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[bookmark: _Toc152848103]Element 3 – Paraphrasing Activity
 ‘On the 5th of July 1948 an historic moment occurred in British history, a culmination of a bold and pioneering plan to make healthcare no longer exclusive to those who could afford it but to make it accessible to everyone. The NHS was born.
The National Health Service, abbreviated to NHS, was launched by the then Minister of Health in Attlee’s post-war government, Aneurin Bevan, at the Park Hospital in Manchester. The motivation to provide a good, strong, and reliable healthcare to all was finally taking its first tentative steps.
The creation of the NHS in 1948 was the product of years of hard work and a motivation from various figures who felt the current healthcare system was insufficient and needed to be revolutionised.’
(Brain, 2020)

1. Paraphrase the first paragraph below – 
The NHS (National Health Service) was created on the 5th of July 1948 making a historic moment in British History. Organisation’s aim was to provide healthcare services to all and make it accessible to everyone despite of their financial condition.
2. Paraphrase the second paragraph below –
The National Health Service, or NHS, was established in Attlee's post-war administration with the help of health minister Aneurin Bevan. Their very first operation was carried out at Manchester's Park Hospital. The goal was to provide each person with strong, competent, and trustworthy healthcare.
3. Paraphrase the final paragraph below – 
The NHS was founded in the year 1948 which includes years of efforts and motivation from various individuals who believe that the existing health care system was not efficient as well as required various strategies for revolution.
4. Summarise the document as a whole below –
On 5th July 1984, there was a historic moment for the British as NHS (National Health Care) was born. This brought change in the British healthcare industry by confirming that everyone would be able to have access to medical help, no matter how bad their financial condition is of individuals. The healthcare minister Aneurin Bevan in Attlee's post-war government had started the first NHS organization at Manchester's Park Hospital, taking significant action towards giving the right and complete healthcare medication to everyone.
NHS was introduced after many people were not satisfied with the healthcare medication provided by their healthcare system. The aim of the NHS is to make medication available to everyone without analyzing their financial condition. The system promised everyone to be provided with reliable medical support whenever required.
The NHS launch brings a major change to the healthcare industry. The objective was to provide strong and reliable healthcare medications for the citizens of the British, making a historical moment in the moment in British history. This remarkable result took place because of the people who took the stand and wanted to fix these issues of the old healthcare system and take the healthcare industry to another level by providing better services and making it available for all.



[bookmark: _Toc152848104]Element 4 - Reflection
1. Description – what happened? 
The report describes my development from the beginning of my journalism career to the smooth transition into content writing. This path requires a close relationship with the expressive power of language, imagination, and the responsibility that accompanies narrative.
2.  Feelings – what were you thinking and feeling.
Through my experiences as a journalist, I developed a strong passion for finding the truth and finding stories that captivate people. This story is deeply rooted in the passion for writing and the unwavering quest to uncover untold tales. Drawing and singing provide me with a creative and emotional release as I work through this complex web of enthusiasm.
3. Evaluation – what was good or bad about the experience.
The journalistic phase offered a strong basis, honing my writing skills and emphasising the need of objective reporting. But when content writing took over, it became apparent that there was a difference between the skill of storytelling and the strategic thinking needed to spread knowledge. Developing a balance in being precise and creative has become a notable challenge.
4.  Analysis – What sense can you make of the situation? What have you learned?
The experience clarified the dualistic character of storytelling—a skill that demands both creativity and attention to detail in the digital age. The confluence of writing followed by passion and personal development highlighted how critical it is to regulate to the changing demands of the industry. This vision motivates a continued dedication to education and adaptive proficiency.
5. Conclusion – what else could you have done? 
In the future, a profounder examination of the relationship between storytelling and information sharing during the shift from journalism to content writing might have been favourable. An astute hold of the complex dynamics present in both domains could have permitted a smoother adjustment.
6. Action plan – If I have to do the same thing again, what would I do differently?
In the events that follow, a purposeful approach to closing the gap between narrative and information sharing will be utilised. This requires proactive education as well as a keen understanding of the constantly changing nuances of the digital environment. Including methods for providing feedback a well as pursuing mentorship will strengthen the accuracy needed for content production without sacrificing the spirit of creativity.
[bookmark: _Toc152848105]Element 5 Essay
The Evolving Role of Women in the 21st Century Workplace
[bookmark: _Toc152848106]Introduction
The twenty-first century has seen numerous changes and shifts in both cultural standards and technological aspects (Rahman and Thelen, 2019). Along with this, there has been a significant shift in the definition of women's roles in the workplace. Women's work roles are not only changing, but also progressing in a positive direction (Ely and Thomas, 2020). To understand the current role and the evolution, it is critical to understand how women have contributed to the workplace. The essay will concentrate on women's roles in modern and contemporary workplaces. This will aid in understanding of the challenges they face, as well as how they are thriving in the global economy. In addition, it will investigate the significance of gender equality education.

