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[bookmark: _Toc119958777]Introduction
The sustainable development goals adopted by United Nations in 2015 belong to the 2030 agenda for sustainable development. There are 17 goals in the SDG which have developed a global partnership for achieving the objectives of the development of the goals. The main aim of the goals is to recognise and reduce poverty and deprivation through proper strategies by improving the condition of health and education to reduce inequality. The goals are also developed to improve economic growth by handling the changes in climate and preserving the oceans and forests. There are 17 goals of sustainable development according to the agenda of 2030. In this section, three goals will be discussed along with the strategies implemented by the UK for understanding the progress in sustainable development. The government of the UK is trying hard to implement the goals of sustainable development by implementing different strategies in different sectors. Three goals that are implemented in the UK will be discussed in this section to evaluate how the country is progressing in terms of implementing the goals. The UK has developed different strategies to implement the goals for the required development to improve health, well-being and sustainable development. In this task, a report will be developed based on the strategies and progress of the implementation of sustainable goals in the UK. The report will be developed based on three sustainable development goals including good health and well-being, industry, innovation and infrastructure and reducing inequalities.
[bookmark: _Toc119958778]Goal 3: Good Health and Well-being
[bookmark: _Toc119958779]Explaining and evaluating the goal
This goal aims to ensure the good health and well-being of people in every sector. This is applicable in personal, academic and professional sectors at the same time. Families and organisations need to take steps the assurance of good health by providing the basic requirements to keep good health. On the other hand, the delivery of proper facilities and resources for the well-being of people is another objective of this goal to ensure the well-being of people in every walk of life (Condon and McClean, 2017). In the personal context, the fulfilment of each requirement to lead a happy and healthy life Is the achievement of this goal. In terms of the academic sector, the delivery of equal services to ensure the proper mental health of the students and providing effective services to ensure the well-being of students ensures the achievement of this goal. Lastly in the professional fields, the understanding and delivery of the right services to the employees in the workplace and providing a flexible working environment can ensure good health and well-being of the employees and workers (Birch, Rishbeth and Payne, 2020).  This is the major aim of this goal to be achieved. In the UK, the well-being of people is the most important issue as they believe that the greatest strength of the country is the well-being of people who can contribute the most to improving the environment of the country effectively. Each organisation is required to Understand the requirements of the employees and serve them according to the demands so that the organisation can ensure the welding of the employees according to their demands. This is also applicable in the academic sector in the UK (Salazar et al., 2019). This strategy is showing a transparent implementation of good health and well-being in the UK that is gradually progressing through the results of the reduction in employee turnover and student dropout from the institution.
[bookmark: _Toc119958780]Two UK strategies to implement the goal
Organizations including the business and academic sectors are implementing this goal by developing and implementing different strategies. The UK has already improved the implementation and started to get the outcome of this goal by improving different activities. The UK has progressed in implementing the goals for which some indications are discussed in this part (Ford, 2015).
“Imroving opportunities for all through work, including groups that are currently under-represented in the workforce”.  The UK government has successfully implemented this strategy to improve the opportunities in the workplace for all. Access to the health e-Learning session in the workplace all organizations in the UK are now focusing on promoting e-Learning regarding health and well-being within the organization. Academic institutions including the college and universities in the UK are focusing on the health and well-being of students by developing flexible environments of learning. On the other hand, the institutions are developing e-learning sessions for involving the institution and the students know about the methods of having good health and well-being. This is the most effective and updated strategy for the organisations in the Uk to develop and implement this sustainable development goal (Ndubuka and Rey-Marmonier, 2019). 
“Improve, protect and level up the public’s health while reducing inequalities” is another strategy implemented by the UK. The inequalities are reduced by the government and private organisations by developing effective working environment and equal treatment to the people in healthcare organisations and other institutions including academic and professional organisations. 
