	
	
	



To have equality in society means to have equal rights and equal learning opportunities (Weiner, 2006). Today’s society is highly diverse, a meaning of differences from race to religion and gender to culture (Swartz et al. 2019). Swartz et al. (2019) share the view that diversity in the past was discriminated against; a woman undertaking the same job role as a man would have been paid less, whilst black people were refused jobs, evidently, diversity is promoted by equality.
Five decades ago, it was not punishable to discriminate on the grounds of characteristics such as: sex, race, religion, sexual orientation and disability (Baska, 2019). Baska (2019) demonstrates that due to no laws being in place decades ago for discrimination, harassment or victimisation, many lives were ruined as a result. Dickens (2007), Saner (2013) and Kirton (2019) agree that slowly over the last 50 years, diversity within British Society has become more acceptable. Many parliamentary bills have been passed and put into place to protect people against discrimination and to give them equal rights (Colgan and Wright 2011: National Education Union, 2019). These Acts have had a major impact on the United Kingdom, but many countries are yet to follow in the same footsteps to offer the same equal rights to their citizens (Lyutov, 2016: Saner, 2013).
 The aim of this essay is to look at the timeline of anti-discrimination acts that were brought into effect between the Equal Pay Act 1970 and the Equality Act 2010.
[bookmark: _GoBack]The Equal Pay Act was passed in 1970, this gave all employees with the same job role the right to the same pay and benefits. Kirton (2019) offers that some employers made new job titles for women and in some cases only increased a women's pay to the lowest of the men's pay grade. Women machinists working at the Ford Factory in Dagenham discovered that they were being paid at a rate of 15 per cent less than men. On June 7th, 1968, 850 women went on strike; it can be assumed that women were paid a lower wage than men because of their place (National Union Education, 2019). 
In British society today, the gender pay gap is still an issue that needs to be addressed. Lintern (2020) reports that female GPs are paid at a rate of 17 per cent less than a male GP, suggesting that for every one pound a male GP earns, a female GP will earn 65 pence.
The Sex Discrimination Act 1975 came into force on December 29th, 1975; Weiner (2006) advises that from this time it was now unlawful to discriminate a male or female of any age due to their sex or marital status, directly or indirectly. The term discrimination means to treat another individual less favourably to another. The Sex Discrimination Act 1975 protects men and women from dismissal from their job due to family responsibilities, sexual harassment within the workplace and their sex (Weiner, 2006).
 According to Cockerell (2011) the Sex Discrimination Act 1975 supported Barbara Lynford in a case against Sussex Police. Four years after a tribunal was submitted against Sussex Police in 2007, Barbara Lynford was awarded £275,000 in damages for which she had suffered sexist behaviour during her time in the Gatwick Police Force. It is believed her male colleagues refused to sit next to her, and she also lost earnings due to the impact that the sexual discrimination had on her mental health during her employment (Chapman, 2010: Cockerell, 2011). 
In 1976 the Race Relations Act came into force, Rose and Lawford (2020) offer that this act protects people by law against discrimination for race, colour, nationality and ethnic origin. This 1976 Act applies to employment, education, housing, facilities and services (Social care institute for excellence, 2006).
Taylor (2018) expresses that many of the migrants that arrived in the United Kingdom prior to 1971 were subject to the Government’s hostile environment, these migrants became known as the Windrush Generation. This scandal saw many British working Caribbean migrants wrongly lose their jobs, healthcare and benefits; many of which had been residing in the UK for decades (Taylor, 2018). The Windrush scandal caused many migrants to be detained and some deported. The Race Relations Act informed the white population that racial discrimination was now unlawful and would not be condoned (Rose and Lawford, 2020).
The years prior to 1995, people with disabilities were subject to discrimination which saw them being neglected and abused (Sayce and Boardman, 2018). This group of people fought hard to have their voices heard and to be taken seriously as members of society. Sayce and Boardman (2018) voice that in 1995 there was a victory for people with disabilities when the Disability Discrimination Act was brought into force, this meant that it was now unlawful to discriminate on the grounds of employment, education, training, the use of public services and transport (Disability Discrimination Act 1995). 
Even with the Disability Discrimination Act 1995 in force, people with disabilities are still being victimised and treated unfairly within the workplace. Baska (2019) reveals that Patricia Murphy was unfairly dismissed from her position in the social work sector due to ongoing health related problems. Patricia Murphy won the discrimination case after taking it to a tribunal; it was also discovered that her former employer failed to make the necessary adjustments to meet her needs (Baska, 2019).
On September 1st, 2003, the Employment Equality (Sexual Orientation) Regulations came into force: these new regulations protected gay men, lesbians, bisexuals and heterosexuals against discrimination of their sexual orientation (Colgan and Wright, 2011). Colgan and Wright (2011) suggest that it is now unlawful to correctly or incorrectly assume an individual's sexual orientation. 
Within the workplace it is the employer's job to make all employees aware of the regulations and the procedures so that if an employer or employee were a target of direct or indirect harassment and victimisation on the grounds of sexual orientation, they would have the knowledge of the rights in order to get legal justice (Department of Crime, Justice and the Law, 2021). 
The Employment Equality (Sexual Orientation) Regulations 2003 is still limited as not all countries champion the unlawful discrimination on the grounds of sexual orientation, as a result equality is still being fought for in many of these countries (Lyutov, 2016). In Nigeria, a same sex marriage carries a 14-year prison term, whilst in Russia a bill has been passed which forbids any information on the LGBT community to be given to minors (Saner, 2013). 