[bookmark: _Toc152848107]Main Body
In the early years of the twenty-first century, women began to overcome barriers that formerly restricted them to specific professions (Hasan et al., 2021). Mentorship and scholarship programmes, for example, have been essential in assisting women in order to navigate previously unexplored areas. Women are breaking down barriers to gain power in business, politics, and academia (Keohane, 2020). Diverse leadership teams, according to research, result in enhanced decision-making and organisational performance. As women advance in leadership positions, they bring distinctive viewpoints, cooperative approaches, and a focus on compassion, all of which contribute to better and more inclusive workplaces (Feitosa et al., 2022).
Traditional work structures have been reevaluated considering the demands about the modern workplace. Women, who have historically struggled to balance career aspirations and household responsibilities, are at the cutting edge of advocating more flexible work arrangements. The workplace of the twenty-first century increasingly recognizes the value of work-life balance, with options such as remote employment, time flexibility, and family-friendly policies available. These changes benefit all employees, not just women.
Despite significant progress, achieving accurate gender equality in the workplace remains a challenge. Gender pays disparities persist, with women earning less than male employees for the same work. Stereotypes and unconscious biases continue to influence choices regarding employment and advancement. Furthermore, women continue to be underrepresented in certain industries. Addressing these challenges will necessitate a collaborative effort from policymakers followed by organizations and society as a whole.
Education as well as mentorship are essential instruments for empowering women in the workplace in the twenty-first century (Dodd et al., 2023). The first steps in creating a more reasonable workforce are to support girls in pursuing STEM education and to offer mentorship to women who aspire to leadership roles. Individuals can effectively benefit from investments in education. In addition to this they can also gain an upper hand by training and mentorship programmes, as does the overall economic development of communities and countries.
When different workplace, in the different cultures and geographical areas are taken into consideration women's roles vary significantly. It has been noticed that the Western nations have made numerous advancements in this aspect. However, on the other hand, there are still issues in other regions of the world where systemic barriers as well as social expectations keep women from fully engaging in the workforce.  Probably now it has become quite essential to acknowledge as well as value different cultural points with the view. This is important to establish a global setting in which women from all cultural backgrounds can certainly come together and participate professionally.
In terms of creating equal opportunities for women, it is also critical to address issues such as differentiation in hiring along with promotion practises. Businesses are putting in place diversity as well as presence training programmes as per the Van Knippenberg et al. (2020) in terms of ensuing that they support equitable evaluation practises and to raise awareness. Although women have made substantial strides in many areas followed by gender inequality is still a problem in a few distinct industries. When the sectors including technology as well as finance are considered, it has been seen that the women's representation is still lacking (Avolio et al., 2020). It is possible for women to be pressured into traditionally dominated by men sectors by breaking down barriers along with their challenging stereotypes that were resulting in a more inclusive workforce.
[bookmark: _Toc152848108]In the twenty-first century, mentoring and education are effective strategies for empowering women in the workplace (Dashper, 2019). To create a more equitable workforce, it is imperative to support girls' STEM education and offer mentorship opportunities to women who aspire to leadership roles (UNICEF, 2020). Individuals gain from investments in education, which are then followed by training and mentorship programmes, as does the overall economic development of communities and countries. The roles that women play in the workplace vary greatly among cultures and geographical areas. Even though many Western nations have made strides, there are still issues in other regions of the world where systemic barriers and social expectations keep women from fully engaging in the workforce. It is important to acknowledge and foster an environment where diverse cultural viewpoints are considered, to foster an international community where women from all walks of life can prosper.
Conclusion
[bookmark: _Toc152848109]The world of work in the 21st century is showing significant changes. Moreover, the women are fundamentally changing the beliefs of the people by working efficiently. As more women break barriers by effectively taking on leadership roles as well as performing well and giving constant support work-life policies in the workplace, the business world is becoming more inclusive and innovative. However, issues such as the gender pay gap still exist. This is the factor that highlights the requirement of continued efforts to establish an unbiased environment to support the women. Furthermore, it is Also important to ensure that individuals, organizations as well as societies cooperate to eliminate or reduce gender inequality. It is important to collectively ensure promoting diversity in leadership, coaching and education. By recruiting women in the possible roles, the world can not only promote gender equality but also create new opportunities for economic growth, social progress as well as international innovation. 
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