[image: Discover University of Wales Trinity Saint David]

	LEVEL 6 ASSESSMENT SPECIFICATION 



	Student name:
	Islam Uddin Satir
	Student ID number:
	2023917

	Programme:
	Graduate Diploma in Policing (GDIP) 

	Module:
	Operational Policing Practice 3 

	Module code:
	BMP6005D
	Contribution to Overall Module Assessment (%):
	100%

	Lecturer:
	Dr Rhiannon Sandy  
	Internal Verifier:
	

	Assignment Title:
	See below
	Word count (or equivalent):
	Essay 5000 Words

	Submission deadline:
	5th September 2022
	Return date of provisional marks & written feedback:
	

	Submission method:
	All written assessments, where practical and possible, must be submitted via Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this assessment specification into Turnitin or it will match many similarities with other students’ submissions.)
Late submission of the assessment will result in a late penalty mark.  Penalties for late submission: Up to one week late, maximum mark of 40%.  Over one week late, 0%.  Only the Extenuating Circumstances Panel may approve a change to submission dates.

	Academic honesty / referencing:
	Academic honesty is required. In the main body of your submission you must give credit to authors on whose research and ideas your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.  



	Module Learning Outcomes 
(from module syllabus)

	Understanding role of constable 
· Evaluate the strategic drivers for professionalising policing and relevant policing and relevant national policing strategies

Maintaining Professional Standards 
· Critically explore the concept of integrity in a professional policing context
· Evaluate the strategic drivers for professionalising policing and relevant national policing strategies

Evidenced Based Policing
· Critically analyse evidence-based policing and ‘what works’ in policing
Communication Skills 
· Critically review methods for communicating and disseminating information in a policing context
Criminology & Crime Prevention 
· Critically evaluate crime prevention theories and strategies
Public Protection 
· Critically assess the impact of abuse upon victims
· Evolve professional strategies to deal with the impact of personal attitudes and values upon the investigation process
· Critically review the links between Serious and Organised Crime Groups and public protection issues
· Critically assess police strategies for dealing with public protection incidents
Digital Policing 
· Demonstrate a critical understanding of how to investigate complex internet-related crime and the impact of such crimes
· Understand procedures for obtaining and processing digital evidence in a policing context 
Counter Terrorism 
· Understand and explain the national counter terrorism structure
· Review and understand the insider threat in relation to counter terrorism

Response Policing 
· Critically evaluate public perceptions of response policing
· Critically evaluate response policing in the context of dealing with critical and major incidents
Policing Communities 
· Understand and employ relevant strategies and initiatives to deliver effective community policing
Policing the Roads 
· Understand and demonstrate knowledge of legislation and regulations relating to vehicles/drivers
· Understand and review professional practice in relation to roads policing pursuits





















































Assignment Task 1: Understanding the role of a Constable/Maintaining Professional Standards –


Over the years there has been an increase in the emphasis of professionalisation of policing in the UK.

According to Wathne (2020), since the 90’s, beginning under the John Major Conservative government and being continued by consecutive governments from different parties. New Public Management has changed the essence of policing from previously being considered a ‘vocation’, which refers to a strong feeling of suitability for a certain career or occupation.

Wathne argues that the since the 90’s the police force, has now been reformed in line with the New Public Management (NPM) elements.

These elements include the likes of efficiency, effectiveness and market based.

Although critics would argue that policing by its nature is to serve the best interests of the public, therefore, viewing it from a marketisation perspective would not incorrect, (Holdway, 2017).

Generally, it is accepted in vast swathes of the communities across England and Wales and the public in general that the police should behave professionally.

However, the need to act professionally does not in and of itself constitute a holistic approach to professionalisation as the alignment between the identified needs for reform and change within the police service has been a significant factor which has been driving police engagement in activities which move them closer towards a professional status. (Green and Gates, 2014).

