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REFLECTIVE REPORT 
INTRODUCTION 
In this report I will review the group assignment into sections. Firstly, I have been assigned to create a 500 words reflective writing summary. That is based on my group presentation on interview skills, that has been written and presented, I will debate the positive and inadequate experience. As part of this work I will be using the Gibbs reflective cycle in order to structure my work.

GIBBS REFLECTIVE CYCLE 
DEFINITION: Gibbs reflective cycle was designed to give structure by learning from both positive and negative experiences. It is definded by the individual’s emotions and thoughts about the experience. [endnoteRef:1](Gibbs’ 2018) [1: Gibbs G. ( 2018). Gibbs' reflective cycle. The university of Edinburgh. 1 (1), p.1] 

[image: See the source image][endnoteRef:2](Slide team. 2018) [2:  Slide team. (2018). reflective_cycle_powerpoint_presentation. Available: https://www.bing.com/images/search?view=detailV2&ccid=NBkKqoD0&id=627388C1B3BB9E33718651BC593BDEC273FE9D98&thid=OIP.NBkKqoD0ToCkbgkKwuwNegHaFj&mediaurl=http%3a%2f%2fwww.slideteam.net%2fmedia%2fcatalog. Last accessed 14th feb 2019.] 
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	ASSESSMENT 
	IMPROVEMENTS 

	DESCRIPTION 
	· Group presentation (15 mins presentation in groups of 5)
· Tasked to highlight successful and unsuccessful interview skills 
· Divided sections between us 
· Research the interview skills sections we all allocated to one another 
· Scheduled meeting times to put the presentation together 

	· Support one another with written work and speech as language barrier was a main worry for members in the group.


	FEELING 
	· Mixed emotions 
· Nervous and worried at the start of the presentation 
· But while presenting the presentation I felt confident as I was interacting with the whole class, everyone was listening and observing my points 
· Towards the end of the presentation I felt empowered and that the group work influenced people and it helped improve everyone’s weakness in the group turned into strengths  
 
	· research preparations skills for group interactions to encourage confidence 

	EVALUATION 
	· Each group member produced good quality work
· It was a struggle for us all to make time to meet but the internet helped us communicate with one another 
· Everyone was motivated, expressed their opinion 
· Everyone was motivated and presented well
· We all helped one another make are weaknesses into strengths 


	· Manage time keeping 
· Listen to the group 


	ANAYLSIS 
	· The preparation and the presentation went exceedingly well 
· Negative part was that it was a struggle to all find a day to meet 
· Everyone self-identified strengths and weaknesses 
· I have experienced team work before 
· I have researched interview skills through two theorists 
	· research successful business idols tips on working in a group before instead of after 

	CONCLUSION 
	· How to divide the work equally 
· In the group I found it a challenge to agree on ideas in the group as we all had brilliant ideas. Different opinions 
· Worked well in a team 
	· Do a before and after SWOT analysis  

	ACTION PLAN 
	· Have a discussion with each team member about their SWOT on this presentation 
· Encourage each team member to do initial decisions making instead of group thinking (just agreeing because a team member lacks confidence to express their opinion) 
· Try to be more organized on meeting as a group
· Broaden their opinion 
· Encourage more reading and research session  
	   


         

Information for improvement 



CONCLUSION 
[bookmark: _GoBack]The two theorists that have influenced me on how to work in a team state that “individuals who will be sharing their knowledge , there are no clear deliverables”( Gibson.c, Gohen.s.2003) [endnoteRef:3]This theory associates with the group work assigned , therefore are communication skills was based around artificial intelligence instead of face to face communication.( the presentation was done over email). Secondly, this statement by Sir Alan Sugar “when you work within a team, you need to acknowledge their abilities. Also, it is important to be aware and concentrate that the work you have produced is the best to your ability. [endnoteRef:4]“(Brown.J 2016) relating to this statement I agree with what he preaches, as working in a team I got to know my team members SWOT, which helped turned our communication process to produce a presentation to the best of each individual’s abilities, through research. [3:  Gibson.c, Gohen.s. (2003). Creating Conditions for Virtual Team Effectiveness. Virtual Teams That Work. 28 (1), p.4.]  [4:  Brown.J. (2016). 45 Motivational Alan Sugar Quotes. Available: https://addicted2success.com/quotes/45-motivational-alan-sugar-quotes/. Last accessed 14th feb 2019.
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