Who will benefit from reskilling? Employees? Employers? Universities? Industry Professional Society? State reason for your answer(s)
In my opinion, the employers will benefit from reskilling.
Some employers can hesitate to do a reskilling process for their employers because it requires a substantial upheaval and employee buy-in, which is not all the time easy to obtain.
But if they do not reskill the employees, they will have to spend more money on hiring in the future.
 According to our case studies the one of the benefits of reskilling is the creative thinking of employees.
Creative thinking means to use abilities and soft skills to produce innovative solutions to resolve the problems. 
Using creative thinking in the workplace can help boost business success. Creative thinking allows people to develop new or old ways of thinking creating products, services and other offering that differentiate from their competitors.
Some examples of the other benefits that creative thinking can offer to employers:
· The mind can be stimulated. Exercising creative thinking can incorporate fun or doing exciting activities that stimulate different areas of the mind than day-to-day tasks do. People are encouraged to look for ideas' in in everything using creativity, making them to pay attention to small details or patterns. This helps them to gain inspiration for new ideas.
· New opportunities identified. When people look beyond what already exist, it can open their minds to new or unexpected opportunities. If they have not done something before does not mean they cannot do.
· Collaboration improved. Team members and leaders must accept and listen to one other using effective collaboration. It may also help reduce judgment when hearing other one's ideas.
The other benefit of reskilling will be ACTIVE LEARNING.
Active learning methods ensure that knowledge can be applied in more than one context- once the skills are honed, employees will be able to deliver new capabilities across their organizations, essentially adding a new tool to the company’s shared toolbox. 
It’s important to promote active learning in the workplace because encourages employee interaction but also can improve employee independence by increasing their confidence. They will be more willing to take creativity risks in the workplace. This independence will not separate the team members from the other ones but give them the footing they need to stand on their own, solve problems, and raise suggestions with their peers.
One of the most important benefits for employers will be DIGITAL LITERATE.
Technology has been a significant factor in the modern workplace as well. As a result, several new job duties, expectations, and ways to communicate are becoming part of the everyday life in every sector.
A digitally literate employee is more efficient because he can identify essential data/information/patterns and utilise them effectively. Is vital having this capability in a world where new information is constantly released.
Employees with digital literacy skills are also able to connect and collaborate more effectively, also can prevent generational gaps in a diverse workforce with up to five generations working together.
Digital literacy can improve employers' productivity, improve employee's performance, increase their knowledge, and acquire a greater sense of empathy for their colleagues, making collaboration between them more effective
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