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Abstract:

Discusses how e-mail has become evidence in corporate litigation. E-mail education that Merrill Lynch ordered its employees to attend because e-mail is subject to subpoena; Opinion that e-mail has inspired fear in corporate boardrooms and that fear cannot stop electronic messages from careening out of control; Use of e-mail by prosecutors in litigation; E-mail evidence against former Merrill Lynch analyst Henry Blodget and former Salomon Smith Barney analyst Jack Grubman, who allegedly tried to increase stock ratings to please investment-bank clients; E-mail evidence against Enron, WorldCom, Qwest, Global Crossing, and Tyco; Fines against Wall Street brokerages for failing to preserve electronic messages; Discussion of how e-mail has improved communication and threatened business; Companies that complete mass purges of e-mail. INSET: Great (and not-so-great) moments in e-mail history.
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Abstract:

This study presents a learning behavior diagnosis system to study students' learning status from learning portfolios. The proposed linking layer enables the proposed system to work on various e-learning platforms without reprogramming. Additionally, the use of a supervisory agent enables teachers and students to obtain their learning status or information provided by the proposed system in both Web and e-mail. Furthermore, the computer engineering curriculum operating systems was adopted to evaluate the proposed system. Evaluations of confidence between learning status and learning achievement yield positive experimental results
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Abstract:

A manpower shortage is forecasted for qualified electric power engineers as the number of retirees exceeds new hires. This letter discusses the opportunities and challenges of the distant e-learning (e-training) for electric power engineers and presents the progress of two programs established in North America. The experience is augmented by observations from a sampling at other universities. E-learning is suggested as a measure for enhancing power engineering professional training
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Purpose - To explore the influence of competitive strategy in entrepreneur-led SMEs and the effects on e-learning HRD. Design/methodology/approach - Performance consulting company reviews provide holistic information on nine case studies on small and medium sized enterprises drawn from the. printing, agri-foods and media industries. Findings - Competitive strategy is a major influence on an entrepreneur and value chain investments, such as e-learning HRD. E-learning benefits and limitations are recognised, and influences categorised through a four-learning influences model. Embedded e-learning activities in value chain activities are highlighted. The perception of the entrepreneur, the physical adoption of ICT, the company culture, and the presence of knowledge workers appear to determine the adoption of e-learning rather than industry sector. Practical implications - Competitive strategy appears as key influence for entrepreneurs in their choice of prioritisation of resource for value chain activities, including e-learning. E-learning embedded into work processes is becoming widely used by knowledge workers, but the informal nature of learning means that it is not recognised immediately as a HRD support activity by line managers or employees. Certain knowledge workers are developing personal learning environments. Originality/value - Analyses the influences of competitive strategy on the secondary value chain activities of e-leaming HRD from the perspective of an entrepreneur directing an SME. Knowledge workers use informal, embedded learning in these cases, without its explicit recognition as e-learning. A tension appears to exist between the perception of some entrepreneurs of the Internet as a leisure activity for employees and its use by knowledge workers as a catalyst for informal learning.
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Abstract:

The article focuses on work-embedded electronic learning (e-learning), which is defined as the direct integration of electronic learning materials in the work environment, particularly in the product interface and information field. The authors explain the difference of work-embedded e-learning with help screens and other forms of user assistance. They also tackle the benefits of work-embedded e-learning and the three potential methods of accessing this form of learning.
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1. How does the LMS assist an e-learning student? 
2. What other services does the LMS provide? 
There's a new development in e-learning. In April 2007, the International Foundation implemented a learning management system (LMS) to streamline how the courses are delivered and managed.

An LMS provides training administration, course catalogs, student registration, course launches, learner progress tracking and online assessments. It integrates online quizzing and evaluation processes, permitting automated measurement and reporting.

How does the LMS assist an e-learning student? 
• Learners can register and have immediate course access-24 hours a day and seven days a week.

• Each learner has a personalized "My Education" log that serves as a launching pad to e-learning courses. The "My Education" log also provides the students with the ability to chart their own course progress and keep track of their individual curriculums.