Vickers (2003) put forward that in 2003 people who were religious or had certain beliefs now had equal rights. The Employment Equality Act 2003 (Religion or Belief) now prohibited anyone to be treated unfairly in employment on the grounds of religion or belief; this also applied to training and universities (Heliot et al, 2019). Benefits of this law allows employees to work side by side with equal rights and to not be harassed or victimised due to their beliefs or religion. 
It is believed by Etherington (2019) that religion can have a positive impact within the workplace on the grounds of communication and building morale. Heliot et al, (2019) share similar views by suggesting that diversity within an organisation can be significant to performance; believing that if people who identify as religious are treated as fairly as those who do not will have a better overall work attitude. 
In addition to the other laws for employment, the Employment Equality Act for age was introduced on 1st October 2006 (Local Government Association, 2021). These regulations applied to all workers regardless of their age but does not cover unpaid volunteers. The Employment Equality Act 2006 (Age) gives all employees and job seekers the right to a wage, progression within their workplace, help and guidance and benefits (Local Government Association, 2021).
Achenbaum (2015) indicates that the view of older people previously was that when they reach an age, they are forgotten about within the workplace suggesting that they have exhausted their time within their role. Department of Work and Pensions (2020) recognise it is important for the older generation to remain in work and have help and guidance available for those who need it, in respect of training courses to refresh or to gain new skills. With the Employment Equality Act 2006 being in place, people of all ages are protected from discrimination within the workplace on the grounds of their age (Local Government Association, 2021). 
Discrimination on the grounds of religion and belief were part of the Equality Act 2006, but the act did not provide laws for discrimination on the grounds of sexual orientation (Dickens, 2007). Thus, it was encouraged that the bill be made broader; 30 April 2007 was the day the Equality Act 2007 came into force. The Equality Act 2007 protects individuals against discrimination on the grounds of sexual orientation in the provision of goods, education, facilities and services, disposal and management of premises and exercise of public functions (Communities and Local Government, 2007). 
By way of illustration, a same-sex couple cannot be refused a hotel room in respect of their sexual orientation, this is now illegal. It is suggested by the Government Equalities Office (2018) that discrimination due to sexual orientation is still very much active within the United Kingdom, regardless of how far society has come over the decades; it is an ongoing fight against discrimination.
In 2010 the legislations discussed in this essay were replaced by a sole Act; The Equality Act 2010. This one Act is easier to understand, and additionally in some areas offers more protection than the previous Acts had done (Manthorpe and Moriarty, 2013). The Equality Act 2010 protects individuals from direct or indirect discrimination, harassment or victimisation on the grounds of any of the following protected characteristics: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation (Manthorpe and Moriarty, 2013: Lockwood, Henderson and Thornicroft, 2012). Lockwood, Henderson and Thornicroft (2012) champion that this Equality Act is not limited to the workplace and education but protects individuals in the broader society, including whilst using public services and as a customer. 
According to the Department of Crime, Justice and the Law (2021), there are benefits to the act, namely, if an individual is linked to another individual who has protected characteristics, then both individuals are now protected by this law. An individual can do something at their discretion to help another individual with protected characteristics, this is referred to as a positive action. A positive action is considered lawful if the individual with the protected characteristics is at a disadvantage or is diminished at work (Department of Crime, Justice and the Law, 2021).      
This essay has given an overview of the timeline for anti-discrimination laws over the course of the last five decades in the United Kingdom. It is clear to see that British society has progressed in terms of protecting people from discrimination, harassment and victimisation since the introduction of the Equal Pay Act 1970. 
Since the Equal Pay Act 1970, we have also seen many other parliamentary bills passed for discrimination on the grounds of disability, sexual orientation, religion or belief and race. The passing of the parliamentary bills between 1970 and 2010 made it a punishable crime to discriminate directly or indirectly; negatively, many individuals and groups are still facing the unpleasantness of inequality. 
The most recent bill passed that is discussed in this essay, is the Equality Act 2010. The Equality Act 2010 broadened the protection for individuals and groups targeted by discrimination on the grounds of their characteristics; meaning that they now have protected characteristics. 
Thus, equality is still being fought for as the laws discussed are still not enough; discrimination, harassment and victimisation is still very much a part of daily life within the United Kingdom. This behaviour is still being carried out in areas of society such as employment and hotel accommodation. Employers are still not meeting the requirements to make adaptions for disabled people, whilst hotels are still being found to be turning away couples of the same sex. For these individuals they are still fighting for equality, even with the anti-discrimination laws in place; this shows that the laws are not enough in themselves.
 Employers and education settings need to make all employees, trainees and students fully aware of the laws and policies in place to protect them and others from discrimination. Children from a young age should be taught about discrimination within school years and the importance of equality within society. It is believed that beliefs and stereotyping can be learnt from family values. Children could be taught from an earlier age about discrimination and equality, giving them the knowledge and opportunity to make their own values on others and on diversity within society. 
The fight for equality must be ongoing, it is not enough that these laws are in place as discrimination is still happening and it will continue. Getting voices heard is major within society and it has already positively impacted the introduction of the anti-discrimination laws in the United Kingdom. British society needs frequent reminding of the laws that are in place for discrimination, and for the future generations to understand that discrimination is not ok and will not be tolerated. 
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