[bookmark: _Toc119958781]Critically reviewing the strategies
"Improving opportunities via labor for everyone, especially those that are now underrepresented in the workforce." This plan has been effectively put in place by the UK government to increase possibilities for everyone in the workplace. access to workplace health e-learning sessions The promotion of e-Learning on health and wellbeing within the workplace is currently the main emphasis of all companies in the UK. By creating flexible learning environments, academic institutions, including colleges and universities in the UK, are putting greater emphasis on the health and well-being of students. In professional organizations, the human resource management departments are arranging different sessions and activities that can involve the employees with health and well-being activities to ensure the implementation of good health and well-being in every sector within the UK.  According to the report of Public Health England, 1 in 4 employees in the UK was experiencing physical health conditions and 1 in 5 was experiencing mental health conditions in 2014. The scenario has changed in 2022 as the number of physical health conditions has reduced as 1 in 10 of the employees in the UK has reported physical health conditions in 2022. On the other hand, 1 in 12 UK employees has reported mental health conditions (Littlewood and Holt, 2018). This has been possible with the help of proper learning and a flexible environment regarding good health and well-being will win the academic and professional organizations. NHS  in the UK arranges different campaigns to enhance the awareness of people and organisations in terms of developing good health and well-being in every sector (Waage et al., 2015).
Evaluating the progress
In the UK, sustainable development goals are implemented effectively that are creating benefits for the organizations and on the personal level which are impacting positively on the health, well-being and sustainable development in the UK. There are different benefits of the implementation of the sustainable goals discussed before in the UK (Jaiyesimi, 2016). The impacts are mostly positive that are facilitating the country, organisations and people to enhance the growth and facilities. The positive impacts of the implemented goals on health, well-being and sustainable development in every sector are discussed in this section. The government and the organizations in the UK have implemented strategies to enhance the accessibility of people getting proper treatment and facilities to ensure good health and well-being. 
Critically examinimg the impact of the implementation
The commitment of the healthcare organizations in the UK including NHS had helped to reduce the epidemic of AIDS, tuberculosis and other communicable diseases that can hamper the well-being of the whole nation. The organizations of healthcare and social development are focusing on the Care Act, of 2014 which is helping organizations and individuals to improve the health and well-being of the people in the UK (Ford, 2015). The implementation of the goal of ensuring good health and well-being is helping to ensure the equal treatment of all types of people within the UK that is ensuring proper health and wellbeing of the people. On the other hand, the assurance of reduced inequality in the country is helping to get the right outcome of the implementation of the gaol to achieve success. Healthcare organisations are ensuring effective implementations of goal number three by imposing equal opportunities and treatments for all patients (Ndubuka and Rey-Marmonier, 2019).
Challenges
The UK and different sectors of the UK need to understand different challenges in implementing the goals effectively. The challenges to implementing the goals at the personal, organizational and national levels are discussed in this section. 
There is a lack of access for the people in the UK to educational institutions and healthcare organizations that are creating problems for the people and organizations in the UK to get proper facilities in healthcare. Healthcare organizations are still involved in crime and politics which is reducing the possibility of ensuring the proper well-being of the people in the Uk. In terms of developing good health and well-being, the lack of access to healthcare is getting worst day by day which is increasing the hindrance in terms of implementing the goals (Moore, 2015). The lack of access in healthcare organizations due to inequality is increasing problems for the UK to implement the goals within the organisations and in the country.
No country can manage the climate due to its geographical location. The health issues created in the UK by the detrimental climate issues cannot be controlled by the government or the countries. The health issues created by the environment in the UK are not being controlled which is creating hindrances for the UK to impose the goals of sustainable development including the development of good health and well-being and infrastructure development (Adams, Druckman and Picot, 2020). 
Recommendations
The UK is trying its best to implement sustainable development goals for the overall improvement of the UK. The proper strategies to implement and use the goals potentially can help the UK to improve the current scenario of the UK. Different recommendations to improve the current strategies and implement the SDG s in the UK are given below:
Increasing accessibility 
The governments and the authority in the UK need to improve the accessibility of people in healthcare organizations so that they can get the required facilities and treatments that are deserved by them. The authority needs to increase the accessibility of normal people in healthcare organizations so that they can collect the required facilities for them (Tomalin, Haustein and Kidy, 2019).
Public-private partnership
 To implement the sustainable development goals effectively, public organisations and private organizations including the government need to tie in a partnership so that all can work together to implement the goals. This will help the UK to collect information about different requirements for improving the state of the UK and serving the people properly through implementing sustainable development goals effectively (Moore, 2015).



