EMPL4001 Personal Development for Employment: Your Assignment
· You  need to address the requirements of the assignment carefully.
· Focus on the assessment criteria when writing your assignment ensuring that you address each  aspect -  in order for  you to maximise the available marks  for  each  criterion.  Ask your tutor(s) if  you  require more clarity.  
· It is important to demonstrate your awareness and understanding of the required areas.

	Assignment Focus

	Assessment Criteria

	What You Should Focus Upon

	Know how to identify development needs

Record the outcomes of the following and briefly explain how the techniques were used

· Use a recognised technique to identify the learning styles of yourself and another member of the team.

· Use a simple technique to carry out a development needs analysis on yourself and one member of your team.

· Identify any barriers to your learning that might occur and explain how these can be overcome.

	· Identify your own learning styles and the learning styles of another member of the team (12 marks)

· Use a simple technique for identifying own development needs and the development needs of another member of the team (12 marks)

· Identify potential barriers to learning (12 marks)
· Explain how barriers to learning can be overcome (12 marks
	· What tools you will use to identify learning styles of yourself and one other person and provide a discussion of your results. (12 marks)

· What tool/technique will you use to identify your own development needs and the development needs of one other person and provide a discussion of your results? (12 marks)

· You need to demonstrate your awareness of potential barriers to learning through discussion (12 marks)

· You need to demonstrate your understanding of how to overcome the barriers you have identified (12 marks)

	Know how to develop self and others to achieve organisational objectives

Based upon the information gathered in section 1:

· Briefly analyse learning/development options for yourself and the other member of your team (it is suggested that two options each would be sufficient).
· Identify support mechanisms, such as training resources, job rotation or coaching, for the development of yourself and the other team member.

· Prepare a development plan to achieve one of the learning objectives either for yourself or the other team member.

· Describe how a method such as a learning log could be used to monitor development.
	· Briefly analyse learning/development options to meet needs of self and another member of the team (12 marks)
· Identify support mechanisms for the development of self and another member of the team (12 marks)

· Prepare a development plan to achieve a learning objective for self or another team member (16 marks)

· Describe a method that could be used to monitor the development of self and another member of the team (12 marks)

	· You need to demonstrate your awareness and understanding of potential learning and development options for yourself and one other person and provide a discussion.      (12 marks)

· You need to identify support mechanisms for the development of yourself and one other person and provide a discussion. (12 marks)

· Produce your development plan and provide an appropriate discussion.    (12 marks)

· Demonstrate your awareness of an appropriate  method that could be used to monitor the development of self and another member of the team (12 marks)
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