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[bookmark: _Toc534660515]Introduction  
Academic skills are relevant to certain employability opportunities. There exists employers who are interested in recruitment of only those employees who are either highly educated or are highly skilled. Employability skills are those skills, which relates to the capabilities, which makes the graduates more eligible and efficient in order to gain employment and acquire success in the employment front. At times, the same skills, which one requires in order to be successful in the course work, are also helpful in the future career for the individual. Employers in the various organisations look for evidences of skills in the future employees. The report aims to address the various issues, which are related to the aspects and areas of exploring the academic skills, which are capable of influencing the employability opportunities of an individual.  
[bookmark: _Toc534660516]Existing relevant employability skill 
It can be evidently stated that being “career ready” is a factor of being eligible for employment in any firm or industry, which suits one’s qualifications. Furthermore, being career ready also points towards the three parameters, which are the academic skills, employability skills and technical skills. 
[bookmark: _Toc534660517]Employability skills
Employability skills are those skills which are often been cited by the employers as being those capabilities and techniques of carrying out jobs, which are the most critical to the success of the workplace. This has been more evident in the 21st century. Such skills are those, which are very specific to the workplace requirements and help in the accomplishment of various goals of the organisation. These skills are the critical thinking skills, problem solving ability, adaptability, written and oral communication, teamwork and collaborative, being responsible, ethics, usage of technologies and professionalism. 
[bookmark: _Toc534660518]Technical skills
Certain job-specific knowledge and skills are required in order to maintain the productivity of the firm, which is fully content with employees and skill set. Among certain job specific skills, there comes the possibility of certain technical skills being at the top priority among the other ones. However, most of the technical skills are required to be acquired through the on job training sessions. In addition, it is true that certain amount and level of technical skills are required at the time of recruitment and the candidate must acquire these in advance.
[bookmark: _Toc534660519]Need of employability skills in order to gain credibility in jobs 
[image: ]
Figure 1: Employability skills
(Source: Rowe and Zegwaard, 2017)
The employers are always in search of certain skills, which are of benefit to the organisation. While the education and experience may make one eligible in order to apply for a job, in order to be successful, one needs to show a mixture of skills, which are known to be as the employability skills. Such employability skills are associated with two main types of skills, which are known as the hard skills, and soft skills. Hard skills are those, which refer to the technical knowledge and its efficient application in the work sector.  Hard skills are those, which are not transferred between various jobs and different sectors of employment. However, the soft skills are those, which can be transferred between various jobs and different sectors of employment. Employers often sort the employees to be recruited based on right skills and certain qualities in order to fulfill the contribution to the organisational success factor. It is evident from the survey in the literature as well as in the practical level, that candidates may be endowed with good qualifications and hard skills that are needed to be able to manage the role of job, however, without having a well-honed set of skills, which are known as soft skills. In order to get the credibility in the competitive markets of job, an individual is required to be assertive with respect to gaining knowledge in the particular field.

Soft skills are those which help the colleagues in the process of getting along with the other colleagues, helps in making critical decisions, helps in the finding of solutions to problems, development of respect and becoming strong ambassadors for the organisation where they are working. 
Credibility is important for any individual in order to get the jobs in the future as the selection criteria’s will emerge to be more and more complex and it will be difficult for the people to get into certain types of jobs. In addition, getting the right employer for the specified set of skills is also a matter of conflict. Often the right candidate is kept away from the actual opportunity due to various reasons. Reasons being the various factors like lack of publications in the job sectors and advertisements not reaching the right kind of candidates are the main reasons. Certain opportunities require art times a high set of eligibility in the candidates. These opportunities should also be accompanied by on job training skills and these are to be maintained with proper measures while recruiting and admitting people for the training sessions.
Employability skills are needed to be tested first at the time of recruitment and selection even. This selection test should be mandatory as certain amount of skill set is required in advance. 
Employers are also needed to develop and endow themselves with certain qualities in both hard and soft skills, which are in benefit to the organisation and betterment of the subordinate newer employees. Furthermore, it can be stated with evidence that hard skills are bit tougher in order to train people in that, however, it is much easier to train the people in soft skills.

