1. [bookmark: _Toc107223094]Chapter One: Introduction
[bookmark: _GoBack]This dissertation will look at whether police officers are at further risk of experiencing mental health due to the demands of the role and incidents we deal with on a day to day basis. It will discuss the potential reasons of why police officers have reported increased levels of mental health during their careers and whether the recent pandemic COVID 19 has also had an impact on police officers mental health.  
Research suggests that increased stress levels in police officers can be attributed to shift working patterns, insufficient sleep, heavy workloads and lack of communication between colleagues and supervisors. The purpose of this research is to determine whether police officers are more likely to suffer from mental health issues and if so the reasons behind this. 
The reason this area was chosen by the researcher is that this is something in which the researcher has had previous experience of since becoming a police officer. Mental health is a topic which has gained greater attention in recent years and a subject that many have first hand experience in. 
Mental health is growing topic and like previously stated has affected many people. There needs to be more support for police officers suffering with mental health issues. Research suggests this is an area that is lacking in support for police officers to help support police officers with their mental health issues. 

[bookmark: _Toc107223095]1.2 Background / Literature Review
Mental health can include our emotional, psychological, and social well-being. It can affect how we think, feel, and act. It also helps determine how we handle stress, relate to others, and make choices. Mental health is important at every stage of life, from childhood and adolescence through adulthood. 
Mental health today is thought of as psychological emotional and social well being. Over the years the understanding of mental health has increased significantly and a better understanding of mental health has been achieved. However, over time there has been great debate between mental health professionals over causes definitions and treatments. 
Being a police officers you are faced with daily challenges of dangerous and sometimes challenging situations. Increased risk of confrontation and violence with members of the public can lead to high levels of stress related symptoms, which could have a serious impact your mental health. (Collins, 2003) 
In a study by Collins and Gibbs (2003) it was found that stressors ranking most highly not specific to policing but to organisational issues such as demands on home life, lack of consultation and communication and lack of control over wor load and inadequate support. In a study by Houdmont and Randall 27% 327 out of 1226 of police officers responded to a survey reported long working hours and emotional exhaustion as a factor in mental disorder.  
Mental health screening amongst officers in Australia was conducted to maintain a psychological healthy workplace. However multiply surveys have shown that officers with mental health symptoms do not seek help until it is starting to impact their wellbeing and work place performance. (Marshall et al., 2021)  
A study In 2018 Canada Ontario, saw police officer suicide rates hit an all time high due to police officers suffering from high rates of mental health disorders compared to the general public. One key reason for the elevated levels is because of the stigma around mental health and being able to seek help and guidance around it. In an attempt to address this concering rate of suicide Ontario police force have began to create support programmes in order to support police officers who are suffering with mental health disorders. (Frontiers, 2014)  
There is also research to suggest police officers are no more stressed than other groups and police work is not especially stressful. Instead, organizational stressors may be a greater source of stress due to various structural arrangements, policies and practices. This is from a cross study between two large urban police departments in Michigan and new jersey. Organisational stressors may be a greater source or stress for police officers due to being second guessed in the field work, punishment for minor infractions, lack of reward for a job well done. (Shane, 2010)  
A study conducted amongst police service in Scotland aimed to understand mental health. Police work can be stressful and can be very demanding on an police officers wellbeing. High levels of occupational stress and anxiety, currently or in the past, were reported, as were experiences of PTSD, anxiety and depression. The main reasons reported was organisational change, workload, culture, leadership and working hours. Police officers can be especially vulnerable to poor MH if they do not have support systems from friends families colleagues and supervisor or if they lack personal qualities that enable them to cope.  Disclosing mental health problems has been described as ‘career destroying’ (Bell & Eski, 2016) A lack of empathy and macho culture find it hard for police officers to report mental health issues and for this are unable to find support. (Demou, Hale and Hunt, 2020)
Police officers on a daily basis work in high pressure high stress environments whicih can have a direct or indirect exposure to violent incidents, server danger and tragedy. As a result police officers are at more risk of increasing mental health concerns than other professions and the general public. As a result researches estimate 10-35% will develop PTSD over the course of their life time. As little as 7% of people with PTSD in the general population will actually seek mental health services where as police officers are more reluctant to than the general public to report and seek mental health support. (Lane et al., 2021). Again this it is showing police officers are reluctant to report mental health due to the stigma around mental health and we as officers have to be brave and just get on with it. 
As we know police work is a high risk professional which comes with numerous dangers and this could lead to mental health conditions. It is there for essential mental health treatment is implemented if needed. A study was conducted to explore the institutional negativity and stigma in the police force towards mental health. Again police culture, the stigma around mental health, disclosure of mental health and breaking down barriers may cause police officers to suffer from mental health. (Edwards and Kotera, 2020)

