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Introduction:

This assignment will subsequently reiterate What I have learned from the online e-learning Material which I have gained. I will be explaining each of the units which I have undertaken And completed my module which is Changemakers: Creativity and Value Creation. I will be explaining the topic From each of the units From the elearning material. There will be explanations to identify the knowledge and critical understanding and also recognising the values and contributions Which occurs within the health and social care profession.

After I have explained each topic rigorously then I will be reflecting about My learning this will show the reader the assignment and explanations of each of the topics in the unit and how it has made me gain knowledge and understanding and the contributions which lead to the health and social care profession. Then will come the conclusion with demonstrating and summing up My learning and how it has benefited me and made me understand all different aspects of Changemakers: Creativity and Value Creation.

· I have chosen how innovation changes the world in unit 1.
· I Have Chosen storytelling in unit 2.
· For unit 3 I have chosen be in it to win it.
· Lastly, I have chosen measuring success in unit 4.












· Unit-1 Topic-1
· How innovation changes the world

· Introducing innovation
From the dawn of time until the twenty-first century, innovation has transformed the globe. It has enabled people to produce food and energy more effectively, allowing us to construct social order and cultural meaning. By reshaping society and our daily lives, innovation has established several critical turning points in human history.

Innovation can assist one in taking use of new technologies if they take the initiative to be innovative. In the health and social care sector, technologies such as pacemakers and artificial limbs can help patients live a normal life. Additionally, advances in modern medicine have revolutionised the world. Patients have lived longer as a result of medical advancements.

· Innovation and society
Technology is revolutionising the way we live our lives and interact with those around us, and this is possibly the most significant impact Innovation has on society. Technology is now integrated into virtually everything we do, from agriculture to transportation. This is particularly true when it comes to artificial intelligence (AI) and the automation of robot processes (APR).

In our daily lives, we are nearly always exposed to some form of innovation that is intended to improve our lives. Human and social economic growth have progressed significantly.
· 18th Century, the age agriculture. Farmers, settle, grow things, feed.
· 19th Century, Industry, age of machines. Factory workers, automate, make things, move.
· 20th Century, Information, age of computers, programme computers, aggregate, inform.
· 21st Century, conceptual, age of ideas, creators and empathises invent, innovate, serve, Digital industry
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· Creating the future

At this point I had a clear understanding of Kondratieff wave theory is a concept that last every 40 to 60 years with intervals of high and low growth rates. The first wave occurred during.

· 1780 to 1830 this was the invention of the steam engine and cotton.
· 1830 to 1880 this was the rise of the steel industry and railroads.
· 1880 to 1930 this gave way to electrical engineering and chemistry.
· 1930 to 1970 this gave way to petrochemicals and automobiles.

· Creativity and society

Now I was learning about the role of creative people in society and how ideas and ambition have fuelled some of our society's most innovative solutions. Have identified creative passions and how they might be used to produce new ideas that will improve society today.


· Unit - 2 Topic – 2
· Story telling and why we tell them

This section taught me about storytelling and how it can help with innovative solutions. The practise of telling stories is a social and cultural activity that we have developed as a civilization through ages, not primarily to entertain, but also to explain and establish trust. This topic illustrated how achievement stories work and what lessons we can take away from them.

In this section the story of Jamie who was a university alumnus his traits were artist, videographer, teacher, and also an entrepreneur. While at UWTSD He decided to set up his own business, with hard work and perseverance Jamie Became a success story.


This segment also revealed that before humans were literate, storytelling was the only way to pass on teachings and ideas. According to Paul Ranson, a university instructor, the ancient Greeks utilised amphitheatres and people attended to be taught and entertained. Shakespeare also survived via incredibly inventive tales that endured for hundreds of years.

Following that, the European Commission launched enter comp, which stands for European entrepreneurial ship competence framework. It is divided into three categories: ideas and opportunities, resources, and finally into action, with the goal of identifying entrepreneurship and innovation key competencies in purpose of offering cultural and financial societal values.

· Spotting competencies in stories

This part of my e-learning Was quite interesting, learning about competencies in stories was about Ricardo Semler a successful Brazilian businessman from Sao Paulo. He was named businessman of the year twice. the competencies he expressed whereas He also insinuated,

· VISION: a business unit can reach the optimum size and position.
· VALUING IDEAS: success is more important than money, passion is most important of all.
· MOBILISING OTHERS: Semler's employees are encouraged to learn all the time, 
· WORKING WITH OTHERS: equality for everyone, so his employers could better work life balance.



· Creating our own competency stories
This section told the story of Tahira khurrana who was the writer, teacher, and a journalist, being motivated and perseverance led her to become a movie producer at the age of 33. have coping with ambiguity and uncertainty and risk while valuing ideas while expressing motivation and perseverance. I was intrigued with her storytelling and her battle with breast cancer an undertaking surgery with the results I've been even stronger than before these were her competency’s and her storytelling. 
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