich the majority extremely wealthy earning this wage is literally pocket money to them they are playing with politics  they aren't really serious and they don't have their feet on the ground, they don't know what it is like to have to tighten your belt but they'll say 'oh yes we have to tighten our belts, it's austerity' but you don't actually know what that is, you've never, not saying that you have to have been hard up or hard times to know what it is like but at least show some real life empathy and they don't.
 [00:06:25] 
Q4a Do you think the lack of education in school is a barrier to women getting involved
because schools don’t from my experience obviously being involved in politics and also being a teacher i was always anything e-mailed anybody or shared with anybody maybe i think a council consultation and i shared it with all staff and i got told that people had complained that i was sharing political material through the school e-mail network and i was like 'I wasn't' you know what i mean, that was just ridiculous be very aware that the system is very scared of showing any political bias and as a result of not wanting to, you know, as a result of being scared of showing any political bias and giving a platform for teachers to influence kids they then don’t discuss politics so they don’t allow it into the curriculum, so in safe areas like history and geography where you could be talking about financial things of countries and you're ok then but they don’t teach and don’t know about it, my son only knows about it because of me, he only knows and he comes up here but does he have a bias view, well obviously he has a biased view because he only listens to his mother but you know, he did watch the Donald Trump / Piers Morgan interview the other day, and i said 'what did you think of that?', well he could see, he made of it what any 13 year old would that it was an absolutely ridiculous facade, it didn’t have to take me to say it but schools have got to start looking at politics because it is the only way of delivering a political education because it creates a huge divide because people don’t understand what the assembly does and they don’t and the kids don’t understand, not just kids, people, society doesn’t understand the role of the assembly and the role of UK government and i think that is what i have noticed as being an MP since you know, and i wanted to be an assembly member I kind of never really put myself in the mix, so for me it’s very much about we need to do it, it needs to be done properly and it needs to raise awareness and by doing that its engaging young people in having those discussions and then getting them involved in politics themselves. Well that is why we need to be educating them about politics and I’m sure now they'll be able to vote at 16 schools will be having those open and honest conversations when it comes to the council elections and i don’t know if that is going to then change the assembly elections I’d like to think that it was going to change.
[00:10:47] 
 
Q5 if i was to wave the magic wand, for one wish for gender equality
that's a good question! one thing that really winds me up is the fact that it is an issue for me to be in parliament because of all the barriers, the childcare and you know, a single mother entails if i didn't have my mother at home to look after my child i wouldn't be able to be here, and i think if we are looking at gender equality i think that all the barriers should be taken away for women coming into parliament, it'll be that. childcare, be it you know, we need to have support, i live away 3 to 4 nights of the week away from home and I’m not part of my sons’ life anymore so what can we do to change that. can there be proxy voting whatever there are several things that they could be doing but also on the ground i mean i was just hellbent six weeks and i was going to put my all into it, i didn't really think through consequences, i didn't, i didn't, i thought 'hell, i am going to go for this, you've got to be in it to win it' and it was that you know, and I've done it now and now i am facing the reality of it, the arguments i have with my other half are 'well you're not here and i miss you' if it was on the other foot, if it was you none of these issues that you are raising up with me - they wouldn't be there because you're a bloke and it's alright for blokes. you know, all of a sudden I've got to pay someone to come and clean my house why can't he do it, does that make sense? it's all the barriers i have to find a way around or over the barriers in to enable myself and to empower myself to be here and i believe that no one is going to stand in my way I've said you know, my life story, literally i, this is a vocation, a calling, I’m going to give it everything so if you don't like there's the door, that's not horrible - you're going to have to find ways to deal with it because this is. 
[00:17:59] 
Q6 Having gender equality in the house of commons how far away
 
Lightyears, unless we have a Labour government I can’t see anything changing today would have been a wonderful opportunity to change the voting age, today would have been a wonderful opportunity to change, make a statement by changing the equalities act for all-women shortlists and other things, you know today was a wonderful opportunity that's another opportunity missed because they just don't stand up for women.
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