Rohl (1990) had identified a number of traits which would help in defining policing as a profession. These include the likes of involving a lengthy training or educational period, enforcing a code of behaviour and ethics, to name two traits.

These would apply to policing, as there is an initial training period of 6 months in many police forces in England and Wales, such as South Wales Police, while the probationary period for an individual last from 2 to 3 years, dependent on their previous academic qualification.

While the latter trait named above, enforcing a code of behaviour and ethics, would also apply as the Code of Ethics was produced by the College of Policing in 2014 in its role as the professional body for policing.

The then College of Policing board chair Professor Dame Shirley Pearce (2014), argued that the code of ethics explicitly makes principles that should guide difficult decisions that that everyone who works in policing has to make, whether they be Police Constables/Officers or otherwise, such as in the role as a Police Community Support Officer (PCSO), for example.

The main components of the Code of ethics are 9 policing principles and 10 standards of professional behaviour, the policing principles are the following: accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect and selflessness.

While the 10 standards of professional behaviour are the following: honesty and integrity, authority, respect and courtesy, equality and diversity, use of force, orders and instructions, duties and responsibilities, confidentiality, fitness for work, conduct and challenging and reporting improper conduct.

The concept of integrity refers to the quality of being honest and having strong moral principles.

In a policing context, integrity, may mean that Police Officers are genuinely accepting the values, ethics and morals standards of policing as they are espoused and that they should act consistently within those standards, even while being faced by pressures from colleagues, media, family members etc.

As Police Officers should expect that they would and should be held from a higher standard compared to the general public, (Pagon, 2004).

There has also been recent strategic drivers to professionalise the police service and to assist it in relations to the way the country is changing, to ensure that policing can truly be representative of the people it serves.

These include the likes of ‘Positive Action’ which helps those from underrepresented communities who may be able to gain assistance from their respective police force, in regards to the application process and routes they may be interested in within different department within policing.

Those who would benefit from Positive Action would predominantly be women and people in general from minority ethnic community due to their underrepresentation within the police service in England and Wales.

As the latest Home Office report relating to Police Officers in England and Wales, found that as of December, 2020.

The number of Police Officers who are Black, Asian or Minority Ethnic community (BAME) was 7.5%, despite the current BAME population being projected at over 17% in the England and Wales.

This may suggest that this strategic driver and national policing strategy has failed as, despite the recruitment drive from the UK Government, it has struggled to recruit and align the number of BAME Police Officers to represent those in England and Wales.

Though, due to the difference between BAME and mainstream population within different police forces in England and Wales, it may not be appropriate for a blanket generalisation to be observed.

As, for example, London and the Metropolitan Police should expect higher Police Officers of BAME backgrounds due to the general population in London and those the Met Police service being of a greater BAME background percentage.


Assignment Task 2: Response Policing –


According to the College of Policing (2022), ‘response policing’ is the term that is mainly used to describe the teams of police officers that respond to both emergency and non-emergency calls from members of the public.

Response policing teams are made up of constables and a sergeant with a response inspector overseeing them.

Response police officers tend to be at the heart of uniformed policing and will usually be the first police officer(s) members of the public will come into contact with, which will have an impact on public perception of response policing, due to the first interaction with the police is likely to be a response police officer.

While response police officers respond to 999 emergency incidents and 101, non-emergency incident, they will also carry out other roles.

This will include acts such as protecting the public, proactively patrolling their communities and areas, managing critical incidents, identifying and obtaining appropriate help and support for vulnerable people and those at risk of threat, risk or harm.

They will also apply conflict management techniques, give emergency first aid and assist other partner agencies, such as hospitals, as just some examples.

In relations to the public’s perceptions of response policing, according to the Independent Office for Police Conduct, (IOPC, 2021), found that most people surveyed, (72%) in the UK believe that the police service in the UK, in particular in England and Wales, response in a fair and proportionate way when they are dealing with the public on incidents.

Despite this, the public perception of response policing and it’s use of ‘stop and search’ differs.

