Which organisation or issue are you investigating?
The organisation being investigated is Samsung Electronics, otherwise known as ‘Samsung’. Samsung are a multi-national electronics company, who make and sell electronic products such as mobile phones and televisions. 
What unethical business practice(s) are you investigating?
Samsung Electronics (Samsung) are not allowing their electronics manufacturing workers to unionise in South Korea. There is a ‘non-union’ clause in their contract stating that they cannot be part of a union. 
What are the main issues and debates involved?
Samsung are not letting their electronics workers unionise, and even going to the extent of firing those who do. This makes it difficult for employees to argue unfair practise and fight for their rights.
What are the main stakeholder groups that are impacted by the issues you are examining and how are they impacted in your opinion
The employees are the main stakeholders who are impacted by the issue as they are either face losing their jobs by joining a union or being very miss treated by not being represented in a union. 
What is the response by the organisation to your argument?
Samsung are currently claiming that they do not need a union. In a report written by the International Trade Union Confederaton (2016), the head of Samsung, Mr Lee Kun-hee, is quoted as stating: “(...What) Samsung does not recognise is not the trade union itself, but the need to have a trade union. In other words, Samsung has a principle of management that does not need trade unions.” (Kun-hee, 2016).
Why have you used the images and words you have selected?
I used the image of the back of the latest Samsung phone and edited the word ‘let us unionise’ on the back to look like it has been scratched in by a disgruntled employee. I chose this idea as it gives a clear message of the issue and the company in question.
What research have you done to underpin your argument?
The research carried out has included looking into what Samsung publish as their codes of ethics and conduct. Ive also studied third party reports analysing Samsung for their ‘non-union’ policy.
How strong do you think the evidence is to back up your argument?
I think the evidence to back up the argument is very strong. Ive assed both sides of the issue, from Samsung’s said to third party sides. The reports I found have strong facts within them proving what Samsung have been doing.
What would you hope would happen after the audience has understood your message?
I hope the audience will stop buying Samsung products and will understand the conditions the workers are forced to meet and that they, the customers, are responsible by buying the product. I also hope that the audience will rally Samsung to change their policy. Hopefully, other companies will see this as a warning and allow their workers a fair chance to unionise.
What models and theories will you be referring to in your reflective report?
The Gibbs model is the main model being referred to in the reflective report, but the Johns model will be applied as well.
Why did you decide on this particular research question?
[bookmark: _GoBack]As Samsung is such a big company, I feel the public need to be aware of the issues the workers are facing so they can make an educated decision on whether they want to support the company any more.

