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[bookmark: _Toc46432370]Introduction
Employability is a skill for developing and maintaining employment in an organization. It is very important to increase the value of the inside and outside of the school that trunks into the workplace. Employability is also known as the capability to gain and maintain employment. In the current century, employability is very important for the sustainable development of the organization. It also identifies the key behaviours, personal skills, basic skills, soft skills, and also the general skills of the students. Employability is also part of a commercial awareness leader program and it also helps to communicate with the other person in the organization. In an organization, always want some top class of employment like good writing, communication, flexibility, and much more, this is the quality of good employability. Employability of graduation is help to enhance all employees and significantly it turns into an agenda of the higher education providers. Generally, a lot of employability and different types of modes are there and the role of the significance and role of a certain skill is very clear for gathering dispensary knowledge. This also has a limited understanding of the skills of employability. In this research study, it will see four different types of articles and summarize the introduction from those articles. Employability is the main objective of this research and it is also important to set up a reflection section into the part of an employability section of the skills development.  
[bookmark: _Toc46432371]Aim of the study 
· Provide underlying software skills or research strategies to students for facilitating the effective study of higher education.
· Take responsibility for their learning.
· [bookmark: _Toc46432372]Modulate students to gain competence and confidence with the help of developing a range of employability like time management, reflection, and presentation skills.


ARTICLE 1

Analysing articles regarding employability 
It is the most important part of report writing. In this study, there are different types of four articles present and it is important to describe all of the parts for this methodology part. With the help of these articles, it helps to know about the employability of a higher education organization (Suarta et al, 2018, p.10). According to the first article (graduate employability skills based on the current job demand), this was to gather information about the advertising context assessed by the help of the electronic database. In this part, it is very easy to discover the full range of the interactive service of the employability and also its requirement process through any unique software of the website. It is very important to indicate employability and it helps to summarize into an appropriate structure. In the filtration of this web section, it is very important to develop a sustainable development for the major specification in the section of the industries. In this section, the graduate candidate only shows the employability of the organization. According to the second article (model of the competence in the skills of employability it has been used to agree and their result and it works for the research purpose. To the work status and it simply paid for the environment (Rowe, and Zegwaard, 2017, p.12).
According to the third article (employability skills), it depends on the high knowledge skills of the human relation organized by relation and recognized by the employer. With the help of the fourth article (different between employers and undergraduate on the importance of the employability skills), it is a survey of different samples with employees. In the part of the methodology, there was not any kind of filtration occupied by the employability of the organization. The selection of the job is done by developing a simple checklist of employability and it mainly depends on the location, achievements, and many more things occupied by the developing authority. In this article, a lack of incapacitation has the graduate skills of higher education. There are several reports issued by the developing authority and it depends on the academic skills of the students. A large number of graduate unemployed were raised with several types of questions and it depends on the useful skills and experience (Osmani et al, 2019, p.432). On the other hand, in this article, the main question is being explored by the students who have graduated from the university institution and the institutions are always employable on the current patterns of the electronic and job demanding facility. The ministry of higher education depends on natural employability skills and it is very important for developing better perspectives of the useful skills and experience. As opined by Copeland (2019), employability is one of the most important parts of a working education or a dependable organization. All the questions are an option based and depend on their employer and their opportunities.

ARTICLE 2
[bookmark: _Toc46432373]Findings from the articles 
From the recent study, it will take several five industry sectors. In the first article, it will see the undergraduate competence in the employability for implication with the stakeholders. These research objectives proposed a model to highlight a factor impact on the competence and the light of the findings. This finding was dependent on the students of the high secondary and the stakeholders of the other business organization. It is very important for the other studies for developing better perspectives and it mainly depends on the quantitative survey of the given result. According to the work status, it is the same objectives. It is very important for developing better perspectives (Thomas et al, 2016, p.13). According to the second article, it is very important to find better employment for increasing the online result of the given objectives. With the help of an accountant and financial development department, it is very important to consult with a manager of the given organization. In another part, it will be justified that customer service is very much important for developing suitable business development. With the help of involving the graduate's employability, it may be precious for the process of the retail and commercial sub mutual funds.
With the help of the third article, the research will go into the other perspectives and it will be much beneficial for the development of employability and it is very important for suitable development for the business perspectives. In the fourth article, it is very important to define the necessity of functional skills. Society must be provided with the skills and the functional age of attraction. 
As opined by Gill (2018.), the executive of the organization is very much important for conducting a better way of development. SCANS is one of the important functions discussed by the employability of any kind of high secondary organization. In this part, it will deliver the contextual part of the integration and it shows the slow process of the initialization and evaluation of the employability of an organization. In a similar context, it is very important to develop a better perspective and it defines the interactive version of the employability rules and regulation. It was also published on the school net website in the year of September 2000. According to the board of the conference board of education, it is very important to show the research of the employability skills in an organization. On the other hand, the occupation information network is very important for developing a better perspective of development skills (Scott et al, 2019, p.707). 