When the participants were specifically asked about the use of ‘stop and search’, the confidence levels was fluctuating.

As although 80% of participants believed that stop and search was necessary, just under of the participants (49%) though that the tactic is either not applied correctly as it should be or is unnecessary.

The police have a wide range of statutory powers of stop and search that is available to them.

This will depend on the circumstances, as most of these powers require a police officer to have reasonable grounds for suspicion that an unlawful item is being carried. 

Such as through carrying out a Section 1 search of the Police and Criminal Evidence Act (PACE, 1984), if, for example, police received information that a specific person is carrying, a bladed article, such as a knife.

The one aspect that these powers have in commons is that they enable police officers to detain a person who is not under arrest in order to search them or their vehicle, such as a car, for an unlawful item, or items within that person or vehicle being used in the commission of an offence.

Due to the wide range of different people in society, such as age, sex, gender, race, religion as some differences. 

The IOPC lead on discrimination, Sal Naseem found that the use of stop and search was an issue which different significantly amongst ages while ethnic minority groups also had a vastly different view.

As, according to the IOPC findings, those that are of 55 years of age and above, along with those who are white, tend to agree to a greater extent that stop and search is necessary and that the police are currently using the powers provided to them in a correct manner.

However, those who are from black, Asian and minority ethnic background (BAME), along with those who are between the ages of 18 and 24 are much more likely to view stop and search as being unnecessary and believe it is something that the police should stop using in their role, or, use it to a much lesser extent.

Though this may be from other statistics, such as that in 2019/20, whereby Home Office data found that people from ethnic minority background were more than four times likely to be stop and searched by police compared with white people, with black people specifically were almost nine times more likely to be stop and searched compared to the mainstream.

Response policing also has a significant impact in the context of dealing with critical and major incidents, which is evident in the case of the racist murder of Stephen Lawrence in 1993, which resulted in the Macpherson inquiry, (Shaw, 2019).

The murder of Lawrence has changed policing and has mould modern day response policing and how response officer deal with major/critical incidents. 

As an inquiry into the death of Lawrence called for an overhaul of police procedures and attitudes towards race, as Lawrence was stabbed to death in a racist attack.

One of the most significant conclusions of the investigation was that Lawrence’s killing had been full of incompetence, institutional racism and failure of leadership. 

There were numerous amounts of recommendations from this inquiry which most have been either fully or partly implemented.

This included a number of practical proposals to improve police investigations and the treatment of victims of crime, such as first-aid training which enables police officer’s to carry out basic first-aid functions to help a person in serious distress, such as assisting through CPR.

While other proposals included the introduction of family liaison officers to help families get through traumatic situations and assist them from a policing perspective as well, such as how the investigation is being conducted, without disclosing any sensitive information.

In the Lammy Review (2017), David Lammy MP, who reviewed the treatment of black and minority ethnic groups by the police service and courts in England and Wales said the disparity amongst stop and searches, for example, led to a view among BAME communities that the justice system remains stacked against them.

The inquiry also called on the Home Office and the police service in across the UK to develop initiatives to increase the number of police officers from ethnic minority backgrounds, as, in 1998, only 2% of police officers in England and Wales were from a BAME background.

John Grieve, a former deputy assistant commissioner at Scotland Yard, who ushered in the numerous amount of policing changed as a direct response to the Lawrence case stated that it caused and prompted a fundamental rethink, as Lawrence’s murder and the subsequent inquiry having a significant influence in the governance of policing, how the police are supervised, the way complaints are reviewed and investigated, (Muir, 2012).

While Grieve stated it influenced investigations, family liaison officers, the first hour at a murder scene, the independent advisers. As it influenced the leadership of policing across the UK from that point.

To conclude, this shows the wide ranging and significant impact that response policing has on public perception and what it has had in relations to dealing with critical and major incidents, as the above examples have shown that it can and has influenced generations.
























