Self Awareness Task Week 2

Recognising your preferences and prejudices

Activity 1 – First Impressions 

A group you have met before is assembling for the session.  As you look around you see that this group includes:

Younger female, smiling, upright, attentive
· Older male, arms crossed, looking irritable
· Younger male, looking tired, slumped
· Older female, looking agitated and tense
· Older female, quizzical, stern

Picture each of them in turn and for each one answer these questions:
1. What feelings does this person’s appearance arouse in you?
2. What word best describes the behaviour you anticipate from this person as a participant?
3. What might you say to yourself to ensure you do not let your immediate impressions override your effectiveness as a facilitator?
4. Do you have any strategies you can adopt to ensure this?


Activity 2 – your preferences and prejudices

Answer the questions below to begin to explore your prejudices and preferences in relation to participants.  Be as honest as you can.

Appearance of participants

1. I naturally pay more attention to participants whose appearance is…
2. Why is that?
3. What is behind your answer to 2?  Probe a little deeper.
4. What influence does/can this have on your effectiveness as a facilitator?

Behaviour of participants

1. I naturally pay more attention to participants whose behaviour is…
2. Why is that?
3. What is behind your answer to 2?  Probe a little deeper.
4. What influence does/can this have on your effectiveness as a facilitator?

Attitudes of participants

1. I naturally pay more attention to participants whose attitude is…
2. Why is that?
3. What is behind your answer to 2?  Probe a little deeper.
4. What influence does/can this have on my effectiveness as a facilitator?

Developing your practice

These exercises are intended to help you start to become aware of your preferences and prejudices and identify how they might distort your ability to understand others and work with them in a workshop.
[bookmark: _GoBack]By becoming more aware of these you can find ways to set them aside or try to minimize or eradicate their influence on your facilitation
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