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                                                                        Scenario  1

Question: Do you agree with her?
Answer: Yes
[bookmark: _heading=h.gjdgxs]Discrimination can be termed as the prejudicial treatment of people and groups that is based on such characteristics as gender, age, race, or sexual orientation. It is the darkest web of humanism that wants to grab every single positivity of mankind. There is no doubt that the inefficiency in the character can lead to the general massacre of discrimination (Apa, 2022). 
[bookmark: _heading=h.501knny1rxz1]On the other hand, victimisation can be called a type of discrimination in the workplace or the entire surrounding. It is something that discriminates the persons who report the case of any discrimination. There is no doubt the black paws of discrimination and victimisation create a massive loophole in the entire arena of humanism (Murray, 2022).  
[bookmark: _heading=h.ktluj41bigeu] My opinion about this scenario is that Amina is been a victim of gender and ethnic background discrimination. The first reason I am saying she is a victim of discrimination is that she is a woman in a company dominated by men and the second reason is that her white British colleagues are being many times selected for training courses and they have more opportunities to develop skills than her. It does not matter her ethnic background and her gender and every worker in a company should be appreciated for the work she does. The company needs to render one thing very clearly whether the work is done at the stipulated time or not. If it can be done at the time, there will be no matter who does it. Whether it can be a male or a female, that does not need to be carried forward to ruin the general atmosphere of the company. To justify my reasons I can say the line Manager should have helped her when she went to tell him about what she saw in the company regarding her colleagues and the fact that they are getting opportunities to improve their skills but she became side-lined. Unfortunately, the manager did not do his job and proved to be a callous one. He needed to go to the main manager and have a meeting with Amina to give her a chance to prove her hard work. It can be optimised very well that gender bias and discrimination should not be sowed in any engineering company and it must be nipped in the bud.  
The HR of the engineering company where Amina works must do the right thing and analyse the situation well since she is an employee of the company and they needed to uproot the devastating views of discrimination from the workplace. 
[bookmark: _heading=h.30j0zll]Also, they must ensure this kind of issue should not happen again in the future because one of the most important rules in a company is not to discriminate at the workplace and create a suave environment there. 
[bookmark: _heading=h.1fob9te]Discrimination should not be present in any company, yet over half (55%) of workers say they've experienced discrimination at their current company. 61% have also witnessed discrimination happen to others, whether it be in their current workplace or a past one. It is also found that while they are mostly witnessing discrimination happening from managers to employees, they have also seen discrimination happen between co-workers as well.
·  32,200,000 people working in the UK and 25.7% of the respondents felt they had been discriminated against at work on the grounds of gender.
· 25.7% of 32.2 million is 8,275,400 – equating to an estimated 8.275 million British workers who feel discriminated against in the workplace (McPherson, 2021).
[bookmark: _heading=h.3znysh7]The law says that people doing the same or similar work, work which is of equal value or such work that has been rated as equal through job evaluation must be paid the same. This is a principle that we defend using negotiation, litigation, and direct action.
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