• Learners can start and stop anywhere within the lesson. The LMS will remember where the learner stopped and resume the course at the place where he or she left off.

• Random test questions allow each learner to have his or her own testing experience.

• Learners have access to frequently asked questions to assist them in their e-learning experiences.

What other services does the LMS provide? 
Because the LMS provides the tracking and recordkeeping necessary to meet insurance requirements in a number of states, insurance continuing education credits are now available. Check out each course at www.ifebp.org to determine if the course qualifies for continuing education in a particular state.

The LMS also provides more interactive features, such as audio, video and simulations, which can be added to the courses to enhance the learning experience.

Courses can also be customized to meet specific organizational training needs. Please contact the International Foundation's e-learning department at (800) 449-2327, option 3, or elearn@ifebp.org to discuss course customization.
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Abstract:

In this paper, we present the results of a comprehensive survey of accounting faculties' opinions and practices regarding ethics education. Consistent with recent state boards' decisions to require ethics continuing professional education (CPE) in the accounting curriculum, we find that accounting educators recognize the importance of ethics education to satisfy the profession's needs. Accounting educators rate themselves as the most appropriate source of ethics education and favor practical application over theoretical course content. In terms of the approach used to teach ethics, educators support integration over a stand-alone course and believe cases offer the most effective method for ethics instruction
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Abstract:

Individualised open and distance learning at the university continuing education and post-graduate education levels is a central issue of today. The advanced information and communication technologies together with several applications offer new perspectives, such as the so-called virtual university. Simultaneously, to gain market share, several organisational arrangements are emerging in the virtual university field, like consortia arrangements and joint venture initiatives between and among institutions and organisations. The dynamically changing social and economical environment where we live claims for new approaches to virtual and flexible university continuing and post-graduate education, such as the concept of Agile/Virtual University proposed by the authors. However, the implementation of this concept (and of other similar concepts) does not rely just on basic information and communication infrastructure, neither on dispersedly developed applications. Although absolutely necessary as support, the added value comes from the higher-level functions to support individualised learning projects. The implementation of the Agile/Virtual University concept requires a framework and a specific supporting environment, a Market of Teaching Resources, which are discussed in the article.
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Abstract:

This article presents a schematic application of computer vision technologies to e-learning that is synchronous, peer-to-peer-based, and supports an instructor's interaction with non-computer teaching equipments. The article first discusses the importance of these focused e-learning areas, where the properties include accurate bidirectional interaction and low cost hardware; system portability and versatile vision technology are emphasized, hi the subsequent sections, we present some results aiming to achieve these goals. In particular, we highlight the most recent advancements in the interactive PTZ camera control from both the instructor and remote student. We also illustrated how these results have successfully addressed the challenges.
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Purpose - The goal of this research is first to investigate the outsourcing needs of small and medium enterprises (SMEs) in each of the following HR sub-processes: recruiting, training, HR administration, payroll, and benefit processes. Then, the outsourcing needs are analyzed against the characteristics of the companies such as company size, operating environment, culture and information technology maturity. Lastly, integrated business process outsourcing (BPO) service models are developed according to the characteristics of the company. Design/methodology/approach - To fulfil the objective of this research, the questionnaire is used to assess the outsourcing needs of the companies. The data collected by questionnaire are analyzed against the characteristics of the companies. Then integrated BPO service models are developed based on the analysis of the questionnaire data and the interviews with HR managers. This study used both quantitative and qualitative methodologies. Findings - This study suggests BPO service industry with two different service models: partially integrated model where e-recruiting and e-learning are integrated and fully integrated model where all of the HR-subprocesses are integrated. Originality/value - As BPO is expected to be booming in the next few years, this study helps BPO service industry to better serve SMEs in the area of human resource management.
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The article focuses on a nursing curriculum which offers instant access to training. A web-based course is being offered to nurses which totals 40 hours and is based on the Nurse Manager Leadership Collaborative (NMLC) curriculum. The curriculum boasts of case studies, resources and assessments within each lesson created and compiled by experts. The said course is in response to the Joint Commission's call for a leadership and management training for nurses to enhance their educational foundation and make them effective managers.

