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INRODUCTION 
Personal development is important because it makes people understand their strengths, improve their skills and make decisions about their future careers. Reflecting on experiences can help individuals learn from challenges and recognise opportunities for growth. This essay uses Gibbs’ Reflective Cycle (1988) to reflect on my educational background, work experience and career goals within the construction industry. It also explores how different career development tools, including SWOT analysis, Holland Career Theory and Myers-Briggs Type indicator (MBTI), have helped me understand my strengths, weaknesses and career interests.

By reflecting on my experiences and applying these theories, I have gained a better understanding of the skills needed for a successful Career in construction and identified areas for future development. In addition, this reflection will help me evaluate how my experiences have contributed to my personal and professional development. It will also allow me to identify areas where i need to improve and create realistic goals for my future career within the construction industry, using a SMART plan.  Developing these skills can support my long-term career goals.
	
	
	





My career journey so far  
My career journey started when my dad gave me a job straight after leaving school at the age of 16 as a trainee steel fixture in Holborn in London. Whilst in this role I learned strong work ethics in discipline time keeping and the true spirit of teamwork (Banks S. (2016) This job demanded extreme physical work (Anondho, B., & Suparman, M. Y. (2020).   something i had never experienced before, but stood me well through   time keeping and over all attitude towards work from a young age and helped me build strong communication skills (Poll, G. H., et al(2026)

Moving forward a couple of decades I then went in to labouring through agencies and temporary jobs before obtaining qualifications in construction supervision with a SSSTS card. This possession in construction supervision gave me power of responsibility and skills in man management. This role required strong communication skills, time management, and the ability to work under pressure to meet deadlines and targets on a regular basis (Coffelt, T. A., Grauman, D., & Smith, F. L. M. (2019). 

Recently i have been focusing on my course in Employability skills at UWSTD although Ive never been educated at a higher level, I am hopeful of passing the course overall. My turning point in my career would have been once i started supervision work in construction I realised I was very good and thrived under pressure with responsibility's and had developed very good social communication skills working with many different people from different back grounds (Haksever, A. M., & Manisali, E. (2000)

Feelings
During my first experience of work after leaving school, I was happy and confident earning a wage learning good work ethics time keeping skills and the importance of working to deadlines (Roshanay, A., et al (2022) and targets but in general I was happy to keep my dad happy by doing my job to the best of my ability no matter the size of the job big or small.
Whilst working with other people I learned the benefits of working in team driven environments (Volkov, A., & Volkov, M. (2015) I enjoyed working under the supervision of my father and learned the benefits of receiving instructions and carrying those out to perfection valuation.

Several aspects of my career journey have contributed positively to my personal and professional development. Hirschi, A., & Pang, D. (2023) One of the main strengths I developed through working in construction was strong teamwork and communication skills. (Emmanuel Tayo Adu, & Opawole, A. (2020) Working alongside different people on construction sites taught me how to cooperate effectively, solve problems and contribute towards shared goals .( Yap, J. B. H., Leong, W. J., & Skitmore, M. (2020) These experiences also helped me become more confident when working with others and taking responsibility for tasks.

Another positive aspect was the opportunity to progress into site supervision. This role helped me improve my leadership skills and taught me how to organise work, communicate with different trades and ensure that tasks were completed safely and efficiently (Yap, J. B. H., Leong, W. J., & Skitmore, M. (2020)

However, there were also challenges. Construction work can be physically demanding, particularly in steel fixing roles, which required strength and resilience. (Abdel-Hamid, M., & Mohamed Abdelhaleem, H. (2022) At times this was difficult and highlighted the importance of maintaining both physical and mental wellbeing. Adapting to different roles and responsibilities also required flexibility and a willingness to learn new skills.

Overall, these experiences helped me develop valuable skills and prepared me for future career progression within the construction industry.

Analysis

SWOT Analysis helped me identify my strengths, weaknesses, opportunities and threats. One of my strengths is my practical experience within the construction industry. Through working in steel fixing, labouring and site supervision, I developed communication, teamwork and leadership skills. A weakness I identified is that I need to continue improving my academic knowledge and gain additional qualifications. An important opportunity for me is progressing into construction management and developing further professional skills. A potential threat is the competitive nature of the industry and the need to continuously update skills and knowledge. (Li, L. (2024)


The Myers-Briggs assessment helped me understand my personality and preferred way of working. The results suggested that I work well with people, enjoy teamwork and prefer practical environments where I can take responsibility and solve problems. These characteristics reflect many of my experiences within construction and site supervision. Understanding my personality has helped me identify the types of roles that suit me best and where I can be most effective (Myers et al., 1998).

Holland’s Career Theory says that people are more satisfied when their personality matches their working environment (Holland, 1997). Reflecting on my experiences, I believe I am most suited to realistic and enterprising roles. I enjoy practical work, problem-solving and taking responsibility within a team environment. My experience in construction supervision particularly demonstrated these characteristics. 
Holland’s theory helped me understand why I have enjoyed construction work and why I am interested in progressing into management positions in the future.

Conclusion

Reflecting on my career journey has helped me gain a better understanding of my strengths, skills and future career goals. Through my experiences in steel fixing, labouring and site supervision, I have developed communication, teamwork, leadership and problem-solving skills that are important within the construction industry.

The use of SWOT Analysis, Myers-Briggs and Holland’s Career Theory helped me understand different aspects of my personal and professional development. SWOT helped me identify my strengths and areas for improvement, while MBTI increased my awareness of my personality and preferred working style. Holland’s theory helped me understand why construction and supervisory roles suit my interests and abilities.

Overall, this reflection has increased my confidence and reinforced my goal of continuing to develop within the construction industry. It has also highlighted the importance of continuous learning, gained additional qualifications and built on my existing experience to achieve long-term career success.
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