Assignment Task 3: Information and Intelligence/Communication Skills –


Information and intelligence management processes allow decisions regarding police actions to be made about priorities and tactical options.

According to the College of Policing (2021), intelligence is information that has been collected and then developed for action.

This may be classified as confidential or sensitive information. Intelligence collection is an on-going process and there may be specific requirements for its recording and its use.

There will be intelligence models and methods, which refer to how police assess the intelligence and its credibility, for example, the 3x5x2 evaluation process.

In this system, the grading of the intelligence acquired is expressed via numerical and alphabetical values.

As the numbers in the ‘3x5x2’ system are a reference for information evaluation, source evaluation and intelligence handling and sharing rules.

These rules are then used to express and assessment of the reliability and validity of any intelligence that has been received, which then may be lawfully shared or shared with conditions.

The ‘3x5x2’ model works as the initial source where the intelligence came from is evaluated as reliable, untested or not reliable (3).

The intelligence received is then evaluated as it will be either, known directly to the source, known indirectly to the source but corroborated, known indirectly to the source, not known, or suspected to be false (5).

The intelligence will then have handling conditions whereby it will have lawful sharing permitted, or lawful sharing will be permitted but with conditions (2).

Therefore, based on the reliability and validity of the grading of the intelligence, its strength can be decided by going through the process of the ‘3x5x2’ model, (Adams, 2020).

According to the College of Policing (2015), the intelligence units within the respective police forces manage their receiving, recording, evaluating, developing, analysing and disseminating the intelligence which results in intelligence products for the tasking and coordination process.

The tasking a coordination process provides supervisors in the police service, such as inspectors and sergeants with a lever for decision making regarding operational services at strategic and tactical levels.

As this will allow them to direct and align resources to prioritise the intelligence, as where a force has a basic command unit (BCU), they may decide to run a strategic process.

Therefore, through this process, they will be able to work with partner agencies to assess the threat, risk and harm of the intelligence.

A control strategy may then be shared amongst local officers and staff, this will communicate the operational priorities for the police service and will set the short, medium and long term, priorities to assist in preventing crime, helping with intelligence and enforcing legislation when required.

The control strategy may also include reassurance patrols.

The daily management meeting (DMM) is a crucial part of the tasking and coordination process, as it links the priorities and objectives that have been derived from the tactical tasking and coordination group which directly correlate to the day-to-day operational undertaking of policing, as it will take into account the incident that have occurred over the past 24 hours and those that may happen over the next 24 hours.

For example, if a serious incident has happened in a local area, such as a serious sexual assault, whereby the perpetrator had already been arrested and was in police custody.

Therefore, it then may be appropriate to believe that community tensions may arise from the incident as the families of those involved could result in being targets from the local communities. Therefore, reassurance patrols may be appropriate as to prevent further issues.

Whereas another example, of intelligence-led reassurance patrols may be of benefit is of, sexual assaults that have occurred in a specific location, whereby the perpetrator has not been arrested.

Therefore, for example, if a description is retrieved, then police officers will have a greater knowledge and understanding of the incidents with the intelligence providing key details, aligning with policing priorities, such as to prevent further sexual assaults in this example.

Community intelligence is a valuable key indicator, as Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Service (HMICFRS, 2001), states that community intelligence is local information, whether direct or indirect, that when is assessed provided intelligence on the quality of life that has been experienced by individuals and groups. 

Which then informs on both the strategic and operational levels and perspectives in the policing of the respective local communities.

Though these community voices can range from a variety of backgrounds, from, for example, formal meetings with community leaders such as Members of Parliament (MP), or local council leaders to the day-to-day interactions between operational officers and individuals in the community when they attend incidents.

Furthermore, the input from the local members of the public of the respective communities can be highly effective, especially from those of whom, while not claiming to be representing any targeted or specified group, are highly respected locally, especially by young people and those who have been in the local community for a significant period.

After action has been taken by officers, whether that be further contact with victim and witnesses, or reassurance patrols, to name two, an operational review will then be conducted.