[bookmark: _Toc534660520]Viewpoint of an employer 
As an Employer, I can state that there is high need of skills, which helps in building the relationship among the employees in an organisation stronger. The strength of organisation increases and lies in the strength of the relationship among the employees of that organisation. The main skills, which need focus, are the communication skills, teamwork, organisation skills and problem-solving abilities. In case when an employee comes for interview, it is important and is of high significance to check and test the minimum abilities of the person. 
[bookmark: _Toc534660521]Communication skills
Communication skills, be it verbal or is written, is one of the most crucial employability skill in order for a person to possess. Companies majorly require each of their employees to be confident while having a conversation face to face or through telephones with the clients. At times, we, as employers and the head of the organisation also require you to communicate through emails in a flawless way (Bovey-Pilkington and Pidgeon, 2018). 
[bookmark: _Toc534660522][bookmark: _GoBack]Teamwork 
Employers often seek certain number of skills within their employers, where they search constructive and peaceful mindset of individuals who would possess the capability and would be successful in maintaining and managing a team. This capability involves the efficiency of making and maintaining a peaceful work environment. We, as employers, prefer the selection of only those candidates who have graduated or obtained their degrees from institutes or universities, which make their students, go through projects and employability programs.  Under these programs, they ask students for carrying out assignments in the form of groups and teams, which in result develops their teamwork skills (Gill, 2018).
[bookmark: _Toc534660523]Organising skills
The organisation skills are those, which are mostly required in cases where the employer is needed to perform certain management and administrative work related to organising an event of conducting a meeting. 
[bookmark: _Toc534660524]Problem-solving
Any firm, who decides to recruit you, will try to hurl many difficulties and risk oriented situations in front of you and will expect you to solve those, all with your own capabilities and solely on your own. It can be evidently stated that the employers do not prefer to hire people who come to them in order to find a solution each time you face a difficulty at work (Pinto and Ramalheira, 2017). 
[bookmark: _Toc534660525]Potential reasons
· Certain potential reasons are those, which can be listed as given below: 
Employability skills are the performance indicators for the employers.
· Employability skills are more like a service, which the employee offers to the company where he or she works.
· Employers search for the employability skills of the candidates as through these skills, the employers fulfill the needs of an organisation and the employer as well.
· Employability skills help the employers in order to face the various challenges, which are faced by the organisation at difficult situations. Furthermore, it can be said, that these skills act as shields and contribute in safeguarding the organisation’s reputation and resolves the problems that are encountered (Wolff and Booth, 2017).

[bookmark: _Toc534660526]Lacking skills 
This section needs potential focus as it is crucial to know and list all those skills which people generally lack the most in their skill sets. Among the skills, which are lacked the most, there are certain reasons like the outdated curriculums at the study institutes and universities. Often in the technological field, these discrepancies are found. Engineers are required to have and possess certain hard skills. These are the skills, which are related to the factors of being technically updated. In addition, it can be stated that technologically updated skills are in high demand. Furthermore, it can be stated that lack of practical application is a problem. Often the universities are dedicated in providing the knowledge, which is only bookish, and no practical training or demonstration is provided. Such kind of practices is very deficient in the contribution they make to the job market. It can be said with evidence that the lack of industry exposure also creates huge problems in the improvement and cultivation of these skills. Furthermore, it can be said that soft skills like the communication skills are highly desired by the MNCs. Hence, these skills are very essential in order to get the job in a reputed MNC. However, last but not the least, it can be said that a wrong choice of career could be a matter of concern (Sergio and Forsythe, 2018).
[bookmark: _Toc534660527]Conclusion 
In order to find and derive certain inferences, it is important to throw light on the various areas, which have been discussed in the whole report above. The above study is based on the findings on the analysis of the need of academic skills and employability skills. It has been evident from the study that academic skills are of high significance in the improvement of the employability skills. Certain employability skills are the soft skills and hard skills. It can be evidently said that the soft skills are the communication skills and hard skills relates to the technical abilities.
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