[bookmark: _Toc119958782]Goal 9: Industry, innovation and infrastructure
[bookmark: _Toc119958783]Explaining and evaluating the goal
Organisations in the UK are focusing on the development of industry and innovating new products and services to ensure sustainable development. Development of this goal in the UK ensures the longevity of development, ensuring intellectual property rights and social responsibility which boosts the activities of innovation and industrial infrastructure development (Leal Filho et al., 2021). Industries including the public and private sectors need to develop long-term sustainable goals so that the organisation can preserve resources for future use. In the UK, different industries are using green credentials for operational activities and reducing the use of plastics for ensuring the well-being and healthy development of people which is a way of representing the goal to be achieved. Building resilient structures for industries and companies around the UK is a new strategy to develop organisations sustainably so that they can contribute to future development by reducing the impacts on the environment (Birdthistle et al., 2022). Organisations in the UK focusing on the use of high-end technology, which is triggering the development of this goal effectively. The 9th goal of SDG is to implement in the UK in every organisation by understanding the requirements of the customers within the UK. This helps to know what they want from the industry and the industries follow the sustainable methods of industry development and infrastructure building to assuring sustainable development of the industries. Another hand, innovation is taking place in every sector of the UK. Different retail organisations in the UK are now using robots for the operational task, which is the strongest probe of innovation in the UK (binti Sulaiman et al., 2021).
[bookmark: _Toc119958784]Two UK strategies to implement the goal
“A sustainable and resilient local government sector that delivers priority services and empowers communities” is one of the strategies that is implemented by the government and local authority of the UK. The local authorities in the UK have ensured this through empowering the rural people by improving the infrastructure and involving the rural people in it to empower them. According to the report of 2011, the proportion of rural people who lived within 2 kilometres of all-season roads was 99.7%. The government had taken the plan to improve the infrastructure of roads and living areas of that person to ensure a proper infrastructure for rural people and empower them with the projects.  The country has kept its promises and is working on the infrastructure of the country in rural areas. The government is focusing on the development of the industries by improving the skills and capabilities of the employees of the manufacturing sector to enhance the growth of the industry (Tomalin, Haustein and Kidy, 2019). Increasing economic growth and productivity through improved digital connectivity” is another strategy of the Uk to implement the 9th goal of SDG. The UK has succeeded to gain increased growth of innovation through connecting with digital technology  in different industries. For example, retail organisations like Tesco are involving innovation in terms of operational activities. The organisations of different retail and manufacturing sector are involving technology more to improve the capability of the organisations to contribute more to the success of the implementation of SDG. The government of the UK is facilitating organisations with permission of using technology and innovation to develop the infrastructure that is boosting the growth of activities and success within the industries (Thornicroft and Patel, 2014). This is facilitating the UK to develop proper strategies and implement them to enhance the success rate of the UK to implement the goals of SDG. 
[bookmark: _Toc119958785]Critically reviewing the strategies
In the organisations of the UK, different new technologies are being used nowadays to enhance the capacity of the organisation to work. In terms of developing the infrastructure for a different purpose, the use of innovative methods and technologies is helping a lot. For example, the use of robots and augmented technologies are helping to forecast the development and success of the country and contribute to development activities (Moore, 2015). On the other hand, the use of technologies is helping to use both innovation and technology to improve the infrastructure of industries which is the main motive for developing this goal of SDG. The UK is progressing towards using and implementing the goal of SDG regarding industry, innovation and infrastructure. 
Evaluating the progress
The inclusion of innovation and infrastructure in the healthcare organizations in the UK is ensuring the improvement in the policies to improve the facilities and activities of the healthcare organizations to enhance the capacity of serving the maximum number of people. The development of innovation and infrastructure is also facilitating industries to perform operational activities in better ways. This is helping the organizations to enhance the capacity and working balance of the industries in the UK properly (Littlewood and Holt, 2018).

Critically examinimg the impact of the implementation
Another technique used by the UK to carry out the ninth SDG is to "increase economic development and productivity through increased digital connection." Through connections with digital technology in several industries, the UK has been successful in achieving increasing growth of innovation. For instance, retailers like Tesco are incorporating innovation into their daily operations. To increase their capacity to contribute more to the success of the SDG implementation, organizations from various sectors of manufacturing and retail are utilizing technology more. The UK government is enabling businesses to create the infrastructure that is fostering the expansion of activities and success within industries by granting them permission to do so.
Challenges
Maximum organizations in the UK lack the proper infrastructure that can support the goal of SDG and the UK is facing issues in implementing the SDG goals properly. The infrastructure needs to be developed equally along with good health. For this, it is important to develop the infrastructure of the UK in terms of healthcare organizations and industries. The lack of proper planning and the lack of interest of personnel in contributing to the development of the infrastructure is lagging the country to implement the goals properly (Jaiyesimi, 2016). 