This will be conducted by tasking and coordination unit which will then evaluate the effectiveness of the tactical activity undertaken on the problems that have been identified through the likes of debriefing, results, analysis and reviewing the issues holistically.

As a result, this gives the wider police service to assess the impact of intelligence and its tactical activity on an incident or a subject, such as whether it is credible or has or has not been successful in this matter.

Through this, police officers will be able to identify the lessons learned and the good practice which could be achieved from the incidents, enabling the police to draw conclusions and make recommendations for future reference purposes.

Furthermore, the respective police force’s policy may also be updated, while also advancing its knowledge, the tactical options regarding intelligence methods the training officers could receive in the future.






Assignment Task 4: Public Protection –


According to the Police Superintendents’ Association (2022), a public protection incident consists of work around missing persons, hate crime, domestic abuse and involves dealing with vulnerable victims and witnesses as long with potentially dangerous people.

These incidents involve managing high levels of vulnerability and risk, some of which may be hidden, as a result, the police also work in a multi-agency manner, co-ordinating with other agencies, such as schools, social services and mental health services to name just three.

According to the College of Policing (2020), there are three key stages when officers are considering risk for the purposes of public protection, which include, risk identification, risk assessment and risk management.

Police officers and staff may come across a sexual or violent offender, or a potentially dangerous person in their day-to-day duties.

Therefore, it is important that positive action is taken to ensure the issues are dealt appropriately, with the risk of harm to those involved and the wider general public taken into account.

When a person has been identified as a sexual offender or a violent offender, that person should be assigned a named Management of Sexual or Violent Offenders (MOSOVO) officer, who are specially trained officers dealing with people who may provide a serious risk to the wider community, who will be able to risk assess the individual to a more effective extent and for offender management purposes.

Though the professional judgement of police officers and others involved, such as partner agencies, in risk assessment is important to public protection.

It may be more effective to get people who are not involved with these organisations to assist, as the police deal with these issues every day, it may become a ‘norm’ for them, making it difficult to view from a perspective of a local resident who is aware of a serious offender, for example.

However, there are risk assessment tools that may support officer to use their professional judgement.

For example, a Public Protection Notice (PPN), which enables police officers to share with partner agencies they may have and how said partner agencies could help individuals of an incident who may be, for example, a victim of domestic abuse, or an adult at risk, due to mental health issues.

This PPN, enables police officers to ask questions and assess whether a person is of high, medium or low risk.

Though on occasions, the officer may decide to override the outcome of an assessment tool, if they believe the person is at greater risk, which could be due to the officer’s objective professional judgement such as their training, experience and knowledge of person being assessed, as they may have had multiple incidents with them over a recent short period of time.

This can then be logged on the system by the officer giving their rationale as why they may view someone as ‘high’ risk, if the assessment PPN initially viewed them as a ‘medium’ risk, which shows transparency, as the impact of abuse on victims may not be clearly represented on a risk assessment form without an officer’s direct input.

As SafeLives (2016), which is domestic abuse charity, found that the impact of abuse on victims can take in multiple ways, including physical as SafeLives found that 1 in 5 high-risk victims reported attending hospital as a result of their injuries in the year before getting effective help, suggesting that multiple incidents occur prior to a victim actually reporting the incident to police or telling a family or friend.

With the victims suffering both short term and long-term injuries and health consequences, such as asthma, bladder and kidney infections, cardiovascular disease, chronic pain syndromes and central nervous system disorders.

There are also mental health impacts of domestic abuse, as according to SafeLives, 40% of high-risk victims report having mental health issues, as domestic abuse has significant psychological consequences for the victims of abuse, which includes the likes of anxiety, depression, suicidal behaviour and low self-esteem, with 16% of victims reporting that they have considered or attempted suicide due to the abuse and 13% reporting self-harming.

According to the Crown Prosecution Service (2015), Serious and Organised Crime involves a planned and co-ordinated criminal behaviour and conduct by people working together on a continuing basis.