The global outbreak of the COVID-19 pandemic has spread worldwide, affecting almost all countries and territories. The outbreak was first identified in December 2019 in Wuhan, China. By September 2021, almost two years after COVID-19 was first identified, there had been more than 200 million confirmed cases and over 4.6 million lives lost to the disease. It has had a huge impact on the world, as police officers it has always had a huge impact. During  the  COVID-19 pandemic all  police services have been challenged, Just like other  front-line  essential  services,  police  have  had  to  make  changes and implement processes to allow front-line staff to provide  the  services our communities we serve deserve, all while keeping themselves safe in performing their duties. Police officers are first responders and go to all types of calls from violence, health calls, and even fires. However COVID-19 has presented a new threat to police officers like any other member of the public there is a risk of being exposed to the virus. Of course its not only police officers that are at risk by going to the emergency calls and engaging with members of the public during the Covid 19 pandemic but also the family members of the police officers where there was a potential to exposing them to the virus and in turn causing stress for the officers. Even though Police officers was doing as much as they can to protect themselves from the virus by wearing protective equipment at calls and of course complying with isolation rules which was set by the government they could still end up being exposed to the virus. This could have a real significant impact on your team because your team members would have to be tested or even taken off shift to stop the virus from spreading across the work force. The  COVID-19  pandemic  has  presented  additional  occupational stressors to police, for instance due to threats and assaults  from  the  public,  as  well  as  exposure  to  the  virus, increasing the risk of operational stress injuries. Of course there were some positives while working through the COVID 19 pandemic Even though COVID-19 has increased the level of stress for police, most are appreciative of the community support for them and their efforts. Police officers was very fortunate to have a continuing job through this very tough time when many people was losing their jobs due to the financial effects of the COVID 19 pandemic.  
Of course police officers themselves had to abide by the government rules set during the pandemic to stop the spread of the ever growing virus. Police officers must uphold high standards of behaviour but police misconduct is associated with increases in organizational stressors. Potentially failing to comply with the rules being set to members of the public could lead to an officers investigated and this could leave to mental health disorders. (Stogner, Miller and McLean, 2020)

Conclusion. 
This is what I found in relation to police officers at further risk of mental health disorders due to the demands of being a police officer and the incidents we deal with on a daily basis and how COVID-19 also had a big impact both negatively and positively. Long working hours and  increased work loads and working through the COVID 19 pandemic was a very stressful time for police officers with a increased risk of catching the virus due to being in contact with members of the public while dealing with incidents. But also during the COVID 19 pandemic it was a comfort to police officers who had a secure stable full time job where so many people was losing theirs due to the financial crisis from COVID 19.  Attending emergency calls where risk of violence and potential injuries are having an increased impact on a police officers mental health also. There has also been shown that police officers do not like to report mental health if they are suffering with it, due to the persona and stigma around mental health and that as police officers we should be able to deal with it and just get on with things. Hopefully more can be done for police officers to feel confident to report mental health in the future and the stigma around it can change.  The next chapter is going to be methodology to show how I have gathered my data relating to police officers mental health.