Organizations in the UK of different industries are facing problems involving development and innovation due to the lack of economic stability due to the COVID-19 pandemic. This is lagging the country behind to improve the implementation of the sustainable development goals in the UK. Natural resources are also limited in the country that can fulfil the requirements of the country and the people. This is creating hindrances for the country to implement sustainable development goals in the UK (Fukuda-Parr, 2016). 
Recommendations
The infrastructure of healthcare organizations and industries is needed to be improved by researching the organizations effectively. The improvement of the organizations must be ensured through the involvement of the people who will get the facilities of the organizations and the employees who work there. The infrastructure can be developed through research on the demands of people who will use the resources and the facilities (Ndubuka and Rey-Marmonier, 2019). The resources of the UK need to be used effectively so that the goals can be implemented properly. The resources of the Uk need to be used by the authorities who are responsible to develop the resources so that the goals can be implemented properly. Utilising the resources properly will help the UK to implement the goals efficiently so that the people can be benefited (Thornicroft and Patel, 2014).








[bookmark: _Toc119958786]Goal 10: Reduced inequalities
[bookmark: _Toc119958787]Explaining and evaluating the goal
In the UK, inequalities in different sectors have reduced gradually after the 2030 agenda of sustainable goals. In professional organisations and academic institutions, inequalities are strongly prohibited So that the country can ensure proper equality within each sector (Leal Filho et al., 2021). In the UK, schools and other academic institutions have developed strategies to treat students equally which is the start of reducing inequality which can be learnt by the students as well. Moreover, the national authority and local authorities focus on the upbringing and well-being of children in the families so that the children can get equal treatment regardless of any kind of situation (Quinn, 2022). NHS is responsible to ensure good health which focuses on the reduction of inequality in the UK. In the professional field, employees and workers are provided with equal treatment in the UK as per the law of the UK government to ensure the rights of each worker in any kind of organisation (Paavola, 2017). 
[bookmark: _Toc119958788]Two UK strategies to implement the goal
In the UK, inequality in different sectors is the main hindrance for organisations and people to improve. “Improved levels of equality in the UK” is the firsts strategy implemented by the UK. Organisations in the UK discriminated against employees for longer due to the lack of focus of the government and local authority. The goal of SDG in terms of reducing inequality derived the attention of organisations and individuals to reduce this problem and establish equality for enhancing the capability of the country to contribute its best in the sustainable development goals implementation. Previously, the organisations used inequality in terms of treating and paying the employees which have been reduced after the SDG plan taken by the government of the UK (Adams, Druckman and Picot, 2020). Organisations are now more concerned about the implementation of the Equality Act, 2010 for ensuring proper implementation of the SDG goals properly. The HRM department of all the organisations in the UK have developed an effective strategy to recruit an employee from different cultures, ages, gender and religion. On the other hand, all organisations must maintain the equality act, of 2010 in terms of recruiting and treating employees regardless of the diversity within them. The act has helped the UK to implement the goal of SDG regarding inequality. This has helped the employees and the public in the UK to get their rights properly (Jones and Comfort, 2020). Social exclusion has been reduced within organisations to ensure the development and implementation of the goal named reduced inequality. 
“Reducing crime” is another strategy to implement is goal of SDG adopted by the UK government.The government of the UK has ensured the implementation of this goal to ensure that all the people can get their fundamental rights and opportunities by reducing crime in eaxh sector. In this regard, the government has ensured primary education for all regardless of the diversification in age, gender culture or any other attributes. In terms of getting fundamental rights, the government has implemented the equality act so that the organization can ensure proper rights for all the employees within the organization (Reynolds et al., 2018). With the use of proper law by academic and professional organizations, the government of the UK has become successful in progressing in the sustainable development goal implementation and is getting effective outcomes from the implementation of the goals. 
[bookmark: _Toc119958789]Critically reviewing the strategies. 