Their motivation may differ as although it may sometimes be financial gain, other times it could be exploiting vulnerable people as they may view them as easier to manipulate to traffic their drugs and firearms or assist them in theft and robbery offences as some examples, with organised crime taking places across borders.

The Local Government Association, (LGA, 2016), found that in 2013, the Government created a Serious and Organised Crime strategy to better co-ordinate a wider national approach to reduce the levels of serious and organised crimes impacting people across the UK.

This strategy had four different inputs, this first one being ‘pursue’ which includes prosecuting and disrupting the criminal activity of organised crime groups (OCG).

This may mean that locally, a strong, effective and collaborative approach between police and other partner agencies such as housing services and social services to gather and share intelligence on these organised criminal groups that are operating in local communities.

The second being ‘prevent’, which aims to deter people from getting involved with serious and organised crime and to prevent offenders from returning to crime. Which involves a wide range of local approaches and interventions.

Such as making use of existing services through assisting the person to get a job and/or education, which may prevent them from returning to these crime groups as the wealth and glamour after being released from prison, may still be attractive.

Thirdly, ‘protect’, suggest protecting the person, families, businesses and communities against serious and organised crime, by police taking positive action such as arrests, and plain-clothes officers being involved.

This also involves making sure that the right controls and practices are in place to safeguard communities and ensuring that these groups have the information and awareness to help protect themselves.

The final part of the national policy is ‘prepare’, which refers to organisations such as the police service being prepared to manage the impact or the consequences of serious and organised crime groups.

Therefore, this may include the police immediately responding to incidents which could suggest that a serious or organised crime group has been involved by providing an effective resolution for all those involved. 

Such as prosecuting those involved within those groups and helping vulnerable people who could assist from other methods, such as through education.

Though any possible negative consequences should also be taken into account, which could be unintended consequences given the context and characteristics of a serious offender.

Such as their residence in a particular locality can result in offender living a significant distance away from their supports systems and family and friends which could lead to isolation, financial and emotional stress resulting in decreased stability in their general life, which may lead to greater risk.

While an understanding is also required in relations to the impact of actions on the suspects in line with Human Rights Act (Home Office, 1998), such as Article 8 which refers to the right to respect for private and family life, which must be balanced with the needs to protect the rights of the victims under Article 2 and 3, which refer to right to life and the prohibition of torture, respectively.

Therefore, these must be considered by police officers, staff and wider agencies by assessing effectively the possible negative impacts alongside the potential negative consequences with the public protection benefits.

To conclude, this shows that from a public protection perspective, the police need assistance when dealing with these high-risk incidents to ensure that the public are protected, victims of abuse are safeguarded and helped appropriately and that the wider local communities.

Whether that be witnesses of, for example, of a domestic assault, or neighbours, believe that their local area is a safe environment from a policing perspective and that they can approach the police should they have any issues or feel like their neighbours, friends, or families are in need of protecting, help, or assistance in anyway necessary, with a continuing monitoring of risk of anyone who has been a suspect, victim or witness of an incident.


























Assignment Task 5: Evidence based policing/criminology and crime prevention/criminal Justice –


According to the College of Policing (2019), ‘evidence-based policing’ refers to the best available evidence and data which is used to inform, challenge and change policing policies, practices and decision making.

Through this approach, the police can be assisted by everyone who are stakeholders such as the wider public, as it can be supported by collaborating with academics, partner agencies and local communities, who help the police service make informed decisions.

This evidence-based thinking was conceived by Goldstein (1979), when he developed an approach known as ‘Problem Oriented Policing’ (POP).

The POP method is an approach to tackling crime and disorder which includes the identification of a specific problem, through analysing the stated problem, then developing a tailored response and an assessment of the effects and wider impact of the response, (Open University, 2021).

Goldstein used this research-based evidence to challenge the three main functions of the model of policing used during that time, such as preventative patrol, rapid response and solving crimes to catch offenders.

