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' ‘ This compares to 54 skillslisted for employees’ essential skills show in the image below

. from Science Direct.
Time

Management

[1] Image shows the 6 essential skills considered essential for learning.

Ifwe compare this to an image about academic essential skills [1] three of the essential
skills overlap, communication, Time Management and Critical Thinking. Although Soft
Skills in not directly quoted in (2] it does arguably come under several areas such as
sociability and seff-efficiency.

Youwill note inthe firstimage [2], that the type of skills considered important for
employment have changed dramatically over the years. For example, “Selling Skills” [2]
were not considered important n the 1990's but are invaluable in 2010. This is why itis
vital to recognise the need for continuous learning within the workplace. As such, being
able toidentify and become skilled at the essential skills required for academia as a
basis for employee skills development.

- [[2]Image shows 54 skillslisted for employees. It aso shows the change in priority over the:
Plato reported Socrates saying, “The job of the educator s not to put knowledge where e e e T B PR

knowledge does not exist, but to turn the minds eye to the light so it may see it for itself.”

[3]. The ability to identify the need for continuous learning and having the sills to be able

todothis for yourself enable you to master all the essential employee skills desired by
employers.

isa
Team Game

©2026 Lifeis a Team Game. Allrights reserved.
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1.Produce awritten summary with some supporting
visuals (mages/figures), on the topic of essential skills
for study and employment n your Career area (approx.
250 words). The summary should consider:
o Howthe development of such skills il support you
inyour chosen Career after you graduate.
Gitations andalist of references shouid be included (@pprox.
4/5s0urces).

University admissions suggest that there are 6 essential skills for learning. These are [1]
Academic Writing, Critical Thinking, Time Management, Reading, Communication and
Soft Skills.

mmunication-

Reading

Essential Skills
For University
Students

This compares to 54 skillslisted for employees’ essential skills show in the image below
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