ARTICLE 3
[bookmark: _Toc46432374]Discussion (Critical analysis)
In this part, the study will see the primary analysis part of the above section. This study is going with employability skills in the academic. In this party, the discussion is very much important for a better perspective of the variable change moments in the study. In the first article, you will see that the employability is very much important for the academic section and also for any kind of organization. With the help of the preliminary analysis, it has been identified that it is very important to develop suitable and computed variables for batter perspectives. In this article, all the variables are measuring the workflow of the autonomous worker of the supervisor in a company. The result mainly depends on the developing section of the primary research analysis of the study and this research is very important for conducting better prospects ways. On the other hand, the second article depends on the employability of graduate students. According to those students, employability is very precious for the scale and unit change of the total objectives. In this article, the top skills of the employees are good writing skills, loyalty, self-awareness, and much more. In this part, work experience is also very important for developing a better view of the employability in an academic section (Gregorio et al, 2019, p.251). 
According to the third article, employability is dependent on contextual integration and the skills and curriculum are defended into a slow process. With the help of a north section association, it is very important to develop an optional transaction for reducing the time consumption in the employability. Similar to the conference board of the academic section of an institution, educational responsibility is a very big responsibility for all of the students. In recent centuries SCANS is a current implementation system that follows the best research technique of the community research section. An occupational international network is one of the most important networks that would follow the instruction of the community college and learners. It also creates a gap between employability and individuals’ skills in the academic organization. These results are incorporated into the skills of the educational research section and develop a better perspective of the comprehensive database of the employability of the dictionary of occupation. In higher-level education, it is very important to develop a better perspective into the educational system and it is also transferable in the gap of the educational system.

ARTICLE 4
[bookmark: _Toc46432375]Analysis of own employability skills
In the reflection part, it will see the arguments by the author and the writer. According to this article, employability is one of the most important perspectives in the educational sector. In my point of view, employability is much needed for the development of any kind of business or educational organization. I think it always needs coaching team management for developing commercial awareness in the study (Hart, 2019, p.50).  Generally, it depends on the motivation of the team player and it mainly discusses the skills of the employment. I think employability skills are very important for developing better perspectives.
On the other hand, it is also known as employee skills and regulation but on the contrary, I think it is the most important thing for the employee into the organization and it is also very important for the educational development and developing a better perspective. I think employability is best for developing self-awareness for the employee and it may look like a better achievement for the different types of threats like writing problems and investigations problems etc. It is also very important for the motivation of the team player and the team leader of any kind of organization (Ali 2017, p.12).

Own employability skill
Some of my own employability skill are that I am a good listener. I can also think critically in different situation. My self-awareness skill allows me to provide solution on different problems it has also allowed me to help people from different issues. I can also encourage other so, that they can grow and help themselves. I have sound communication skill as a result, it allows me to make effective communication with other people and understand their issues.
[bookmark: _Toc46432376]Conclusion and recommendations
At the end of the study, it has been concluded that employability skills are very much important for developing a well-organized academic organization. It is also very important to introduce them with employability skills. Based on the result it was concluded that graduate students are very much precious for their qualification and also, they are demanding academic excellence scored into the CGPA of the given result. In the part of the general employee, it is very important to develop the skills and cantered issue based on the ability to perform into foreign language proficiency. At the end of the study, it was recommended that employability is one of the most important parts and it is very developing for the given academic rules and regulations.
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