Thus, this led to the evidence-based policing being further developed by Professor Larry Sherman (2013), as Sherman argues that evidence-based policing is a method of making decisions about what works in policing, which practices, and strategies accomplish policing objectives in the most cost-efficient way.

However, others may argue that this approach is widely academically based, out of touch and does not work in the ‘real world’ of day-to-day policing of general society. 

As the police is a service for the wider community, whereas the likes of Sherman are viewing the cost-efficiency from a business perspective, though the police is a public service and isn’t constrained to the same financial issues a business may have.

Furthermore, when dealing with life-or-death situations, including people who may be of high risk to themselves or others, with vulnerable people involved in incidents every day, the public would prefer that the job is done, safeguarding everyone involved rather than choosing the possible cheaper option to save money.

As evidence-based policing does not provide clear-cut, definitive answers, police officers, staff, and wider stakeholders should reflect on their own practice and consider how the best available evidence applies to their daily work and learn from successes and failures which would enable and encourage everyone to ask questions, challenge orthodoxy and accepted practices along with innovating the police for the wider public interest.

For example, the Home Office (2016) stated that the government must adapt with the times as offenders become more knowledgeable.

As such the police should focus on more modern crime prevention strategies, with the example of drugs given, potentially being legalised and sold under NHS guidelines and pharmacies to prevent criminal gangs from selling it ‘underground’. 

As it will therefore be widely available and have a less of an appeal to vulnerable people, such as young people. While also providing tax money which could be invested in services such as the police and assist those who have drug addiction, alcohol and/or re-offending issues.

Doward (2018) found that legalising cannabis could earn the Treasury £3.5bn which would generate significant revenue and cut costs across the criminal justice system.

Other crime prevention theories and strategies may include the likes of ‘situational crime prevention’ which has a greater focus on the setting of where crimes occur, rather than on those who may commit those specific criminal acts, (Clarke, 1997).

As this ensure that the emphasis is on the environmental and managerial change which leads to a reduction of opportunities for crimes to occur.

Such as if a variety of crimes occur in a high-rise council flat on a daily basis, ensuring there are council workers located there along with officers and other partner agencies to assist these individuals away from potentially offending may prevent such criminal acts.

Furthermore, ‘situational crime prevention’ is also linked with two related theories, including ‘rational choice theory’, which believes that potential offenders through their own rational decide to commit crime and use their respective methods in order to do so, as this choice is impacted by the offender’s needs to maximise reward while minimising any risk posed to themselves, (Felson and Clarke, 1998).

‘Routine activities theory’, however, states that for a crime to occur, there must be three linked elements, which are the motivated offenders, suitable targets and the absence of capable guardians.

As people must do what they can to prevent such crimes from occurring, for example, not having highly valuable items on show in an empty vehicle. 

Whereas, capable guardians in relations to this theory can include the police, for example, as well as environmental factors such as locks and security devices, (Cohen and Felson, 1979).

Research by the Scottish Government (2015) found that the effectiveness of imprisonment in reoffending provides mix value to society as although prison can represent value for money in the short term when it is used, for example, for high risk and/or serious type of offenders.

Community sentences tend to have a more positive impact due to opportunities such as rehabilitation during community sentences as they also avoid negative consequences which may happen from imprisonment, such as losing employment or housing. Though, this should only be taken into account within the context of the offence, the offender and the victim(s).

The research by the Scottish Government suggests that age is a significant factor in people not reoffending as the majority of offender have abstained from crime by the time they reach their mid-twenties or early-thirties.

While quality social and familial ties formed through employment and marriage can also promote desistance/abstention from crime.

To conclude, currently the evidence is still developing as there are a number of individual factors which may be associated with reduced reoffending, such as their support network and employment situation.

However, more generally, the way in which a person is process by the criminal justice system and the partner agencies associated with it may impact their likelihood of reoffending.
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