In the UK, inequality in different sectors is the main hindrance for organisations and people to improve. Organisations in the UK discriminated against employees for longer due to the lack of focus of the government and local authority. The goal of SDG in terms of reducing inequality derived the attention of organisations and individuals to reduce this problem and establish equality for enhancing the capability of the country to contribute its best in the sustainable development goals implementation. Previously, the organisations used inequality in terms of treating and paying the employees which have been reduced after the SDG plan taken by the government of the UK (Adams, Druckman and Picot, 2020). Organisations are now more concerned about the implementation of the Equality Act, 2010 for ensuring proper implementation of the SDG goals properly. The HRM department of all the organisations in the UK have developed an effective strategy to recruit an employee from different cultures, ages, gender and religion. On the other hand, all organisations must maintain the equality act, of 2010 in terms of recruiting and treating employees regardless of the diversity within them. The act has helped the UK to implement the goal of SDG regarding inequality. This has helped the employees and the public in the UK to get their rights properly (Jones and Comfort, 2020). Social exclusion has been reduced within organisations to ensure the development and implementation of the goal named reduced inequality. The government of the UK has ensured the implementation of this goal to ensure that all the people can get their fundamental rights and opportunities. In this regard, the government has ensured primary education for all regardless of the diversification in age, gender culture or any other attributes. In terms of getting fundamental rights, the government has implemented the equality act so that the organization can ensure proper rights for all the employees within the organization (Reynolds et al., 2018). With the use of proper law by academic and professional organizations, the government of the UK has become successful in progressing in the sustainable development goal implementation and is getting effective outcomes from the implementation of the goals. 
Evaluating the progress
Sustainable development of all the sectors is ensured by developing some strategies including the reduction of crime and corruption. This has reduced the rate of illegal and unethical activities within the organizations and in healthcare organizations (Tomalin, Haustein and Kidy, 2019). This is ensuring equal treatment for all patients of all fields. Another strategy for ensuring health and well-being in the UK is the development of the climate by reducing different pollution. Opportunities for all the employees in the UK in each sector have been improved which has impacted positively on the fair treatment and development of good health and well-being of people. On the other hand, opportunities for all and all organizations have helped to enhance growth by getting the scope of sustainable development in each sector in the UK (Jones and Comfort, 2020).
Critically examinimg the impact of the implementation.
Making the UK safer and ensuring equality in the UK has helped the country to get the opportunity to improve the facilities and operations of healthcare organisations and other industries. Sustainable development has been ensured through this implementation as the organizations get the opportunity to use the resource potential that is important for sustainable development within the UK (Thornicroft and Patel, 2014). Supporting economic growth in the UK in different industries is also helping to get the scope of ensuring effective outcomes from the efforts of different individuals and organizations. The implementation of the goals of SDG has helped the country to ensure sustainable development of different sectors and improve good health and well-being within the UK. 
Challenges
Data on the exact state of the UK in terms of the healthcare industry and other industries are not available according to the requirements. The authority needs exact information about the industries and the requirements of development by the organizations. The use of proper data can help the authority and the responsible organisations to support with proper facilities to ensure good health and implement other goals of sustainable development including innovation and industrial development. On the other hand, people who are facing discrimination in different fields are also not interested to express their issues which is hindering the UK and the authorities to implement strategies for ensuring the implementation of all the goals of sustainable development developed by the UN (Reynolds et al., 2018). 
People in the UK lack interest in taking part in the development of their condition of them and ensuring their good health and possible improvement in their opportunities and lifestyles. They do not express the issues that they are facing problems including inequalities, lack of opportunities, unfair treatment and other issues for which it is required to take proper action. People need to express what they are deprived of (Ford, 2015). Without this, the people will not get their rights which can be ensured by the proper implementation of the sustainable development goals in the UK. 
There are different challenges in the UK in terms of implementing sustainable development goals. The hindrances can be reduced by the efforts of different organisations and responsible authorities in the UK through effective strategy development and implementation. 
Recommendations
The government and the authorities of the UK need to collect effective data about the state of the UK. This data can help the authority to improve the facilities of the UK so that the government and the authority can implement the strategies to use the goals of sustainable development effectively (Jaiyesimi, 2016).
These recommendations can be used to improve the current strategies for implementing sustainable development goals in the UK for enhancing the capabilities of the country to serve people properly.





[bookmark: _Toc119958790]Conclusion
Sustainable Development Goals are required to be implemented properly to ensure the proper and sustainable development of different countries. In the UK, sustainable development goals are being implemented effectively by maintaining the strategies to ensure the proper rights of people and resources in the UK. The organisations in the UK are ensuring the implementation of the SDGs by developing and implementing different strategies for serving the employee and others in terms of reducing inequality, improving good health and well-being and the improvement in the industry, innovation and infrastructure. The people of different organizations and in society are providing equal efforts within the UK to ensure proper implementations of the sustainable development goals in the UK.
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